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AGREEMENT
AGREEMENT made by January 1, 2021 through December 31, 2026, by and between the NYU
Tandon School of Engineering of 6 MetroTech Center, Brooklyn, New York (hereinafter termed
the "School of Engineering") and Office and Professional Employees International Union, Local
153, AFL-CIO (hereinafter termed the "Union"), wherein it is mutually agreed as follows:
ARTICLE I
Recognition
The School of Engineering recognizes the Union as the exclusive representative of the
employees in bargaining unit for which it was certified by the National Labor Relations Board in
Case 29-RC-1633, May 21,1971.
ARTICLE II-A
Union Security
Section 1. The School of Engineering agrees that all employees covered under this Agreement
shall, as a condition of employment, thirty-one (31) days from the effective date of this
Agreement (or its execution date, whichever is later) become and remain members of the Union
in good standing.
Section 2. The School of Engineering further agrees that all new employees hired subsequent to
the effective date of this Agreement (or its execution date, whichever is later), shall, as a
condition of employment, thirty-one (31) days from the date of employment become and remain
members of the Union in good standing.
Section 3. The School of Engineering may, from time to time, hire temporary employees for a
period of sixty (60) days of actual work during periods of peak work loads in any department of
the School of Engineering. The School of Engineering may extend the assignment of a
temporary employee for an additional sixty (60) days by submitting a request for such extension
to the Union, whose approval will not be unreasonably withheld. After such additional sixty (60)
days of actual work, such temporary employees shall either be severed from the employ of the
School of Engineering, or shall become regular employees and as a condition of such regular
employment within ten (10) working days become and remain the members of the Union in good
standing. The term "temporary employee" includes:
a)

Employees hired for a definite duration for a specific project or assignment, other
than a project or assignment as described in subsections (b) through (d) below:

b)

Employees hired to replace members of the bargaining unit who have
taken leaves of absence pursuant to Article XIII of this agreement;

c)

Employees hired to replace members of the bargaining unit during vacation
periods;
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d)

Employees hired on a temporary basis, not to exceed sixty (60) working days
(unless extended by agreement with the Union's business representative, whose
approval shall not be unreasonably withheld) to fill vacancies resulting from the
discharge, death, resignation or retirement of members of the bargaining unit,
provided that a replacement is unavailable.

The terms of this Agreement shall not apply to temporary employees.
Section 4. The term "date of employment" as used in this Article and elsewhere in this
Agreement shall mean the date the employee actually commences work.
ARTICLE II-B
Dues Checkoff
Section 1. The School of Engineering shall deduct Union Dues and initiation fees bi-weekly
from the wages of each employee for whom a written assignment form which authorized such
deductions has been filed with the School of Engineering prior to such deduction.
Section 2. Such monies shall be collected by the end of the month, and shall be mailed to the
Union within seven (7) days thereafter.
Section 3. Dues become due and payable in the first payroll period following thirty (30) days of
employment.
Section 4. Previously signed and unrevoked written authorizations shall continue to be effective
as to employees reinstated within six (6) months following layoff or leave of absence; previous
authorization of other employees rehired or reinstated shall not be considered to be effective.
Section 5. The Union hereby agrees to indemnify and hold the School of Engineering harmless
from any expense or liability that shall arise out of or in connection with the action in complying
with this Article or by reason of wrongful discharge of any employee by the School of
Engineering in accordance with the request or demand of the Union or any of its authorized
officials.
ARTICLE III
Probationary Period
Section 1. Newly hired employees shall be considered on probation for a period of ninety (90)
working days from the date of hiring. Upon written notice by the School of Engineering to the
Union, the probationary period may be extended automatically for an additional ninety (90)
calendar days.
Section 2. The minimum rates for such new employees are attached herein as Schedule A.
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Section 3. During the probationary period such employees shall be entitled to all rights and
privileges of this agreement, except with respect to discharge. The School of Engineering has
the unrestricted right to discharge new employees with or without cause during the probationary
period, and such employees shall be without any recourse whatsoever.
Section 4. Days absent from scheduled work shall not be counted in computing the length of the
probationary period.
Section 5. Upon successful completion of the probationary period, seniority shall be effective as
the original date of employment.
ARTICLE IV
Hours of Work and Overtime
Section 1. The normal work week shall be thirty-five hours per week. The normal work day
shall consist of 7 hours between the hours of 9:00 a.m. to 5:00 p.m. with an hour for lunch,
Monday through Friday. However, during the period beginning the first week of July and ending
the week preceding Labor Day, the normal work week shall be 32 and 1/2 hours and a normal
work day shall be 9:00 a.m. to 4:30 p.m., Monday-Friday with an hour for lunch.
Should the need arise, the employer may schedule hours other than 9:00 a.m. to 5:00 p.m. in
which case a shift differential of 10% shall be paid for all hours worked prior to 9:00 a.m. and
after 5:00 p.m. All hours worked beyond 37.5 hours of paid status in a week shall be considered
as overtime.
Both the Union and the Employer agree to the concept of flex time wherein an employee may
request a schedule other than 9:00 a.m. to 5:00 p.m. In such event, the Union shall be notified
and shall need to agree to the schedule for which premium pay is waived. The Union shall not
unreasonably interfere with the employees' right to request such a schedule. In the case of
conflicting requests from two or more employees, seniority will be the basis for determining
their schedules.
Employees hired after the ratification date of the contract shall be informed of the designated
hours of their normal workweek for their position at their time of hire. If a position is vacated,
Employer shall have the option to designate the hours of the vacated position's normal
workweek. In the event an employee is promoted or moves to a different position, the School of
Engineering shall have the option to designate the hours of the different position.
Section 2. All hours worked by union members in excess of 37.5 hours in a workweek shall be
paid at a rate of time and one-half the regular rate of pay. Time worked on a Sunday in excess of
37.5 hours of paid time for the week shall be paid at double time, unless the employee is
regularly scheduled to work on Sundays. Paid time off for approved vacation and personal days
will be counted toward the base workweek for purposes of computing overtime.

3

Section 3. Overtime which may be mandated by the School of Engineering shall be performed
only upon authorization from the School of Engineering. When possible, it shall be assigned to
qualified employees on a rotating basis within the department. When possible, the School of
Engineering shall endeavor to equalize the allocation of overtime within the department and job
classification to the extent practicable over the course of the fiscal year.
Section 4. Full-time employees shall receive two (2) fifteen-minute rest periods in each days
work schedule. Part-time employees, as defined in this contract shall receive on (1) fifteenminute rest period.
ARTICLE V
Promotions and Transfers
Section 1. Promotion is hereby defined as a move from a lower labor grade to a higher labor
grade. It is the intention of the School of Engineering to fill job vacancies from within the
School of Engineering before hiring new employees, providing employees are available with the
necessary qualifications to fill the vacant position.
Section 2. Notice of all job vacancies within the unit shall be posted on appropriate bulletin
boards at all campus locations. This notice will remain posted for five (5) working days and will
include job title, labor grade and salary, and a brief description of the job duties including
qualifications and necessary skills. Only those employees who make written application during
the five-day period will be considered for the job and only those applying will be eligible to file a
grievance against the final selection. The School of Engineering shall supply the Chief Shop
Steward with a copy of the current job listings then posted on Friday of each week.
Section 3. The School of Engineering shall promote on the basis of seniority and qualifications.
In the event two or more employees have the same relative qualifications, the employee with the
greatest seniority shall be selected. An Employee who is promoted or reclassified to a higher
position shall receive the standard salary for the new job classification or a fourteen percent
(14%) [fifteen percent (15%), effective upon ratification of this Agreement] increase in the
employee’s current base wage, whichever is greater. Effective January 1, 2025, an Employee
who is promoted or reclassified to a higher position shall receive the standard salary for the new
job classification or a sixteen percent (16%) increase in the employee’s current base wage,
whichever is greater. An employee who is promoted is required to remain in the position for at
least ninety (90) days before being eligible to seek another transfer or promotion.
Section 4a. An employee promoted shall be placed in the higher-rated job for a probationary
period of ninety (90) actual working days. The employee will be paid at the promotion rate from
the date of promotion. The School of Engineering has the unrestricted right during the
probationary period to return the employee to his/her former position, and such employee shall
be without any recourse whatsoever. The School of Engineering's decision during the
probationary period shall not be subject to the grievance procedure or to arbitration.
Section 4b. In the event the employee does not pass the probationary period, and his/her former
position is occupied, or has been committed to a prospective employee, or has been eliminated,
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the employee shall bump as per Article VI into a position in his/her former job classification and
pay rate without any loss of seniority. Otherwise, he/she shall return to his/her former position.
Section 5. An employee may apply for and receive a transfer to a position in the same job
classification or one equal thereto in salary. Any employee so transferred shall receive the same
salary as in his/her former position. All transfers under this section shall be governed by the
provisions of Sections 3 and 4 above.
ARTICLE VI
Layoffs and Recall
Section 1. In the event of a reduction in force, the School of Engineering will schedule for
layoff the employee whose position is being eliminated and the Employer shall give three (3)
weeks written notice to the Union and the employee of the layoff. The employee scheduled to be
laid off shall be granted the job of the most junior employee in his/her same classification
provided, however, that the employee who is bumping is qualified at the time of the bump to do
this work. If he/she is not qualified, he/she may bump the second most junior employee in the
job classification. This procedure will continue until the employee reaches an employee whose
work he/she is qualified to do. The employee must have more School of Engineering seniority
than the employee being bumped. If the employee is the most junior employee in his/her
classification, he/she may bump the most junior employee in the next lower classification within
the job series provided that the person who is bumping has more School of Engineering seniority
than the person who is being bumped. The displaced junior employee will be entitled to bump
the most junior employee in the next lower classification within the job series, provided that the
employee who is bumping is qualified to do the job and has more School of Engineering
seniority than the person being bumped.
The above procedure will be followed until the most junior employee in the lowest job
classification within the job series has been reached. There will be no further bumps in
connection with a layoff. In addition, there will be no bumping from one job series to another.
When an employee bumps into a lower classification, his/her salary shall remain the same as in
the previous position, but he/she shall not receive the salary increases provided for in this
agreement unless mutually agreed to by the parties. However, management will review the
salary structures for all Local 153 employees and shall recommend a salary plan. Should the
Union accept this salary plan, by mutual consent between management and the Union,
employees bumped into lower job classifications shall receive the top of the range for the job
title into which they are bumped.

5

JOB SERIES CATEGORIES (In descending order)
Series I

Series II

Series III

Administrative Assistant
Administrative Aide
Secretary II
Secretary I
Senior Clerk
Clerk A

Sr. Technician II
Sr. Technician
Technician E
Technician D

Program Manager
Program Coordinator
Administrative Coordinator
Assistant Coordinator
Media Support

Section 2. Notice of a layoff shall be given one (1) week before the scheduled layoff. In lieu of
notice of layoff, one (1) week's pay may be given to the employee.
Section 3. In the event of a layoff other than a temporary layoff (no temporary layoff shall
exceed 30 calendar days without being deemed permanent), the laid off employee shall receive:
Less than 3 years of service
3 years but less than 6 years of service
6 years but less than 11 years of service
11 years but less than 15 years of service
15 years of service or more

3 weeks pay
4 weeks pay
8 weeks pay
12 weeks pay
13 weeks pay

Employees who have completed three (3) years or less of service with the Employer who are laid
off shall receive three (3) months of health care continuation beginning with the first of the
month following the month of separation, with premium cost sharing in the same manner as
when the employee was employed. Employees who have completed more than three (3) years or
more of service with the Employer who are laid off shall receive six (6) months of health care
continuation beginning with the first of the month following the month of separation, with
premium cost sharing in the same manner as when the employee was employed.
Section 4. An employee laid off will retain his/her rights to recall, based upon years of service,
as follows: after which seniority and entitlement to recall will cease.
Less than 2 years of service
Equal to, or more than, 2 years of service

6 months recall
1 year recall

Section 5. Notice of recall shall be mailed to the employee by certified mail to his/her last
known address and the employee shall be responsible for keeping a correct current address on
file with the School of Engineering and for having someone available for receipt of mail. An
employee shall accept recall within seventy-two (72) hours after receipt of the notice and his/her
failure to do so shall cause him/her to be removed from the recall list and lose his/her seniority.
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Section 6. No employee shall accrue seniority for any purpose while on layoff. Employees
recalled from layoff shall retain all seniority accrued prior to layoff. Unless otherwise stated in
this contract, seniority shall mean length of continuous service with the School of Engineering
and shall be cumulative on an School of Engineering-wide basis.
Section 7. The School of Engineering, upon rehiring, shall do so in the inverse order of
seniority. The School of Engineering shall rehire the last employee laid off providing, however,
that such employee has the qualifications for the position for which the School of Engineering is
rehiring. Under no circumstances shall the School of Engineering hire from the open market
while employees on the recall list qualified to perform the duties of the vacant position are ready,
willing and able to be reemployed. The last employee laid off from a job will be the first
recalled to that job.
Section 8. The Union recognizes the responsibility of employees to give at least one (1) week's
notice prior to resignation.
ARTICLE VII
Bereavement and Sick Pay
Section 1. Employees who sustain a death in their immediate family shall be granted five (5)
working days time off, with pay.
Section 2. Immediate family shall mean parent, spouse, domestic partner, child, brother, sister,
mother-in-law, father-in-law, grandchild, step-parent, step-child, or any relative living in the
same household as the employee. The employee is required to provide acceptable documentary
proof of eligibility upon request by the Employer.
Section 3. Employees who sustain a death of an aunt, uncle, brother-in-law, or sister-in-law
shall be granted one (1) working day time off, with pay. Employees who sustain a death of a
grandparent shall be granted three (3) working days off with pay.
Section 4. Full-time employees will accrue sick leave at the rate of one day per completed full
calendar month of service, for a total of twelve (12) sick days per year. Part-time employees will
accrue prorated sick leave based on the number of hours they are scheduled to work each week.
Sick leave may also be used for "safe leave," as defined by applicable law.
All full-time employees on the payroll as of each June 30 shall be granted, upon request, one (1)
day’s pay for, and in lieu of, each one (1) day of unused sick leave accumulated during that fiscal
year, not to exceed twelve (12) days pay (i.e., “sick day buyback”). However, each full time
employee must have twelve (12) days of accumulated sick leave remaining after payment is
computed. Such option must be exercised by August 31 of each year and payment shall be made
at the rate in effect as of June 30. Full time employees covered under this agreement whose hire
date is on or before October 17, 2005, shall be grandfathered for the term of their employment
for the purposes of sick day buyback. Full time employees covered under this agreement whose
hire date is subsequent to October 17, 2005, shall not be eligible for sick day buyback.
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Section 5. Sick leave may be granted in increments of two hours, half day or full day or multiple
days.
Section 6. Each year, an employee may use up to eight (8) days of accrued sick leave when
necessary for the care of a family member who is sick, needs treatment of a mental or physical
illness, injury or health condition, or who needs preventative medical care (i.e., a routine checkup). Similarly, each year, an employee may use up to eight (8) days of accrued sick leave for safe
leave for a family member. “Family member” for the purposes of this section is defined as: child,
child of domestic partner or spouse, spouse, domestic partner, parent, sibling, parent-in-law,
parent of domestic partner, grandchild, or grandparent.
Section 7. The provisions of the New York City Earned Safe and Sick Time Act (Local Law 46
of 2013, as amended) and the New York State Paid Sick Leave Law (Section 196-b of the New
York Labor Law) are waived. It is specifically acknowledged that the benefits/paid days off
provided under this Agreement are comparable to, and therefore in lieu of, paid sick leave
provided under Section 196-b of the New York Labor Law.
Section 8. Time used for sick leave does not count toward meeting the thirty-seven and onehalf (37.5) hour work week threshold for the purpose of calculating overtime pay.
Section 9. The School of Engineering reserves the right to request documentation from a
licensed health care provider when an employee is sick for three (3) or more consecutive
days, or when the School of Engineering determines that the employee exhibits a pattern of
abuse of sick leave.

ARTICLE VIII
Holidays
Section 1. The administrative Holiday schedule for the School of Engineering shall follow New
York University’s Office Holiday Calendar. The holiday schedule is attached as Appendix A.
The following days are recognized as paid holidays: New Year's Day, Martin Luther King's Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day, and the four
(4) regular work days normally occurring between Christmas Day and New Year's Day, and
three (3) additional holidays that will be designated each year to provide a total of fourteen (14)
holidays each year. Should the School of Engineering observe additional holidays, this holiday
schedule shall be modified to reflect the same additional holidays. As used in this Article, the
term "holiday" means a day on which the School of Engineering is officially closed in
accordance with New York University’s administrative schedule. Beginning academic year
2021-2022, Juneteenth, as observed in the NYU Office Holiday calendar, shall be recognized as
a paid holiday.
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Section 2. All work performed on an official School of Engineering holiday shall be
compensated at one-half times the regular rate of pay (in addition to the holiday rate of pay).
Section 3. In the event that an official School of Engineering holiday falls on any employees'
regularly assigned work day and the employee is not required to work, such holiday shall be
considered as a day worked for the purpose of computing overtime.
Section 4. When a holiday(s) falls during an employee's vacation, such day(s) will not be
charged against the employee's accrued vacation time.
Section 5. Employees may take time off for religious observances (or religious "holidays"),
contingent upon the mutual consent of the employee and his/her immediate supervisor. The time
taken off may either be deducted from the employee's vacation or personal time accruals, or if
done in the same week, made up by working additional hours on other work days, to be
determined by the employee and his/her immediate supervisor.
ARTICLE IX
Vacations
Section 1. Regular full-time employees accrue vacation time at the rate of (1) day per month for
the first three years of employment, thereafter at the rate of one and two-thirds (1-2/3) days per
month, and after twenty years of service at the rate of two and one-twelfth (2-1/12) days per
month. An employee shall be entitled to add to this amount any unused personal business days
for additional vacation time. If an employee becomes ill during an approved vacation period, the
employee may, upon submission of medical verification of illness, have the portion of the
vacation during which the employee was ill converted to sick leave. Otherwise, the time shall
remain as vacation.
All vacations must be scheduled in advance and shall require the approval of an employee's
supervisor.
Section 2. During any year of employment, an employee shall be entitled to take only so much
of his or her vacation allowance as such employee has accrued. For the purpose of this article, a
year of employment shall run from September 1 st through the following August 31st.
Section 3. Vacation time earned for the year ending August 31st must be used in full by the
following August 31st. In accordance with Section 2, above, however, an employee with the
approval of their supervisor may take vacation days at any time during the fiscal year.
Section 4. An employee may carry up to ten (10) unused vacation days and three (3) personal
days into the next fiscal year.
Section 5. Effective the date of contract ratification, if an employee has less than twenty (20)
years of service he/she shall have no more than a total accumulation (past and current year) of
more than thirty (30) days of vacation.
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Section 6. Effective the date of contract ratification, if an employee has more than twenty (20)
years of service he/she shall have no more than a total accumulation (past and current year) of
more than thirty five (35) days of vacation.
Section 7. Each employee shall submit to the School of Engineering by April 15 a list of three
(3) alternate dates desired for vacation. Thereafter, a vacation schedule shall be prepared by the
School of Engineering and presented to the employees on or before May 15 of each year. The
School of Engineering will endeavor to meet employee choices, to the extent practicable, on the
basis of seniority and needs of the School of Engineering. Vacation days can be taken in single
day units with the approval of the supervisor. Such approval will not be unreasonable withheld.
Section 8. For the purpose of computing vacation days, an employee who works on or before
the 15th calendar day of any month through the end of that month shall be considered to have
worked an entire month.
Section 9. An employee who leaves the employ of the School of Engineering shall be entitled to
his/her pro-rated vacation pay for the time worked in the last year of employment and for any
unused accrued vacation pay.
Section 10. When a regular payday falls within the time of an employee's vacation, the
employee may make arrangements with the Payroll office to mail his/her check to an address
other than his/her home address. If cashing the check would be difficult, a negotiable instrument
will be provided. Expenses incurred by the School of Engineering for mailing and the cost of the
negotiable instrument will be absorbed by the employee.
Section 11. Vacation days when taken individually shall be in increments of two hours, 1/2 days
or full days or multiple days.

ARTICLE X
Personal Time
Section 1. Each full time employee shall be entitled to one (1) personal business day off for
each three months of employment, up to a maximum of four (4) personal business days in any
year of employment. Such time may be added to vacation entitlement in accordance with Article
IX, Section 1. The fourth personal business day must be utilized during the fiscal year and
cannot be carried over into the following fiscal year.
Section 2. Personal days shall be taken in increments of 2 hours, 1/2 days or full days or
multiple days.
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ARTICLE XI
Management Rights
Except as herein explicitly limited by an express specific provision of the Agreement, the School
of Engineering will continue to have the exclusive right to take any action it deems appropriate
in the management of its business and the direction of the work force in accordance with its
judgment; provided, however, that such action is not in violation of the terms and conditions
expressed in this Agreement. All inherent and common law management functions and
prerogatives which the School of Engineering would have had if there were no bargaining
representative and which have not been expressly modified or restricted by a specific provision
of the Agreement, are retained and vested exclusively in the School of Engineering and the
exercise thereof is not subject to collective bargaining during the term of the Agreement nor shall
such functions or prerogatives be abridged by the arbitrator acting under Article XXIII.
ARTICLE XII
No Strikes - No Lockouts
The School of Engineering shall not engage in any lockout, and the Union and the employees
shall not authorize, condone or engage in any strike, slow-down, picketing, cessation of work or
other interference with the business of the School of Engineering during the life of the
Agreement and this restriction shall apply whether or not the dispute is arbitrable. This
proscription applies to concerted refusal to cross such picket lines, whether lawful or otherwise,
that may be placed at facilities of the School of Engineering; it being understood, however, that
no employee may be disciplined or discharged for individually refusing to cross a lawful pick
line.
ARTICLE XIII
Leaves of Absence
Section 1. A full-time employee shall be eligible to apply for a leave of absence, without pay or
accrual of any benefits. Eligibility for leaves of absence shall be calculated on the basis of one
week for each month or service up to a total leave of six months. No employee shall be entitled
to take in excess of one full leave, or the total entitlement which such employee has accumulated,
in any period of two years. Members of the School of Engineering are covered by the Family
and Medical Leave Act (FMLA) provided that they meet the eligibility requirements of the
FMLA. Employees who meet the eligibility requirements, and who are seeking leave under the
FMLA, must complete the FMLA form requirements.
Section 2. An employee who wishes to take a leave of absence shall apply to his/her supervisor
in writing setting forth the duration for the proposed leave and the reasons therefore. No leave of
absence shall be granted under this Article without the approval of the Director of Human
Resources, and such approval shall not be withheld unreasonably.
Section 3. Upon completion of a period of paid short-term disability, an employee shall be
granted a leave of absence, not to exceed six (6) months, upon the submission of satisfactory
11

medical documentation of the employee's inability to work. An employee who requests an
extended sick or disability leave (which includes pregnancy related disability) should give the
School of Engineering's Human Resource Director an expected date of return from the sick or
disability in writing with a copy of the Union prior to taking such leave: The employee should
notify Employer in writing with a copy to the Union of any change in expected date of return to
work as soon as possible. An employee on extended sick or disability leave who desires to return
to work shall give the School of Engineering no less than (2) weeks notice in writing. Such
notice will contain a statement from the employee's physician stating that the employee is able to
return to his/her normal work activity.
Section 4. The School of Engineering agrees to grant a leave of absence without pay not to
exceed six months to no more than one employee at a time to perform prolonged work for the
union. Such functions, in addition to the usual union tasks, may include conventions and
conferences.
Section 5. An employee returning from a leave of absence shall be reinstated to the former
position held at the former rate of pay without loss of seniority. During the leave of absence an
employee shall be entitled to any across the board wage increase applied to the job classification
during the period of such leave, and such time shall not be counted for the purposes of vacation
entitlement, personal business days, holidays, or sick leave.
Section 6. During a leave of absence an employee may continue the current insurance benefits
provided by the School of Engineering, provided, however, that such employee must pay all
premiums required for the continuation of such benefits.
Section 7. Seniority shall accrue during the unpaid leaves of absence provided in Sections 3 and
4 above.
Section 8. Failure to return from an authorized leave of absence on the prearranged date will be
considered "voluntary resignation" by that employee.
Section 9. Employees temporarily authorized to work in a position at a higher grade for at least
thirty (30) calendar days during the absence, due to disability or leave of absence, of the
employee in the higher position shall be paid either the standard rate of the higher grade or 14%
[fifteen percent (15%), effective upon ratification of this Agreement] above the assigned
employee’s current rate, whichever is greater, for all time worked. Effective January 1, 2025,
Employees temporarily authorized to work in a position at a higher grade for at least thirty (30)
calendar days during the absence, due to disability or leave of absence, of the employee in the
higher position shall be paid either the standard rate of the higher grade or sixteen percent (16%)
above the assigned employee’s current rate, whichever is greater, for all time worked.
Section 10. Jury duty leave will be continued in accordance with past practice. Appearance as a
court witness will be treated as jury duty and the employee will be paid when the employee is not
appearing in his/her own behalf.
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ARTICLE XIV
Discharge
Section 1. The School of Engineering has the right to discharge any employee for just cause.
The School of Engineering shall advise the Union of any discharge and the reasons therefore
prior to taking such action.
Section 2. If the propriety of any discharge is submitted to final and binding arbitration and the
arbitrator determines that such discharge was not for just cause the arbitrator shall be empowered
to award any appropriate remedy he/she deems proper, up to and including reinstatement with
full back pay, except that any money award shall not be more than the employee would have
been paid as salary retroactive to date of discharge.
Section 3. Discharge grievances shall be presented initially as stated in Article XXIII Section 1,
Step III, contained in this Agreement within ten (10) business days of the discharge or such
discharge shall be deemed accepted by the employee and the Union.
Section 4. Employees will be given an opportunity to read any written warning or letter
notifying them of disciplinary action which is placed in their personnel file, and shall receive a
copy at the same time. They must acknowledge that they have read the document by signing it.
This provision is not applicable to documents placed in the personnel files prior to the date this
Agreement is signed, and does not permit inspection of personnel files. It is not applicable to
memorandums of oral warnings.
An employee will be permitted to submit a written rebuttal to any written warning letter or notice
of disciplinary action and have it placed in his/her personnel files.
ARTICLE XV
Past Benefits Preserved
All well-established, generally applicable practices which benefit members of the bargaining unit
in a significant manner shall be maintained, unless modified by this Agreement, or by mutual
consent. "Generally applicable" as used herein means a practice which has applied to well
defined category of members (such as campus location, a department, or job classification) or to
a reasonable group of members from different department who share a community of interest.
ARTICLE XVI
No Discrimination
Section 1. Neither the Union nor the School of Engineering, in carrying out their obligations
under this contract, shall discriminate against any present or future employee in matters of hiring,
training, promotion, transfer, layoff, discharge, or otherwise, by reason of race, creed, color,
religion, national origin, sex, age, disability, marital status, sexual orientation, predisposing
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genetic characteristics or genetic information, veteran status, citizenship status or Union
membership or any other category protected by applicable law.
Section 2. The Union may appoint a member of the unit to the diversity, equity and inclusion
committee at the School of Engineering, subject to the School of Engineering's approval, which
will not be unreasonably withheld.
ARTICLE XVII
Union Visitation
Upon reasonable notice to the Human Resources Director, or his/her designee, a representative
of the Union shall have access to the School of Engineering during working hours for the
purpose of investigation, settling disputes, or to conduct other Union business. The Union
representative will endeavor not to interfere with the School of Engineering's normal operations
and will minimize the interruption of working time for the conduct of such business.
ARTICLE XVIII
Separability
In the event that any provision of the Agreement shall at any time be declared invalid by any
court of competent jurisdiction or through government regulations or decree, such decision shall
not invalidate the entire Agreement, it being the express intention of the parties hereto that all
other provisions not declared invalid shall remain in full force and effect.
ARTICLE XIX
Tuition Remission
Section 1. Upon the completion of the probationary period, each full-time employee, and such
employee’s spouse or domestic partner, shall be entitled to tuition remission for undergraduate
degree, graduate degree, and non-degree programs at New York University in accordance with the
applicable NYU Tuition Remission Benefit Plans that cover regular, full-time union employees.
There is a benefit limit of nine (9) credits per semester, up to a maximum of 27 credits per
academic year.
Eligibility for tuition remission for dependent children of full-time employees begins after the fulltime employee completes three (3) years of continuous employment at the School of Engineering,
and the dependent child must be accepted and matriculated in an eligible New York University
undergraduate degree program covered under the NYU Tuition Remission Benefit Plan.
Section 2. A maximum of one-day course per semester may be taken during the workweek,
provided it is not offered at the evening session, and provided further that authorization is
obtained from the immediate supervisor and the Human Resources Director. Such course shall
be counted as part of the credit allotment provided in Section 1 above. Time taken for courses
during regular working hours shall be made up or charged to vacation or personal leave balances.
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It is agreed that the Director of Human Resources may approve an additional day course for
employees if that course would make a difference to obtaining a degree.
Section 3. Late and add/drop fees shall not be included in the tuition remission program.
Section 4. Beginning September 1, 2022, full-time employees covered under this Agreement
shall be eligible to participate in the Portable Tuition Benefit Plan for Dependent Children of
NYU Employees and Retirees (“Portable Tuition Benefit Plan”), as it may exist from time to
time, subject to the terms of the Plan. For clarity, employees must be currently employed as of
September 1, 2022 to be eligible for this benefit, and continuous years of service as of September
1, 2022 shall be credited towards the three-year waiting period required under the Portable
Tuition Benefit Plan to be eligible to apply for the benefit, and to any other waiting periods that
are required under the Plan. All questions concerning eligibility, entitlement to benefits or any
aspect of the Portable Tuition Benefit Plan are to be resolved in accordance with the Plan
document, and are not subject to the grievance and arbitration provisions of the Agreement.
ARTICLE XX
Miscellaneous Benefits
Section 1. Effective upon ratification of this agreement, employees required to work overtime
for more than two (2) hours shall receive supper money of $15.00 and shall eat supper on School
of Engineering time. Supper time will not exceed one-half (1/2) hour. In lieu of the $15.00 the
School of Engineering may, in its discretion, provide food.
Section 2. The existing or comparable facilities for use by the staff during lunch and rest periods
shall be maintained.
Section 3. Regular part-time employees shall receive pro-rate holidays, personal business days,
vacation and sick-leave benefits. Regular part-time employees are those employees who work at
least fifteen (15) hours a week for fifty (50) weeks in a calendar year.
ARTICLE XXI
Shop Stewards
Section 1. The Union shall be entitled to appoint not more than nine (9) shop stewards,
including a chief shop steward at the Brooklyn location. Within ten (10) days after the execution
of this Agreement the Union shall submit the list of such shop stewards in writing to the School
of Engineering. Thereafter, the Union shall advise the School of Engineering in writing of any
changes in the composition of the shop stewards provided in this Article. The School of
Engineering agrees to provide the Chief Steward or his/her designee up to three (3) unpaid days
off per fiscal year to participate as educational leave. Such leave will be used to attend an
educational conference held by Local 153, OPEIU or the AFL-CLO. The Union agrees to
provide the School of Engineering with sufficient notice prior to each conference.
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Section 2. Superseniority for purposes of lay-off will be granted to the Chief Shop Steward for
the duration of his/her incumbency. Such a supersenior employee must be able to do the work
that remains.
ARTICLE XXII
Miscellaneous Procedures
Section 1. The School of Engineering agrees to supply the Union quarterly with a list of
bargaining unit employees or employees doing bargaining unit work, including the name, sex,
date of birth, social security number, address, salary, date of hiring, and classification title, date
of promotion or termination. When a new employee covered by this Agreement, becomes a
member of the Union, this information will be supplied to the Union upon request. The School
of Engineering shall notify the Union of all salary changes, changes of address, resignations,
retirements, death, dismissals and leaves of absence of members of the unit. Additionally, each
employee shall keep the School of Engineering advised of his/her current name address and
telephone number.
Section 2. Bulletin Boards will be made available to the Union by the School of Engineering for
the purpose of posting union notices relating to meetings, dues, entertainment, health, safety and
general Union activity. The School of Engineering agrees to provide six (6) bulletin boards,
including access to one (1) digital bulletin board, for the collective bargaining unit.
Section 3. Effective September 1, 1976, a Labor-Management Committee will be established,
which shall meet quarterly. Its purpose will be to discuss non contract issues that are a concern
to either labor or management. The Committee will be composed of eight (8) people - four (4)
designated by management and four (4) designated by the collective bargaining unit.
Section 4. Management will review, in the course of its regular position classification and title
review procedure, suggestions for new titles and pay rates from the union as well as from
management. New titles and pay rates are subject to union agreement and grievance procedures.
Management has the right to establish new job classification, job descriptions and pay grades.
The Union shall be given the opportunity to meet and bargain with the Employer regarding the
proposed classifications or material changes in the existing classifications/titles prior to the
posting of the position or implementation of the material change and make such
recommendations as the Union deems proper in the circumstances. The Employer shall, after
defining the duties of any new or changed job, slot the job within the appropriate pay grade or
create a new pay grade, if appropriate. If the Union disagrees with the pay grade in which any
new or materially changed job is slotted or the wage rates assigned to any newly created pay
grade, it may file a written grievance at Step 3 of the grievance procedure referenced in this
Agreement within ten (10) working days after written notice to the Union of the pay grade to
which the new or materially changed job was slotted. A material change in a job occurs if there
is significant change in the level of experience, education or training required to perform the job
and/or a significant change in the duties or responsibilities of the job that could include
independent judgment, increased authority for the work of others, or change in the authority over
departmental functions.
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Section 5. When non-union employees of the School of Engineering are transferred into a
bargaining unit, their union service will be based upon total length of the School of Engineering
service for purposes of sick leave, vacation, pension, etc. Seniority rights with respect to layoff,
promotion, etc. are determined from the date of transfer into the union.
Section 6. The Employer, when re-evaluating a bargaining unit position or creating a new staff
support position and determining its suitability for the bargaining unit shall compare the duties
with a) Article I, Recognition; b) historical bargaining unit work; c) current bargaining unit work
and; d) the definition of exempt category positions under the FLSA. It is not the intention of the
Employer to erode bargaining unit work; therefore the Employer agrees not to remove
bargaining unit work to justify a management position.
ARTICLE XXIII
Grievances and Arbitration
Section 1. A grievance is a dispute concerning the interpretation, application, alleged violation
of this Agreement. Should a grievance arise, the Union and the School of Engineering shall
make an earnest effort to settle such grievance at the levels and subject to the time limits
specified below:
Step I:
An informal conference shall be held between the grievant, or the Union if it is the
grievant, and shop steward and the person or persons complained against within twenty
(20) calendar days of the assertion of the grievance. A decision of the grievance shall be
communicated in writing to the grievant and the Union within ten (10) working days of
the conference.
Step II:
If the grievance is not resolved at Step I, the aggrieved may within ten (10) working days
of receipt of the Step I decision appeal to the Human Resources Director or the Vice
President, as designated by the School of Engineering, where the Human Resources
Director is the person complained against. The grievant shall submit the grievance in
writing. The Human Resources Director, or the Vice President, as designated by the
School of Engineering, shall confer with the grievant and the Chief Shop Steward for
campus location involved within ten (10) working days of receipt of the written
grievance. He/she shall note his/her decision in writing and return to the grievant within
ten (10) working days of the conference.
Step III:
If the grievance is not resolved at Step II, the grievance may be appealed to Step III by
forwarding it in writing to the Vice President or designee within ten (10) working days of
receipt of the written Step II decision. The Vice President or designee shall meet with the
Business Representative, the Steward and the grievant within ten (10) working days of
receipt of the written grievance. The Vice President or designee shall commit his/her
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decision in writing and submit it to the Business Representative, Steward and grievant
within ten (10) working days of the meeting referenced herein. Should the aggrieved
have appealed to the Human Resources Director under Step II or should the Human
Resources Director be the party complained against, then the Vice President as
designated by the School of Engineering or his/her designee shall be substituted for the
Human Resources Director under Step II.
Section 2. If the grievance is not settled, either party may submit it to arbitration, provided,
however, that the right to arbitrate shall be deemed waived unless the party desiring arbitration
notifies the other party, within twenty (20) calendar days after the completion of the last
grievance step, of its intention to seek arbitration. The arbitrator shall be selected pursuant to the
rules of the American Arbitration Association. The cost of the arbitration shall be shared equally
by the parties.
Section 3. No employee covered by this Agreement shall have the right to demand arbitration
under the provision hereof, such right to arbitration being limited to the Union and the School of
Engineering; no employee covered hereby shall have the right to institute any action based upon
this Agreement for wrongful discharge or because of any breach of this Agreement, such right of
action being limited to the Union and the School of Engineering. In the event any claim is made
at any time by any employee against the School of Engineering or the Union under the
provisions of this Agreement or adjustment made by or between the Union and the School of
Engineering with respect to such dispute shall be final and binding upon the employee
Section 4. The time frames herein may be extended by mutual agreement between
the parties
Article XXIV
Wage Increases
Section 1. Each employee on payroll as of the effective dates indicated shall receive the
following percentage increase in his/her base pay:
Effective Date:
January 1, 2021 – 3.0%
January 1, 2022 – 3.25%
January 1, 2023 – 2.75%
January 1, 2024 – 2.50%
January 1, 2025 – 3.00%
January 1, 2026 – 2.75%
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Section 2. Effective July 1, 2005, employees shall be entitled to the following adjustments based
on length of service:
Employees who complete five (5) years of employment on or after July 1, 2005, shall
receive a $300.00 base wage increase.
Employees who complete ten (10) years of employment on or after July 1, 2005, shall
receive a $625.00 base wage increase.
Employees who complete fifteen (15) years of employment on or after July 1, 2005,
shall receive an $850.00 base wage increase.
Employees who complete twenty (20) years of employment on or after July 1, 2005,
shall receive a $1250.00 base wage increase.
Employees who, as of July 1, 2005 have already completed five (5), ten (10), fifteen (15) or
twenty (20) years of service, and who received increases to their salary as a result of this
provision prior to July 1, 2005, shall, effective July 1, 2005, receive the difference between their
prior increases and the above increases, added to their base salary.
If an employee achieves more than one employment differential during the life of this agreement,
the employee will be entitled to first the base increase and then the difference to the higher
plateau once the more senior criteria is reached.
Section 3. Salaries shall be as follows:
See Schedule A. In Schedule A, the standard rates for positions shall be increased by the
above percentage increases (in Section 1) and the minimum rates shall be set at 10% less than the
standard rate for that year.
Employees hired after October 8, 1999, who were hired below the standard salary, shall have the
incremented salary increases as follows:
1. On their first anniversary of employment a 2% increase toward standard.
2. On their second anniversary of employment a 3% increase toward standard.
3. On their third anniversary of employment a 5% increase toward standard.
4. On their fourth anniversary of employment an increase to the standard salary for the
position.
It is agreed that employees presently earning above the standard shall retain their salaries and
will be entitled to all general and length of employment increases. The incremental increases
mentioned above however shall not exceed the standard for the job.
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Section 4. Part-time employees shall receive a pro-rated share of the aforesaid increases on the
dates stated.
ARTICLE XXV
Employee Benefit Plans
Section 1. For calendar years 2021 and 2022, group health insurance plans for all
employees shall consist of the UnitedHealthcare Choice Plus Point of Service Plan (POS) or
substantially equivalent coverage, or any Health Maintenance Organization (HMO) in which
the University may participate, or the United Healthcare High Deductible Health Plan (UHC
HDHP with HSA). The HMO plan will be eliminated effective December 31, 2022.
For plan features and the group health insurance monthly premium schedule for employees see
Appendix B-1.
Section 2. For calendar years 2023, 2024, 2025, and 2026, see Appendix B-2.
Section 3. The University will continue to provide employees with New York University’s Met
Life Dental Assistance Benefits Plan, or equivalent coverage, including the provisions setting
forth exclusions, limitations, deductibles and service requirement, on an individual basis to fulltime employees at a cost of $5.00 per month for employee-only coverage for calendar years 2021
and 2022. Coverage for eligible dependents, including a domestic partner and children of the
domestic partner, of a full-time employee shall be provided at a cost of $15.00 per month for
employee and dependent coverage for calendar years 2021 and 2022. Beginning calendar year
2023, the cost shall be as follows for the duration of the agreement: $7.00 per month for
employee-only coverage; $17.00 per month for employee and child(ren) coverage; $20.00 per
month for employee and spouse/domestic partner coverage; $23.00 per month for employee and
spouse/DP and child(ren) coverage. The service requirement is three months. The University
shall continue to provide the same coverage that it provides for administrators for the duration of
this Agreement.
Section 4. The School of Engineering shall provide at no cost to the employee basic life
insurance of one (1) time the employee's current salary (up to $50,000) and basic accident
insurance of one (1) time the employee's current salary (up to $50,000). The employee may elect
to pay for additional optional life coverage and/or accident insurance.
Section 5. Effective May 1, 2018, employees are eligible for New York University's 403(b)
Retirement Plan and may begin to make employee contributions at any time after date of hire. In
accordance with the terms of the Plan, after a year of service, the University will make a nonelective contribution of 5% of an employee's base salary on a per pay period basis and the
University will also make a matching contribution equal to an employee’s contributions that do
not exceed 5% of base salary on a per pay period basis.
Section 6. The School of Engineering pays to Local 153's Long Term Disability plan at rate
0.75% of base pay.
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Section 7. The School of Engineering will provide to full-time employees the same vision plan
that it provides to administrators.
Section 8. Employees may participate in the Sixth Avenue Credit Union and the Municipal
Credit Union.
Section 9. The School of Engineering will make available to employees that same commutation
expense reimbursement accounts that it makes available to administrators.
ARTICLE XXVI
Child Care
A.
The University will allocate $10,000 for the calendar year beginning January 1, 2022, and
$10,000 for each subsequent calendar year in the term of this contract (specifically the calendar
years beginning January 1, 2023, January 1, 2024, January 1, 2025 and January 1, 2026) to
provide a childcare subsidy to bargaining unit employees. The funds will be distributed, on a
mutually agreed to basis, into dependent care spending accounts established for eligible
employees. The allocations will be based primarily on need. Any money not allocated to
employee spending accounts in a calendar year will be added to the money provided in the next
calendar year.
B.
Effective September 1, 2021 or upon ratification of the Agreement, whichever is later,
employees shall have access to Bright Horizons Enhanced Family Supports benefits. A
description is attached.
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Appendix A
Holiday Schedule
Holiday Schedule 2021
January 1, 2021 Friday
January 18, 2021 Monday
February 15, 2021 Monday
May 31, 2021 Monday
July 5, 2021 Monday

Winter Recess
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Independence Day

Holiday Schedule 2021-2022
September 6, 2021 Monday
November 25, 2021 Thursday
November 26, 2021 Friday
December 24, 2021 Friday
December 27, 2021 Monday
December 28, 2021 Tuesday
December 29, 2021 Wednesday
December 30, 2021 Thursday
December 31, 2021 Friday
January 3, 2022 Monday
January 17, 2022 Monday
February 21, 2022 Monday
May 30, 2022 Monday
June 20, 2022 Monday
July 4, 2022 Monday

Labor Day
Thanksgiving Recess
Thanksgiving Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Juneteenth
Independence Day

Holiday Schedule 2022-2023
September 5, 2022 Monday
November 24, 2022 Thursday
November 25, 2022 Friday
December 26, 2022 Monday
December 27, 2022 Tuesday
December 28, 2022 Wednesday
December 29, 2022 Thursday
December 30, 2022 Friday
January 2, 2023 Monday
January 3, 2023 Tuesday
January 16, 2023 Monday
February 20, 2023 Monday
May 29, 2023 Monday
June 19, 2023 Monday

Labor Day
Thanksgiving Recess
Thanksgiving Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Juneteenth
23

July 4, 2023 Monday

Independence Day

Holiday Schedule 2023-2024
September 4, 2023 Monday
November 23, 2023 Thursday
November 24, 2023 Friday
December 25, 2023 Monday
December 26, 2023 Tuesday
December 27, 2023 Wednesday
December 28, 2023 Thursday
December 29, 2023 Friday
January 1, 2024 Monday
January 2, 2024 Tuesday
January 15, 2024 Monday
February 19, 2024 Monday
May 27, 2024 Monday
June 19, 2024 Wednesday
July 4, 2024 Thursday

Labor Day
Thanksgiving Recess
Thanksgiving Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Juneteenth
Independence Day

Holiday Schedule 2024-2025
September 2, 2024 Monday
November 28, 2024 Thursday
November 29, 2024 Friday
December 24, 2024 Tuesday
December 25, 2024 Wednesday
December 26, 2024 Thursday
December 27, 2024 Friday
December 30, 2024 Monday
December 31, 2024 Tuesday
January 1, 2025 Wednesday
January 20, 2025 Monday
February 17, 2025 Monday
May 26, 2025 Monday
June 19, 2025 Thursday
July 4, 2025 Friday

Labor Day
Thanksgiving Recess
Thanksgiving Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Winter Recess
Martin Luther King, Jr. Day
Presidents’ Day
Memorial Day
Juneteenth
Independence Day
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APPENDIX B - 1
A.
For calendar year 2021 and 2022, group health insurance plans for all employees shall
consist of either the UnitedHealthcare Choice Plus Point-Of-Service Plan (UHC POS) or
substantially equivalent coverage, or any Health Maintenance Organization (HMO) in which the
University may participate, each with the following features:
UHC POS

HMO

1. Primary Care Physician Office Visit

$20 copay

$20 copay

2. Specialist Office Visit

$30 copay

$30 copay

3. Deductible (In-Network)
Deductible (Out-of-Network)

$200/$400
$800/$1,600

$200/$400

4. Coinsurance (In-Network)
Coinsurance (Out-of-Network)

10%
30%

10%

5. Out-of-Pocket Maximum (In-Network)
Out-of-Pocket Maximum (Out-of-Network)

$2,000/$4,000
$6,000/$12,000

$2,000/$4,000

6. Emergency Room

$75 copay

$75 copay

7. In-Patient Hospital (In-Network)
In-Patient Hospital (Out-of-Network)

10%
30%

10%

8. Out-Patient Surgery (In-Network)
Out-Patient Surgery (Out-of-Network)

10%
30%

10%

9. Prescription Drugs Retail
$5/$20/$55
(Generic/Preferred Brand/Non-Preferred Brand)

$5/$20/$55

10. Mail Order (3-month supply)
$10/$50/$75
(Generic/Preferred Brand/Non-Preferred Brand)

$10/$50/$75
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B.

The group health insurance monthly premium schedule for employees shall be as follows:

UHC POS
Employee

Employee & Spouse

Employee &
Child(ren)

Employee &
Family

2021

$55

$100

$100

$135

2022

$55

$100

$100

$135

Employee

Employee & Spouse

Employee &
Child(ren)

Employee &
Family

2021

$100

$155

$155

$205

2022

$100

$155

$155

$205

HMO

C. As an alternative to the above UnitedHealthcare Choice Plus Point of Service Plan or HMO,
employees may elect during the open enrollment period for calendar year 2021, the
UnitedHealthcare High Deductible Health Plan with HSA, or substantially equivalent coverage
at no cost to the employee. Summary of benefits attached.
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APPENDIX B - 2
A.
For calendar years 2023, 2024, 2025, 2026 the University shall offer a group health
insurance plan for all employees consisting of the UnitedHealthcare Choice Plus Point-OfService Plan (UHC Choice Plus POS), or substantially equivalent coverage in which the
University may participate, with the following features:
UHC CHOICE PLUS POS
1.

Primary Care Physician Office Visit

$20 copay

2.

Specialist Office Visit

$30 copay

3.

Deductible (In-Network)
Deductible (Out-of-Network)

$200/$400
$800/$1,600

4.

Coinsurance (In-Network)
Coinsurance (Out-of-Network)

10%
30%

5.

Out-of-Pocket Maximum (In-Network)
Out-of-Pocket Maximum (Out-of-Network)

$2,000/$4,000
$6,000/$12,000

6.

Emergency Room

$75 copay

7.

In-Patient Hospital (In-Network)
In-Patient Hospital (Out-of-Network)

10%
30%

8.

Out-Patient Surgery (In-Network)
Out-Patient Surgery (Out-of-Network)

10%
30%

9.

Prescription Drugs Retail
(Generic/ Preferred Brand/Non-Preferred Brand)

$5/$20/$55

Mail Order (3-month supply)
(Generic/ Preferred Brand/Non-Preferred Brand)

$10/$50/$75
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B. For calendar years 2023, 2024, 2025, 2026 the University shall also offer to employees the
UnitedHealthcare Value Point-of-Service Plan, or substantially equivalent health insurance
coverage in which the University may participate.
UHC CHOICE PLUS VALUE POS
1.

Primary Care Physician Office Visit

$30 copay

2.

Specialist Office Visit

$40 copay

3.

Deductible (In-Network)
Deductible (Out-of-Network)

$500/$1,000
$2,600/$5,200

4.

Coinsurance (In-Network)
Coinsurance (Out-of-Network)

20%
50%

5.

Out-of-Pocket Maximum (In-Network)
Out-of-Pocket Maximum (Out-of-Network)

$3,500/$6,000
$8,000/$15,000

6.

Emergency Room

$75 copay

7.

In-Patient Hospital (In-Network)
In-Patient Hospital (Out-of-Network)

20%
50%

8.

Out-Patient Surgery (In-Network)
Out-Patient Surgery (Out-of-Network)

20%
50%

9.

Prescription Drugs Retail
(Generic/ Preferred Brand/Non-Preferred Brand)

$10/$35/$55

Mail Order (3-month supply)
(Generic/ Preferred Brand/Non-Preferred Brand)

$5/$75/$90

28

C. For calendar years 2023, 2024, 2025, 2026 the University shall also offer to full-time
employees the UnitedHealthcare High Deductible Health Plan (UHC HDHP), or
substantially equivalent health insurance coverage, with Health Savings Account (HSA) in
which the University may participate. When an employee enrolls in the HDHP, an HSA will
automatically be opened for eligible employees.
D. For employees who enroll in the UHC HDHP, the University shall contribute to a full-time
employee’s HSA as follows:
If an employee earns less than $75,000 annually = $500 contribution from
NYU
E. The group health insurance monthly premium schedule for employees shall be as follows:
UHC CHOICE PLUS POS
Employee

Employee & Spouse

Employee &
Child(ren)

Employee &
Family

2023

$65

$130

$105

$150

2024

$70

$140

$110

$160

2025

$75

$150

$115

$170

2026

$80

$160

$120

$180

Employee

Employee & Spouse

Employee &
Child(ren)

Employee &
Family

2023

$50

$105

$75

$120

2024

$55

$115

$80

$130

2025

$60

$125

$85

$140

2026

$65

$135

$90

$150

UHC VALUE POS
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UHC HDHP**
Employee

Employee & Spouse

Employee &
Child(ren)

Employee &
Family

2023

$30

$60

$40

$80

2024

$35

$70

$45

$90

2025

$40

$80

$50

$100

2026

$45

$90

$55

$110

________________________
**UHC HDHP is available only to full-time employees.
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APPENDIX C

The following job titles are not currently in use: Sr. Word Processing Specialist, Word
Processing Specialist, Typist II and I, Bookkeeper II, Bookkeeper I, Clerk B, Technician C, B
and A, Instrument Maker, Machinist B and A, Programmer, Console Operator, Computer
Operator, Keypunch Operator, Custodian, Offset Pressman, Technical Illustrator, Parking Lot
Attendant. In the event the School of Engineering decides to employ an individual in any of the
job titles listed herein on this Appendix C, the parties shall negotiate compensation for such
position at that time.
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SCHEDULE A (Local 153)

JOB TITLES
Administrative Aide
Administrative Assistant
Administrative Coordinator
Assistant Coordinator
Clerk A
Media Support
Program Coordinator
Program Manager
Secretary I
Secretary II
Senior Clerk
Senior Technician
Senior Technician II
Technician D
Technician E

As of
1/1/2021
Minimum

As of
1/1/2021
Standard

As of
1/1/2022
Minimum

As of
1/1/2022
Standard

As of
1/1/2023
Minimum

As of
1/1/2023
Standard

As of
1/1/2024
Minimum

As of
1/1/2024
Standard

As of
1/1/2025
Minimum

As of
1/1/2025
Standard

As of
1/1/2026
Minimum

As of
1/1/2026
Standard

$45,501.79
$53,886.12
$43,698.44
$43,292.38
$33,093.01
$42,083.88
$63,724.11
$66,775.38
$37,578.54
$40,471.20
$41,058.08
$70,067.82
$76,984.85
$58,455.53
$64,114.96

$50,557.54
$59,873.47
$48,553.82
$48,102.64
$36,770.02
$46,759.87
$70,804.56
$74,194.87
$41,753.93
$44,968.00
$45,620.09
$77,853.13
$85,538.72
$64,950.59
$71,238.85

$46,980.59
$55,637.42
$45,118.63
$44,699.38
$34,168.54
$43,451.61
$65,795.14
$68,945.58
$38,799.84
$41,786.51
$42,392.47
$72,345.02
$79,486.86
$60,355.34
$66,198.70

$52,200.66
$61,819.36
$50,131.82
$49,665.98
$37,965.04
$48,279.56
$73,105.71
$76,606.20
$43,110.94
$46,429.46
$47,102.74
$80,383.36
$88,318.73
$67,061.48
$73,554.11

$48,272.56
$57,167.45
$46,359.40
$45,928.61
$35,108.17
$44,646.53
$67,604.51
$70,841.59
$39,866.84
$42,935.64
$43,558.26
$74,334.51
$81,672.75
$62,015.11
$68,019.16

$53,636.18
$63,519.39
$51,510.44
$51,031.79
$39,009.08
$49,607.25
$75,116.12
$78,712.87
$44,296.49
$47,706.27
$48,398.07
$82,593.90
$90,747.50
$68,905.68
$75,576.85

$49,479.38
$58,596.64
$47,518.38
$47,076.83
$35,985.88
$45,762.69
$69,294.62
$72,612.63
$40,863.51
$44,009.03
$44,647.22
$76,192.87
$83,714.56
$63,565.49
$69,719.64

$54,977.08
$65,107.37
$52,798.20
$52,307.59
$39,984.31
$50,847.43
$76,994.02
$80,680.70
$45,403.90
$48,898.93
$49,608.02
$84,658.75
$93,016.18
$70,628.32
$77,466.27

$50,963.76
$60,354.54
$48,943.93
$48,489.13
$37,065.45
$47,135.57
$71,373.46
$74,791.00
$42,089.41
$45,329.30
$45,986.63
$78,478.66
$86,226.00
$65,472.45
$71,811.23

$56,626.40
$67,060.59
$54,382.15
$53,876.82
$41,183.84
$52,372.86
$79,303.84
$83,101.12
$46,766.02
$50,365.89
$51,096.26
$87,198.51
$95,806.67
$72,747.17
$79,790.26

$52,365.26
$62,014.29
$50,289.89
$49,822.58
$38,084.75
$48,431.80
$73,336.23
$76,847.76
$43,246.87
$46,575.86
$47,251.27
$80,636.82
$88,597.22
$67,272.94
$73,786.04

$58,183.62
$68,904.76
$55,877.66
$55,358.43
$42,316.39
$53,813.11
$81,484.70
$85,386.40
$48,052.08
$51,750.95
$52,501.41
$89,596.47
$98,441.35
$74,747.71
$81,984.49
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Bright Horizons
Enhanced Family Supports

ENHANCED Additional Family Supports
Program Elements
Search tools to easily find caregivers –nannies,
babysitters, housekeepers, pet sitters and more

Employee Value

Details

Waived $150 membership to Sittercity database
Free basic background checks

Slide 3

School-age learning pods

NEW

In-home options for learning support

Slide 4

Discounted nanny placement service

NEW

Free consult and $300 placement fee credit
10% discount on hourly rates

Slide 5

Full-time child care priority & discounts ENHANCED

Preferred Enrollment at Bright Horizons centers
10% tuition discount at 1,400 new centers

Slide 6

Discounted tutoring and school support ENHANCED

Increased current discount from 10% to 20%+
Expanded from 1 provider to 3 providers

Slides 7-8

© 2020 Bright Horizons Family Solutions LLC

2

Sittercity – Caregiving Database
Free membership to self-source nannies, babysitters, housekeepers, pet
sitters and more – with free basic background checks

Quickly List a Care Need

Browse Available Caregivers

Care options for broad family needs

View experience and education

Find a virtual sitter to engage older children in
activities – NEW

Get background checks

© 2020 Bright Horizons Family Solutions LLC

Check availability and rates
3

Sittercity – Learning Pods
Help families connect with
educators to support in-home
and small group learning

LEARNING POD

Employees post a job for helping one
child or a ‘pod’ of children with virtual
schoolwork.
Educators can be filtered for “School
Support” and profiles will further
describe their skills and qualifications
A new “responsibilities” feature will
allow employees to request help with
tutoring or a learning pod
© 2020 Bright Horizons Family Solutions LLC

4

Nanny Placement Service

White glove service that matches nannies to
family’s specific needs
Placed nannies are vetted and employed by
College Nannies & Sitters

Employees receive a $300 credit on the
placement fee and a 10% discount
on the hourly rate

© 2020 Bright Horizons Family Solutions LLC

5

Tuition Discounts for Full-Time Care
Tuition Discounts
available 1,400 new
centers – 2,500
total in the U.S.
Employees use a
locator to search for
nearby centers and
specific offerings

Families receive a
10% discount on
the community
tuition rate –
specific age groups
might apply

© 2020 Bright Horizons Family Solutions LLC

6

Online Academic Support – Providers
Vetted partners of
Bright Horizons

Experts in supporting
success in school for all
ages, from preschool
through high school
Online academic and test
prep tutoring, in private and
small group formats
Enhanced discounts

© 2020 Bright Horizons Family Solutions LLC

20% off hourly rates for private
or small group academic
support and individual classes
20% off academic and
enrichment packages
20% off hourly rates for private
or small group academic
support
33% off and first month free for
Adventure Math
20% off private test prep
20% off monthly memberships
50% off annual memberships

7

Online Learning – Employee Value
20% discount on the following services:

65% discount on annual rate:

1:1 Online Tutoring
From $50/hour*

Private Tutoring
From $99/hour*

Award Winning Curriculum

Group Academic Class
From $10/hour*

Group Tutoring
From $39/hour*

Engaging App

Online Enrichment and
Extracurriculars
From $10/hour*

Homework Help
From $99/month*

3,000 Learning Games
Monthly subscription:
$9.99/month

Annual subscription:
$69.99/year**

* This is a customized offering that will vary by employee. Sliding scale pricing based on # of employee hours/months purchased and type of class.
** Employee receive 50% discount on an annual subscription
© 2020 Bright Horizons Family Solutions LLC
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