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MINUTES OF THE T-FACULTY SENATORS COUNCIL MEETING OF MAY 6, 2021 
 
The New York University Tenured/Tenure Track Faculty Senators Council (T-FSC) met at noon on 
Thursday, May 6, 2021 via Zoom. 
 
In attendance were Senators Barker, Battista, Cappell, De Leon, Dreyfuss, Duncombe, Economides, 
Geppert, Gyorgy, Hartman, Irving, Jauernig, Ling, Makarov, Merritt, Mincer, Nonken, Parekh, Quinn, 
Schlick, Sternhell, Stimpfel, Young, and Zelikoff; Active Alternates Alter, Cole, and Jasso; and Alternate 
Senators Partridge (for Kamer) Dasanayake, Gary, Shelley; and Observer Miao. 
 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the April 15, 2021 meeting were approved 
unanimously. 

 
REPORT FROM THE CHAIRPERSON: DARCEY MERRITT 
 
Summer/Fall Semesters 

Chairperson Merritt reported NYU requires vaccinations for all NYU students returning to campus in New 
York City and other U.S. sites for the fall semester, while accommodating medical and religious 
exemptions. The decision on mandates for faculty and staff has not yet been made. There is also a 
possible plan that allows those vaccinated to enter NYU buildings without the testing process. Tuition 
deposits were due on May 1, and the status of enrollment for next academic year will soon be 
communicated.  

A Senator raised the issue of authenticating vaccine status. Merritt will contact Linda Mills and Carlo 
Ciotoli on this concern.  
 
A Senator suggested, given the lower efficacy of certain vaccines, NYU could offer a booster and/or 
perform an antibody test to entering students and faculty.  
 
Brainstorming goals for next year 

A Senator suggested fostering a closer relationship the between the Medical School and Washington 
Square.  
 
Merritt noted the need to address the impact of the pandemic on productivity, particularly among early 
scholars and caregivers. A Senator noted the COVID impact statement. This will be discussed later in the 
meeting by Personnel Policies & Tenure Modifications (PPTM) Committee. Merritt suggested the 
Diversity, Equity, Inclusion (DEI) examine this issue. She noted Universities that require an implicit bias 
training for tenure, promotion, and search committees. 
 
Grossman School of Medicine (GSOM) Tenure Discipline Policy  
 
Merritt reported there have been additional press requests regarding the change to the GSOM Tenure 
Discipline Policy change. Senators noted faculty concerns regarding the changes in disciplinary 
procedures. 
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A Senator noted the Council’s concern was regarding how the tenure and promotion rules were changed 
following the incident. The press inquiries seem directed at the particulars of the case, with which the 
Council is not involved. 
 
Senators discussed the difference in a faculty member responding to press inquiries as an individual, 
rather than a representative of the faculty, their school, the Council, etc.  
 
The Council approved, by general consensus, that the Executive Committee may comment on the 
process regarding changes to the School of Medicine disciplinary policy related to tenure, versus the 
incident. The EC will discuss how to best move forward. 
 
The Union for Graduate Employees at NYU (GSOC-UAW) Strike 

Merritt reported on the current strike. Senators discussed the request for a faculty statement on the strike. 
A Senator noted the challenge in creating a collective statement for all faculty, when individual schools 
and departments are differently affected. Senators reported how the strike is effecting grading and other 
workload during the current exam period. Merritt will continue to report on the status. 
 
Zoom Party 

Vice Chairperson Irving announced the T-FSC will host a virtual end of year party on Tuesday, May 11 at 
4 pm. The EC plans some entertaining guest appearances. Council members are also encouraged to 
submit ‘fun facts’ for the trivia portion of the event.  

Acknowledgements 
 
Council members thanked the Executive Committee for their leadership during this challenging year. The 
Executive Committee thanked the Council for their service. 
 

PRESENTATION, DISCUSSION, AND VOTE 
 
Language on COVID impact statement for School Promotion and Tenure Guidelines 

See attached Document A. 

Personnel Policies & Tenure Modifications (PPTM) Co-Chair Zelikoff reported in January 2021, the 
University communicated that faculty may include a COVID impact statement as part of their materials for 
promotion and tenure. Schools will also be asked to add COVID impact statements to their promotion and 
tenure guidelines. The Provost Office asked the PPTM to provide any input on this proposed language by 
May 2021. The PPTM supported the language and did not have any edits. 
 
Zelikoff read the language of the COVID impact statement: 
 

The University recognizes that COVID may have had an adverse impact on faculty members’ 
teaching and research performance. To ensure that the review for promotion and tenure reflects 
the impact of COVID, faculty have the option to include a COVID Impact Statement in their 
promotion and tenure docket. The Impact Statement should include a short description of the 
impact COVID had on their performance of their duties, including teaching and research and 
creative work. The Impact Statement should be incorporated into the statements on teaching and 
research. Note that any external evaluators contacted by the department or the dean’s office will 
receive the statements of teaching and research as part of the materials to be reviewed. The 
information provided in this COVID impact statement will not negatively affect the tenure review. 
At a minimum, the information will be treated neutrally and at a maximum, it may positively impact 
the review.  
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The COVID impact statement was approved by vote of the Council. 
 
 
T-FSC COMMITTEE REPORTS 
 
No Discussion/Questions on the following submitted reports: 
 
See attached Document B. 
 
Faculty Benefits & Housing 

Reports at Meeting: 
 
There were no additional reports at the meeting. 
 
ADJOURNMENT 
 
The meeting adjourned at 1:30 PM. 



From: PPTM 

To: T-FSC 

Re: Updating of P&T guidelines to include information for COVID impact statements. 

Date: 5-4-2021 

On April 12, 2021 the PPTM received from Karyn Ridder (T-FSC) an invitation to review 
the COVID Impact Statement that Dr. Day would like to send to advise NYU Schools to 
update their P&T guidelines to include information on COVID impact statements, as this 
will be relevant for schools for the next several year. We were further asked to provide any 
impact by May 20th.  

The PPTM reviewed the statement attached and unanimously approved its content with no 
changes and returned the document with our approval to Karyn Ridder and Dr. Darcy 
Merritt on April 22, 2021.  
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Date: April 12, 2021 

To Darcey Merritt, T-FSC Chair 

From: Kristen Day, Vice Provost 

Subject: Language on Covid impact statement for School Promotion and Tenure Guidelines 

In January 2021, the University communicated that faculty may include Covid impact statements as part 
of their materials for promotion and tenure reviews. In recognition that the impacts of Covid may 
continue for several years, schools will be asked to add language on Covid impact statements to their 
Promotion and Tenure guidelines.  Please provide any input on this proposed language by May 20, 2021. 

Language: 

The University recognizes that COVID may have had an adverse impact on faculty members’ 
teaching and research performance.  To ensure that the review for promotion and tenure 
reflects the impact of COVID, faculty have the option to include a COVID Impact Statement in 
their promotion and tenure docket.  The Impact Statement should include a short description of 
the impact COVID had on their performance of their duties, including teaching and research and 
creative work.  The Impact Statement should be incorporated into the statements on teaching 
and research.  Note that any external evaluators contacted by the department or the dean’s 
office will receive the statements of teaching and research as part of the materials to be 
reviewed.  The information provided in this COVID impact statement will not negatively affect 
the tenure review.  At a minimum, the information will be treated neutrally and at a maximum, 
it may positively impact the review. 
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From:  Faculty Benefits/Housing Committee 
Wen Ling and Angela Kamer 

To:  TFSC 

Re: Opportunity for Increased Dependent Care FSA Contributions 

Date  May 3, 2021 

The American Rescue Plan Act allows employers (e.g. New York University) to give employees 
the option to increase the 2021 Dependent Care Flexible Spending Account from $5000 to 
$10,500.  To be eligible for this benefit, employees need to make $130,000 or less.  University 
plans to send out communication to faculty with May 3rd as the first day to sign up for this 
benefit. 

Through the Optum program, NYU recently hired a full-time onsite counselor to offer faculty 
and staff mental health service and to address emergency mental health needs.   The counselor 
will start around June 1, 2021. 
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