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Stern: 
Last academic year, our committee received a new revised Reappointment & Promotion policy 
from Stern. (Stern’s policy was up for the “5-year” review next year, but Stern submitted a 
revised policy this year.) After meeting with our Stern Senator Maria Patterson, we have a set of 
recommendations to be approved by the council. 
 
Courant:  
Over the summer, we received a finalized Reappointment & Promotion policy from Courant. 
Our committee has yet to review the document. (As a reminder, our council learned that 
Courant did not have a faculty governance structure; our council sent a letter to the Provost 
and the Courant Director recommending that such a structure be created (July 9, 2020). In 
early November of 2021, Courant’s Reappointment and Promotion draft policy was voted 
down by their c-faculty.) 
 
Institute for the Study of the Ancient (ISAW): 
Over the summer, we received a revised version of ISAW’s Reappointment & Promotion 
policy. We reviewed ISAW’s policy five years ago; according to the Handbook, all school 
Reappointment & Promotion policies are to be reviewed every five years. 
 
Tandon:  
Over the summer, we received a new set of Bylaws for faculty governance. (As a reminder, we 
had asked that Tandon create a faculty governance structure, and we are pleased to report that 
they followed our request and that they have shared the new structure with our committee.) Our 
committee has yet to review these new Bylaws. 
 
Steinhardt: 
Over the summer, our committee received the Steinhardt Reappointment & Promotion policy for 
our review. Our recommendations will be forthcoming. 
 
Tisch: 
Over the summer, we received a revised version of Tisch’s Reappointment & Promotion policy. 
(We reviewed Tisch’s policy five years ago.) Our committee has yet to review these revisions. 
 
--Schools in need of policies reviewed by our committee and the T-FSC PPTM Committee:  
 

• Silver C-faculty policy 
 
Respectfully submitted, 
 

 
Heidi White, Chair 


