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Date:   May 11, 2020 
 
 
Memo to: Katherine Fleming, Provost 
 
   
From:  Larry Slater 

Chairperson, C-Faculty Senators Council 
A/Y 2019-2020 

  
 
Subject: C-FSC Resolution to Amend, Replace and Clarify the Grievance Procedures Pertaining to Full-

Time Continuing Contract Faculty (CCF) 
   
 
The C-Faculty Senators Council submits the attached resolution.   
 
 
 
cc:   Kristen Day, Vice Provost 

Ellen Schall, Senior Presidential Fellow 
 

C-FSC Steering Committee Members: 
Beverly Watkins, C-FSC Vice Chairperson and Grievance Committee Chair 
Ethan Youngerman, C-FSC Secretary  
Lauren Davis 
Leila Jahangiri 
Mary Killilea  
Antonios Saravanos 
 
Heidi White, C-FSC Personnel Policies & Contract Issues Chair 
 
Nicholas Economides, T-FSC Chairperson  
Gwendolyn Quinn, T-FSC Grievance Committee Co-Chair 
Judith Zelikoff, T-FSC Grievance Committee Co-Chair 
  

 
 
 
 
 
 
 
 
 



C-FSC Resolution
to Amend, Replace and Clarify the Grievance Procedures Pertaining to Full-Time 

Continuing Contract Faculty (CCF) 

WHEREAS currently, inconsistencies and ambiguities in the language contained within the 
Grievance Policy set forth in the NYU Faculty Handbook  undermine both the spirit of the 
safeguards provided to contract faculty, and the University’s efforts to create a culture of 
inclusion, diversity, equity, and belonging; 

RESOLVED the following bolded passages should be inserted, and the stricken passage should 
be removed, from page 58 of the NYU Faculty Handbook, under “Grievance Procedures”, “Who 
Can Grieve”, paragraph 1, sentences 3 and 4, as indicated here:  

Faculty on continuous one-year or two-year appointments are similarly entitled to grieve 
the process in the event the third-year review process leads to a negative decision; and 
they are entitled to grieve the process in the event they are not reappointed after a third 
year review when a review had been explicitly promised or is standard and customary 
practice in connection with the possibility of reappointment subject to it, but was not 
undertaken for reasons other than elimination of the position. Continuing Contract 
Faculty who are subject to a review process to determine whether they are to be promoted 
have a right to grieve the process in the event it leads to a negative decision.  

FURTHER RESOLVED the following bolded passages should be inserted, from page 58 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “The School Grievance Process”, 
paragraph 2, as indicated here:  

In the case of all grievances,  within 15 working days* of the faculty member notifying 
the Dean of their intent to file a grievance, an attempt shall be made , if the grievant 
wishes, to settle the dispute by informal discussions between the concerned parties, 
possibly with the assistance of mediators which shall include an approved NYU 
mediator or an NYU faculty member or administrator chosen by the grievant.  

FURTHER RESOLVED the following bolded passage should be inserted as a footnote into the 
bottom of page 58 of the NYU Faculty Handbook, related to “Grievance Procedures”, “The 
School Grievance Process”, as indicated here:  

*Working days during the school-level grievance process refer to the school-level
administrative offices’ schedules; working days during the university-level
grievance process refer to the NYU-NY administrative offices’ schedules.
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FURTHER RESOLVED the following bolded passages should be inserted, and the stricken 
passages should be removed, from page 58 of the NYU Faculty Handbook, under “Grievance 
Procedures”, “The School Grievance Process”, paragraph 3, as indicated here:  
 

If thea faculty member’s finds that the grievance cannot be is not settled informally at a 
level below the Dean, or by the Dean himself or herself, the faculty member may appeal 
to the Dean to convoke the grievance committee of the school or faculty within 15 
working days of the faculty member’s written notification. Each school or faculty 
shall select a faculty committee to hear grievances in order to advise the Dean. Unless 
otherwise authorized in the school’s policy and approved by the Provost, each school 
shall either establish a new standing faculty committee for Continuing Contract Faculty 
grievances, which will include senior Continuing Contract Faculty and Tenured/Tenure 
Track Faculty elected by the voting members of these faculty; or shall expand its existing 
standing grievance committee for Tenured/Tenure Track Faculty to include (elected) 
senior Continuing Contract Faculty who shall participate in hearing and evaluating only 
those grievances that are filed by Continuing Contract Faculty. Unless there are 
insufficient numbers of senior Continuing Contract Faculty a majority of the 
membership shall be comprised of senior Continuing Contract Faculty. The faculty 
grievance committee(s) shall not include departmental chairpersons or department heads 
or any faculty member whose primary assignment is administrative. The Grievance 
Committee Chair shall provide the grievant with status updates every 60 calendar 
days for the duration of the process. 

 
FURTHER RESOLVED the following bolded passage should be inserted into page 58 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “The School Grievance Process”, as a 
new paragraph, between the current paragraphs 4 and 5, as indicated here:  
 

The grievance committee shall hold a hearing and complete its deliberations and 
notify the Dean of its recommendations preferably within 30 working days of the 
close of the hearing, but no longer than 60 working days. At that time, the grievance 
committee shall also notify the grievant as to whether a violation of their 
University-protected rights was found, and if so, on what grounds. 

 
FURTHER RESOLVED the following bolded passage should be inserted, and the stricken 
passage should be removed, from page 58 of the NYU Faculty Handbook, under “Grievance 
Procedures”, “The School Grievance Process”, paragraph 5, as indicated here: 
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The grievance committee does not judge the professional merits of the case, but considers 
the grounds specified above (“Basis for Grievance”). The grievance committee reviews 
and hears evidence and reports to the Dean in writing of its findings of fact and its 
opinion on a fair disposition of the case. Within 15 working days of After obtaining 
and considering the recommendation of the grievance committee, the Dean shall decide 
the case and in writing shall notify the concerned parties and the grievance committee of 
his or her their decision, together with reasons therefore, and include both a summary 
of the committee’s report and information on the procedure for appeal.  

 
FURTHER RESOLVED the following bolded passage should be inserted into page 58 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “The School Grievance Process”, as 
two  new paragraphs, following the current paragraph 5, as indicated here:  
 

If the committee’s report is accepted by both the grievant and the Dean, the 
matter shall be considered settled. However, if the Dean denies any findings of 
fact, or refuses to implement the committee's recommendation on the disposition 
of a case, the Dean is required to provide detailed reasons in writing. This 
memorandum must be sent both to the grievant and to the committee. 

 
As a standing committee of the faculty, the school grievance committee shall 
annually report to the faculty on the number of cases heard or under study 
and the ultimate disposition of such cases (for example, amicably settled, on 
appeal to the Provost, or the grievance committee report rejected by the 
Dean). 

 

FURTHER RESOLVED the following bolded passage should be inserted into page 59 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “Appeal from a Dean’s Decision on 
Reappointment or Promotion”, paragraph 2, as indicated here:  
 

A faculty member intending to make such an appeal shall indicate such intention in 
writing to the Provost (or Executive Vice President for Health), specifying all grounds for 
and materials in support of the appeal within 15 working days after receiving written 
notification of the Dean’s decision. An exception to this may be made only with the 
consent of the grievant, the Dean, and the Provost (or Executive Vice President for 
Health).  

 
FURTHER RESOLVED the following bolded passages should be inserted into page 59 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “Appeal from a Dean’s Decision on 
Reappointment or Promotion”, paragraph 3, as indicated here:  
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Where such an appeal is made, the Dean shall within 15 working days transmit to the 
Provost (or Executive Vice President for Health) a report of the proceedings in the case at 
its earlier stages. The Provost (or Executive Vice President for Health) shall in each case 
obtain the advice of an ad hoc advisory committee – Continuing Contract Faculty 
Grievance Advisory Committee – with faculty drawn from a standing committee that 
shall consist of the members of the C-FSC Grievance Committee and the T-FSC 
Grievance Committee; in each case committee members shall be selected within 15 
working days by the relevant faculty senators council but need not necessarily be 
members of the particular council. The Continuing Contract Faculty Grievance Advisory 
Committee shall consist of three members, none of whom are from the grievant’s school: 
one from the C-FSC standing Grievance Committee, one from the T-FSC standing 
Grievance Committee, and one senior administrator selected by the Steering Committee 
of the C-FSC. The C-FSC Vice-Chair shall provide the grievant with status updates 
every 60 calendar days for the duration of the process. 

 
FURTHER RESOLVED the following bolded passages should be inserted, and the stricken 
passage should be removed, from page 59 of the NYU Faculty Handbook, under “Grievance 
Procedures”, “Appeal from a Dean’s Decision on Reappointment or Promotion”, paragraph 3, 
sentences 1, as indicated here:  
 

The Continuing Contract Faculty Grievance Advisory Committee shall hold a hearing 
and shall complete its deliberations and notify the Provost of its recommendations 
preferably within 30 working days of the close of the hearing, but in any case within 60 
working days. 

 
FURTHER RESOLVED the following bolded passages should be inserted, and the stricken 
passage should be removed, from page 59 of the NYU Faculty Handbook, under “Grievance 
Procedures”, “Appeal from a Dean’s Decision on Reappointment or Promotion”, paragraph 5, as 
indicated here:  

 
Within 30 working days ofAfter receiving the advice of the Continuing Contract Faculty 
Grievance Advisory Committee, the Provost (or Executive Vice President for Health) 
shall decide the case, and notify the grievant, the Dean, and the Chairperson of the 
Continuing Contract Faculty Grievance Advisory Committee. If the advice of the latter is 
not followed, the reasons shall be reported with the decision. The Continuing Contract 
Faculty Grievance Advisory Committee shall annually report to the 
Continuing-Contract Faculty Senators Council on the number of cases heard or 
under study and the ultimate disposition of such cases (including whether the 
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Continuing Contract Faculty Grievance Advisory Committee recommendation was 
accepted or rejected by the Provost). The decision of the Provost (or Executive Vice 
President for Health) is final and subject to no further review.  

 
FURTHER RESOLVED the following bolded passage should be inserted into page 59 of the 
NYU Faculty Handbook, under “Grievance Procedures”, “Appeal from a Dean’s Decision on 
Matters Such as Duties, Salaries, Perquisites, and Working Conditions”, paragraph 1, as 
indicated here:  
 

Where such an appeal is desired by a Continuing Contract faculty member, and the 
Provost of the University (or Executive Vice President for Health) is so informed within 
15 working days after the faculty member is notified of the Dean’s decision, the Provost 
(or Executive Vice President for Health) shall make informal procedures available.  
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