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 Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 641 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF SEPTEMBER 13, 2022 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at 9:00 AM on Tuesday, 
September 13, 2022 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th Floor 
Colloquium Room with some members attending by videoconference. 
 
In attendance were Senators Abel-Bey, Bransford, Brar, Dickey, Ferguson, Fraser, Gandolfini, Gelb, Grendell, 
Hornick, Latimer, Mole Liston, Maier, Mitnick, Patterson, Renzi, Santacatterina, Spivakovsky, Stevens, Tourin, 
White, Williams, Youngerman, and Yuan; and Alternate Senators Birdsall, Bridges, Bruno, Casey, Davis, Faber, 
Femia, Hamlin, Hanna (for Chalas), Heckman (for de Leon), Helfrich, Huang, Keating, O'Connor, Owens, Sahin, 
Sun, Tang, Tyrell, and Veitz Keenan. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the May 24, 2022 meeting were approved 
unanimously. 
 
MOMENT OF SILENCE: SENATOR KEN NIELSEN 
 
The Council held a moment of silence in remembrance of Senator Ken Nielsen. 
 
REPORT FROM THE CHAIR: NOELLE MOLÉ LISTON 
 
See attached Document A. 
 
The Chair’s Report was accepted into the minutes. 
 
PRESENTATION, DISCUSSION, AND VOTE 
 
NYU Stern Continuing Contract Faculty Guidelines for Appointment, Evaluation, Reappointment, and 
Promotion   
 
See attached Document B. 
 
Personnel Policies & Contract Issue Committee Chair White presented the recommendations of the Committee. 
She noted this is a four-year review of the policy. A draft of the recommendations was presented at the May 24 
Council meeting and this revised draft was developed with input by Stern School of Business Senators.  

The recommendations were approved by vote of the Council. 

SPECIAL PRESENTATION 
 
NYU Bookstore  
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Sarah Romero McMillen, Project Administrator in the Office of the Provost, Nancy Wetmore-Mathews, Course 
Materials Manager at NYU Bookstore, and Karen Nercessian, Associate Vice Provost Strategy and 
Implementation, presented on the initiative. 
 
The Office of the Provost has been working closely with the NYU Bookstore to improve faculty adoption rates of 
books, textbooks, or any course materials. Under the umbrella of affordability, this provides the Bookstore with 
ample time to secure the preferred textbook and leverage economies of scale. It also improves data collection 
on courses not requiring textbooks or materials, or using Open Educational Resource materials. She noted that 
the Higher Education Opportunity Act requires schools to list the required materials as soon as they are decided 
for a course so students have full transparency of the cost of taking a course. Lastly, she stated the importance 
of students being prepared for class on day 1, which benefits the overall student academic experience. 

The goal is to increase the adoption rate to at least 65%. It was noted that the optimal timeframe for future 
semester adoptions is by the midterm of the current semester. 

To select course materials, faculty can go to brightspace.nyu.edu. If a faculty member does not plan to adopt 
any materials, they can also inform the Bookstore through this platform.  

A Senator inquired on the process for when a faculty member has course materials but chooses to not use the 
NYU Bookstore.  

Wetmore-Mathews responded the Bookstore still suggests listing with the bookstore, even if using other stores, 
so those students with bookstore scholarships can access and students can view their course materials in 
Albert. There is also the option of the Bookstore listing as “no store supply material”, which they use for global 
campuses.  

A Senator noted Tisch undergraduate drama’s unique situation. Each semester of studio training, which consists 
of several separate courses, is all listed under one Albert number and not on Brightspace. Wetmore-Mathews 
explained they can still submit to the Bookstore and the Bookstore can create a link.  

A Senator inquired on open educational resources (OER). Wetmore-Mathews responded the Bookstore would 
list the course and communicate the use of OER. She suggested reaching out to the library for more information 
on OER.  

A Senator inquired on listing only hard copies in the system and Wetmore-Mathews responded to contact her 
with this request. 

 
REVIEW OF PROPOSED REVISIONS TO THE FACULTY HANDBOOK  
 
Chair Molé Liston reported the Council has been asked to review proposed revisions to the Faculty Handbook. 
This would fall under the purview of the Governance Committee. 

Molé Liston noted the revisions incorporate changes to the c-faculty grievance procedures, addressing the May 
2020 C-FSC resolution requesting amendments to the c-faculty grievance procedures.  

The Governance Committee and Grievance Committee will undertake this review and will provide input by the 
mid-December date requested. 
 

COMMITTEE REPORTS 

See attached Document C. 
 
Discussion/Questions on the following submitted reports: 
 
Faculty Benefits & Housing 

http://brightspace.nyu.edu/
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Committee Chair Renzi highlighted in June the University presented both a straight-line and a progressively 
priced model for medical premium increases.  Based on our Council’s discussions of this topic in the past, the 
committee recommended adoption of the progressively priced plan. 

Over the summer, the Committee was informed that the University was planning to implement the straight-line 
plan against the C-FSC recommendation ,breaking with practice established over the last several years.  They 
asked the University to revisit the matter. The University presented a new progressive priced plan, which the 
Committee recommended as a compromise, and with which the T-FSC concurred; the University accepted the 
recommendation. 

He noted that advocating for an increase in salary bands related to the percentage basis for benefit premium 
rates is on the agenda for this year.   

Renzi also noted plans to revisit improving the University’s homeownership benefits.  

 
Governance Committee for Explorance Blue 
 
Committee member Youngerman responded to questions regarding Explorance Blue, the new software for 
Course Feedback forms.  
 
He noted a major component of the Committee’s work was revising the common core questions, which included 
questions to highlight the role of diversity, equity, and inclusion (DEI) in teaching. 
 
A Senator inquired about  how the revisions to common core questions highlight the role of DEI in teaching. 

Youngerman noted those draft questions focus on how the professor deals with and welcomes into the class 
diverse student perspectives and identities, and also how the instructor creates the curriculum and readings, 
etc. 

In response to a Senator’s question on the number of questions in the pilot, Youngerman responded they are in 
the range of twelve, with the understanding they could pilot potentially more questions than end up being used 
in the final.  

A Senator raised concerns about the length of the evaluation and Youngerman noted the methodology of 
collecting important data. It is in a 5-point scale, with limited open-ended questions.  

A Senator inquired on student-centered questions, for instance how the student would rate their performance in 
the class. Youngerman noted there is a class effort question, which asks how many hours per week the student 
spent on the course and related work outside of class. 
 
Committee member Latimer noted that the focus is to use the forms not as just as an individual tool for course 
feedback, but to examine aggregate data and assist in supporting faculty. 

A Senator inquired on the character length of the one open-ended question. Youngerman will inquire. 

A Senator inquired on the demographic information collected from students. Youngerman noted the need for 
anonymity, but the usefulness of demographic information. He will inquire.  

He will also inquire how evaluations will be used in promotion and reappointment.  

No Discussion/Questions on the following submitted reports: 
 
Grievance 
Personnel Policies & Contract Issues 
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Reports at Meeting: 
 
There were no additional reports at the meeting. 
 
 
NEW BUSINESS 
 
Grievance 
 
A Senator reported on a grievance case. Given the confidential nature, the discussion of the case is omitted 
from the minutes.  Senators discussed in general the definition of ‘other faculty’ and their rights and grievance 
process. 
 
NYU ID Expiration 
 
A Senator reported on an issue of NYU ID expiration and the denial of access to buildings. He asked for 
improvements to the notification process, suggesting reminder messages be sent 30 to 60 days prior to 
expiration. The Steering Committee will communicate to the appropriate administrative contacts on this issue. 
 

Sabbatical Policy 
 
A Senator raised the issue on sabbaticals for c-faculty. Senators discussed the current policies, noting the 
policies are school-based and not in the Faculty Handbook or Bylaws. The Steering Committee will discuss 
which C-FSC Committee(s) should examine this issue. 
 
25 West 4th Street Building 
 
A Senator reported on complaints regarding classroom access at 25 West 4th Street, which is under 
construction. The temporary entrance is now through W. 19th Street and there are concerns regarding crowding 
in elevator and lack of exits. 
 
The Steering Committee will communicate to the appropriate administrative contacts on this issue. 
 
ADJOURNMENT 
 
The meeting adjourned at 11:00 AM.  
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NYU Full-Time Continuing Contract Faculty Senators Council (C-FSC) Report 
of the Chairperson –Noelle Molé Liston, NYU FAS  

Report as of September 6, 2022   

1. In remembrance. In a bewildering and heart-breaking loss, our fellow senator, Ken Nielsen,
passed away in June. Ken was the  Associate Director of the Writing Program at NYU Abu Dhabi,
and Senior Lecturer of Writing and Literature and Creative Writing. Ken was a persistent voice for
all C-Faculty and Global Network faculty in particular; he was forceful but kind, intellectual but
pragmatic. We will plan meaningful ways to honor Ken’s legacy. For our September meeting, let
us please share a moment of silence in memory of Ken.

2. On May 24, 2022, the Steering Committee awarded the first Edward Kleinert Service Award
to Senator Leila Jahangiri of the College of Dentistry. The Edward Kleinert Service Award
honors the memory of a true leader in the CFSC. Ed, a Clinical Associate Professor in SPS, was
a representative on the CFSC from 2017 until the time of his passing in Spring, 2022. A steadfast
advocate for the dignity of continuing faculty, Ed was a leader not only through his active
engagement on various committees, but through his supportive demeanor within the CFSC itself.
Ed believed in our ability to make NYU a better place: better for our students and our faculty –
and he mentored, encouraged, supported, and gently pushed so many others toward the same
goal. The Edward Kleinert Service Award honors continuing faculty who embody Ed’s particular
legacy of committed, optimistic service. Nominations can be sent to the Steering Committee in
advance of the final meeting of the year and the Steering Committee will typically announce the
honoree at that last meeting.

3. New CFSC Chair and Steering Committee: Along with my new role as Chair, Thom Blaylock
(Wagner) will be our Vice Chair; and Sylvia Maier (SPS) will serve as our Secretary.  Our
Steering Committee will also include Gay Abel-Bey (Tisch), Beth Latimer (Nursing), Robin Mitnick
(SOM), and Ethan Youngerman (FAS).

4. Search for the next President of NYU. Agnes Tourin (our CFSC Senator from Tandon) will
represent the CFSC and C-Faculty on the search for the next President of NYU. Full committee
listed here. A meeting of both Senate Steering committees was held on September 8th as a
listening session for Executive Liaison of the Search, Ellen Schall, and John Muckle, member of
the executive search firm assisting with the search, regarding our principles and values regarding
the kind of president we hope to see hired.

5. September meeting to be scheduled between the CFSC Steering Committee, TFSC
Executive Committee, Office  of Equal Opportunity, Provost’s Office, and President’s
Office on revisions to the  procedures of and faculty experience with OEO. (First meeting
5/20).
Edited Notes from 5/20 meeting from Chair Ethan Youngerman’s report: “Mary Signor and her
office, as well as the President’s Office, and the TFSC EC, were sent the CFSC resolution on
proposed safeguards for OEO investigations, passed at our previous  meeting; the resolutions
were graciously accepted as the basis for the meeting but were not framed as the sole content of
the meeting. [...] OEO folx were grateful for our resolution/feedback, and are already committed
to improving  notification processes for when there is a complaint – both in terms of what the
accusation is and  what part of the policy is determined to have been violated according to their
investigation.  There will be more details on those communication “improvements” as they iron
them out over  the summer. The  resolution’s first ask, regarding the right to an advocate,
appears to be more thorny – they didn’t  rule anything out, but OEO folx weren’t yet ready to fully
talk about this issue. More to come. [...] The CFSC raised concerns around the investigation
process, which, as it currently stands, is different for colleagues depending on if they are in a
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union or not. This concern was largely  responded to in terms of policy, which it was maintained is 
the same for everyone (e.g.  harassment is harassment). The CFSC also raised concerns around 
classroom activity and service. We noted that faculty do  many things which are, strictly speaking, 
not required for our job and yet those very actions, by  nature of being outside the classroom and 
more interpersonal with students, may render faculty more vulnerable to accusations.”  

6. Received and under review: Tisch School of the Arts—Arts Professor Guidelines for
Appointment, Reappointment and Promotion were submitted to us by Provost Katy Fleming
on June 29, 2022 and feedback was requested, which will be carried out by the Personnel
Policies and Contract Issues Committee. The Provost’s memo included the following: “In her
transmittal note, Dean Allyson Green outlines the consultation and review process of revising
these guidelines, and notes that the revised guidelines were approved by a majority of Continuing
Contract and Tenured/Tenure Track faculty. (In a follow up communication, the Tisch School
communicated that the final guidelines were approved by voice vote at a TSOA faculty meeting.
The voice votes was not separated by T versus C faculty.)”

7. Received and under review: Full-Time Continuing Contract Faculty Appointments,
Reappointments, and Promotion Policies and Procedures of Steinhardt were submitted to
us by Provost Katy Fleming on June 30, 2022 and feedback was requested, which will be carried
out by the Personnel Policies and Contract Issues Committee. The Provost’s memo included the
following: “In his transmittal note, Dean Jack Knott outlines the consultation and review process of
revising these guidelines, and notes that the revised guidelines were approved by the elected
Steinhardt Faculty Council, and that the guidelines had input from Steinhardt C and T faculty.”

8. Received and under review: Full-Time Continuing Contract Faculty Policy in the Tandon
School of Engineering and Tandon Bylaws of the Faculty were submitted to us by Georgina
Dopico, Interim Provost, on August 10, 2022 and our review of the documents is requested,
which will be carried out by the Personnel Policies and Contract Issues Committee. Provost
Dopico requested: “[T]he Tandon Bylaws specifically address the matter of C faculty voting
provisions. When Tandon’s original C Faculty Policy was submitted to the Provost in 2016, the
School was asked to revisit its voting rights provision for C faculty after two years. The School
has now revised that provision and incorporated it as part of their Bylaws and we seek your input
on this voting provision. In her transmittal note, Dean Jelena Kovačević outlines the consultation
and review process of formulating these policies. She notes that the revised C Faculty Policy and
the updated Bylaws were approved by a majority of faculty, including a majority of C faculty, who
voted on revisions to the policies.”

9. Revised Student Conduct Policy Craig Jolley: “In its report to the Senate dated April 28, 2022,
the Senate Community Standards Committee delivered its annual review of the Student Conduct
Policy. The Committee did not recommend any substantive changes for the 2022-23 academic
year. As such, only a handful of clarifying technical (non-substantive) changes have been made
to the 2022-23 editions. As stated in the report, these include (1) removing the term “bullying” and
clarifying the text focusing on “threatening and abusive behavior”; (2) clarifying the expectations
around the use of ID cards, keys, and other access control mechanisms; (3) eliminating a
redundancy in the rules regarding misuse of university properties; (4) clarifying rules regarding
unauthorized solicitation and canvassing; and (5) clarifying the roles of the SCSC and responsible
officer in the annual review and update. In addition to the above, the role of Chief Strategy Officer
for Global Programs and University has been replaced by the Dean of Students in the Division of
Student Affairs. Lastly, the interim procedures for appealing COVID-related suspensions have
reverted back to the pre-COVID process, as having a separate appeal procedure is no longer
necessary.”

C-FSC Meeting 9/13/22, Document A, Page 2
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10. Finance and Salary Increase Updates: As we know, the University did not approve the Finance 
& Policy Committee proposed increases in salary bands of $75,000 for the rank of Clinical 
Associate Professor and $80,000 for Clinical Associate. However, FAS Dean Antonio Merlo was 
able to pass salary bands of $70,000, $77,000, and $84,700 for FAS continuing contract faculty. I 
certainly hope that NYU will extend the salary bands to all clinical faculty at NYU this year. Let’s 
commend our Finance & Policy Committee proposal for their role in making this happen at FAS 
this year. The Finance & Policy committee also proposed that for any faculty promotion each 
faculty member promoted to the next rank receives an increase in base salary of between 8%and 
12% of their previous base salary. While this suggestion was not approved by the administration, 
Vice Provost Kris Day has verbally committed to working on this again this year, especially for 
schools where  base salary increase at promotion is not the norm.

11. NYU Shanghai return: Faculty will be returning in person to Shanghai, with very few exceptions 
for remote teaching, and for only those who seek a medical excuse via OEO in New York.

12. Guest visitor, Sarah Romero McMillen of the Provost’s office will visit  our first CFSC meeting 
on Tuesday, September 13th meeting for an estimated 15 minutes. Vice Provost Kris Day 
explained the mission: "As part of our collective efforts to enhance affordability for students, we 
have been partnering with the Bookstore to improve on-time adoption of text books and course 
materials.  [...] [O]n-time adoption of course books is necessary for students to have access to 
used copies of books when possible, which are much more affordable and which are the first to 
be purchased."

13. FAS Faculty Non-Renewal of Contract Issue: Our colleague in FAS was terminated in August 
from his one-year contract. The Steering Committee and FAS Senators met to discuss the case 
and hope to discuss, as a Council, implications for policy clarification.

14. Sabbatical: Depending on the school, some continuing contract faculty have sabbatical leave. 
Let us keep on our agenda how to best pursue an expansion of sabbatical leave for our 
constituents and across schools.

15. Revised Faculty Handbook for review: On September 8th, Kris Day met with CFSC Chair, 
Noelle Molé Liston, and TFSC Chair, David Irving, to announce the revision of the faculty 
handbook will be coming soon, and request our input by mid December. They have also 
responded to our resolution on Grievance from 2020, which is incorporated into the document 
and will arrive as a separate memo detailing responses to the resolution.

16. CFSC meetings for the AY 22-23: We will have hybrid meetings with Zoom and in-person, and 
while our September meeting cannot have food served, we hope it might be back for our October 
meeting.
Tuesday, September 13, 2022, 9:00-11:00 am
Thursday, October 13, 2022, 9:00-11:00 am
Thursday, November 10, 2022, 12:00-2:00 pm
Tuesday, November 29, 2022, 12:00-2:00 pm
Thursday, January 26, 2023, 9:00-11:00 am
Thursday, February 16, 2023, 9:00-11:00 am
Tuesday, March 28, 2023, 12:00-2:00 pm
Tuesday, May 2, 2023, 12:00-2:00 pm

C-FSC Meeting 9/13/22, Document A, Page 3
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DRAFT 

Continuing-Contract Faculty Council’s Recommendations 

Submitted Sept. 7, 2022 

Recommendations of the C-FSC in regard to: 

NYU Stern 
Continuing Contract Faculty Guidelines for  

Appointment, Evaluation, Reappointment, and Promotion  

BACKGROUND 

From Raghu Sundaram, Dean, NYU Stern: 

I am pleased to share with you a proposed update of Stern’s Policy on Clinical Faculty. This 
reflects many months of work, including Kris Day’s thoughtful responses to several 
iterations. The policy itself includes the following language:  

The Faculty Handbook requires that each school establish its own policies governing 
the appointment, review and reappointment of full-time continuing contract faculty, 
conduct a five-year review of the school’s policy, and establish a formal process for 
periodic reviews thereafter. No later than every five years, a committee will review 
the policy. The committee will be comprised of department chairs and at least one 
representative of the clinical faculty at large, to be nominated by the Stern 
representative to NYU’s Full-time Continuing Contract Faculty Senators’ Council. 
Any amendment to this Policy must be in writing, and submitted to the Stern Faculty 
Council and to Stern’s representatives to the Full-time Continuing Contract Faculty 
Senators’ Council for discussion and approval. 

Although the policy was not due for its formal five-year review until 2022-23, minor 
clarifications were needed, and this resulted in a reorganization of the entire document. We 
will conduct the next review no later than five years from now, in or before 2027-28.We 
followed the review procedure as outlined in the policy, ensuring that numerous clinical 
professors were involved. Specifically:  

• The initial review committee consisted of Susan Stehlik, Clinical Professor and Program
Director of Management Communication, Steven Blader, Professor and Department
Chair of Management & Organizations, and Batia Wiesenfeld, Professor of Management
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and Program Director of Business & Society. (The Management Communication and 
Business & Society programs are made up almost entirely of clinical faculty.)  

• Stern’s representatives to the CFSC (Maria Patterson, Naomi Diamant, and Joe Foudy) 
nominated Simon Bowmaker, Clinical Professor of Economics, to review the policy, and 
also reviewed it themselves.  

• Stern’s elected Faculty Council reviewed the policy.  
• Stern’s Department Chairs have reviewed the policy.  
• Stern’s Vice Deans have reviewed the policy.  

 
The bulk of the substantive changes were made by the initial review committee; all other 
reviewers made either no changes or merely editorial suggestions. No changes were made as 
a result of the Faculty Council’s review. 

 
Stern does not put any detailed policies up for faculty votes. This includes our Promotion and 
Tenure guidelines (revised most recently in 2019). The School relies on a representative 
governance model, running the proposed policies through a number representative groups 
including the Faculty Council and Department Chairs and obtaining their unanimous assent. 
Accordingly, the faculty at-large did not vote on this policy.We look forward to your, and the 
FSC’s, review of our revised policy. I attach our final draft as well as a comparison to the 
previous version. (Feb. 25, 2022) 

 
.  .  .  

 
As part of the process of finalizing the revisions of the Stern Policy for its Clinical Faculty, NYU 
Provost Katherine E. Fleming invited the C-FSC to comment on the document called: “NYU Policy 
on Continuing Contract (“Clinical”) Faculty:  
 

At NYU, our strong tradition is for schools to develop policies that are ‘consistent with 
schoolculture and history.’ Within that tradition, the Handbook provides that school policies 
will be reviewed by the Provost to determine ‘whether the substance of the policy: (i) is 
consistent withgeneral University policy; (ii) is compatible with the University's 
commitment to excellence in teaching, research, scholarship, or artistic achievement and 
service within a community of respectful and respected academic professionals; and (iii) has 
no adverse implications for theUniversity.’ As part of the process of finalizing the revisions 
to the Stern Policy on Continuing Contract (‘Clinical’) Faculty, I am inviting the C-FSC and 
the T-FSC to comment on the document, adopting the same perspective. The Council's 
timely review of this document will be appreciated. As is our practice, the Provost's Office 
will consider the Council's comments in consultation with the Stern School before finalizing 
the document. (Feb. 23, 2022) 

___________________________________________________________________________ 
 
 
NOTES FROM THE C-FSC COMMITTEE ON PERSONNEL POLICIES & 
CONTRACT ISSUES 
 
 
1. The following document will enumerate various comments and recommendations to the 
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submitted policy. The recommendations are made (in blue) within the body of the document 
for ease of review and discussion.  
 
2. Our committee respectfully asks that responses to our recommendations be made within 
the body of this document for ease of review. 

 
 

 
 

 
POLICY ON CONTINUING CONTRACT (“CLINICAL”) FACULTY 

 
Effective February 1, 2017 

Revised May 3, 2019 
Revised DATE, 2022 

 
 

1. Background 
 
This policy is consistent with, and incorporates by reference, the University’s Faculty Policies Applicable 
to Full-Time Continuing Contract Faculty, which may be found in the Faculty Handbook here. Note that 
the term “department” is used throughout this document to include programs, areas, and 
departments. The term “clinical” refers to “full-time continuing contract” faculty. 
 
The Faculty Handbook requires that each school establish its own policies governing the appointment, 
review and reappointment of full-time continuing contract faculty, conduct a five-year review of the 
school’s policy, and establish a formal process for periodic reviews thereafter. No later than every five 
years, a committee will review the policy. The committee will be comprised of department chairs and at 
least one representative of the clinical faculty at large, to be nominated by the Stern representative to 
NYU’s Full-time Continuing Contract Faculty Senators’ Council. Any amendment to this Policy must be in 
writing, and submitted to the Stern Faculty Council and to Stern’s representatives to the Full-time 
Continuing Contract Faculty Senators’ Council for discussion and approval. 

 
 
Recommendation: 
 
A review of a school’s policy should include more than at “least one representative of the 
clinical faculty at large” on the review committee. Such a number (“at least one”) is highly 
unusual, and our committee is fairly certain that no other NYU school policy for contract 
faculty is so limited in contract faculty representation.  
 
Including at least one contract faculty member does not follow the letter and the spirit of 
the New York University Guidelines for Full---Time Continuing Contract Faculty, issued June 
12, 2014, revised December 15, 2015, page 1, Section II, Formulation of School Policies, 
paragraph 2, sentence 1, which states that there is the “expectation that FTCCF shall 
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participate in in formulating and/or amending the school policy.” We quote the section in its 
entirety:  
 

In response to these guidelines and as appropriate thereafter, schools shall 
formulate or amend their policies in accordance with existing school governance 
processes and with the expectation that FTCCF shall participate in formulating 
and/or amending the school policy to the extent and manner in which school 
governance policies permit. 

 
We recommend that any development of this policy follow the letter and the spirit 
contained in the above quote from the New York University Guidelines for Full---Time 
Continuing Contract Faculty.  

 
Thus, going forward, we recommend that contract faculty be given a more robust role in 
the formulating or amending of the reappointment and promotion policy. We recommend 
an increase overall in contract faculty representation. 

 
. 
 

This policy is being implemented by the Stern School of Business to supplement University policies 
applicable to full time continuing contract faculty. If at any point the Stern policy is inconsistent with 
NYU policies, the NYU policies then in effect will control. As with all NYU policies, this policy is subject to 
change and it is the policies in effect at the time of the action that apply. 

 
2.  Establishing a Position 

 
The decision to establish a clinical faculty position as opposed to a tenure-track position requires 
consultation with members of the department concerned and approval of the dean, and is reviewed by 
the Provost as part of the annual staffing plan. All clinical faculty members occupy full-time faculty 
budget lines. 
 

3.  Responsibilities 
 
Clinical faculty members play a key role at Stern. By contributing to the academic process at Stern 
through their full-time commitment to teaching, and through service activities, clinical faculty 
complement the tenured and tenure track faculty in fulfilling Stern's mission. Thus, their primary 
responsibility is teaching courses that are critical and often required components of the school's 
curriculum, including both undergraduate and graduate core courses. Another key responsibility is to 
effectively engage in service activities, such as directing and/or participating in academic programs and 
centers, initiating new programs, course coordination, committee work, advising students and working 
with student clubs. Clinical faculty members’ service responsibilities and expectations are 
commensurate to their rank. Any responsibilities that affect the teaching load will be defined in 
respective appointment letters.  
 

4. Terms of Appointment 
 
Appointments and reappointments of clinical faculty are made for fixed renewable terms. The contract 
will stipulate start and end dates of the appointment, an indication of whether the appointee is eligible 
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to be considered for reappointment, responsibilities, compensation and agreement to be bound by 
applicable University policies. In accordance with University Bylaw 87 (b), the appointment of clinical 
faculty automatically terminates at the close of the period of time stipulated in the contract, unless 
there is an official notice of renewal.  
 
The initial appointment term of clinical faculty of all ranks, including the Professor of Management 
Practice, is typically for one to two years, depending on prior teaching experience.   Following the initial 
term of appointment, clinical faculty may hold renewable contracts of varying lengths: “short 
contracts” of one or two years, “standard contracts” of three years, or “long contracts” of four or more 
years. Short contracts may be offered on an exceptional basis for various reasons including changing 
curriculum and course demand, questions or concerns about performance issues, or at the faculty 
member’s request. In such cases, the individual will be notified of the reason for the short contract.  
The standard contract term is three years. Contracts for longer than three years may be offered in 
exceptional circumstances to clinical faculty members above the rank of assistant professor, with a 
demonstrated record of continuous exceptional teaching performance and an unusual level of service 
or academic contribution to the school.  
 
Unless otherwise specified in the individual contract, clinical faculty appointments may be renewed 
indefinitely. 
 

5. Titles and Qualifications 
 
All clinical faculty members are expected to be actively engaged in teaching and service responsibilities, 
and to bring to the school and classroom important subject matter and/or industry expertise. All clinical 
faculty members must hold a graduate degree. Clinical faculty are not eligible for tenure; they are 
typically contracted for multiple years.   

 
 
Recommendation: 
 
Include the following: “For clinical faculty whose responsibilities are primarily 
administrative, those responsibilities will be taken into account in reviews for 
reappointment or promotion.” This is the case at many schools, e.g., Center for Urban 
Science and Policy (CUSP), FAS Clinical, FAS Language Lecturers, Institute for the 
Study of the Ancient World (ISAW), Liberal Studies, and Steinhardt. 

 
 

Most new full-time continuing contract appointments are made at the rank of Clinical Assistant 
Professor, but initial appointments at higher ranks may be appropriate for individuals with noteworthy 
experience, as outlined below.  
 

Clinical Assistant Professor: Typically the initial appointment for clinical faculty members. 
 
Clinical Associate Professor: Typically an experienced teacher with a strong record of either 
sustained achievement in the classroom or industry experience. In addition, evidence or likelihood 
of a substantial service contribution to the school is expected.  
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Clinical Professor: Typically an experienced teacher with a record of either extraordinary 
achievement in the classroom or significant industry leadership experience. In addition, evidence or 
likelihood of leadership and significant contribution to the school’s reputation and/or significant 
exercise of administrative responsibilities is expected. 

 
 
Recommendation: 
 
As is the case in most, if not all, school policies for Continuing Contract Faculty, the contract length 
for each title is explicity stated. Most, if not all, school policies indicate contract length of 3/5/5 
years (Clinical Asssistant, Clinical Associate, and Clinical (Full) Professor respectively). 
 
We strongly recommend that contract length be explicitly stated with each title. The norm at 
NYU is three years for Clinical Assistant, five years for Clinical Associate, and five or more 
years for Clinical Full. 
 
 
Recommendation: 
 
As an appointment of at least five years is the norm for Clinical Associate Professor, 
provide an increase in term of appointment for Clinical (Full) Professor; this is the 
case at some schools, e.g., Gallatin and Tisch.  
 
We strongly recommend the following language:  

 
“Faculty members appointed or promoted to Clinical (Full) will receive at least a six---year 
contract, subsequent appointments shall be of at least the same length.” 

 
 
Recommendation: 
 
The length of contract for subsequent contracts is unclear. Add the following language after 
each title and contract length:  
 
“Subsequent appointments shall be of at least the same length.” 
 
 

Clinical Professors with the honorific designation of “Professor of Management Practice”: This title is 
reserved for faculty who join Stern after distinguished careers in fields related to business practice. 
These individuals contribute to the teaching and research mission of the school by bringing "managerial 
practice" into the classroom and serving as an important resource for their colleagues. 
 

6. Initial Appointment  
 
Nominations for appointments of candidates to clinical faculty positions are put forward by the 
respective departments via the same channels as nominations for tenure-track appointments, and are 
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subject to the same departmental review processes before they are forwarded to the dean. The 
contract will state the teaching load and any other agreed-upon duties.  
 
The honorific designation “Professor of Management Practice” (“PMP”) is reserved for candidates who 
have had distinguished careers in business or related fields. Candidates should hold credentials 
appropriate for the work done as a practitioner, and should be able to relate non-academic experiences 
effectively to teaching assignments within the Stern School. As this title is used to designate 
professionals who have distinguished themselves as widely recognized senior leaders in key line or staff 
positions in major firms, it is typically used only for new appointments and only at the full professor 
level; gaining academic experience does not lead to promotion to PMP.  
 
 

8. Annual Merit Reviews  
 
Clinical faculty members are expected to adhere to the highest levels of performance and commitment 
to the university and the school and the highest standards of excellence in their fields. Specifically, they 
should demonstrate teaching excellence, as reflected by a combination of academically rigorous course 
content, teaching in courses of high strategic value to the school, pedagogical innovation, student 
ratings,  student success consistent with high quality teaching, and enrollments.   Evidence of teaching 
performance may include course materials (e.g. syllabi, lecture notes, assignments), course 
development and innovation, instructor development, peer classroom observations, online videos, self-
presentation, samples of student writing as evidence of continuing influence upon students, examples 
of learning beyond the classroom, student evaluations, etc. Clinical faculty members are also expected 
to make meaningful service contributions in their department and/or the school, by such activities as 
serving on committees, advising students, and attending school events. Service outside the school that 
supports Stern’s mission and brand is also encouraged. In agreement with their department 
chair/director, clinical faculty members who conduct research may have the AMR weights for teaching, 
service and research adjusted. The weight for research may not exceed 10% except in cases where the 
professor is a principal investigator on an externally-funded project, when it may not exceed 30%. 
 
All clinical faculty members complete a Faculty Activity Report (FAR) each year for review by the 
department chair and vice deans. During the rigorous Annual Merit Review process each spring, the 
department chair presents to the vice deans and deans the activity and achievements of each faculty 
member, using the completed FAR as one source of information, and discusses areas requiring 
improvement. The department chair then provides written and oral feedback and recommendations to 
each faculty member. The feedback reflects the input gathered at the meeting with the vice deans and 
deans. 
 

9. Reappointment  
 
The review process and criteria for reappointment are such that only individuals who are continuing to 
make a significant contribution to the excellence of the school are reappointed. The specific criteria for 
evaluating performance are those set forth under Annual Merit Review guidelines. 
 
Reappointment is also based on consideration of curricular and programmatic initiatives. Thus, the 
decision to reappoint may be influenced by curricular and structural changes and needs in academic 
programs (even in those cases in which a candidate may satisfy the appropriate standards of 
achievement). When a position is to be eliminated at the end of the contract term and no similar 
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position is vacant, reappointment does not occur. The faculty member may, however, request a 
performance review for career development.  
 

 
Recommendation: 
 
The policy should indicate that curricular or structural changes do not automatically 
warrant a denial of reappointment. Instead, the denial should have a rational basis, and it 
should include a process for determining whether the professor can or cannot teach under 
the new curriculum or structure.  
 
Add the following language (paraphrased from the Tisch Arts Professor Policy, the 
Tisch Teach Policy, the Gallatin Contract Faculty Policy, Liberal Studies, Center of Urban 
Science and Progress (CUSP), FAS, Abu Dhabi, Nursing, and Tandon): 
 
“In such event, the review would focus on whether the faculty member would be able to 
teach in the revised curriculum or program, or shifted to another position. Evidence of 
such considerations should be maintained and provided.” 

 
 
Reappointment Process: 

 
 Candidate submits to the department chair the most recent CV and  Faculty Activity Report 

(FAR). The teaching and service statements in the FAR may be augmented if needed. Additional 
teaching materials provide evidence of high teaching performance and should include: 

• Student evaluations since the last review (both an aggregated summary across courses 
and complete Course Faculty Evaluations (CE) reports for all course sections taught) 
(available from Office of Faculty Affairs) 

• Sample syllabi (or access to online teaching sites) (not more than three syllabi) 
• List of advisees (graduate and undergraduate)  

 
 

Recommendation: 
 
We recommend that the criteria for assessment be expanded beyond student evaluations, 
sample syllabi, and a list of advisees in order to assess “teaching performance” more 
accurately. Such an expanded list is included in most schools at NYU, e.g., Center for Urban 
Science and Progress (CUSP), Faculty of Arts & Science, Gallatin, Institute for the Study of the 
Ancient World (ISAW), Liberal Studies, Stern, Abu Dhabi, Shanghai, Nursing, School of Law, 
Steinhardt, Tandon, and Tisch.  

 
For example, the following factors might be considered: course materials, lecture notes, 
assignments, course development and innovation, instructor development, collegial 
observations, self---presentation, samples of student writing, evidence of continuing influence 
upon students, examples of learning beyond the classroom, etc.  
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• The department Promotion and Tenure (“P&T”) Committee* members shall conduct a review, 
considering evidence of the candidate’s performance and accomplishments in the areas of 
teaching and service. The P&T Committee then meets to discuss and vote on the case.  Majority 
opinion will be determined by secret ballot.   

 
* For purposes of clinical reappointment, the department P&T Committee must include 1) at 
least two clinical faculty members at the same or higher rank than the candidate and 2) all the 
department’s tenured faculty. Of the two clinical faculty members, one must be the program 
director (if applicable), regardless of rank, and the other(s) must be at the same or higher rank 
than the candidate. If the department does not have at least two clinical professors who satisfy 
these criteria, the Vice Dean for Faculty and Research, in consultation with the department 
chair or program director, will appoint them from other departments. 
 

• The Department Chair completes a Recommendation for Clinical Reappointment form.  This 
must include the outcome of the vote, a summary of the basic arguments for or against 
reappointment and a statement of future potential. If the recommendation is for 
reappointment, this form, together with the materials submitted by the candidate, is 
forwarded to the Committee of Department Chairs and Vice Deans. If reappointment is not 
recommended by the department P&T Committee, the candidate is notified both in writing and 
in person according to the deadlines set forth below under Contract Terms. 
 

• The Committee of Department Chairs and Vice Deans, not including the dean, reviews all 
of the reappointment materials, discusses, and then votes to support or not support the 
recommended renewal.  A majority vote of the Committee shall be required for approval. 
All votes of the Committee shall be by secret ballot and re-voting shall occur only if new 
material becomes available. This Committee will provide to the dean a list of all 
candidates considered at the meeting indicating which reappointments were approved 
and any additional comments, along with the reappointment forms. 

 
• If the dean's decision on reappointment or length of contract is contrary to that of the 

Committee of Department Chairs and Vice Deans, the dean will provide reasons to the 
Committee. The Committee will then have ten days in which to provide further information or 
counter-argument before the dean's decision is finalized.   If a reappointment is not approved, 
the candidate is notified both in person and in writing, including the rationale for the decision, 
according to the deadlines set forth under Contract Terms below.  

 
10. Contract Terms and Review Schedules 

 
Contract terms fall into two categories, each with different review and notification schedules: 

 
a. Contracts of Three Years or Longer (“Standard” and “Long Contracts”) 

Reappointment of a clinical faculty member on a contract of three or more years requires a 
formal process that is conducted in the penultimate year of the contract and is completed by 
the end of that academic year. If the decision is not to reappoint, the faculty member shall be 
notified of the decision no later than August 31 of the penultimate year, and shall continue to 
be under contract for the final year. 
 
 

Recommendation: 
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Again, as is the case in most, if not all, NYU school policies for Contract Faculty, promotion 
should be attached to longer contracts (usually 5 years for Clinical Associate and five years for 
Clinical Full). A few schools offer even longer contracts for Clinical Associate Professor and 
Clinical Professor, e.g., Tisch and Gallatin.  
 
We recommend that contract length for each title should be explicitly stated in the policy. 
Subsequent contracts must be of at least the same length. 
 

 
b.  One- or Two- Year Contracts (“Short Contracts”) 

Clinical faculty holding one- or two- year contracts will be reviewed for reappointment before 
the March 1 immediately preceding the end of their contract term. If the decision is not to 
reappoint, the faculty member shall be notified of the decision no later than March 15th, or at 
least 180 days prior to the termination date if the contract term ends on a date other than 
August 31.  
 
 

Recommendation: 
 
To prevent the establishment of a permanent group of Continuing Contract faculty on one--- 
year appointments, add language allowing for a transition to an appointment of at least 
three  years  for  faculty  on  one---year  appointments  who  successfully  complete a  formal 
review, such as: 

 
Faculty members on continuous one---year appointments who successfully complete 
their formal review shall move to at least a three---year appointment. 

 
 
Terminal Contracts: If a reappointment letter states that it is for a final term, no reappointment 
process will take place.  
 
Third Year Review: Though reappointment cannot proceed without a performance assessment, 
numerous factors render the sort of formal review appropriate for multi-year appointments 
unnecessary for clinical faculty on Short Contracts. That said, in the first semester of the third 
year of continuous appointments, and in the first semester of every subsequent third year, 
clinical faculty members with on-going Short Contracts shall be subject to formal review 
comparable to the review of faculty on Standard or Long Contracts. 
 

c.  Deadline for Materials 
The department must submit reappointment materials to the Vice Dean of Faculty by January 
25. Deadlines earlier in the process are set by each department.   
 

11.  Promotion 
 

Clinical faculty can be promoted from Clinical Assistant Professor to Clinical Associate Professor or from 
Clinical Associate Professor to Clinical Professor, according to these criteria: 

 

C-FSC Meeting 9/13/22, Document B, Page 10



11 
 

a. Promotion Criteria 
 
Promotion to Clinical Associate Professor: The candidate’s record must indicate evidence of 
excellent teaching performance and contributions to Stern’s teaching programs through 
contributions that extend beyond one’s own teaching and that enhance the teaching and 
curriculum at Stern more broadly. Service to the school is also expected, such as through 
program development, committee membership, advising and mentoring students and engaging 
in other activities that support Stern's educational mission.   
 

Promotion to Clinical Professor: The candidate’s record must indicate evidence of sustained 
excellent teaching performance and contributions to Stern’s teaching programs through 
extraordinary contributions that extend beyond one’s own teaching and that enhance the 
teaching and curriculum at Stern more broadly. In addition, institution-building service to the 
school is expected, through activities such as directing key academic programs or centers, 
initiating new programs, leadership on committees, developing the teaching and leadership 
capacity of colleagues, advising students and engaging in other activities that support Stern's 
educational mission.   
 

b. Promotion process 
 
At every reappointment review, the department shall simultaneously consider whether the 
candidate meets the criteria for promotion, unless the candidate chooses not to be considered. 
If the decision is to pursue promotion, this process is followed: 
 
 Candidate submits to the department chair the most recent CV and Faculty Activity Report 

(FAR). The teaching and service statements in the FAR may be augmented if needed. 
Additional teaching materials provide evidence of high teaching performance and should 
include: 

• Student evaluations since the last review (both an aggregated summary across 
courses and complete Course Faculty Evaluations (CE) reports for all course 
sections taught) (available from Office of Faculty Affairs) 

• Sample syllabi (or access to online teaching sites) (not more than three syllabi) 
• List of advisees (graduate and undergraduate)  

 
 
Recommendation: 
 
Again, we recommend that the criteria for assessment be expanded beyond student 
evaluations, sample syllabi, and a list of advisees in order to assess “teaching performance” 
more accurately. Such an expanded list is included in most schools at NYU, e.g., Center for 
Urban Science and Progress (CUSP), Faculty of Arts & Science, Gallatin, Institute for the 
Study of the Ancient World (ISAW), Liberal Studies, Stern, Abu Dhabi, Shanghai, Nursing, 
School of Law, Steinhardt, Tandon, and Tisch.  

 
For example, the following factors might be considered: course materials, lecture notes, 
assignments, course development and innovation, instructor development, collegial 
observations, self---presentation, samples of student writing, evidence of continuing influence 
upon students, examples of learning beyond the classroom, etc.  
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 Based on information provided in the candidate’s statement, the Vice Dean of Faculty 
requests sources outside the department to address contributions made to the school or 
university. This could include committee chairs or program vice deans, among others, 
depending on the candidate’s stated activities. 
 

 Department P&T Committee* follows its department’s standard policy as to whether the 
summary report will be compiled by the department chair or a subcommittee. The report 
summarizes the candidate’s contributions and assesses whether the criteria for promotion 
are met.  It includes a recommendation and is submitted to the Department P&T 
Committee. 

  
* For purposes of clinical promotion, the department P&T Committee must include: 1) all 
the department's full-time clinical faculty members at a higher rank than the candidate, 2) 
the program director or department chair, regardless of rank, and 3) all the department’s 
tenured faculty at a higher rank than the candidate. If the department does not have at least 
two clinical professors who satisfy these criteria, the Vice Dean for Faculty and Research, in 
consultation with the department chair or program director, will appoint them from other 
departments.  

 
In the case of areas without tenured faculty, the Vice Dean of Faculty, in consultation with the 
program director, will appoint an ad-hoc advisory committee including the program director, 
one clinical faculty member of the same or higher rank as those being reviewed, and at least 
two tenured Stern faculty members (total of four people). If the program director is a tenured 
professor, an additional clinical faculty member at appropriate rank will be included, for a total 
of five people. 
 
The department P&T Committee shall conduct a review, considering evidence of the 
candidate’s performance and accomplishments in the areas of teaching and service and if 
applicable, research. The department P&T Committee then meets to discuss and vote on the 
case.  Majority opinion will be determined by secret ballot. Any department P&T Committee 
member may submit a signed dissenting opinion letter that will be added to the file and made 
available to the departmental committee.   
 
 

Recommendation: 
 
The process of the creation of the committee’s report should be explicitly stated with 
language similar to the following (from the FAS Website, “Recruitment of New Faculty, 
Section 1.7, Clinical Assistant Professor, Clinical Associate Professor, Clinical Professors, 
Overview,” http://as.nyu.edu/object/aboutas.pp.assocdean.recuitment.html): 

 
The committee will prepare a written review for the Dean evaluating and 
summarizing the evidence of accomplishment, noting areas that require 
improvement, and making a recommendation regarding reappointment, and 
promotion and contract length (when applicable). 
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 If, after a comprehensive review, the department P&T committee supports 
proceeding with promotion, department chair submits the completed NYU 
Promotion application form, candidate’s materials, his/her report and the 
committee vote to the Vice Dean of Faculty. If the department’s decision is to not 
pursue promotion, the candidate is notified in writing, and the department chair 
provides feedback to the candidate on areas of improvement.   

 
 
Recommendation: 

 
Add the following language: 

 
The division dean, chair, or academic unit leader will forward the report of the promotion 
committee and closed vote to the Dean along with his or her own recommendation. The 
recommendations of the review committee, the voting faculty and the Division dean are all 
advisory to the Dean. The Dean will make a decision on the promotion case and notify the 
Department Chair. 

 
 

 If the department supports promotion, the Committee of Department Chairs and 
Vice Deans meets to discuss and vote on the proposed promotion, and then makes 
its recommendation to the dean. Ideally, this follows the same schedule as 
reappointments, as set forth in Section 10 above. 

 
 Dean reviews the proposed promotion and informs the department chair and 

candidate of the decision. 
 
 
Recommendation: 
 
Add detailed information:  

 
The Dean will provide the faculty member with a written summary that includes 
any suggestions for professional development and a recommendation regarding 
appointment, and will meet with the candidate to discuss the committee’s 
evaluation, as well as his or her own assessment and continuing programmatic 
need for the appointment. 

 
 

Letters from external reviewers are not typically sought, as the responsibilities of a clinical 
faculty member are to teach and provide service, both of which are primarily internal activities.  

 
12. Transfer between Clinical and Tenured or Tenure Track Appointments 

 
Clinical faculty positions cannot be used as a mechanism to retain tenure-track faculty members who 
have not been, or are not likely to be, granted tenure. Conversion to a clinical appointment is not an 
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option for a tenure-track faculty member who has been denied tenure, or whose performance does not 
merit a full tenure review.   
 

13.  Governance 
 
In accordance with University Bylaw 82 (c), the clinical faculty at Stern may hold its own faculty 
meetings and may participate in joint meetings with Stern’s tenured/tenure track faculty. At the 
department level, clinical faculty participate as members of the department faculty in department 
governance, including voting on matters of department governance, with the exclusion of matters 
related to promotion and tenure of tenure track faculty, the hiring of tenured and tenure track faculty, 
and matters affecting his or her own status on the faculty at NYU. 

 
 

14. Relative Size of the Clinical Faculty  
 
While clinical faculty members make valuable contributions to the Stern School, excessive reliance on 
clinical faculty may gradually dilute the research mission of the School. Consequently, the relative size 
of the tenured/tenure-track, clinical, and adjunct faculties, and their aggregate teaching 
responsibilities, will be subject to annual review by the Committee of Department Chairs and Vice 
Deans. 
 

15. Contract Clock 
 
The contract timeline for a clinical faculty member may be paused for stipulated reasons, as per the 
University Guidelines for Full Time Continuing Contract Faculty Appointments. These reasons include 
medical, personal, as primary caregiver for a child, spouse, parent, same-sex domestic partner, or by 
contractual stipulation or negotiation.  Other types of leave do not typically pause the contract unless 
approved by the dean. 
 

16. Grievance 
 
Stern follows the grievance and appeal process as set forth in the NYU Guidelines. The Guidelines 
require that the grievance committee include at least “one senior full-time contract faculty member 
who shall participate in hearing and evaluating only those grievances that are filed by” clinical faculty 
members. At least one position on the Stern Grievance Committee will be filled by a Clinical Associate 
Professor or Clinical Professor, and that person will only hear grievances filed by clinical faculty.  

 
 
Recommendation: 
 
The grievance/appeal process, of crucial importance to the faculty, should be developed 
by the faculty and added to the Policy document before the school sends the policy to the 
Provost. The process should be identified and explicitly described in this document. 

 
We recommend that the grievance/appeal process closely follow the principles 
elaborated in the University Guidelines that specify that all members of the committee, 
including the senior Continuing Contract Faculty member, be elected:  
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Unless otherwise authorized in the school’s policy and approved by the Provost, 
each school shall either establish a new standing faculty committee for Continuing 
Contract Faculty grievances, which will include senior Continuing Contract 
Faculty and T/TTF elected by the voting members of the faculty; or shall expand 
its existing standing grievance committee for T/TTF to include (elected) senior 
Continuing Contract Faculty who shall participate in hearing and evaluating only 
those grievances that are filed by Continuing Contract Faculty. 

 
Additionally, The New York University Guidelines for Full---Time Continuing Contract 
Faculty note numerous requirements and procedures for the school grievance process, 
including specifying who may grieve, the grounds for grievances based on non---
reappointment, as well as grievances related to other issues, the process of requesting the 
convening by the dean of the grievance committee, and the accessibility of that grievance 
policy to the faculty. 

 
The development of this grievance process should be undertaken with full participation 
by the Continuing Contract Faculty and submitted to the faculty for discussion and a 
vote by the faculty. The process of consideration must include the right to offer 
amendments, and the vote may occur during a regular faculty meeting or by electronic 
ballot, as the faculty governance body may determine. This above process has been 
followed by the Center for Urban Science and Progress (CUSP), Faculty of Arts & 
Science, Gallatin, Institute for the Study of the Ancient World (ISAW), Liberal Studies, 
Abu Dhabi, Nursing, Law, and Tandon. 
 

 
Recommendation: 

 
Add language similar to the following: 
 

In all cases of an appeal to a negative decision related to reappointment or promotion by the 
Dean, the candidate will have access to the Review/Promotion Committee’s full report, 
including its recommendation with the expectation that the Committee will protect 
information provided in confidence.  

 
 
Recommendation: 
 
Add the following language (paraphrased from the Liberal Studies Reappointment and 
Promotion Policy, 2018): 
 

Having decided to consider the case, the grievance committee will then hear 
evidence and report to the Dean in writing on its findings of fact and its opinion on 
a fair disposition of the case. After considering the advice of the committee, the 
Dean will inform the grievant in writing of his or her decision, and include a copy of 
the committee’s report provided by the committee. 
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Recommendation: 
 
Add the following language (paraphrased from the Liberal Studies Reappointment and 
Promotion Policy, February, 2018): 

 
If the committee’s report is accepted by both the grievant and the Dean, the matter 
shall be considered settled. However, if the Dean shall deny any findings of fact, or 
refuse to implement suggestions by the committee made as a part of the committee's 
recommendations on the disposition of a case, the Dean is required to reply in writing 
giving in detail his or her reasons. The same memorandum must be sent both to the 
grievant and to the committee. 

 
 
Recommendation: 

 
Add the following language (quoted from the Liberal Studies Reappointment and 
Promotion Policy, 2018): 

 
“The majority of the members of the grievance committee must be contract faculty 
members.” 

 
 

Recommendation: 
 

Add the following language (quoted from the Liberal Studies and Tandon): 
 
As a standing committee of the faculty, it must regularly report to the faculty on the 
number of cases heard or under study and the ultimate disposition of such cases, (for 
example, amicably settled, on appeal to the Provost or President, or committee 
report rejected by the Dean). 
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Committee on Faculty Benefits and Housing 
Report to the C-FSC meeting of September 13, 2022 
 
Thom Blaylock, Michael Ferguson, Sam Helfrich, Beth Latimer, Anna McCormick 
 
Vincent Renzi, chair 
 
 On May 24th, Ashley Maynor and I attended a meeting of the Family Planning 
and Gender Affirmation Benefits subcommittee of the Ad Hoc Committee on Full-Time 
Non-Union Employee Benefits Review and Modeling.  The group and its subcommittees 
are planning to continue to meet over the summer. 
 
 On June 14, 2022, I attended the quarterly meeting of the University’s Retirement 
Plan Investment Committee, together with observers from the T-FSC and AMC.   
 
 On June 15th, the Thom Blaylock, Michael Ferguson, Ashley Maynor, Robin 
Mitnick, and I attended a joint meeting with our T-FSC Benefits Committee counterpart, 
with Trish Holland, Assistant Vice President for Global Benefits, for the annual 
presentation by Jim Archer, of the University’s actuarial consultants Willis Towers 
Watson, on utilization of benefits and projected costs for the coming calendar year.  As in 
the past, the University presented both a straight-line and a progressively priced model 
for medical premium increases.  Based on our council’s discussions of this topic in the 
past, the committee recommended adoption of the progressively priced plan. 
 Over the summer, we were informed that the University was planning to 
implement the straight-line plan, against our recommendation and breaking with practice 
established over the last several years.  I asked the University to revisit the matter, and on 
August 10th, Chris Dickey, Michael Ferguson, Ashley Maynor, Robin Mitnick, and I had 
a second joint meeting with the T-FSC Benefits Committee, together with Trish Holland 
and Sabrina Ellis, Vice President for Human Resources.  The University presented a new 
progressive priced plan, which we recommended as a compromise, and with which the T-
FSC concurred; and the University has accepted our recommendation. 
 
 On August 18th, I attended a meeting of the Ad Hoc Committee on Full-Time 
Non-Union Employee Benefits Review and Modeling, which accepted the 
recommendations of the Family Planning and Gender Affirmation Benefits subcommittee 
regarding enhancements to the gender affirmation benefits.  Family planning 
recommendations should be ready for the committee’s September meeting. 
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Faculty Grievance Committee Report 
September 7, 2022 
 
On 5/11/2020, the C-FSC Council sent the approved “Resolution to Amend, Replace, 
and Clarify the Grievance Procedures Pertaining to Full-Time Continuing Contract 
Faculty Outlined in the Faculty Handbook” to Provost Fleming.  
 
We realize that Covid has put a hold on many matters, but the contract faculty 
grievance process is especially important to contract faculty.  We would like to ask 
the Steering Committee to make inquiries about the status of our council’s resolution. 
 
 
Respectfully submitted, 
 

 
Heidi White, Chair 
 
2021-2022 Members: Lauren Davis, Alisa Femia, James Grendell, Jung Kim, Beth 
Latimer, Gioia Stevens, Chyng Sun, Andrew Williams  
 
= 
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Personnel Policies and Contract Issues Committee Report 
Sept. 7, 2022 
________________ 

Stern: 
Last academic year, our committee received a new revised Reappointment & Promotion policy 
from Stern. (Stern’s policy was up for the “5-year” review next year, but Stern submitted a 
revised policy this year.) After meeting with our Stern Senator Maria Patterson, we have a set of 
recommendations to be approved by the council. 

Courant:  
Over the summer, we received a finalized Reappointment & Promotion policy from Courant. 
Our committee has yet to review the document. (As a reminder, our council learned that 
Courant did not have a faculty governance structure; our council sent a letter to the Provost 
and the Courant Director recommending that such a structure be created (July 9, 2020). In 
early November of 2021, Courant’s Reappointment and Promotion draft policy was voted 
down by their c-faculty.) 

Institute for the Study of the Ancient (ISAW): 
Over the summer, we received a revised version of ISAW’s Reappointment & Promotion 
policy. We reviewed ISAW’s policy five years ago; according to the Handbook, all school 
Reappointment & Promotion policies are to be reviewed every five years. 

Tandon:  
Over the summer, we received a new set of Bylaws for faculty governance. (As a reminder, we 
had asked that Tandon create a faculty governance structure, and we are pleased to report that 
they followed our request and that they have shared the new structure with our committee.) Our 
committee has yet to review these new Bylaws. 

Steinhardt: 
Over the summer, our committee received the Steinhardt Reappointment & Promotion policy for 
our review. Our recommendations will be forthcoming. 

Tisch: 
Over the summer, we received a revised version of Tisch’s Reappointment & Promotion policy. 
(We reviewed Tisch’s policy five years ago.) Our committee has yet to review these revisions. 

--Schools in need of policies reviewed by our committee and the T-FSC PPTM Committee: 

• Silver C-faculty policy

Respectfully submitted, 

Heidi White, Chair 
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Explorance Blue Ad Hoc Governance Committee    Sept 12th, 2022 
 
Explorance Blue is the new software for our Course Feedback forms, both as the forms are 
administered and as the results are disseminated.  Over the summer, the Provost’s Office put 
together an ad hoc committee to oversee the implementation of this new software and the new 
survey and three  members of the CFSC Steering Committee (Beth Latimer, Leila Jahanjiri, and 
Ethan Youngerman) were selected to serve. 
 
The committee met 6 times (6/9, 6/22, 7/12, 7/18, 7/26, and 8/5) with a 7th meeting scheduled for 
9/15. 
 
A major component of the committee’s work was revising the common core questions; these 
questions had already been revised by the Ad Hoc Committee on Course Evaluations, but as 
those revised questions were submitted as part of a larger set of recommendations, the drafting 
process was essentially re-opened.  Particularly pertinent to this was the invitation to OGI to 
have a representative as part of the drafting process. 
 
The aim in revising the form was to ask questions which would provide feedback both to the 
instructor and also to the course creator/department (which, particularly for C-Faculty, are not 
always the same).  Another central goal, building off the CFSC report from several years ago on 
student evaluations of teaching, was to highlight the role of DEI in teaching. 
 
Other components of the administration of the forms (timing, school-specific questions, must all 
schools use it (yes), what should be included in reports of the responses) continue to be finalized. 
 
Several schools will roll out the pilot forms this Fall. 
 
Respectfully submitted by Ethan Youngerman 
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