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 Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 641 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF NOVEMBER 29, 2022 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at noon on Tuesday, 
November 29, 2022 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th Floor 
Colloquium Room with some members attending by videoconference. 
 
In attendance were Senators Abel-Bey, Bransford, Brar, de Leon, Dickey, Gandolfi, Grendell, Hornick, Maier, 
Mitnick, Molé Liston, Patel, Patterson, Spivakovsky, Stevens, Tourin, White, and Youngerman; and Alternates 
Casey, Faber, Helfrich, Hubby, Keating, McCormick, O'Connor, Oudah, Sahin, Tang, Tyrell, and Veitz Keenan. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the November 10, 2022 meeting were approved as 
amended. 
 
REPORT FROM THE CHAIR: NOELLE MOLÉ LISTON 
 
See attached Document A. 
 
Discussion/Questions on Chair’s Report 
 
Other Faculty and the Right to Grieve 
 
Chair Molé Liston reported on the Steering Committee’s discussion with the Provost’s Office on the category of 
“Other Faculty” and the right of all full-time faculty to grieve. The Provost’s Office continues to see this category 
as too transient for the right to grieve. The Steering Committee also suggested they may consider the right to 
grieve conditions of employment and academic freedom as opposed to reappointment, which they said they 
would consider. 
 
A Senator expressed concern on the 260 faculty in this category and their lack of right to grieve. In response to 
a question on the change to the grievance policy in the Faculty Handbook in 2015, Molé Liston noted the 
codification of the C-FSC led to the distinction between c-faculty and other faculty and the difference in the 
grievance policy. Senators noted the importance of being able to grieve conditions of employment and academic 
freedom as opposed to reappointment, which would not affect appointment practices. 
 
Review of Proposed Revisions to the Faculty Handbook 
 
Molé Liston reported the deadline for the C-FSC to submit their review has been extended from December 15 to 
January 15.  
 
Committee Chair Youngerman reported the Governance Committee and Grievance Committee plan to present 
their recommendations at the January Council meeting. He asked Council members to send the Committees 
any questions or concerns regarding the revisions to the Faculty Handbook. 
 
The Chair’s Report was accepted into the minutes. 
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UPCOMING SPRING MEETING GUESTS AND AGENDA ITEMS 
 
Molé Liston asked Council members to send suggestions on guests to spring meetings and agenda items.  
 
A Senator requested follow up regarding the response from the Office of Equal Opportunity (OEO) regarding the 
C-FSC resolution on proposed safeguards for the OEO’s current method of investigating alleged violations of 
the University’s Non-Discrimination Policy. 
 
Molé Liston reported on plans to invite MJ Knoll-Finn to a spring meeting.  
 
 
SPECIAL PRESENTATION 
 
Interim Provost Gigi Dopico 
 
See attached Document B. 
 
Interim Provost Dopico addressed the distributed questions from the Council. 

Update to the Council on “Other” faculty: Could you please share the research your Office is conducting to limit 
and better define this category of faculty? 

Dopico responded first, there will be no additional appointments into the subset of the Other faculty category of 
which Professor Jones was a part. Going forward, the Other faculty designation will only be used for i) faculty 
whose primary appointments are as Writer-in-Residence, Artist-in-Residence, or Global / Global Visiting 
Professor, some of whom may be on intermittent appointments; or ii) faculty whose full-time appointments are 
intended to be short term or visiting in nature.  

Second, the University will contact the remaining faculty members who are part of this small subset of Other 
faculty to ensure that they are aware of their status as Other faculty and the implications of this status with 
regard to grievance rights. We will give all of them the opportunity to have their status changed to be Continuing 
Contract faculty, with all the rights, responsibilities, and privileges of C-faculty members, including regularly 
scheduled reviews and the right to grieve on issues of reappointment. 

Third, in the interest of transparency, the University will propose an update to the Faculty Handbook to clarify all 
the titles that are associated with Continuing Contract faculty positions. All faculty members with these titles will 
be confirmed as C-faculty members. We will also work to clarify all the titles that are associated with Other 
faculty positions. If the use of the Other designation is being applied to faculty other than those described in the 
first point above, the Office of the Provost will work with schools to modify these positions and ensure that 
anyone appointed as Other understands the implications before the appointment is finalized.  

Finally, the University will in no case unilaterally convert a C-faculty into Other faculty. 

A Senator noted regarding Professor Jones appears to be a contract faculty member under NYU bylaws, and he 
would therefore have the right to grieve his dismissal. She also inquired about posting the Provost’s response to 
the resolution on the C-FSC website. 

Dopico noted it is not the practice of the Provost’s Office to post responses to resolutions on the website, but the 
response may be circulated to constituents as the Council feels appropriate.  

Dopico noted she will not discuss personnel matters related to specific cases. She noted her Office is reviewing 
the suggestion made to consider the right to grieve conditions of employment and academic freedom as 
opposed to reappointment. 

In response to a Senator’s question, Dopico noted she will report back to the Council on specifics regarding the 
Other faculty numbers, such as how many visiting faculty are intermittent. 
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Promotion rates at 10%: The Finance committee had proposed a 10% rate of salary increase for promotions in 
2022. The University has not yet issued any policy requiring all schools to adopt a rate of promotion increase, as 
it is largely a school-based issue; however, many Deans report a lack of university budget to implement such an 
increase. Could we revisit this issue in terms of how we can best advocate for c-faculty to have salary increases 
at promotion? 

Dopico noted the Office of the Provost fully supports that all faculty should have meaningful salary increases at 
promotion. She noted they will likely be prepared in the spring to share an update on this policy. 

She noted the T-FSC also raised questions regarding AMI and salary and they will also be reviewing this and 
reporting back. 

Midterm Grades: How are students doing compared to previous years in terms of low grades (D, F) and 
Withdrawal? 

Dopico first noted that the University has a low level of midterm grade submissions.  

They are working with student success to monitor the rates of low grades and withdrawals and will plan to send 
this data to the Council next semester with a comparison of 2021-2022 data. She added they are focusing on 
identifying courses that have especially negative impact on students’ degree completion and also looking at 
courses in which students from underrepresented minorities, first generation students, or students from lower 
socioeconomic groups are disproportionately receiving low grades or withdrawing. 

NYC Pay Transparency Law: What is the impact and approach to this new law in terms of retention and 
recruitment plans? Will there be any guidance to schools? 

Dopico noted the laws are intended to increase transparency and protect employees from pay discrimination. 
She reported NYU ensured compliance by the effective date of November 1 and submitted all salary ranges for 
faculty and non-faculty positions. Deans were advised of the new law and of the University's obligation to 
comply.  

She noted possible impacts on recruitment and retention will likely be hard to gauge until the end of the first 
hiring cycle with the new law in place. The hope is that it will help bolster the University’s ongoing efforts to 
recruit diverse faculty by making ranges more transparent. 

She noted the University already has a mechanism to review faculty pay equity and salary compression through 
the faculty salary studies. A new round of these studies will be launched this spring.  

Adjunct Salary Increase: Could you please discuss your thoughts on the adjunct salary increase in terms of 
potentially avoiding impact on c-faculty course loads 

Dopico responded C-faculty course loads will not change as a result of the adjunct salary increases. She noted 
the University wishes to offer the opportunity for faculty to teach overload for additional compensation. However, 
they do not wish for any situation in which a C-faculty feels pressured to accept overloads. She noted this 
includes concerns on administrative overloads.  

A Senator shared a link regarding the adjuncts’ new contract. 

Additional Questions 

In response to a Senators inquiry, Dopico confirmed she will report back on the particular numbers within the 
other faculty category. In response to a question, a Senator from Abu Dhabi reported there is no difference in 
visa process for visiting faculty at NYUAD.  

Following the discussion, Senators expressed concerns over the lack of grievance rights for all faculty, 
particularly related to work conditions and academic freedom.  

https://www.nyuowesadjuncts.com/
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COMMITTEE REPORTS 
 
Reports at Meeting: 
 
Taskforce on Sabbatical and Leave 

Molé Liston reported at the first meeting of the taskforce they developed a working spreadsheet and will be 
collecting information from Senators on their school’s policies. 

Finance & Policy Planning 

Committee Member Maier reported the Committee met and outlined the activities for the spring semester. They 
created a Task force on Housing Support and Justice. In addition, they developed a Google document to share 
best practices from other universities and collect ideas regarding expanding affordable housing. They will also 
be discussing budget recommendations for next year, and are considering various approaches including 
proposing minimum salaries, salary increases, consumer price index, separating merit out of AMI, and stipends 
to address cost of living increases. 

Salary Equity Task Force  

Committee Chair Patterson noted the Taskforce is seeking volunteers with expertise in statistics and 
quantitative methodology. 

 
NEW BUSINESS 
 
A Senator raised a concern from a colleague regarding safety issues related to student conduct. It was noted 
that in order to protect student rights, incidents of violence, misconduct, etc. are not reported to faculty 
members. 
 
 
ADJOURNMENT 
 
The meeting adjourned at 2:00 PM. 
 



NYU Full-Time Continuing Contract  Faculty Senators Council (C-FSC) 
Report  of the Chairperson – Noelle Molé Liston, NYU FAS  

Report  as of November 22, 2022   

1. The CFSC Steering Committee met with the Provost’s office on November 17th. We 
discussed how they are working to limit the “Other” faculty: they reported only 10 of the 260
faculty on these lines as eligible for C-faculty status, and they are reaching out to these 
members. We made a strong argument regarding the right of all full-time faculty to grieve, but
they continue to see this category as too transient for the right to grieve. We also suggested they 
may consider the right to grieve conditions of employment and academic freedom as opposed
to reappointment, which they said they would consider. We announced the creation of our
task forces (Salary Equity and Sabbatical/Leave). We were updated on Albert issues by 
Christine Facto-Reynoso, largely updates regarding  graduation communications to students,
financial risk progress report, grade roster navigation, updating of advising lists, updating of
student minors, updating of student milestones, and a few minor school-specific changes.
Finally, we began a conversation about overages, a c-faculty member taking on an additional 
course over their yearly or semester load, to convey our concern about uneven pay across 
schools. They are in the process of researching overages and we will discuss them again in the 
future.

2. The Senate Executive Committee met on November 14, 2022 and were briefed on a resolution
which will come before the University Senate on the constitution of the Student Senate 
Council.

3. The deadline to submit revisions to the Faculty handbook was extended to January 15th by the 
Provost’s office.

C-FSC Meeting 11/29/22, Document A, Page 1



Interim Provost Gigi Dopico Agenda 
CFSC Visit, November 29, 2022 

1. Update to the Council on “Other” faculty: Could you please share the research your Office is
conducting to limit and better define this category of faculty?

2. Promotion rates at 10%:  The Finance committee had proposed a 10% rate of salary increase for
promotions in 2022. The University has not yet issued any policy requiring all schools to
adopt a rate of promotion increase, as it is largely a school-based issue; however, many Deans
report a lack of university budget to implement such an increase. Could we revisit this issue in
terms of how we can best advocate for c-faculty to have salary increases at promotion?

3. Midterm Grades: How are students doing compared to previous years in terms of low grades
(D, F) and Withdrawal?

4. NYC Pay Transparency Law: What is the impact and approach to this new law in terms of
retention and recruitment plans? Will there be any guidance to schools?

5. Adjunct Salary Increase: Could you please discuss your thoughts on the adjunct salary increase
in terms of potentially avoiding impact on c-faculty course loads?
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