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 Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 641 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF NOVEMBER 10, 2022 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at noon on Thursday, 
November 10, 2022 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th Floor 
Colloquium Room with some members attending by videoconference. 
 
In attendance were Senators Abel-Bey, Bransford, Brar, Chalas, Dickey, Ferguson, Fraser, Gandolfi, Gelb, 
Grendell, Hornick, Killilea, Latimer, Maier, Mitnick, Molé Liston, Patterson, Renzi, Santacatterina, Stevens, 
Tourin, White, and Youngerman; and Alternates Birdsall, Casey, Davis, Dehkharghani (for Patel), Diamant, 
Ertel, Farouk, Foudy, Hamlin, Hubby, Keating, Malhotra (for de Leon), McCormick, Oudah, Piantella, Schubach, 
Stark, Sun, Tang, and Tyrell. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the October 13, 2022 meeting were approved 
unanimously as amended. 
 
REPORT FROM THE CHAIR: NOELLE MOLÉ LISTON 
 
See attached Document A. 
 
Discussion/Questions on Chair’s Report 
 
Chair Molé Liston reported on the Steering Committee (SC)’s meeting with the President on November 9. They 
discussed commuting discounts for faculty and employees and noted the administration is working with the MTA 
on discount pricing.  
 
They discussed race-based admissions, which the Supreme Court is hearing cases on from Harvard and the 
University of North Carolina regarding this issue. The President noted NYU’s commitment to diversity. 
 
In addition, the SC and President discussed AMI and cost of living, and FAS’s pilot study on a more equitable 
distribution of AMI, the lockdown in Shanghai and the loosening of the quarantine time table, and the Maitland 
Jones issue and the publicity received. 
 
The Chair’s Report was accepted into the minutes. 
 
PRESENTATION, DISCUSSION, AND VOTE 
 
Revisions to the NYU Liberal Studies Continuing Contract Faculty Guidelines for Reappointment and 
Promotion Policy 
 
See attached Document B. 
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Personnel Policies and Contract Issues Committee Chair White presented the Committee’s recommendations. 
She noted the Liberal Studies (LS) faculty passed resolutions for requesting longer contracts as part of their 5-
year review. Dean Merlo approved six years for Associate and six years for full Clinical. 
 
The recommendations were approved by vote of the Council. 
 
NYU Tandon Continuing Contract Faculty Guidelines for Appointment, Reappointment, Promotion, and 
Voting Rights & Bylaws of the Faculty 
 
See attached Document C. 
 
Committee Chair White presented the Committee’s recommendations. She noted that they made a 
recommendation in the past to develop a faculty governance structure, which the Committee  has  created. 
 
A Senator raised an issue regarding the right to grieve in cases of the elimination of a position. No amendments 
were made to the recommendations. 
 
The recommendations were approved by vote of the Council.  
 
Revisions to the NYU Tisch School of the Arts Guidelines for Arts Professors: Appointments, Renewals, 
and Promotions 
 
See attached Document D. 
 
Committee Chair White presented the Committee’s recommendations.  
 
The recommendations were approved by vote of the Council. 
 
PROVOST RESPONSE TO GRIEVANCE RESOLUTIONS 
 
See attached Document E. 
 
Chair Molé Liston reported on Interim Provost Dopico’s response to the C-FSC grievance resolutions. The 
response was distributed to the Council, but the Provost Office asked that it not be posted online. The Steering 
Committee has asked for a revised memo that can be distributed publicly. It was noted the response was 
published in a Washington Square News article. 
 
Senators expressed continued concern regarding the category of “Other” faculty. It was noted the Steering 
Committee is working with the Office of the Provost to clarify the category of “Other” faculty and the number of 
faculty members assigned to this category. 
 
Senators noted continued support for all full-time faculty at NYU to have the right to grieve. A Senator noted that 
the right to grieve also includes other matters such as duties, salaries, and working conditions. Senators 
discussed removing the “Other”  faculty category. 
 
A Senator expressed concerns that the non-renewal case was due to a student-led petition. It was noted that 
they were informed this was not because of the students’petition.  
 
The Steering Committee will discuss these topics with the Provost Office at their November 17 meeting, and will 
communicate the Council’s support for the resolution to reinstate the right of all full-time faculty members to 
grieve, as was the case until 2015.They also support converting Other faculty to continuing contract faculty to 
give them the right to grieve.  
 
The following new article links were submitted: 
 
https://nyunews.com/news/film/2022/11/09/maitland-jones-faculty-resolution-nyu/ 

https://nyunews.com/news/film/2022/11/09/maitland-jones-faculty-resolution-nyu/
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https://nyunews.com/news/2022/10/21/faculty-demand-investigation-maitland-jones-termination/ 

https://nyunews.com/news/2022/10/12/faculty-reactions-following-maitland-jones-termination/ 

https://nyunews.com/news/2022/10/07/maitland-jones-aftermath-firing/ 

https://nyunews.com/news/2022/10/05/students-criticized-over-fired-professor/ 

COMMITTEE REPORTS 

See attached Document F. 

No Discussion/Questions on the following submitted reports: 

Faculty Benefits & Housing 
Finance & Policy Planning 

Reports at Meeting: 

Senate Committee on Organization and Governance (SCOG) 

SCOG Chair Killilea reported that a resolution will be brought to the University Senate from the Student 
Senators Council to add another at-large seat to the Student Senators Council in cases where their chair is not 
a Senator. She noted that after  changes to the Student Senate Council governance structure, there are now 
three councils: 1) President's Council, 2) Global Student Council, and 3) Student Senators Council. Under this 
new structure, there is the chance the Chair of SGA is not an elected senator. The proposed added seat would 
only exist in years when this is the case. 

ADJOURNMENT 

The meeting adjourned at 2:00 PM. 

https://nyunews.com/news/2022/10/21/faculty-demand-investigation-maitland-jones-termination/
https://nyunews.com/news/2022/10/12/faculty-reactions-following-maitland-jones-termination/
https://nyunews.com/news/2022/10/07/maitland-jones-aftermath-firing/
https://nyunews.com/news/2022/10/05/students-criticized-over-fired-professor/


NYU Full-Time Continuing Contract  Faculty Senators Council (C-FSC) 
Report  of the Chairperson – Noelle Molé Liston, NYU FAS  

Report as of November 8, 2022 

1. On October 13, 2022, the CFSC passed the following two resolut ions,  (26 Y, 0 N, 1A),
which were then sent to the Provost’s office: 1) Resolution regarding the Right to Grieve
(October 13, 2022); 2) Resolution regarding Professor Maitland Jones, Jr. (October 13, 2022).
The TFSC Chair, David Irving, reported having a discussion on the resolutions at their
October 20th meeting, but the Council did not vote on the resolutions. On November 1st,
Interim Provost Gigi Dopico issued her response, which was distributed to the whole Council.
The Provost’s memo reiterated the right to grieve as one belonging to all Tenured/Tenure 
Track and Continuing Contract faculty, but not to those holding “Other” faculty positions,
including Professor Jones. However, they proposed to take the following steps: 1) make future 
appointments for Other faculty only for Writer-in-Residence, Artist-in-Residence, or Global 
Visiting Professor, or short-term visiting positions, but not for other “subsets” of this category; 
2) make those appointed to the “small subset” of Other faculty aware of their status and offer
them a chance to change their status to Continuing Contract faculty; 3) the Faculty 
Handbook will clarify all titles associated with Continuing Contract and Other faculty 
positions; 4) they will not “unilaterally convert” a C Faculty into Other faculty.

2. On October 21, 2022, The CFSC received the C-Faculty Guidelines for Liberal Studies
from the Interim Provost Gigi Dopico’s Office. On November 1st, Heidi White, representing 
the CFSC PPCI committee examining the guidelines, responded: “The Continuing-Contract
Faculty Senators Council is pleased with the new changes as they correspond with our
council’s approved ‘25 Principles’—principles we would like included in all school 
reappointment & promotion policies. Our committee approves these changes and has no
further recommendations.”

3. The Senate Executive Committee met  on October 18, 2022 and discussed the Report
from the Senate Task Force on University Academic Calendar Guidelines, and heard the 
Report of the President. The university is making contingency plans to deal with Supreme 
Court rulings on race-based admissions, as well as new Biden legislative proposals, which are 
not yet approved, which would provide more flexibility in how universities handle cases of
sexual harassment and sexual misconduct.

4. The CFSC Steering Committee will meet  with President  Hamilton on November 9th.
The Chair will provide a verbal report on this meeting on November 10th.  Agenda items 
include commuting costs, AMI, contingency plans for the Supreme Court’s affirmative action
decision and race-based admissions, updates on NYU Shanghai, conversation about university 
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public response to Jones case, and announcement of our new task forces (Salary Equity and 
Clinical Sabbatical).  

5. After discussion of potential guests during our October 13th CFSC meeting, I have invited
MJ Knoll-Finn, Senior Vice President  for Enrollment  Management  and Student
Success, to visit our Council meetings, particularly to discuss remote learning initiatives such
as the piloting of FlexStart.

C-FSC Meeting 11/10/22, Document A, Page 2



DRAFT 

Continuing-Contract Faculty Council’s Response 
Submitted November 10, 2022 

in regard to: 
Five-Year Review of Revisions to the 

NYU Liberal Studies 
Continuing Contract Faculty Guidelines for 

Reappointment and Promotion Policy 

Background: 

On Oct 25, 2022, the Personnel Policies & Contract Issues Committee received the five-year 
review from the Provost, as required by the NYU Faculty Handbook, of the Liberal Studies 
Reappointment & Promotion Policy.  

On February 28, 2022, the LS faculty discussed, amended, and passed resolutions for changes to 
the LS Policy, in accordance with their faculty governance structure. The resolutions requested 
longer contracts as part of their 5-year review. On October 5, 2022, Dean Merlo approved "six 
years" for Associate and "six years" for full Clinical (LS recommended “seven years”), and the 
Dean approved one additional requested item to be added to their policy (Principle 18 from the 
C-FSC approved “25 Principles, 2018”):

If the school Dean's decision is contrary on appointment, title, or length of contract to that 
of the Review and Reappointment Committee or the Promotion Committee or the 
divisional dean, the Dean will provide the committee with the reasons. The committee 
members will then have ten days in which to provide further information or counter---
argument before the Dean's decision is finalized. 

C-FSC Response:

The Continuing-Contract Faculty Senators Council is pleased with the new changes as they 
correspond with our council’s approved “25 Principles”—principles we would like included in 
all school reappointment & promotion policies. Our committee approves these changes and has 
no further recommendations. 
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DRAFT 

Continuing-Contract Faculty Senators Council’s Recommendations 

Submitted Nov 10, 2022 

in regard to: 

NYU Tandon 
Continuing Contract Faculty Guidelines for 

Appointment, Reappointment, Promotion, and Voting Rights 
& 

Bylaws of the Faculty 
(specifically the Bylaws’ provision on voting rights for C faculty) 

BACKGROUND 

From Jelena Kovačević, Dean, NYU Tandon School of Engineering: 

I am writing regarding the revision of the Tandon School Bylaws for the Faculty, and the 
revised Guidelines for Continuing Contract Faculty: Appointment, Reappointment, 
Promotion, and Voting Right (Appendix C of the Bylaws). Two main revisions in both 
documents are regarding the voting rights of continuing contract (CC) faculty and the 
eligibility of CC faculty for the Faculty Speaker position on the Tandon Faculty 
Executive Committee (FEC). 

When the current version of the Bylaws (dated May 2019) was reviewed by the Provost’s 
Office in early 2019, we were told that these policies do not fully reflect the spirit of 
University Bylaws and are not consistent with faculty governance practices at other NYU 
schools. The Tandon faculty were asked to revisit these issues in Fall 2019 with the 
expectation of aligning these Bylaws with University Bylaws and norms. In the process 
of revising the Bylaws, we sought to first revise the Guidelines for the Continuing 
Contract Faculty with regard to appointment and reappointment, and voting rights 
(Appendix C of the bylaws). It took a long time to complete the revision of Appendix C 
due, in part, to the pandemic. However, we have now completed the revision of both 
documents. We believe the revised policies regarding these issues are now fully 
compliant with the faculty governance practices at NYU. Furthermore, we have added the 
CC faculty senator into the FEC, to give more voice to the CC faculty in faculty 
governance. 

The revision for the CC Faculty guidelines was based on extensive discussions with CC 
faculty representatives as well as the FEC and department chairs. In addition to the voting 
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rights and representation on the FEC of the CC faculty, we also revised some aspects of 
the reappointment of CC faculty, to be consistent with NYU policy. The main changes in 
the revised Bylaws reflect the changes in the voting rights and representation in the FEC 
of the CC faculty. Both revisions were presented to the entire Tandon faculty in a special 
meeting held on May 12, 2022, with relevant documents including (1) the current 
guidelines, (2) the revised guidelines with major changes tracked, and (3) a summary of 
major changes, made available to the faculty one week prior to the meeting. A closed 
ballot was held between May 26 - June 9, 2022, for voting on both revisions. 

Among the T/T faculty, a total of 44 (41.9%) of 105 eligible voters participated in the 
ballot. 33 (75.0%) voted Yes, 6 (13.6%) voted No, 5 (11.4%) voted abstain. Among the 
CC faculty, a total of 23 (42.6%) of 54 eligible voters participated in the ballot. 20 
(87.0%) voted Yes, 1 (4.3%) voted No, 2 (8.7%) voted abstain. Combined, a total of 67 
(42.1%) of 159 eligible voters participated in the ballot. 53 (79.1%) voted Yes, 7 (10.4%) 
voted No, 7 (10.4%) voted abstain. (No one voiced any significant concern during the 
presentation or through separate emails or conversations.) Tandon’s Bylaws state that “an 
approval by a two-thirds majority of those voting members of the faculty who vote is 
required for adoption.” Hence the current revision is approved by Tandon faculty 
formally. (Aug. 9, 2022) 

.  .  .  

As part of the process of finalizing the revisions of the Tandon Policy for its Clinical Faculty, 
NYU Interim Provost Georgina Dopico invited the C-FSC to comment on the following 
documents: Full-Time Continuing Contract Faculty Policy in the Tandon School of Engineering 
and Tandon Bylaws of the Faculty, NYU Policy on Continuing Contract (“Clinical”) Faculty. 
From Provost Dopico:  

The Dean of the Tandon School of Engineering has submitted revisions to the Tandon 
Guidelines for Continuing Contract Faculty (C Faculty): Appointment, Reappointment, 
Promotion, and Voting Rights. She has also submitted revisions to the Tandon Bylaws of 
the Faculty and specifically the Bylaws’ provision on voting rights for C faculty. I am 
writing to ask for your input on these policies.  

The Faculty Senators Councils are not typically asked to provide input on School Bylaws. 
In this case, however, the Tandon Bylaws specifically address the matter of C faculty 
voting provisions. When Tandon’s original C Faculty Policy was submitted to the Provost 
in 2016, the School was asked to revisit its voting rights provision for C faculty after two 
years. The School has now revised that provision and incorporated it as part of their 
Bylaws and we seek your input on this voting provision. 

In her transmittal note, Dean Jelena Kovačević outlines the consultation and review 
process of formulating these policies. She notes that the revised C Faculty Policy and the 
updated Bylaws were approved by a majority of faculty, including a majority of C faculty, 
who voted on revisions to the policies. 
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At NYU, our strong tradition is for schools to develop policies that are "consistent with 
school culture and history." Within that tradition, the Handbook provides that school 
policies will be reviewed by the Provost to determine "whether the substance of the 
policy: (i) is consistent with general University policy; (ii) is compatible with the 
University's commitment to excellence in teaching, research, scholarship, or artistic 
achievement and service within a community of respectful and respected academic 
professionals; and (iii) has no adverse implications for the University." As part of the 
process of finalizing the revisions to the Tandon C Faculty Policy and providing input on 
C faculty voting provisions as memorialized in the Tandon Faculty Bylaws, I am inviting 
the T-FSC and C-FSC to comment on these documents, adopting the same perspective. 
Comments on the Tandon Faculty Bylaws should be limited to the provision on C faculty 
voting rights. (Aug. 10, 2022) 

RECOMMENDATIONS  
FROM THE CONTINUING-CONTRACT FACULTY SENATORS COUNCIL 

The C-FSC is pleased to see that the Tandon School of Engineering has made revisions to their 
Appointment, Reappointment and Promotion Policy, and we are especially pleased to see that the 
school’s Bylaws now reflect the spirit of the University Bylaws and are consistent with faculty 
governance practices at other NYU schools. Our council wholeheartedly endorses the school’s 
new Bylaws. 

We do, however, have a few recommendations with regard to the revisions to the Continuing 
Contract Faculty Guidelines for Appointment, Reappointment, Promotion, and Voting Rights 
Policy. We have listed the recommendations below, and we ask respectfully for your 
consideration. 

Recommendation 1: Amendments to Policy 

The policy should follow the letter and the spirit contained in the New York University 
Guidelines for Full-Time Continuing Contract Faculty, issued June 12, 2014, revised December 
15, 2015, page 1, Section II., Formulation of School Policies, paragraph 2, sentence 1, which 
states:  

“In response to these guidelines and as appropriate thereafter, schools shall formulate or amend 
their policies in accordance with existing school governance processes and with the expectation 
that Full-Time Continuing Contract Faculty shall participate in formulating and/or amending the 
school policy to the extent and manner in which school governance policies permit.” 

An amendment process should be included and stated explicitly, such as, 
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“Amendments to the Guidelines & the Bylaws will be distributed timely to the faculty to allow 
for faculty discussion, as well as the ability for faculty to present amendments, make 
recommendations to and vote on amendments in a regularly scheduled faculty meeting pursuant 
to Article VI hereof.” 

Recommendation 2: Administrative Duties 

Include for consistency that for faculty whose responsibilities are primarily administrative, 
greater weight will be given to performance in this area in reviews for reappointment or 
promotion. 

Recommendation 3: Promotion Contract Length 

The policy now says, “reappointment terms of three years for Assistant and Associate Industry 
Professors and Lecturers and Associate Senior Lecturers, and five years for Industry Full 
Professors and Senior Lecturers may be appropriate.” 

The phrase “may be appropriate” (for contract length decisions) is unusual and not the norm at 
other NYU schools and should be replaced with concise language. If promoted, the faculty 
member should receive a longer contract, which is the norm.  

We recommend that when promoted to Associate Industry Professors and Associate Senior 
Lecturers, one shall receive an increase in contract length. The norm at NYU is five-years upon 
first promotion.  

We recommend that when promoted to Industry Full Professors and Senior Lecturers, one shall 
receive a six-year contract.  

Recommendation 4: Subsequent Appointments 

We recommend adding the phrase that “subsequent appointments shall be for at least the same 
length” for each rank. 

Recommendation 5: Increased Contract Length for (Full) Clinical Professor 

As an appointment of at least five years is the norm for Clinical Associate Professor, provide an 
increase in term of appointment for Clinical (Full) Professor; this is the case at certain schools 
(e.g., The Gallatin School, 2015; Tisch Arts Professors, 2013, Liberal Studies, 2022). 

Recommendation 6: Professional Activity—Development Funds and Research Leave or 
Sabbatical 
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In schools where professional, scholarly or creative activity is either required or encouraged for 
reappointment and promotion, professional development funds and research leave or sabbatical 
should be provided to further support professional, scholarly, or creative work. A description of 
that eligibility, and the process governing it, should be added.  
 
In schools where the Continuing Contract faculty’s responsibilities are exclusively teaching, 
professional development funds that support that faculty member’s continued growth in teaching 
their field should be provided. 
 
 
Recommendation 7: Membership of Committee for Reappointment and Committee for 
Promotion  
 
The majority of the committee should be made up of Continuing Contract faculty members. 
 

Recommended Modification (tracked) to Section V(A)(2)(b):  
 

“The Committee shall include two three or more of such Department’s members, 
including at least one tenured Faculty member, and at least one two Continuing Contract 
Faculty members who are eligible to vote for the case as described in Sec. III, such that 
the majority of the Committee shall be comprised of Continuing Contract Faculty 
members.” 

 
 
Recommendation 8: Appeal of a Negative Decision Regarding Reappointment or 
Promotion by the Dean 
 
Add language similar to the following: 
 
“In all cases of an appeal to a negative decision related to reappointment or promotion by the 
Dean, the candidate will have access to the Review/Promotion Committee’s full report, including 
its recommendation, with the expectation that the Committee will protect information provided 
in confidence.” 
 
 
Recommendation 9: Procedures for Grievance 
 
Add the following language: 
 
“The majority of the members of the grievance committee must be contract faculty members.” 
 

Recommended Modification (tracked):  
 

“The Grievance Committee shall include two three or more of such Department’s 
members, including at least one tenured Faculty member, and at least one two Continuing 
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Contract Faculty members who are eligible to vote for the case as described in Sec. III, 
such that the majority of the Committee shall be comprised of Continuing Contract 
Faculty members.” 
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DRAFT 

Continuing-Contract Faculty Council’s Recommendations 
Submitted November 10, 2022 

in regard to: 
Five-Year Review of Revisions to the 

NYU Tisch School of the Arts 
Guidelines for Arts Professors: 

Appointments, Renewals, and Promotions 

On July 5, 2022, the C-FSC’S Personnel Policies & Contract Issues Committee received the five-
year review, as required by the NYU Faculty Handbook, of the Tisch Guidelines for Arts 
Professors: Appointments, Renewals, and Promotions.  

Background: 

From Tisch School of the Arts Dean Allyson Green, June 21, 2022: 

Beginning in AY 2017-2018, the Co-Associate Deans of Faculty, Karen Shimakawa and 
Fred Carl, asked the TSOA Faculty Welfare and Governance Committee (FWG) to initiate 
a review of the Arts Professor policy, dated November 8, 2013. This followed the vote by 
the TSOA faculty to review policies every five years.  

After the review by FWG, the Co-Associate Dean of Faculty Fred Carl then invited a 
committee from the Tisch Faculty Council (TFC), at the time the elected TSOA faculty 
body, to review. When that review was complete, the Associate Dean Carl invited a 
subcommittee of smaller subcommittees from each of FWG and TFC to reconcile 
differences. This was the point at which the Associate Dean Carl joined the discussions. 

The proposed revised draft was then distributed to the TSOA faculty for discussion at 
faculty meetings on December 5, 2019, February 13, 2020, and May 7, 2020. The 
document, attached, was unanimously approved by the TSOA faculty at the February 13, 
2020 faculty meeting, pending some language changes. These were completed and 
approved at the May 7, 2020 faculty meeting; in each voting session, the vote was either 
unanimous approval or approval with one abstention. 

The faculty reviewed comments from the Office of the Provost at TSOA faculty meetings 
of December 3, 2020 and February 11, 2021. Further changes to address concerns 
communicated by Vice Provost Kristen Day were discussed with TSOA faculty at faculty 
meetings on May, 6, 2021, October 28, 2021, February 10, 2022. Further revisions to 
address Vice Provost Day's concerns were approved by voice vote of TSOA faculty. 

From Provost Katherine E. Fleming to the C-FSC and T-FSC Chairs, June 29, 2022: 
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The Dean of the Tisch School of the Arts (TSOA) has submitted revised Arts Professor 
Guidelines for Appointment, Reappointment and Promotion. In her transmittal note, Dean 
Allyson Green outlines the consultation and review process of revising these guidelines, 
and notes that the revised guidelines were approved by a majority of Continuing Contract 
and Tenured/Tenure Track faculty. (In a follow up communication, the Tisch School 
communicated that the final guidelines were approved by voice vote at a TSOA faculty 
meeting. The voice votes was not separated by T versus C faculty.) 
 
At NYU, our strong tradition is for schools to develop policies that are ‘consistent with 
school culture and history.’ Within that tradition, the Handbook provides that school 
policies will be reviewed by the Provost to determine ‘whether the substance of the policy: 
(i) is consistent with general University policy; (ii) is compatible with the University's 
commitment to excellence in teaching, research, scholarship, or artistic achievement and 
service within a community of respectful and respected academic professionals; and (iii) 
has no adverse implications for the University.’ As part of the process of finalizing the 
revisions to the Tisch School of the Arts—Arts Professor Guidelines for Appointment, 
Reappointment and Promotion, I am inviting the C-FSC and the T-FSC to comment on the 
document, adopting the same perspective. The Council's timely review of this document 
will be appreciated. As is our practice, the Provost's Office will consider the Council's 
comments in consultation with the Tisch School before finalizing the document 

 
. . .  
 
From the C-FSC:  
 
1. The following document will enumerate various comments and recommendations to the 
submitted policy. The recommendations are made (in blue) within the body of the document for 
ease of review and discussion. These recommendations are from the C-FSC’s approved “25 
Principles, 2018”—principles that we ask to be included in all NYU school reappointment and 
promotion policies for continuing contract faculty members. 

 
2. Our committee respectfully asks that responses to our recommendations be made within the 
body of this document for ease of review. 

 
. . . 

 
Tisch School of the Arts 

Guidelines for Arts Professors: 
Appointments, Renewals, and Promotions 

 
 
 
1. Introduction to Arts Professors 

1.1 These guidelines set forth the rights, policies, and procedures that govern the appointment, review and 
promotion of Full-Time Continuing Contract Faculty holding the title of Arts Professor (all ranks), as 
defined below, at the Tisch School of the Arts (“Tisch” or “TSOA” or “School”). The title of Arts 
Professor (all ranks) at the Tisch School of the Arts is appropriate for those full-time members of the 
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Tisch faculty, not holding tenure/tenure track appointments, in the creative and performing arts who have 
demonstrated experience, expertise, and excellence in their particular professional domains. Typically, 
Arts Professors are active practitioners and artists, and make substantial contributions to new knowledge 
in their professional communities and creative fields. 

1.2 The Arts Professor titles and appointments, which were approved in Academic Year 2004 – 2005, run 
in a parallel track to Tenured/Tenure Track appointments, which are separately governed by New York 
University Promotion and Tenure Guidelines (which may be found at the following link: 
https://www.nyu.edu/about/policies-guidelines-compliance/policies-and-guidelines/promotion-and- 
Tenure-guidelines.html) and the current TSOA Promotion and Tenure Guidelines. Arts Professors and 
Tenured/Tenure Track professors both are full-time members of the Tisch faculty. Some departments at 
Tisch do not have Tenured/Tenure Track appointees. 

1.3 New York University (“University”) policies, and particularly those in the Faculty Handbook, as well 
as Tisch policies and procedures, set out policies, rules and procedures applicable to Full-Time 
Continuing Contract faculty, including Arts Professors. Arts Professors have many of the same rights and 
responsibilities as other full-time NYU faculty members, with the exception that Arts Professors are not 
eligible for Tenure. Among the rights and responsibilities of Arts Professors are, without limitation, 
academic freedom, teaching assignments, student advisement, department and School committee 
responsibilities, avoidance of conflicts of interest, sabbaticals (which are available to Associate and full 
Arts Professors only), other leaves of absence in accordance with NYU and TSOA policy, salary review 
upon advancement, eligibility for annual merit increases according to School policy, eligibility to apply 
for School and University administered funds, health care benefits, access to University housing in 
accordance with University policy, standard tuition remission for dependents including portability 
benefits, retirement benefits, academic responsibilities and adherence to ethical behavioral standards. 

1.4 Arts Professors enjoy similar rights and responsibilities as Tenured/Tenure Track faculty members in 
the governance of Tisch and in the departments and programs in which they teach.  
1.5 These guidelines may be amended from time to time as may be deemed appropriate to be consistent 
with NYU Policies. Any amendment to these guidelines must be in writing, submitted to the Tisch faculty 
for discussion and vote at a faculty meeting, and follow University and Tisch policies for compliance with 
laws, consistency among policies, and guidelines for amending. If any part of these guidelines is found to 
be inconsistent with NYU policies, the NYU policies then in effect will apply. As with all NYU and 
Tisch policies, these guidelines, or any provision thereof, are subject to change and it is the policies in 
effect at the time of an action that will apply to that action. 
 
In accordance with NYU Policy, these Guidelines regarding Arts Professors shall apply to all 
appointments and promotions, henceforth. 

 
2. Titles and Duration of Appointments 

2.1 Arts Professor appointments vary by rank and length as follows: 

• Assistant Arts Professor: Four Year Term. Unlimited reappointments, subject to the terms outlined 
below. 

• Associate Arts Professor: Six Year Term. Unlimited reappointments, subject to the terms outlined 
below; eligible for sabbatical. 
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• Arts Professor: Seven Year Term. Unlimited reappointments subject to the terms outlined below; 
eligible for sabbatical and Emerita/Emeritus status. 

• Visiting Arts Professor at each rank, a yearly appointment, with reappointments for a maximum of three 
years.  

 

Recommendation: 

Include text similar to the following each rank and contract lengths--Assistant Arts Professor: Four Year 
Term, Associate Arts Professor: Six Year Term, and Arts Professor: Seven Year Term: 

 

“Subsequent appointments will be of at least the same length.” 

 

2.2 With the TSOA Dean’s approval, the length of an Arts Professor’s appointment may be extended 
under certain conditions due to illness or other personal reasons. 

 
3. Search and Hiring Procedures 

3.1 All searches for Arts Professors (all ranks) require prior authorization from the Provost through the 
annual Faculty hiring plan. 

 
3.2 Search and hiring procedures for Arts Professors shall follow the Tisch guidelines for all full-time 
faculty searches in accordance with the policies and practices of the current NYU Search and Hiring 
Guidelines. 

3.3 The nature of the appointment and its rank is determined through the annual faculty hiring plan in 
which Department Chairs request to fill an existing line that is vacant or to add an incremental line. 

3.4 The composition of the search committee may vary depending upon the position to be filled and will 
include full-time Tisch faculty members. In addition, it may also include current or former students, part- 
time faculty members, and professionals in the representative field. Search committees should have at 
least three members who are Arts Professors at the same or higher rank as the position to be filled. The 
Department Chair appoints and convenes the search committee and designates the committee chair. The 
composition of the search committee will be approved by the Office of Faculty, which will also charge 
the search committee. 

3.4 a In the event of a search to hire a new Departmental Chair who is also an Arts Professor (of whatever 
rank), paragraphs 3.1, 3.2 and 3.3 apply. However, in this case, the Dean appoints and convenes the 
search committee and designates the committee chair. The composition of the search committee may vary 
and may include current or former students, part-time, and full-time faculty and professionals in the 
representative field. The Dean will also charge the search committee. 

3.5 The search committee conducts the search and identifies finalists. Top applicants are advanced by the 
search committee to the Department Chair, and then to the Dean, who, in consultation with the 

Department Chair, determines the appropriate rank. The Dean selects the candidate from among the 
finalists and makes an offer. 
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3.5 a In the event of a search of an Arts Professor (any rank) who will also serve as Department Chair, the 
search committee conducts the search and identifies finalists. Top applicants are advanced by the search 
committee to the Dean, who, in consultation with the appropriate Institute Associate Dean, determines the 
appropriate rank. The Dean selects the candidate from among the finalists and makes an offer. 

 
 
4. Initial Appointment, Schedule and Notification for Renewal/Non-Renewal, and Annual Reports 

4.1 The first year of all Arts Professors’ initial appointment (all ranks) shall be considered probationary. 
An Arts Professor’s review during the probationary year is conducted by the Department Chair, or, in the 
case of an Arts Professor serving as Department Chair, by the Dean. Guiding criteria for the Department 
Chair’s probationary year review may include, without limitation: evidence of commitment to teaching 
excellence, teaching syllabi, classroom observations, reports from area heads, professional activities and 
the quality of service contributions to the department and to the School. In the event of a decision not to 
reappoint in the probationary year, an Arts Professor must be notified of the intention not to be 
reappointed no later than March 1st if the appointment is to be terminated on August 31st of that same 
year. An Arts Professor whose period of appointment is due to terminate on a date other than August 31st 
must be notified of non-reappointment no later than 180 days prior to the termination date. 

4.2 The Department Chair shall conduct an annual review of Arts Professors of all ranks. Beginning in the 
term of initial appointment, the format for the annual review and the criteria used to evaluate success in 
the areas of teaching, professional activity and distinguished service shall follow the annual review 
guidelines implemented by the Tisch School of the Arts and the department in which the Arts Professor 
teaches. The annual review may be taken into account in the awarding of Annual Merit Increases.  

 

Recommendation: 

Include for consistency that for faculty whose responsibilities are primarily administrative, greater weight 
will be given to performance in this area in reviews for reappointment or promotion 

  

4.3 Review for reappointment/non-reappointment is conducted in the penultimate academic year (defined 
as September 1 to the following August 31) of the initial term of appointment. 

4.4 The review process for Assistant Arts Professors (with four-year appointments) starts at the beginning 
of the third academic year. This review should be completed by the end of the third academic year and 
provides the basis for consideration of reappointment. In the event of a successful review, the Assistant 
Arts Professor shall complete the remainder of the current four-year term, and shall be reappointed for 
another four-year term. Notification by the Dean of reappointment shall be given by August 31st of the 
third academic year. In the event of a decision not to reappoint in the third academic year, the Assistant 
Arts Professor shall be notified by the Dean of the decision no later than August 31st of the third 
academic year, the penultimate year of the appointment. 

The review process for Associate Arts Professors (with six-year appointments) starts at the beginning of the 
fifth academic year. This review should be of the fifth academic year, the penultimate year of the 
appointment. 

4.5 The review process for Arts Professors of full rank (with seven-year appointments) starts at the 
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beginning of the sixth academic year. This review should be completed by the end of the sixth academic 
year and provides the basis for consideration of reappointment. In the event of a successful review, the 
Arts Professor shall complete the remainder of the current seven-year term and shall be reappointed for 
another seven-year term. Notification of reappointment shall be given by August 31st of the sixth 
academic year. In the event of a decision not to reappoint in the seventh academic year, the Arts Professor 
shall be notified by the Dean of the decision no later than August 31st of the sixth academic year, the 
penultimate year of the appointment. 

4.6 Arts Professors (all ranks) are notified of their Initial Review year in the appointment letter from the 
Dean. Arts Professors (all ranks) are also notified of their review via letter email in the spring semester 
prior to their review year and are invited to a review packet workshop. Those unable to attend are urged to 
set up an appointment with the Office of Faculty to discuss the review process and the preparation of the 
packet. The Chair of the Department is also notified and the Chair sends a request to external evaluators 
who will be identified by the Chair and approved by the Office of Faculty. 

4.7 The Chair shall assign a “guide” from the candidate’s department who has already gone through the 
process to act as a resource to the candidate. In the case of smaller departments in which a “guide” is not 
available, the Chair shall, in consultation with the Office of Faculty, choose a “guide” from another 
department. 

4.8 All decisions involving initial appointments and reappointments, and promotions from Assistant Arts 
Professor to Associate Arts Professor reside with the Dean. Final approval of promotions from Associate 
Arts Professor to full Arts Professor rests with the Provost. All decisions for non-reappointment require 
the review and approval of the Provost. 

 
4.9 Non-renewal of appointments can occur if the expected performance standards established by each 
department are not met. Arts Professors are expected to maintain an active professional profile of original 
work consistent with the expectation for excellence at their rank. It is understood that standards of 
excellence vary depending on artistic discipline and that these evaluative criteria shall be determined by 
each department and may change over time. Where non-maintenance of standards occasions the review, 
the process will follow the procedure outlined earlier in this document under the heading “Appointment 
Renewal and Non-Renewal.” In the event of a negative review, the affected Arts Professor would serve 
the remainder of their current appointment. 
 
4.10 Even when the Arts Professor (all ranks) satisfies the performance standards set by their department, 
the decision to reappoint may be impacted by curricular/structural changes and/or improvements in 
academic programs that substantially alter the nature of the teaching assignment. In such event, the 
review would focus on whether the Arts Professor (all ranks) would be able to teach in the new revised 
curriculum and/or academic structure and, if so, in what capacity.  

 

Recommendation: 

 

Specify the grounds for and process of stopping the contract clock by adding language satisfying the 
following from the New York University Guidelines for Full---Time Continuing Contract Faculty, issued 
June 12, 2014, revised December 15, page 6:  
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Each school process for review of full-time multi-year contracts of three years or more, including 
promotion reviews, must include: “… the grounds for stopping the contract clock for reasonable cause, 
e.g., medical, personal, as primary caregiver for child, spouse, parent, same--- sex domestic partner, or by 
contractual stipulation or negotiation….” 

 

5. Departmental Review Committee and Process for Reappointment/Non-Reappointment Beyond 
Initial Appointment 

 
A General Note on the Review Process for Reappointment and Promotion 
The review process for Arts Professors (of all ranks) for both reappointment and promotion mirrors the 
expectations and requirements of the promotion process for tenure-track and tenured faculty: the review is 
a thorough and rigorous evaluation of the faculty member’s Scholarly and/or Creative 
Research/Professional Work, Teaching, and Service, all according to the criteria outlined in the faculty 
member’s Departmental Guidelines for Appointment, Reappoint and Promotion for Arts Professors; 
reports of external evaluators, at or above rank of the faculty member under review, are required (3 for 
initial reappointment reviews of Arts Professors of all ranks; 1 for subsequent reviews for reappointment 
at the same rank; 3 for promotion reviews from Assistant to Associate Arts Professor; and 5 for 
promotion reviews from Associate to (full) Arts Professor; a Personal Statement, CV, and Syllabi and 
Teaching evaluations are required. Supporting materials for Scholarly and/or Creative 
Research/Professional Work should include examples of work, as well as documentation of work, 
illustrating the faculty member’s presence and impact in their field, lasting contributions to their field, and 
excellence of the work. The Personal Statement, in addition to discussing the faculty member’s 
relationship to their own work, might also include an articulation of the faculty member’s teaching 
philosophy and a discussion of the evolution of their teaching practice, as well as a discussion of the 
generative relationship between their teaching and scholarly/creative research. In the Personal Statement 
the faculty member should also describe their Service to the department, School, University, disciplinary 
field and community. 

 
5.1 Reviews for reappointment/non-reappointment shall be conducted by a Departmental Arts Professor 
Review Committee that shall consist of three full-time Arts Professors at or above the rank of the 
individual under consideration. In a department where the number of Arts Professors at rank is 
insufficient to constitute a review committee, Arts Professors of appropriate rank may be drawn from 
other departments to serve as ad hoc members for the department review committee. Typically, these 
committees will be appointed by the Department Chair with the assistance of the Office of Faculty. The 
Committee is charged by the Department Chair and the Office of Faculty.  

 
Recommendation:  
 

The majority of the committee should be made up of elected, not appointed, members. 
 
 
Recommendation: 
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The majority of committee should be made up of Continuing Contract faculty members. 
 
 
Recommendation: 
 

Add information along the lines of the following: 
 
“The Committee should choose its own chair, who then coordinates the creation of the committee’s report 
and recommendation for reappointment, which is then submitted to the Dean.” (The duties of the chair 
should be included in this paragraph, as well as the process of evaluating the review material.) 
 
 
Recommendation: 
 
The process of the creation of the committee’s report should be explicitly stated with language similar to the 
following (from the FAS Website, “Recruitment of New Faculty, Section 1.7, Clinical Assistant Professor, 
Clinical Associate Professor, Clinical Professors, Overview,” 
http://as.nyu.edu/object/aboutas.pp.assocdean.recuitment.html): 
 

“The committee will prepare a written review for the Dean evaluating and summarizing the evidence of 
accomplishment, noting areas that require improvement, and making a recommendation regarding 
reappointment, and promotion and contract length (when applicable).” 
 
 
5.2 Though the categories of assessment in the areas of teaching performance, service, and professional 
activities are consistent throughout Tisch, the balance and definition of criteria among these areas may 
vary from department to department. Each department is responsible for formulating and making publicly 
available its particular criteria for evaluating success in the three areas of assessment and for shaping the 
contents of its professional portfolios. Departmental criteria will be re-examined every five years. These 
departmental criteria will be kept in the Office of Faculty. 

5.3 The candidate prepares a packet that contains the following: 

Required 

i. Curriculum vitae (including a list of service to the department, the School, the University, the 
profession, and the community), as well as a list of courses taught both at the School and 
elsewhere, and syllabi for the courses. 

ii. The candidate’s personal statement. The personal statement should be a robust, reflective 
creative, professional, and/or scholarly work, their philosophy of teaching, their contribution to 
the School, the students, and the community at large. 

iii. Teaching evaluations for the years since appointment. (It is the responsibility of candidates to 
request and include their teaching evaluations in their packets.) 

iv. Creative, professional and/or research materials, as defined by department-specific guidelines. 
v. Bibliography of creative materials submitted. 

 
Optional 
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In accordance with departmental guidelines on appointment, reappointment and promotion, the 
department may allow letters of support from faculty members, professional colleagues and peers, and 
former students, solicited by the candidate. Solicited letters should not be from any faculty member 
involved in the review process, and no unsolicited letters that are unsigned or anonymous will be taken 
into account. 

 
5.4 The candidate should submit the packet via the online submission platform currently in use by the 
University to commence the review in September, no later than the end of the first week of classes. If the 
packet is not received by October 1, the candidate will be advised that they will not be reappointed, and 
the final year of the current contract will be the terminal year of the contract. 

5.5 The Departmental Arts Professor Review Committee shall take into account the information in the 
packet, plus the following: 

 
i. An interview with the Committee; 

ii. Classroom observation; and 
iii. Letters from three (3) external evaluators. External evaluators are solicited by the Departmental 

Chair, the chair of the departmental committee and/or the departmental committee and approved 
by the Office of Faculty. If feasible, at least two shall be from the academic sector at or above 
comparable rank of the candidate and one from the field of creative, professional work and/or 
research of the Professor under review. As is the case with Tenure and promotion reviews, the 
external reviewers shall be independent and external to the School. All attempts will be made to 
solicit external evaluators who have no prior professional relationship with the faculty member 
under review; however, also understanding that in some disciplines this can prove very difficult, 
if not impossible, whomever is soliciting the external evaluators (the Departmental Chair, the 
chair of the departmental committee, and/or the departmental committee) shall reach out to the 
Office of Faculty for assistance. The Dean shall have final authority to approve external 
evaluators who may have had a professional relationship in the past with the Professor under 
review. 

iv. Additional solicited and unsolicited letters from the community and former students also can be 
submitted. No unsolicited letters that are unsigned or anonymous will be taken into account. 

 
5.6 The Departmental Arts Professor Review Committee shall present its recommendation for renewal or 
nonrenewal in the form of a written report to the Chair, after which the Chair shall write their 
recommendation to the Dean. The Dean will submit the Chair’s recommendation, along with the 
departmental recommendation and the response of the external reviewers to an All School Arts Professor 
Committee, which will advise the Dean in the form of a written report. The All School Arts Professor 
Committee will be chosen from Arts Professors not in the candidate’s department who are at or above 
the rank of candidate. After receiving the All School Arts Professor Committee’s report, the Dean will 
review the packet, and compose their recommendation. At any point in the evaluation process, the Dean 
(or the Provost, in the case of promotion from Associate Arts Professor to full Arts Professor) may 
exercise the option of consulting external reviewers for their assessment of the candidate’s portfolio.  

 

Recommendation: 
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Include statement along the lines of the following:  

 

“A majority vote of the reappointment committee and the promotion committee shall be required for a 
successful review for a recommendation for reappointment or promotion; all committee votes shall be by 
secret ballot. 

 

Recommendation: 

 

Add language detailing the process governing the creation of the review committee’s report, similar to that 
found on the FAS website, “Procedures for Reappointment and/or Promotion” for clinical faculty 
(http://as.nyu.edu/object/aboutas.pp.assocdean.recuitment.html), adapted as follows:  

 

“The review may be written by one or more member of the Review and Reappointment Committee, but all 
members of the committee should read the review before it is submitted to the Dean. The review should 
represent a collective judgment of the committee or, in the case of a divided opinion, a majority of the 
committee. If there is a division of opinion, the minority opinion should be appended to the majority 
review.” 

 

5.7 If the Dean’s recommendation is to not reappoint, the packet, including the Dean’s recommendation, 
is forwarded to the Provost. All decisions for non-reappointment require the review and approval of the 
Provost. 

5.8 Non-renewal of appointments can occur if the expected performance standards established by each 
department are not met. Arts Professors are expected to maintain an active professional profile of original 
work consistent with the expectation for excellence at their rank. It is understood that standards of 
excellence vary depending on artistic discipline and that these evaluative criteria shall be determined by 
each department and may change over time. Where non-maintenance of standards occasions the review, 
the process will follow the procedure outlined earlier in this document under the heading “Appointment 
Renewal and Non-Renewal.” In the event of a negative review, the affected Arts Professor would serve 
the remainder of their current appointment. 

5.9 Even when the Arts Professor (all ranks) satisfies the performance standards set by their department, 
the decision to reappoint may be impacted by curricular/structural changes and/or improvements in 
academic programs that substantially alter the nature of the teaching assignment. In such event, the 
review would focus on whether the Arts Professor (all ranks) would be able to teach in the new revised 
curriculum and/or academic structure and, if so, in what capacity. 

6. Schedule and Process for Review for Promotion 

6.1 Promotion from Assistant Arts Professor to Associate Arts Professor or from Associate Arts Professor 
to full Arts Professor will follow Tisch and University guidelines, procedures and scheduling deadlines. 
The process is initiated by the individual Arts Professor, who consults with the Department Chair and 
confirms eligibility with the Office of Faculty based upon departmental and Tisch guidelines. The Office 
of Faculty will provide confirmation of eligibility and communicate eligibility to the Department Chair, 

C-FSC Meeting 11/10/22, Document D, Page 10



TISCH SCHOOL OF THE ARTS 

GUIDELINES FOR ARTS PROFESSORS: 

APPOINTMENTS, RENEWALS, PROMOTIONS 

11 

 

 

who initiates the formal review process. 

6.2 A candidate for promotion to Associate Arts Professor should typically spend at least eight (8) years, 
i.e., two four-year appointments at the rank of Assistant Arts Professor, to be eligible for promotion, and 
may apply for promotion at the time of their first subsequent review, i.e., in the seventh year of 
appointment. Exceptions to this shall only occur with the approval of the Dean. A candidate for 
Promotion to full Arts Professor should spend at least six years, i.e., one full appointment at the rank of 
Associate Arts Professor, to be eligible for promotion, and may apply for promotion in the fifth year of 
appointment. Exceptions to this shall only occur with the approval of the Dean. 

6.3 As in the Initial Review, the candidate shall be assigned a “guide” from the department who has 
already gone through the process to act as a resource for the candidate. If the department is small enough 
that the Departmental Arts Professor Review Committee contains all the “guide” candidates, the 
Committee Chair, in consultation with the Office of Faculty, will choose a “guide” from another 
department. 

6.4 As with the Initial Review, the process for Promotion Review is conducted by the Departmental Arts 
Professor Review Committee. Selection and responsibilities of the Committee follows the guidelines set 
forth in Section 5 of this document. The Committee is charged by the Department Chair and the Office of 
Faculty. 

6.5 It is the responsibility of each department to establish and make available its criteria for promotion 
and to determine appropriate committee composition. These criteria will also be made available to the 
Department Chairs, Deans, the Departmental Arts Professor Review Committee and the All School Arts 
Professor Committee. The promotion evaluation process for Arts Professors is modeled on the Tenure and 
promotion process. It is an evidence-based inquiry seeking to answer the question: is the candidate among 
the strongest in their field in comparison with other individuals in the same field at similar points in their 
careers, taking into consideration the needs of the department. 

6.6 The candidate prepares and submits a packet to the Departmental Arts Professor Review Committee, 
that contains the following: 

Required 

i. Curriculum vitae (including a list of service to the department, the School, the University, the 
profession, and the community), as well as a list of courses taught both at the School and 
elsewhere, and syllabi for the courses; 

ii. The candidate’s personal statement. The personal statement should be a robust, reflective 
document that clearly outlines how the Arts Professor views their evolving relationship to their 
creative, professional, and/or scholarly work, their philosophy of teaching, their contribution to 
the School, the students, and the community at large; 

iii. Teaching evaluations for the years since appointment, or since last review. (It is the responsibility 
of the individual faculty member to request and include their teaching evaluations in their docket 
packet); 

iv. Creative, professional and/or research materials, as defined by department-specific guidelines; 
and 

v. Bibliography of Creative Materials. 
 
Optional 
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In accordance with departmental guidelines on appointment, reappointment and promotion, the 
department may allow letters of support from faculty members, professional colleagues and peers, and 
former students, solicited by the candidate. Solicited letters should not be from any faculty member 
involved in the review process, and no unsolicited letters that are unsigned or anonymous will be taken 
into account. 

 
6.7 The candidate should submit the packet via the online submission platform currently in use by the 
University to the Department Chair to commence the review in September, during no later than the end of 
the first week of classes. 

6.8 The Departmental Review Committee shall take into account the information in the packet, plus the 
following: 

i. An interview with the Committee; 
ii. Classroom observation; and 

iii. Five (5) letters from external evaluators for those being promoted from Associate to full Arts 
Professor and three (3) external evaluators for those being promoted from Assistant to Associate 
Arts Professor. External evaluators are solicited by the Departmental Chair, the chair of the 
departmental committee and/or the departmental committee and approved by the Office of 
Faculty. If feasible, a majority shall be from the academic sector at or above comparable rank of 
the candidate and the remainder from the field of creative, professional work and/or research of 
the Professor under review. As is the case with Tenure and promotion reviews, the external 
reviewers shall be independent and external to the School. All attempts will be made to solicit 
external evaluators who have no prior professional relationship with the faculty member under 
review; however, also understanding that in some disciplines this can prove very difficult, if not 
impossible, whomever is soliciting the external evaluators (the Departmental Chair, the chair of 
the departmental committee, and/or the departmental committee) shall reach out to the Office of 
Faculty for assistance. The Dean shall have final authority to approve external evaluators who 
may have had a professional relationship in the past with the Professor under review. 

iv. Additional solicited and unsolicited letters from the community and former students also can be 
submitted. No unsolicited letters that are unsigned or anonymous will be taken into account. 

 
6.9 Candidates for promotion should be notified of the result of their promotion application no later than 
August 31st of that academic year. 

 
 
7. Standards for Promotion to Associate Arts Professor 

7.1 To merit promotion to Associate Arts Professor, candidates must have a record of substantial artistic, 
academic, curatorial, or other professional activity and effective teaching. Candidates also must be able to 
demonstrate significant outstanding professional activity and accomplishments and contributions to the 
work of their departments, Tisch as a whole, and/or the University since their initial appointment as 
Assistant Arts Professors. The quality of the candidate’s endeavors in these areas is an important 
criterion. 

7.2 Candidates for promotion to Associate Arts Professor must demonstrate a commitment to teaching as 
a vital and central activity and an exceptional record of teaching since their initial appointment as 
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Assistant Arts Professors. A dedication to instruction and the fostering of student growth and 
development is essential for all Tisch faculty members and especially for Associate Arts Professors. 

7.3 Candidates for promotion to Associate Arts Professor should be held in high esteem by their 
colleagues and be role models for less experienced faculty. Candidates also should be leaders on Tisch 
School councils and committees. 

7.4 A candidate may apply for promotion to Associate Arts Professor at the time of their first subsequent 
review, i.e., in the seventh year of appointment. There must be a strong likelihood that the prospect of 

continued productivity by an Assistant Arts Professor is high in order to merit promotion to Associate 
Arts Professor. 

8. Standards for Promotion to Arts Professor 

8.1 Promotion from Associate Arts Professor to full Arts Professor is an extraordinary honor that implies 
that the candidate is recognized in their field as a distinguished, creative professional by virtue of lifetime 
achievement. The candidate’s reputation and visibility as an educator and professional should have 
become national and/or international. 

8.2 Guided by the departmental guidelines for review, reappointment and promotion, candidates for 
promotion to Arts Professor must have demonstrated significant artistic, academic, curatorial, or other 
professional activity, as well as significant contributions to the work of their departments, Tisch as a 
whole and/or the University, since their initial appointments as Associate Arts Professors. The quality and 
distinction of a candidate’s endeavors in these areas are important criteria. 

8.3 Candidates for promotion to Arts Professor must be able to demonstrate that they have maintained 
teaching and fostering student growth and development as a vibrant and fundamental activity. 

8.4 Candidates for promotion to Arts Professor should be held in high esteem by their colleagues, looked 
up to as mentors in their professional fields, and seen as leaders in those fields. 

8.5 Typically, a candidate should have spent at least six years, i.e., one full appointment, at the rank of 
Associate Arts Professor to be eligible for promotion to Arts Professor. 

9. Subsequent Review at the Same Rank Following the Initial Term of Appointment 

9.1 The appointment review and renewal process for Arts Professors (of all ranks) who choose to stay at 
the same level and not apply for promotion begins in September of the penultimate year of their current 
appointment, which is the beginning of the third academic year for Assistant Arts Professors, the 
beginning of the fifth academic year for Associate Arts Professors, and the beginning of the sixth 
academic year for Full Arts Professors. 

9.2 Arts Professors (all ranks) and Department Chairs are notified via email in the spring semester prior to 
their review year and urged to set up an appointment with the Office of Faculty to discuss the process for 
reappointment. 

9.3 The Arts Professor eligible for reappointment prepares a packet that contains the following: 

i. Curriculum vitae (including a list of service to the department, the University and the 
community), along with a list of courses taught both at the School and elsewhere, and relevant 
syllabi; 

ii. The candidate’s self-report (which documents maintenance of the three areas: an active 
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professional profile of high standards, excellence in teaching, and distinguished service); 
iii. Recent syllabi since the last review; and 
iv. Creative/Research/Professional Materials since the last review that they feel are relevant. 

 
9.4 The candidate should submit the packet to the Office of Faculty to commence the review in 
September, no later than the end of the first week of classes. If the packet is not received by October 1, 
the candidate will be advised that the final year of the contract will be the terminal year. 

9.5 The Chair (if necessary, with the assistance of the Office of Faculty) will constitute a departmental 
review committee that solicits at least one (1) external letter of evaluation. 

9.6 The Dean will submit the Chair’s recommendation, along with the Departmental Arts Professor 
Committee’s recommendation and report, and the response of the external reviewers to an All School Arts 
Professor Committee which will advise the Dean in the form of a written report. 

9.7 After receiving the All School Arts Professor Committee’s report, the Dean reviews the packet and 
then composes their recommendation.  

 

Recommendation: 

Add detailed information:  

 

“The Dean will provide the faculty member with a written summary that includes suggestions for 
professional development and a recommendation regarding appointment and will meet with the candidate 
to discuss the committee’s evaluation, as well as his or her own assessment and continuing programmatic 
need for the appointment.” 

 

Recommendation: 

Add the following language: 
 
“In the event that the Dean follows the recommendation of the committee to reappoint and/or for 
promotion, the summary letter to the faculty member with notification of intent to reappoint or for 
promotion should include the length of reappointment/appointment, and a signature block for the faculty 
member.” 
 

Recommendation: 
 
Add the following as a new paragraph (adapted from the FAS website, “PROCEDURES for Reappointment 
and/or Promotion” for clinical faculty: 
http://as.nyu.edu/object/aboutas.pp.assocdean.recuitment.html): 
 

 “If the school Dean's decision is contrary on appointment, title, or length of contract to that of the Review 
and Reappointment Committee or the Promotion Committee or the divisional dean, the Dean will provide 
the committee with the reasons. The committee members will then have ten days in which to provide 
further information or counter-argument before the Dean's decision is finalized.” 
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9.8 If the Dean’s recommendation is to not reappoint, the packet, including the Dean’s recommendation, 
is forwarded to the Provost. All decisions for non-reappointment require the review and approval of 
the Provost. 

9.9 Non-renewal of appointments also can occur if the expected performance standards established by 
each department are not met. Arts Professors are expected to maintain an active professional profile 
of original work consistent with the expectation for excellence at their rank. It is understood that 
standards of excellence vary depending on artistic discipline and that these evaluative criteria shall be 
determined by each department and may change over time. Where non-maintenance of standards 
occasions the review, the process will follow the procedure outlined earlier in this document under 
the heading “Appointment Renewal and Non-Renewal.” In the event of a negative review, the 
affected Arts Professor would serve the remainder of their current appointment. 

 

Recommendation: 

Add language similar to the following: 
 

“In all cases of an appeal to a negative decision related to reappointment or promotion by the Dean, the 
candidate will have access to the Review/Promotion Committee’s full report, including its recommendation 
and any comments from the faculty, with the expectation that the Committee will protect information 
provided in confidence.”” 

 

9.10 Non-reappointment of appointments can occur for curricular and structural changes in academic 
programs that fundamentally alter the nature of an existing full-time teaching assignment. In this 
event, the review would focus on whether the faculty member would be able to teach in the revised 
curriculum and/or new academic structure and, if so, in what capacity. Arts Professors who are not 
renewed because of curricular and/or structural changes serve the remainder of their current 
appointments.  

10 Grievance 

The grievance policy for Arts Professors (all ranks) shall conform to the grievance policies set forth in the 
Faculty Handbook: “Faculty grievances are classified into two main types: 1) Those connected with 
reappointment or promotion. 2) Those concerned with other matters, such as duties, salaries, perquisites, 
and working conditions.” With respect to grievances connected with reappointment or promotion, should 
an Arts Professor believe that they have a basis for an appeal (as described below) in connection with a 
denial of reappointment or a denial of promotion, within 30 days of receiving notification of denial of 
reappointment or of denial of promotion, or within 30 days of the contract’s end date (whichever occurs 
first), they have the right to file a written grievance with the Dean. It is expected that the Arts Professor 
will first confer with the Dean on an informal basis to seek resolution or an explanation of the decision.  
 
 
Recommendation:  
 
Add the following language: 
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“Having decided to consider the case, the grievance committee will then hear evidence and report to the 
Dean in writing on its findings of fact and its opinion on a fair disposition of the case. After considering 
the advice of the committee, the Dean will inform the grievant in writing of his or her decision, and 
include a summary of the committee’s report provided by the committee.” 

 

Recommendation: 

Include the following:  

 

“In all cases of an appeal to a negative decision related to reappointment or promotion by the Dean, the 
candidate will have access to the Review/Promotion Committee’s full report, including its 
recommendation and any comments from the faculty, with the expectation that the Committee will protect 
information provided in confidence.” 

 

If not settled informally, or not resolved on a timely basis to allow for an appeal within 30 days of 
receiving notification of denial of reappointment or of denial of promotion, the Arts Professor may file a 
grievance in writing and request the Dean to convene the School Grievance Committee. The Dean should 
convene the School Grievance Committee within 15 working days of the request. 

The two grounds that can constitute a basis for an appeal are whether: (a) proper procedures were 
followed in reaching the decision and/or whether the case received adequate consideration; and (b) the 
decision or process violated the academic freedom of the Arts Professor. The School Grievance 
Committee, after reviewing the basis for the appeal as alleged will advise the Dean of its 
recommendation.  

 

Recommendation: 

 

Add the following language: 
 
Add that the committee will advise the Dean ‘in writing,” and “will include a summary of the committee’s 
report provided by the committee.” 

 

The composition of the seven-member committee for grievances brought by Arts Professors (all ranks) 
shall consist of 4 Arts Professors, 2 Tenured or Tenure Track faculty, 1 Teacher.  
 
 
Recommendation: 
 
We recommend that the grievance/appeal process closely follow the principles elaborated in the University 
Guidelines that specify that all members of the committee, including the senior continuing contract faculty 
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member, be elected: 
 
“Unless otherwise authorized in the school’s policy and approved by the Provost, each school shall either 
establish a new standing faculty committee for Continuing Contract Faculty grievances, which will 
include senior Continuing Contract Faculty and T/TTF elected by the voting members of the faculty; or 
shall expand its existing standing grievance committee for T/TTF to include (elected) senior Continuing 
Contract Faculty who shall participate in hearing and evaluating only those grievances that are filed by 
Continuing Contract Faculty.” 
 
 
Recommendation: 
 
Add the following language: 
 

“The majority of the members of the grievance committee must be contract faculty members.” 
 

Recommendation: 

 

Add the following language: 

 

“As a standing committee of the faculty, it must regularly report to the faculty on the number of cases 
heard or under study and the ultimate disposition of such cases, (for example, amicably settled, on appeal 
to the Provost or President, or committee report rejected by the Dean).”  

 

After reviewing the recommendation, the Dean will notify the Arts Professor of the Dean’s final decision. 
Should the decision not be satisfactory to the Arts Professor, within 15 days of receiving written 
notification of the Dean’s decision, the Arts Professor may appeal to the Provost (or their designee), 
whose determination will be final and binding. The Provost may appoint an ad hoc committee to advise 
them on the appeal. 

 

Recommendation:  

 

Add the following (or similar) language:  

 

“If the committee’s report is accepted by both the grievant and the Dean, the matter shall be considered 
settled. However, if the Dean shall deny any findings of fact, or refuse to implement suggestions by the 
committee made as a part of the committee's recommendations on the disposition of a case, the Dean is 
required to reply in writing giving in detail his or her reasons. This memorandum must be sent both to the 
grievant and to the committee.” 
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GEORGINA DOPICO
Interim Provost

Office of the Provost
70 Washington Square South

New York, New York 10012

P: 212 998 2415 
georgina.dopico@nyu.edu

Date:    November 1, 2022 

To:  Noelle Molé Liston, Chair, CFSC 

From:  Georgina Dopico, Interim Provost 

Subject:  C-FSC Resolution regarding Maitland Jones, Jr. 

C-FSC Resolution regarding the Right to Grieve

Cc:  David Irving, Chair, TFSC 

   Karyn Ridder, Manager, Office of Faculty Governance 

 Kristen Day, Vice Provost 

I am writing in response to two recent resolutions from the Continuing Contract Faculty Senators 

Council: a resolution regarding Professor Maitland Jones, Jr. and a resolution on the right to grieve. 

I want to start by thanking the CFSC for their work. I know these resolutions emerge from your 

commitment to high standards of academic excellence and the spirit of shared governance, and it 

is in that same spirit that I want to respond.  

Let me first address the resolution regarding Professor Maitland Jones. It is not the University’s 

practice to discuss the particulars of individual personnel matters. I hope you’ll understand, then, 

why I’m unable to discuss details surrounding Professor Jones’s appointment and his non-

reappointment.   

In general, however, I can say that Professor Jones was not considered a Continuing Contract 

faculty member; rather, he belonged to what is a very small subset within the Other faculty 

category. The faculty in this subset are bound by the specific terms negotiated at the time of their 

appointments (including, in some cases, special privileges or accommodations). Among other 

things, they are not recruited through the standard faculty recruitment process, and they do not 

participate in the C-faculty reappointment review process.  As Other faculty do not have a 

grievance process available to them, there is no basis for the University to undertake the kind of 

review that you propose.  

Regarding your second resolution, let me start by making clear that the right to grieve indisputably 

belongs to all Tenured/Tenure Track and Continuing Contract faculty.  Because full-time Other 

faculty appointments were primarily intended for short-term or visiting positions, the right to 

grieve reappointment decisions was not made available to them: the character of their 

appointments is not regarded as ongoing in the way that T-faculty or C-faculty appointments 

are.     

However, I believe the University has some important work to do in this area, and I am grateful 

that your resolution, along with questions posed by the T-FSC, has led us here. We agree that, 
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going forward, it would be beneficial to clarify questions about the status of Other faculty as well 

as about reappointment grievance rights.  Accordingly, the University proposes to take the 

following steps.  

1.  First, there will be no additional appointments into the subset of the Other faculty 

category of which Professor Jones was a part. Going forward, the Other faculty designation 

will only be used for i) faculty whose primary appointments are as Writer-in-Residence, 

Artist-in-Residence, or Global / Global Visiting Professor, some of whom may be on 

intermittent appointments; or ii) faculty whose full-time appointments are intended to be 

short term or visiting in nature.  

2.  Second, we will contact the remaining faculty members who are part of this small subset 

of Other faculty (approximately a dozen) to ensure that they are aware of their status as 

Other faculty and the implications of this status with regard to grievance rights.  We will 

give all of them the opportunity to have their status changed to be Continuing Contract 

faculty, with all the rights, responsibilities, and privileges of C faculty members, including 

regularly scheduled reviews and the right to grieve on issues of reappointment. 

3.  Third, in the interest of transparency, the University will propose an update to the 

Faculty Handbook to clarify all the titles that are associated with Continuing Contract 

faculty positions. All faculty members with these titles will be confirmed as C faculty 

members (with all the rights of C faculty members, including the right to grieve). We will 

also work to clarify all the titles that are associated with Other faculty positions. If the use 

of the Other designation is being applied to faculty other than those described in the first 

point above, the Office of the Provost will work with schools to modify these positions and 

ensure that anyone appointed as Other understands the implications before the appointment 

is finalized.  

4.  Finally, the University will in no case unilaterally convert a C faculty into Other faculty. 

I recognize how difficult this case has been for the entire NYU community. I am hopeful, however, 

that some good will come from it, both for our faculty and for our students: on one hand, greater 

transparency about faculty appointment categories and grievance rights, something we will owe to 

your resolution; on the other, a dialogue about how NYU can become a real leader in STEM 

education and beyond, an issue I know both Councils care deeply about.  I look forward to working 

with you on both these issues in the spirit of collaboration and shared governance with which you 

have written to me. 
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Committee on Faculty Benefits and Housing 
Report to the C-FSC meeting of November 10, 2022 

Thom Blaylock, Michael Ferguson, Sam Helfrich, Beth Latimer, Anna McCormick 

Vincent Renzi, chair 

On October 20, 2022, Ashley Maynor and I attended the meeting of the Ad Hoc 
Committee on Full-Time Non-Union Employee Benefits Review and Modeling. 

On November 1, 2022, I met with Karen Nercessian, Associate Vice Provost for 
Strategy and Implementation; Grace Cosachov Protos, Executive Director for Work-Life; 
Trish Holland, Assistant Vice President for Global Benefits; and Niyati Parekh, Associate 
Vice Provost of Faculty Initiatives, to discuss ideas for supporting department chairs and 
program directors with information and resources on benefits and work-life support.  
While departments are faculty members’ natural professional homes, the University has 
not previously targeted communications to chairs, missing out on an important 
opportunity to reach faculty at this local level with such information. 
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C-FSC Finance & Policy Planning Committee Report
Submitted November 7, 2022 

The undersigned chair submits this report of the C-FSC Finance & Policy Planning Committee, 
Committee members are Gay Abel-Bey, Olivia Birdsall, Jesse Bransford, Joe Foudy, Sylvia 
Maier, Chyng Sun, and Vera Tang.  The Committee met on November 3, 2022. 

At that meeting, Committee members who serve on the Senate Financial Affairs Committee 
reported on the most recent SFAC meeting during which there was an update on research by 
Stacie Bloom, Vice Provost for Research & Chief Research Officer. There was also a report 
from MJ Knoll-Finn similar to her report to the University Senate on Nov. 3. (The slides from 
the Bloom presentation can be shared with the CFSC; please advise the undersigned if you 
would like to see those slides.) SFAC members will request additional information on what NYU 
is doing about food insecurity, particularly regarding graduate students. 

The CFSC Steering Committee created  a task force last spring to provide input into the next 
NYU faculty equity study (which had been under the purview of this Committee) and has re-
constituted it this fall. Members are Gay Abel-Bey, Sylvia Maier, Juhi Malhotra, Maria 
Patterson, Silvia Spivakovsky, and Chyng Sun. Rather than have this Committee consider 
sabbaticals for contract faculty, the Committee requested that the Steering Committee create a 
task force for that purpose. The following have volunteered and been appointed to the task force: 
Noelle Molè Liston, Alberto Gandolfi, Stacen Keating, Sylvia Maier, Martha Stark. 
(Additional members are welcome.) 

This Committee will provide input into the next NYU faculty salary compression and inversion 
study. The Steering Committee will at its next meeting with the Interim Provost remind her that 
our input should not get lost in the process of hiring and on-boarding a new president and 
provost, and the Committee will send a letter early in the spring semester with that message. 

The Committee asks all CFSC members to solicit from their constituents whether there are 
special compression and inversion problems beyond the typical situation in which long serving 
faculty are making very little more, or even less, than newer faculty, and the causes of those 
problems. The Committee will then try to determine if there are strategies or ideas that might 
allow those faculty to address those problems. 

As the Committee develops the CFSC budget recommendation early next year, it will be 
especially alert to the compression and inversion issues, as well as the need for cost-of-living 
adjustments. 

Finally, the Committee will continue to develop ideas regarding assistance with housing costs.  

_Maria Patterson___________ 
Maria Patterson, Chair 
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The following new program was voted upon and approved at our meeting on October 
19, 2022: 

Degree Proposal:     Doctor of Engineering 
School/Portal Campus:   Tandon School of Engineering. Hybrid Program (Approved) 

The following three memos of intent were also discussed at the meeting: 

Degree Proposal:     Joint MBA Program with NYUAD and NYU Stern. 

Degree Proposal:     Tisch School of the Arts, Masters of Arts, Producing. 

(Fully on-line) 

Submitted by: Iskender Sahin, Graduate Program Committee. 
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