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 Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 641 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF OCTOBER 13, 2022 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at 9:00 AM on Thursday, 
October 13, 2022 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th Floor 
Colloquium Room with some members attending by videoconference. 
 
In attendance were Senators Abel-Bey, Blaylock, Bransford, Brar, Chalas, de Leon, Dickey, Ferguson, Fraser, 
Gandolfi, Gelb, Grendell, Hornick, Killilea, Latimer, Maier, Mitnick, Molé Liston, Patterson, Renzi, Santacatterina, 
Spivakovsky, Stevens, Tourin, White, Williams, Youngerman, and Yuan; and Alternates Birdsall, Bridges, 
Casey, Davis, Diamant, Faber, Hamlin, Helfrich, Huang, Keating, Malhotra, McCormick, O'Connor, Oudah, 
Piantella, Schubach, Tang, and Tyrell. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the September 13, 2022 meeting were approved 
unanimously. 
 
REPORT FROM THE CHAIR: NOELLE MOLÉ LISTON 
 
See attached Document A. 
 
The Chair’s Report was accepted into the minutes. 
 
MEETING WITH OEO AND RESPONSE TO RESOLUTION  
 
Chair Molé Liston reported the Steering Committee (SC) met with Mary Signor and the Office of Equal 
Opportunity (OEO), along with the T-FSC Executive Committee. They responded to the C-FSC resolution 
regarding Proposed Safeguards for the Office of Equal Opportunity’s Current Method of Investigating Alleged 
Violations of the University’s Non-Discrimination Policy, dated May 3, 2022. 
 
The C-FSC’s first proposal asked that all those accused of violating the university’s non-discrimination policy 
shall be entitled to representation by an attorney or advocate whenever they appear before investigating 
officers. The OEO denied this request, noting the accused can seek guidance of someone prior to the meeting 
or during the process, but attorneys, colleagues, etc. could not be present at the actual meeting. They noted this 
is an investigative process. It would increase the number of people with knowledge of the case and they 
expressed concerns regarding confidentiality.  
 
The C-FSC’s second proposal requested anyone accused of violating the policy shall be entitled to a written 
statement from the university that specifies the words or conduct that are alleged to have violated the policy. 
The OEO responded they will provide a written statement which would provide clarification of the allegation, 
relevant dates and times, a policy definition alleging what was violated, and will identify some specifics about the 
individual. They will also provide this prior to the meeting along with a two-page checklist form which details the 
process steps of the investigation. 
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The C-FSC’s third proposal asked anyone accused of violating the policy shall be entitled to a written statement 
from the university of the evidence supporting the accusation, with no redactions other than those required to 
protect witnesses from retaliation. The OEO responded this would be given verbally during the interview, but not 
in a written statement.  
 
The C-FSC’s fourth proposal requested anyone accused of violating the policy shall be entitled to a written 
statement from the university of the reasoning by which the investigating officers have concluded that the 
accused has indeed violated the policy. The OEO responded this will be provided in the written statement.  
 
Senators expressed concern that an advocate could not be present at the interview. A SC member noted they 
stated it could be an issue of fairness based on the ability to hire an attorney. The OEO also again stated 
concerns over discretion. It was suggested the advocate be a non-professional and non-NYU.  
 
A Senator from the Grossman School of Medicine reported there is an ombudsman position at NYU 
Langone Health to help faculty navigate any professional, personal, or educational challenges. She will send the 
details to the Steering Committee. The SC noted this was a suggestion they discussed in previous years. 
 
The Steering Committee will revisit the request for a written statement with the Office of Equal Opportunity.  
 
 
CALL FOR VOLUNTEERS 
 
Clinical Sabbatical Task Force 
 
Chair Molé Liston called for volunteers to serve on a task force on clinical sabbatical. The charge is to: 1) 
research NYU school-based policies, as well as policies outside of NYU; 2) identify and assess various forms of 
leave (e.g. paid/unpaid, application-based, years-based, etc.); 3) examine and assess the cost of varying 
proposals; and 4) generate a final proposal by Spring 2023. 
 
Salary Study Taskforce 
 
Molé Liston also called for volunteers to serve on the Salary Study Taskforce. The charge is to review the NYU 
Faculty Pay Equity Study, and address how the next faculty pay equity study can be improved with respect to, 
among other things, scope, design, methodology, and transparency. 
 
 
PROPOSAL: ANNUAL KEN NIELSEN MEMORIAL SOCIAL 
 
The Steering Committee proposed a social coffee hour in memory of Senator Ken Nielsen of NYU Abu Dhabi. 
The event would be hosted once a year when a Senator from NYU-AD or NYU-SH visits NYC.  The Council 
approved by general consensus. 
 
 
SPECIAL PRESENTATION 
 
President Hamilton 
 
See attached Document D. 
 
President Hamilton thanked the Council and the role of all continuing contract faculty members during these 
challenging past few years. He addressed questions from the Council. 
 
Global Network 
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In response to the question on updates on the future of the global sites, Hamilton noted the challenges to the 
global network during the pandemic. He highlighted one of the approaches to support students was the Go 
Local program, which allowed China-based undergraduate and graduate students who were unable to travel to 
their home campuses at NYU and NYU Abu Dhabi to continue their academic studies at NYU Shanghai.  
 
He commented the global network is continuously evolving as changes occur across the world, including global 
tensions. He reported on his trip to NYU Prague and meeting with refugee Ukrainian students. 
 
He stated current goals for the global sites, including increasing the number of students studying abroad, which 
decreased during the pandemic. The University is looking to strengthen the six sites in Europe with a special 
focus on NYU London. He also noted the new first year start program for Stern in London. 
 
Linda Mills, Vice Chancellor and Senior Vice Provost for Global Programs and University Life, reported on the 
global academic partnership with KAIST (Korea Advanced Institute of Science and Technology).Mills stated the 
partnership involves twenty-four faculty members at NYU and twenty-four faculty members of KAIST. It will 
focus on science, technology, engineering, arts, humanities, and mathematics and will begin with a series of 
research collaborations. 
 
Mills added, regarding the increase in study away, that nearly 900 additional students have applied for study 
away for spring, which includes coming to New York, and going to NYU Abu Dhabi and Shanghai. Hamilton 
noted the continued challenges related to COVID restrictions in Shanghai.  
 
In response to a Senator’s question, Mills stated sites are at capacity, and they are focusing on staff hiring and 
best use of locations.  
 
A Senator inquired on additional opportunities regarding the KAIST partnership. Hamilton noted discussions 
have begun about the possibility of establishing a joint undergraduate engineering degree program, as well as a 
study away program. 
 
In response to a Senator’s question regarding greater mobility across the global network, Mills stated the fluidity 
is the same for continuing contract and tenured/tenure track faculty. The fluidity can be limited by visa and labor 
constraints.  
 
She also noted they are looking at the summer program and ways students can pursue a variety of courses in 
different programs at the same site.  
 
In response to a Senator’s question, Mills reported 98 percent of NYU students studying away attend NYU 
programs. 
 
NYU Housing for C-Faculty 
 
President Hamilton noted the challenges of housing in New York City and reported on insufficient housing 
capacity, which makes NYU unable to extend the offer of housing to continuing contract faculty.  
 
A Senator raised the issue of purchase assistance for faculty. He reported in the Work Life survey, purchasing a 
home in the next five years was ranked as a top concern for faculty.  
 
Senators raised the idea of thinking creatively on providing assistance to faculty not able to be accommodated 
by university housing. This could include transportation and parking subsidies, more opportunities for continuing 
contract faculty to serve as faculty fellows in residence, etc. Hamilton encouraged the Faculty Benefits & 
Housing Committee to look into these possibilities. 
 
COVID Policy Updates and Remote Educational Initiatives 
 
President Hamilton reflected on the lifting of the mask mandate, noting those who choose to wear masks feel 
comfortable and supported in their decision. 
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Regarding a question on the Flex Start pilot, the Steering Committee will follow-up with MJ Knoll-Finn, Senior 
Vice President for Enrollment Management and Student Success. 
 
 
PRESENTATION, DISCUSSION, AND VOTE 
 
Resolution regarding the Right to Grieve 
 
See attached Documents B and B2. 
 
Grievance Committee Chair White noted the proposed resolution reports the right to grieve was guaranteed for 
all faculty members in every NYU Faculty Handbook from 1973 to 2014. In 2015, the NYU Faculty Handbook 
was changed so that the right to grieve was granted only to Tenure/Tenure Track faculty and Full-Time 
Continuing Contract Faculty members, and denied to faculty members classed as “Other Faculty”. 
 
It was noted the website NYU at a Glance, reports there are 85 other faculty. Senators discussed asking the 
Provost Office to identify all faculty at NYU who might fall into this “Other Faculty” category. 
 
The resolution was approved by vote of the Council. 
 
Resolution regarding Maitland Jones 
 
See attached Documents C and C2. 
 
Grievance Committee Chair White made a motion to amend the proposed resolution by 1) adding the title of 
Professor, 2) adding Jr. to Maitland Jones’ name, and 3) adding the following quote to referenced Bylaw 87, 
section b: “Full-Time Continuing Contract Faculty have an array of titles, which may vary depending on the 
college or school, and which may overlap with Other Faculty titles. On rare occasions, the title of professor, 
associate professor, or assistant professor are utilized for Full-Time Continuing Contract Faculty, most 
commonly in the case of senior faculty who come to the University after a distinguished career at another 
institution and at the Abu Dhabi and Shanghai portal campuses.” 
 
The motion was seconded. The amendments to the proposed resolution were approved by vote of the Council.  
 
The amended resolution was approved by vote of the Council.  
 
The resolutions will be sent to the Provost Office, T-FSC, and posted on the C-FSC website. 
 
COMMITTEE REPORTS 
 
See attached Document E. 
 
No Discussion/Questions on the following submitted reports: 
 
Faculty Benefits & Housing 
Global Network University 
Governance Committee for Explorance Blue 
 
Reports at Meeting: 
 
Finance & Policy Planning 

Committee member Maier reported on the recent meeting at which they discussed 1) the Clinical Sabbatical 
Task Force and the Salary Study Taskforce, 2) budget recommendations for next academic year, which will take 
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into account the difficult financial situations related to increased inflation, and 3) the housing and benefits issues 
raised. 
 
ADJOURNMENT 
 
The meeting adjourned at 11:00 AM.  



NYU Full-Time Continuing Contract  Faculty Senators Council (C-FSC) 
Report  of the Chairperson – Noelle Molé Liston, NYU FAS  

Report  as of October 4, 2022  

1. The C-Faculty Senators Council submit ted recommendations regarding the Stern
School of Business Policy on Continuing Contract (“Clinical”) Faculty to the Provost’s office on
September 14th. These recommendations were approved by the Council on September 13, 2022.

2. The Provost sent the Policies and Procedures for Appointment , Promotion and
Tenure at the NYU Long Island School of Medicine on October 4th. Interim Provost Gigi Dopico
added: “The changes to the Policies and Procedures for Appointment, Promotion and Tenure at the 
NYU Long Island School of Medicine are “ministerial” in nature and do not represent substantive 
changes.”

3. October 6th meeting scheduled between the CFSC Steering Committee, TFSC
Executive Committee, Office of Equal Opportunity, Provost’s Office, and President’s Office on
revisions to the procedures of and faculty experience with OEO. (First meeting was held on May 20,
2022). Mary Signor and her office, as well as the President’s Office, and the TFSC EC, were sent the 
CFSC resolution on proposed safeguards for OEO investigations, passed at our
previous  meeting; the resolutions were graciously accepted as the basis for the first meeting and our
continuing conversation. A verbal update will be given at the meeting.

4. The Senate Executive committee met on September 20th to discuss the lifting of the NYU
mask mandate and NYU’s new partnership with Korea Advanced Institute for Science and Technology 
(Kaist) University. President Hamilton has been invited to comment on both topics during his visit to
our October 13th meeting.

5. Task Force on Clinical Sabbatical: On September 28, 2022, we sent out the following call:
The Steering Committee is establishing a task force on clinical sabbatical. We are looking for Council 
members interested in working towards the following goals: 1) research NYU school-based policies, as 
well as policies outside of NYU; 2) identify and assess various forms of leave (e.g. paid/unpaid,
application-based, years-based, etc.); 3) examine and assess the cost of varying proposals; 4) generate a 
final proposal by Spring 2023.
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6. ID Expirat ion Notificat ion: I raised this issue with Kris Day at our biweekly Chairs meeting 
with TFSC Chair David Irvine. She has since reported the following: “NYU does not have a formal 
system for notifying individuals that ID cards will soon expire. [...] However, Public Safety will look 
into the possibility of automating a notification when an ID card is close to expiring.”  
 
 
7. Professor Mait land Jones Case in NYTimes: Our colleague’s case was covered in a New 
York Times article on October 3, 2022, raising the visibility of his issue to a national scale. Teaching at 
NYU since 2007, his one-year contract was not renewed in August 2022. We had some discussion of 
the case at our September meeting, particularly on the student petition that precipitated his non-
renewal. Both in the article and in correspondence that Jones has shared with us directly, FAS Deans 
claim that low student evaluations factored in the decision. FAS Senators had some discussion at our 
meeting with Dean Merlo on September 27 regarding the case and the fact that Jones is designated as 
“Other” faculty within FAS and, therefore, cannot grieve his case. We were told there are less than a 
handful of “Other” faculty in this designation within FAS. Mary Killilea suggested the faculty 
members be notified that they currently have no right to grieve under their current faculty conditions. 
Heidi White plans to introduce a resolution regarding grievance for “Other” faculty members at NYU. 
At an October 4th check-in meeting with Vice Provost Kris Day and T-FSC Chair David Irvine, I 
shared that the visibility of Jones’ case has further exacerbated faculty concern regarding the role of 
student petitions and evaluations in dismissal.  
 
 
8. Senator Heidi White informed the council of fire hazard and Covid high volume congestion 
concerns in 25 West  Fourth Street  and 19 West  Fourth Street  during construction at these sites. 
Joe Giuliano sent observers to the location and worked with Campus Safety to ameliorate these issues.  
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C-FSC RESOLUTION REGARDING THE RIGHT TO GRIEVE
Approved X

Whereas the right to file a grievance is a fundamental right of all NYU full-time faculty 
members, a right of inestimable importance, and 

Whereas blocking the right to grieve leaves a full-time faculty member unable to enforce any 
other rights, and 

Whereas the right to grieve was indeed guaranteed for all faculty members in every NYU 
Faculty Handbook from 1973 to 2014, and 

Whereas, either by accident or design, in 2015, the NYU Faculty Handbook was changed so that 
the right to grieve was granted only to Tenure/Tenure Track faculty and Full-Time Continuing 
Contract Faculty members, and denied to faculty members classed as “Other Faculty” in NYU 
Bylaw 88, and  

Whereas the Council has received a copy of a message sent from the FAS administration to an 
NYU full-time faculty member denying that faculty member a right to grieve, on the alleged 
grounds that the faculty member was “Other Faculty,” and  

Whereas the message sent from the FAS administration fails to indicate which of the three 
conditions, sufficient in themselves to guarantee membership in the full-time continuing contract 
faculty, the faculty member has failed to fulfill, and 

Whereas a similar tactic might be used against any other member of the full-time continuing 
contract faculty—the tactic of denying a faculty member’s full-time continuing contract-faculty 
status without ever indicating what part of the definition of that status the faculty member has 
failed to fulfill, and 

Whereas the Council views this practice as a dangerous precedent, deeply threatening to anyone 
who expects the university to fulfill its legal obligations to its employees, and a practice that 
could be easily copied in other cases, and 

Whereas the practice could easily result in an arbitrary and capricious denial of rights,  

NOW, THEREFORE, BE IT RESOLVED that the C-FSC strongly recommends the following: 

1. The NYU Faculty Handbook should be revised to reinstate the right of all full-time
faculty members to grieve, as was the case until 2015.

2. Pending the Handbook’s revision, the NYU administration should adhere to the
traditional spirit of the Handbook, which was never to deny a right to grieve to any full-
time faculty member, whether classed as “Other Faculty” or not.
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C-FSC RESOLUTION REGARDING MAITLAND JONES
Approved X
______________________________________________________________________________

Whereas the CFSC has passed the “CFSC RESOLUTION REGARDING THE RIGHT TO 
GRIEVE, and 

Whereas the Council has received a copy of a message sent from the FAS administration to 
Maitland Jones, an NYU faculty member, denying that faculty member a right to grieve, on the 
alleged grounds that the faculty member was “Other Faculty,” and  

Whereas the definition of who qualifies as a member of the full-time continuing contract faculty 
is explicitly stated in University Bylaw 87, section a, and 

Whereas the definition in Bylaw 87, section a, sets forth the following three conditions (each 
enumerated by a lower-case Roman numeral) that qualify faculty as a member (or as members) 
of the Full-Time Continuing Contract Faculty: “The Full-Time Continuing Contract Faculty 
consists of faculty who are not Tenured/Tenure Track Faculty and who: (i) have full-time 
appointments at the University; (ii) have titles or appointments that do not prohibit indefinite 
contract renewals (although promotion within the appointment category, such as from assistant 
to associate, may be required for renewal); and (iii) are not visiting faculty (including persons 
who have tenure or are on the tenure track at another institution and persons who are on leave 
from another institution or a company),” and 

Whereas the message sent from the FAS administration fails to indicate which of the three 
conditions, sufficient in themselves to guarantee membership in the full-time continuing contract 
faculty, Jones has failed to fulfill, and makes no mention of Bylaw 87b which describes the 
aforementioned NYU faculty member very aptly, 

NOW, THEREFORE, BE IT RESOLVED that the C-FSC strongly recommends the following: 

1. The specific case of Maitland Jones, the full-time faculty member who was recently
denied a right to grieve, should be reopened and investigated, and a complete and truthful
statement should be furnished by the administration to explain how, if at all, this faculty
member failed to qualify as a member of the Full-Time Continuing Contract Faculty.

2. If the denial of Maitland Jones’s right to grieve is found to have been improper, his
grievance should be reinstated and reviewed in accordance with the procedures required
by the NYU Faculty Handbook.
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C-FSC President Hamilton Meeting Agenda for October 13th

1. Updates on the future of the global sites.
a. Please share your vision on the Kaist partnership.

2. NYU Housing for C-Faculty: Please share your thoughts on how we might extend some
housing benefits to continuing contract faculty.

3. Covid policy update: We hope to reflect together on the post mask-mandate era at NYU, and
hear about any new developments for remote education initiatives.
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Committee on Faculty Benefits and Housing 
Report to the C-FSC meeting of October 13, 2022 

Thom Blaylock, Michael Ferguson, Sam Helfrich, Beth Latimer, Anna McCormick 

Vincent Renzi, chair 

On September 20, 2022, I attended the quarterly meeting of the University’s 
Retirement Plan Investment Committee, together with the observer from the AMC.  (The 
T-FSC observer was not in attendance.)

On September 21, 2022, Thom Blaylock, Michael Ferguson, Sam Helfrich, Beth 
Latimer, Anna McCormick, and I met together with our T-FSC Benefits Committee 
counterpart, and Trish Holland, Assistant Vice President for Global Benefits, and 
Samantha Fudge, Deputy Director for Global Benefits, for a presentation about 2023 
annual enrollment.  A number of enhancements of the gender affirmation benefits, 
recommended by the Ad Hoc Committee on Full-Time Non-Union Employee Benefits 
Review and Modeling, will be implemented for 2023, in advance of the ad hoc 
committee’s final report.  Also for 2023, the Langone co-pay waiver program will be 
expanded from primary care to include specialist care provided by members of faculty 
group practices, including mental health and behavior health providers; and a new co-pay 
waiver program for specialty drugs will be implemented for the value and advantage 
plans.  (CVS will be working to meet IRS rules in order to expand the program to the 
high-deductible plan later in the year.) 
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C-FSC GNU Committee 2022/2023
Meeting Minutes 

Meeting Time:  Friday September 16, 2022 
Members present: Chris Dickey, Alberto Gandolfi, Carolynn Bruno, Sam Helfrich, 

Stacen Keating, Steve Iams, Yanyue Yuan 

1. The committee members present elected Chris Dickey to serve as Chair for the
academic year.

2. The committee discussed the following items for its agenda in service to continuing
contract faculty at NYU:

a. Sabbaticals for contract faculty
i. There seems to be a range of options across the Schools and Portals

1. Saadiyat Fellowship at NYU AD, for example, provides course
releases for a year, by application

2. Tisch provides the opportunity to contract faculty after a
defined period of service

ii. The committee felt it would be useful to catalog the opportunities
across NYU for presentation (with recommendations) to the C-FSC

b. Contract faculty mobility across the GNU
i. Similarly, it seems to be easier in some schools than others for

contract faculty to develop courses to teach in the GNU or at a
different portal

ii. The committee wishes to catalog those differences for presentation to
the C-FSC

c. Support for Chinese Language faculty at NYU Shanghai
i. The committee wishes to explore whether incremental changes are

possible to increase equity among the contract faculty at NYU
Shanghai

ii. Consistency in payments for additional teaching across faculty lines,
for example

3. The committee agreed to try and meet 1 week before each C-FSC meeting
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Ad Hoc Committee on Explorance Blue Governance (Course Feedback Forms) 

There is now an approved survey for the Fall pilot (copied below as well).  Note that it is down 
to 12 questions (the draft version I read during our previous CFSC meeting was 13); in 
particular, concerns about the question around faculty being responsive to learning needs have 
kept that off the pilot.  My understanding is that CAS/LS will be piloting the survey this fall.  We 
next meet later in October to work on the shape/form of the reporting of survey results. 

Respectfully submitted, 
Ethan Youngerman 
Full list of common questions approved for Fall 2022 pilot, with response options 
(1) How clear were the goals of the course? Course

5 = Very clear 
1 = Very unclear 

(2) How effective were the assignments in helping you meet the course goals? Course
5 = Very effective 
1 = Very ineffective 

(3) How effective was the design/structure of the course in helping you learn? Course
5 = Very effective 
1 = Very ineffective 

(4) How clearly did the instructor communicate what was expected of you in this course? Instructor
5 = Very clearly 
1 = Very unclearly 

(5) How effective was the instructor in explaining challenging concepts and/or methods? Instructor
5 = Very effective 
1 = Very ineffective 

(6) How timely was the feedback that you received on your work? Instructor
5 = Very timely 
1 = Very untimely 

(7) How helpful was the feedback to you in improving your work? Instructor
5 = Very helpful 
1 = Very unhelpful 

(8) How inclusive did you find this class environment towards people of diverse backgrounds, identities, and life
experiences? Instructor

5 = Very inclusive 
1 = Very excluding 

(9) To what extent were diverse voices and perspectives integrated into the course resources? Course
5 = Well integrated 
1 = Totally omitted 

(10) How receptive was the instructor to diverse student viewpoints? Instructor
5 = Very receptive 
1 = Very unreceptive 
0 = Not applicable 

(11) On average, how many hours per week did you spend on course-related work outside of class? [Examples
include completing readings and other assignments, reviewing notes, studying with peers, rehearsing, or attending
the instructor’s office hours.]

0-2; 3-5; 6-8; 9-11; 12-14; 15-17;18-20; >20
(12) Is there anything else you would like to share about your learning experience? [You may elaborate on your
previous responses, or add other information.]

[Open-ended question] 
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