
	  
	  

 
 
          March 7, 2013 
Dear John – 
  
At the March Administrative Management Council meeting, the recent New York Times articles focusing 
on severances paid to NYU executives was a major topic of conversation. We are appealing to you for 
guidance on how to constructively shape the next portions of this ongoing conversation. 
  
For many who are active with the AMC, it was quite disappointing to hear that such 
excessive compensation arrangements to senior executives were made during the very years we were 
forgoing raises and expanding our workloads to assist the University in handling its structural deficits and 
global expansion.  The two of us are particularly concerned about administrators in junior positions who 
find it hard to keep up with the cost of living and working in NYC on their salaries.  This moment could 
redefine their still forming attitudes to professionalism, dedication, and sense of service.  
 
Although we understand the value that high profile individuals bring to the University, the substantial 
contributions made during their tenure, and the relative scale of their compensation packages to the 
operations of our multi-billion dollar institution, we cannot prevent our colleagues from being disappointed 
by the appearance that the University is eager to enter into expansive compensation agreements with 
individuals who had limited dedication to NYU's ongoing enterprise.   
  
We believe the recent news reports bring into question the value of ongoing contributions by dedicated 
department managers, student advisors, and faculty that have chosen to dedicate decades of their lives 
to this non-profit institution of learning.  Those of us who drew strength and dignity from our sacrifices for 
this growing institution have had a blow to our morale.  The corporate compensation practices common at 
the highest levels of University administration are at odds with the non-profit values we thought were core 
to this institution.   
  
The AMC sees itself as a partner and a voice to the University and supports our leadership, but 
administrators can’t help but feel strain when faced with excessive executive compensation that is not 
only unfair to them, but also to the students who could have been given additional scholarships, or 
opportunities to go abroad, with the money quoted in the press.  
 
As this conversation continues, we will continue to try to reconcile these differences.  
 
Thank you for the opportunity to provide a voice to our colleagues and your willingness to listen to their 
concerns. 
 
Sincerely, 
 
David Vogelsang, Chair 
David Vintinner, Vice Chair 
	  


