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New York University Tenured Faculty 
Special Retirement Program 

The Tenured Faculty Special Retirement Program is a direct response to the financial 
challenges caused by the COVID-19 pandemic.  The program provides, for a limited time, full-
time tenured faculty members with the opportunity to retire from active service at NYU and 
receive a full year’s salary as a Retirement Supplemental Payment. The Program’s design helps 
faculty members to plan for retirement by offering a predictable retirement option that is not 
subject to individual negotiation.

Applicability of this Program
The Tenured Faculty Special Retirement Program applies to all eligible tenured faculty in all 
schools, centers and institutes at the NYU New York campus except the NYU Grossman School 
of Medicine and the Long Island School of Medicine.  The Program does not apply to faculty at 
NYU Abu Dhabi or NYU Shanghai.  The University reserves the right to approve or deny any 
faculty member’s participation in the Tenured Faculty Special Retirement Program.

The Program
The program is voluntary.  An eligible faculty member who elects to retire under the program will 
receive a Retirement Supplemental Payment that is equal to their annual base salary (subject to 
taxation) upon retirement. The payment will be calculated on the base salary as of August 31, 
2020.

Eligibility and Procedure
Eligible Faculty members are full-time tenured faculty at any rank who meet these 
requirements: 

(i) Their age plus years of continuous, full-time service equals or exceeds 80 on their 
retirement date,

(ii) Their years of continuous, full-time service equal or exceed 10 on their retirement 
date, and

(iii) They are at least the age of 65 on their retirement date. 

To participate, the eligible faculty member must:
● Submit a completed election form not later than August 3, 2020. 
● Enter into a signed formal retirement agreement not later than October 5, 2020.
● Have a retirement date of December 31, 2020. 
● Law School faculty whose grading of papers cannot be completed before January 1, 

2021 will have a retirement date of January 31, 2021.
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Faculty Residing in University Housing
A faculty member residing in University Housing who elects to retire under this program is 
eligible to remain in their current apartment in University Housing until June 30, 2022 at 
which time they will be required to permanently vacate, unless the apartment is a studio and 
the faculty member meets the eligibility requirements for post-retirement residence in a 
studio apartment as specified in the lease.  A faculty member residing in University Housing 
who elects to retire under this program and wishes to move to a studio apartment, subject 
to availability, may indicate their request on the Tenured Faculty Special Retirement Program 
enrollment form.  Priority for studio apartments will be determined on a first come, first 
served basis based upon the date the faculty member submits the enrollment form.   An offer 
of a studio apartment with a specific move-in date will be forfeited if not accepted within 14 
days of the offer but if an offer is accepted, the faculty member will be required to relocate 
into the studio within thirty (30) days of accepting the offer.  If a faculty member requests to 
relocate to a studio apartment and none becomes available prior to June 30, 2022, the faculty 
member will be required to permanently vacate University Housing by such date. 

Earned Sabbatical
A faculty member participating in the Tenured Faculty Special Retirement Program who is 
eligible for earned sabbatical leave may take not more than one semester of leave (maximum) 
prior to retiring, in Fall 2020.  Depending on the number of earned sabbatical credits, the 
faculty member will receive either 100% or 75% of his or her August 31, 2020 base salary 
during the sabbatical. 

Re-employment Following Retirement
Opportunities for employment following retirement may be available, depending on the 
needs of the University.  Options for employment at NYU for tenured faculty following 
retirement will generally be limited to the following:

● As a part time adjunct at a rate of pay that is the standard adjunct rate for such 
teaching.

● As a Research Affiliate (while serving as a Principal Investigator/Project Director or Co-
Investigator on a grant after retirement, per NYU guidelines for PI status.)
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