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Tenured/Tenure Track 
Faculty Senators Council 
 
194 Mercer Street, Suite 401 
New York, NY 10012 

P: 212 998 2230 
F: 212 995 4575 

t-fsc@nyu.edu 

 

MINUTES OF THE T-FACULTY SENATORS COUNCIL MEETING OF NOVEMBER 6, 2014 
 
The New York University Tenured/Tenure Track Faculty Senators Council (T-FSC) met at noon on 
Thursday, November 6, 2014 in in the Global Center for Academic & Spiritual Life at 238 Thompson 
Street, 5th Floor Grand Hall. 

 
In attendance were Senators Allgood, Alter, Amkpa, Antoon, Backus, Becker, Chan, Disotell, 
Economides, Goodwin, Jacobs, Jelinek, Kane, Ling, Miller, Mincer, Pearce, Porfiri, Rajagopal, Stanhope, 
Sundaram, Uleman, Van Devanter, Zwanziger; Active Alternates Archer and Pearce; Alternate Senators 
Azmitia (for Diner), Ospina (for Smith), Samuels (for Adelman), Swislocki (by phone, for Klimke), Reiss, 
and Tannenbaum; and Past Chair Magder. FSC Former Chairs Al-Askari and Lebowitz; Former member 
Raiken attended as a guest.  

 
 
APPROVAL OF THE MINUTES OF THE MEETING HELD OCTOBER 16, 2014 
 
Upon a motion duly made and seconded, the minutes of the October 16, 2014 meeting were approved as 
corrected. 

 
NOMINATING COMMITTEE  
 
The Nominating Committee for election of Chairperson, Vice Chairperson, and Secretary 2015-2016 will 
be appointed by the Executive Committee and announced at the December Council meeting along with 
the call for nominations. 
 
 
REPORT FROM THE CHAIRPERSON: RAGHU SUNDARAM 
 
Presidential Search 

Chairperson Sundaram reported the Presidential Search Committee has received more than 175 
nominations from the university community. The next step in the process is soliciting interest from 
potential candidates. Sundaram encouraged anyone with additional names to send them by November 7. 
After this date, the process will be confidential. 

Acting Chair 

If needed, Vice Chair Mincer has agreed to serve as Acting Chair, January-March, due to Chairperson 
Sundaram’s increased workload during this time.  

Committee on Tenure and Economic Security 
 

Sundaram reported a committee of the FSC was appointed to study the topic of economic security, after 
changes in policies at the School of Medicine were brought to the attention of the FSC several years ago. 
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The Committee did not report back to the Council. Last spring, the Executive Committee appointed 
another committee to study the issue. He noted, particularly with these reporting delays, it is important for 
this issue to be addressed as soon as possible.  
 
This Committee submitted an interim report for discussion at the meeting, but the report had not been 
agreed on by all the members of the committee, so the topic will be moved to the December meeting.  
 
In the letter appointing the committee last year, the T-FSC asked the Committee to review the following 
sentence in the Faculty Handbook and consider the broader question of its meaning in practice:  
 

Title 1, III: 
The Case for Academic Tenure: Academic tenure is a means to certain ends, specifically: (1) 
freedom of teaching and research; and (2) a sufficient degree of economic security to make the 
profession of teaching attractive to men and women of ability. 

 
 
Sundaram commented that tenure is an attractive institution in that it implicitly recognizes fluctuations in 
productivity so contracts are not based entirely on recent activity.  
 
But, he stated, tenure is a two sided obligation and believes there is an implicit contract tenured faculty 
members are called upon to honor when joining the profession, which is to maintain a level of productivity 
versus, for instance, deciding at a young age to pursue other alternatives outside the profession.   
 
A question Sundaram raised to the committee is how to measure performance, and offered the example 
of a faculty member who brings in a 25 million dollar grant at the beginning of his/her career and then 
never again versus the faculty member who brings in 2 million dollars a year, every year.  
 
The questions he highlighted for discussion at the December meeting: What should economic security 
mean?; How should we view it?; What is one’s obligation to colleagues and the University?; What is the 
University’s obligation to us? 
 
He also stated the Executive Committee may re-think the composition of the committee appointed last 
year, as two members are no longer Senators.  
 
FSC COMMITTEE REPORTS 
 
Personnel Policies & Tenure Modifications: Co-Chairs Warren Jelinek & Wen Ling 
 
Revision of Appointments, Promotion, and Tenure Document for Dentistry and Nursing 
 
See attached Document A: Recommendations: Revision of Appointments, Promotion, and Tenure 
Document for Dentistry and Nursing 
 
Senator Jelinek stated the recommendations were discussed at the October meeting, but a formal vote 
did not take place. The recommendations have been sent by the Executive Committee to the Office of the 
Provost.    
 
The recommendation was approved by unanimous vote of the Council.   
 
Coles Redevelopment Project: Committee representative Arvind Rajagopal 
 
See attached Document B: Proposed resolution regarding Coles Redevelopment 
 
Senator Rajagopal reported the Committee met over the summer and he served as the faculty 
representative. There was also a Contract faculty member, Vincent Renzi, on the committee, representing 
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the NYU alumni. He noted faculty representation on the Committee should be increased when discussing 
the construction project and disruption issues.  
 
The Committee discussed various options for interim facilities while Coles is under construction.  He 
reported the recent update that the administration purchased 404 Lafayette Street, which is currently 
occupied by a Crunch gym on the bottom two floors. Crunch will remove their equipment, but locker 
rooms and shower facilities will be ready to use. NYU will bring its own fitness equipment. The 
anticipation is that the fitness needs will be served between Palladium and this new space at 404 
Lafayette Street.  
 
There was some discussion about occupying 25 West 4th street with fitness facilities, but he did not have 
further details. 
 
Rajagopal stated the Crunch facility does not have a pool and noted this is an issue for the many faculty 
and families that use the pool, especially for swim instruction.  
 
Rajagopal presented the proposed resolution, which addresses the issue of not having access to Coles’ 
swimming facilities during construction, particularly for families with children involved in swim instruction.  
 
He mentioned the Committee has considered corporate rate discounts, group packages, etc. for local 
club membership and providing a $200 subsidy to those who prefer to choose a club membership. 
 
A Senator mentioned the usage fee for Coles includes access to facilities such as the pool, squash 
courts, basketball courts, sauna, etc. He asked if Crunch only has a gym, if the usage fee will be 
significantly lower. Rajagopal stated the anticipation is that fees at area clubs will be higher. More details 
will be reviewed at the next meeting.   
 
A Senator mentioned corporate deals are already in place, for instance at New York Sports Club.  
 
The following resolution was approved by unanimous vote of the Council: 
 
   Resolution:   
 

RESOLVED, That 
 

The T-FSC considers swim instruction to be an issue of fundamental safety. This is especially the 
case for children, as drowning is the second most common cause of unintentional injury death 
among children, according to the CDC (after motor vehicles). The T-FSC also notes that at 
present, other children's swim instruction options near Faculty Housing are considerably more 
expensive than the offerings at Coles. Accordingly, the T-FSC respectfully requests that: 

 
1. NYU continue to make swimming lessons available on an affordable basis to the university 
community after the closure of Coles, either by direct offering of classes or by subsidizing third 
party classes.  

 
2. NYU consider moving the current swim instruction program at Coles to the Palladium to the 
extent that the facilities at the Palladium can be rendered appropriate and safe for children. 

 
3. Alternatively, to the extent that NYU does not move swim instruction to the Palladium, NYU 
provide some meaningful subsidy towards swim instruction at non-NYU facilities.   

 
 
 
Administration & Technology: Co-Chairs Arthur Miller & Carol Reiss 
 
Revised Electronic Communications and Social Media Policy 
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See attached Document C: Electronic Communications and Social Media Policy: marked 
 
Reiss stated the marked document reflects the comments made by the committee. The Committee 
recommends approving the document.   
  
A Senator asked about II.C. NYU Name, Marks, and Logos, and how a faculty member is to know when 
he/she is in violation.   
 
Senator Miller stated the inclusion of a statement such as this is designed to say NYU is trying to protect 
and police the mark. Whether they actually do or not, this is the announced policy. 
 
Another Senator asked for consistency in the wording regarding ‘acting in a personal capacity’ in this 
document and the document the Committee will present in December: NYU Policy on University Access 
to Electronic Information. Reiss stated she will bring this up at the next meeting.  
 
A Senator stated his concern regarding enforcement and that faculty who violate this policy may be 
subject to disciplinary action up to and including termination. He asked who determines that a violation 
has been made, which group convenes to decide what the disciplinary action should be, and is that action 
grievable to the faculty grievance committee and ultimately the university grievance committee.  
 
The presenters stated this is not detailed in the Social Media document, or in every document, because 
the Faculty Handbook makes it clear that the grievance procedures for tenured/tenure track faculty apply 
in all instances. 
 
The presenters stated the NYU Policy on University Access to Electronic Communications includes 
details on the procedures that the officers may follow, and an oversight committee, which will annually do 
an auditing of all requirements of the university to access electronic data and monitor its use. This 
includes subpoenas from outside or on disciplinary proceedings from within the university.  
 
The presenters stated this Social Media policy is one document in a group of documents that already 
exist or are emerging with respect to IT, data storage, data use, etc. On the last two pages of the Social 
Media Policy is a list of links to the other related policies and procedures. 
 
Magder noted the Committee has been working with the University on this policy for about a year. The 
Committee has pushed for the adoption of the oversight committee, with faculty and student 
representation, that will annually review IT monitoring and issue a report to the Senate and entire 
University community.  
 
Senator Disotell read the statement from the NYU Policy on University Access to Personal Digital 
Content, which will be discussed at the December meeting. 
 

This policy, its implementation, and instances of access under this policy will be subject to review 
by an oversight committee to be constituted by the Provost annually, which will include 
representatives (or their designees) from each council of the University Senate and appropriate 
senior administrators. The oversight committee will also make periodic reports to the University 
Senate on the implementation of this policy. 

 
 
It was clarified the oversight committee would not serve as a tribunal. The Committee is designed to 
review annually what has been undertaken in this area of IT storage, monitoring, user responses to 
subpoenas from outside the university, internal complaints, etc. No faculty member, student, or any other 
member of the University would stand before it and be judged. 
 
The discussion concluded with two proposals for the presenters to bring back to the Committee: 
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1) Provide clarity on who has the authority to decide violations and take action, and if this is at the 

University level or the school level. 
2) Clearly state the review process by the Oversight Committee, not only of the University Access 

policy, but all of the University’s monitoring activities in the area of IT. 
 
 
Governance: Co-Chairs Mitchell Kane & Jim Uleman 
 
Proposed changes to the Faculty Handbook  
 
See attached Document E: Proposed Faculty Handbook and FSC Rules changes 
 
Senator Uleman stated the Faculty Handbook, Draft September 11, 2014, version 5 has been reviewed 
and discussed several times over the summer by Senators Jelinek, McIlwain, and Uleman with Carol 
Morrow, Senior Associate Provost and Chief of Staff to the Provost and Peter Gonzalez, Assistant 
Provost for Academic Appointments; and within the Governance Committee this fall. The substantive 
recommended by the Committee are as follows: 
 
  

A. On the first page, insert “and endorsed” into the first paragraph under the titles. It used to 
say the Handbook was reviewed and adopted by the FSC, but Bonnie Brier (Senior VP, 
General Counsel and Secretary in the Office of the President) objected that only the Board 
of Trustees can “adopt” this document. So “endorsed” is offered to clarify the results of our 
review. 

 
B. On p. 11 under ORGANIZATION AND ADMINISTRATION (15th page of document), the 

FSC-GC recommends that an organizational chart of NYU should be linked to this section. 
We recommend that Carol Morrow undertake this task. The chart should include links to 
web pages that list the names of the people involved, and go from the Board of Trustees at 
the top down to the level of departments and programs within schools, include the portals 
and study-away centers, and go down to major offices, divisions, and standing and ad hoc 
committees within the administration and governance structure.  

 
C. On p. 16 (20th page in the document), the entire section on Principles of Joint Shared 

Governance should be moved to the next page, to follow the section on “The Full-Time 
Non-Tenure Track/Contract Faculty” and precede the section on “The Deans Council.” 

 
D. On p. 24 (28th page in the document), delete “as a matter of academic courtesy” to make 

this less optional. This requires a change in the Bylaw 86 too. 
 

E. On p. 28 (32nd page in the document), the change in wording softens this recommendation 
for faculty on self-identification in the media from “should clearly” to “may want to.” This is 
based on a recent Administrative Law Judge ruling in a case involving the NLRB. The ruling 
said that on social media, an employee is not required to make a disclaimer that he/she 
does not speak for the company, but only for him/herself, when identifying as an employee 
of said company.  If the current text applies to “Other Faculty” including the unionized 
adjunct faculty, as this section’s heading implies, it violates that ruling and NLRB policy. 
This general area of the law is in flux. 

 
F. On p. 35 (39th page in the document) under Housing for Faculty, “About equal…” is 

changed to “The next highest priority is given to existing faculty,” to clarify the priorities. 
 
 
The recommendations were approved by unanimous vote of the Council.   
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Proposed changes to the Rules and Procedures of the Faculty Senators Council 
 
Uleman stated Chairperson Sundaram proposed two changes to the Governance Committee to increase 
the continuity in the Executive Committee (EC).  
 
First, advance the chair election (in February) by a month or more so s/he can join the current EC well 
before assuming office in May.  
 
Second, have the immediate past chair, vice-chair, and secretary (rather than just the chair) serve for a 
year without vote on the succeeding EC. 
 
The Governance Committee proposed changes to the Rules of Procedure that would advance the 
elections of officers by two months, and have immediate past officers serve for a year without vote on the 
succeeding EC.  
 
Furthermore, in the event that a Senator is elected to the EC in his/her third year, his/her term on the T-
FSC would be automatically extended by one year. This would reduce new representation from his/her 
school on the T-FSC by one seat for that fourth year, so that T-FSC membership remains constant. It was 
noted in the earlier version of the rules, those in their third term could not run for Vice Chair or Secretary, 
which limited the pool of candidates. 
 
A Senator asked if a Senator in his/her third term is elected for Vice Chair or Secretary, does that force 
the school to have a second election. 
 
Uleman responded that schools would already know if a Senator was elected as Vice Chair or Secretary 
by the time the school elections took place.  
 
A Senator asked if a Senator could continue to serve consecutive terms as Vice Chair or Secretary, 
therefore denying their school an election for their seat. 
 
Uleman responded there is a limit of two consecutive terms for the Chairperson, but no limit is set for Vice 
Chair or Secretary.  
 
A Senator noted in this reading of the rules, if a Senator in his/her third term is elected as Chair and then 
serves as a second term as Chair, he/she serves as a five year term as Senator. For Vice Chairperson or 
Secretary the term could be even longer.  
 
A Senator suggested changing the phrase to “Officer” to set a term limit for all Executive Committee 
positions.  
 
Uleman said the Governance Committee would discuss and bring back to the Council.  
 
 
Subcommittee on Fossil Fuels: Chair Jeff Goodwin 
 
See attached Document H: Memo from FSC Subcommittee on Fossil Fuels 
 
Goodwin stated there is a growing amount of information on the issue, not just on climate change but on 
how universities are dealing with this issue in terms of investment in the fossil fuel industry. 
 
He encouraged Senators to send any pertinent documents to him for committee members to continue 
discussion on the pros and cons of different kinds of divestment. 
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He reported the subcommittee was formed after the NYU student group called NYU Divest made a 
presentation before the body. President Sexton has since set up a University Senate subcommittee of the 
Senate Financial Affairs Committee named the Divestment Working Group. Senator Backus and Smith, 
co-chairs of the T-FSC Finance and Policy Planning Committee and members of the Senate Financial 
Affairs Committee serve on this Senate subcommittee.  
 
It was decided to operate as a separate T-FSC Committee, continue to explore this issue, and by the end 
of next semester, plan to put out a motion before the T-FSC. 
 
It was suggested by Chairperson Sundaram that Goodwin replace either Senator Backus or Smith on the 
Divestment Working Group.  All agreed. 
 
 
 
ADJOURNMENT 
 
The meeting adjourned at 2:00 PM. 
 



	  

	  

Recommendations	  of	  the	  Faculty	  Senators	  Council	  in	  regard	  to:	  
NYU	  College	  of	  Dentistry	  NYU	  College	  of	  Nursing	  Policies	  and	  Procedures	  for	  

Appointment,	  Promotion	  and	  Tenure	  of	  Full	  Time	  Faculty	  and	  Appointment	  and	  
Promotion	  of	  Faculty	  Who	  Serve	  on	  a	  Full-‐Time	  Basis	  

	  
Background	  
	  
Charles	  Bertolami,	  Dean	  of	  the	  College	  of	  Dentistry,	  completed	  a	  process	  within	  the	  College	  
of	  Dentistry,	  including	  the	  College	  of	  Nursing,	  to	  modestly	  amend	  its	  Appointments,	  
Promotions,	  and	  Tenure	  (AP&T)	  document,	  with	  the	  aim	  of	  clarifying	  the	  current	  
relationship	  between	  the	  College	  of	  Dentistry	  and	  the	  College	  of	  Nursing.	  
	  
The	  process	  of	  review	  within	  the	  colleges	  included:	  

• distributing	  the	  amended	  document	  to	  the	  entire	  faculty	  and	  posting	  at	  
http:/nyu.edu/dental/intranet/apttrackchanges.pdf	  ;	  

• the	  Colleges’	  AP&T	  committee	  unanimously	  recommended	  the	  revisions	  as	  
proposed;	  

• three	  open	  faculty	  meetings	  to	  discuss	  the	  changes	  were	  held	  on	  April	  10,	  April	  11	  
and	  April	  16	  at	  the	  College	  of	  Dentistry	  and	  on	  April	  14	  at	  the	  College	  of	  Nursing;	  

• the	  College	  of	  Dentistry	  Faculty	  Council	  held	  an	  online	  vote	  of	  all	  full-‐time	  faculty	  in	  
the	  Colleges	  of	  Dentistry	  and	  Nursing	  regarding	  the	  proposed	  changes	  in	  which	  52	  
votes	  were	  cast	  by	  tenure	  and	  tenure-‐track	  faculty	  and	  full-‐time	  non-‐tenure	  track	  
faculty,	  all	  of	  whom	  approved	  the	  amendments.	  

	  
	  
Recommendations	  
	  
Substantive	  issues:	  
	  
Note:	  
The	  TFSC	  recommendation	  for	  the	  six	  occurrences	  listed	  in	  item	  1	  is	  given	  following	  the	  
identification	  of	  all	  six	  occurrences.	  	  
	  
1.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
Research-‐Scholar	  Track	  
Assistant	  Professor	  (page	  6)	  
Second	  Paragraph	  
“Although	  the	  promotion	  and	  tenure	  process	  may	  be	  initiated	  at	  any	  time,	  a	  full-‐time	  
Assistant	  Professor	  in	  the	  College	  of	  Dentistry	  or	  the	  College	  of	  Nursing	  who	  is	  not	  
promoted	  and	  granted	  tenure	  at	  the	  expiration	  of	  the	  ten	  year	  probationary	  period	  
must	  be	  removed	  from	  the	  tenure	  track	  and,	  except	  in	  exceptional	  circumstances,	  
will	  be	  ineligible	  for	  any	  future	  full-‐time	  appointment.”	  
	  
Associate	  Professor	  (page	  6)	  
Second	  Paragraph	  continuing	  on	  page	  7)	  
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“Although	  the	  promotion	  and	  tenure	  process	  may	  be	  initiated	  at	  any	  time,	  a	  full-‐time	  
Associate	  Professor	  in	  either	  of	  the	  colleges	  who	  is	  not	  granted	  tenure	  at	  the	  expiration	  
of	  five	  years	  if	  initially	  appointed	  as	  an	  Associate	  Professor,	  or	  ten	  years	  in	  the	  combined	  
ranks	  of	  Assistant	  and	  Associate	  Professor,	  must	  be	  removed	  from	  the	  tenure	  track	  
and,	  except	  in	  exceptional	  circumstances,	  will	  be	  ineligible	  for	  any	  future	  full-‐time	  
appointment.”	  
	  
Professor	  (page	  7)	  
Fourth	  Paragraph	  
“Although	  the	  tenure	  process	  may	  be	  initiated	  at	  any	  time,	  a	  full-‐-‐‐time	  Professor	  in	  
either	  college	  who	  is	  not	  granted	  tenure	  at	  the	  expiration	  of	  three	  years’	  service	  if	  
initially	  appointed	  as	  Professor	  must	  be	  removed	  from	  the	  tenure	  track	  and,	  except	  
in	  exceptional	  circumstances,	  will	  be	  ineligible	  for	  any	  future	  full-‐time	  
appointment.”	  

	  
Clinical-‐Scholar	  Track	  
Assistant	  Professor	  (page	  8)	  
Second	  Full	  Paragraph	  
“A	  full-‐time	  Assistant	  Professor	  in	  the	  College	  of	  Dentistry	  or	  the	  College	  of	  Nursing	  who	  
is	  not	  promoted	  and	  granted	  tenure	  at	  the	  expiration	  of	  the	  ten-‐year	  probationary	  
period	  must	  be	  removed	  from	  the	  tenure	  track	  and,	  except	  in	  exceptional	  
circumstances,	  will	  be	  ineligible	  for	  any	  future	  full-‐time	  appointment.”	  
	  
Associate	  Professor	  (page	  8)	  
Second	  Full	  Paragraph	  
”	  A	  full-‐time	  Associate	  Professor	  in	  either	  of	  the	  colleges’	  who	  is	  not	  granted	  tenure	  at	  
the	  expiration	  of	  five	  years,	  if	  initially	  appointed	  as	  an	  Associate	  Professor	  or	  ten	  years	  in	  
the	  combined	  ranks	  of	  Assistant	  and	  Associate	  Professor,	  must	  be	  removed	  from	  the	  
tenure	  track	  and,	  except	  in	  exceptional	  circumstances,	  will	  be	  ineligible	  for	  any	  
future	  full-‐time	  appointment.”	  
	  
Professor	  (begins	  on	  page	  8)	  
First	  Full	  Paragraph	  on	  page	  9	  
“A	  full-‐time	  Professor	  in	  the	  College	  who	  is	  not	  granted	  tenure	  at	  the	  expiration	  of	  three	  
years’	  service	  if	  initially	  appointed	  as	  Professor	  must	  be	  removed	  from	  the	  tenure	  
track	  and,	  except	  in	  exceptional	  circumstances,	  will	  be	  ineligible	  for	  any	  future	  
full-‐time	  appointment.”	  

	  
Recommendation:	  

	  
Consider	  deleting	  all	  instances	  of	  	  “must	  be	  removed	  from	  the	  tenure	  track	  and,	  except	  
in	  exceptional	  circumstances,	  will	  be	  ineligible	  for	  any	  future	  full-‐time	  
appointment,”	  and	  replacing	  it	  with	  the	  provision	  of	  Bylaw	  86	  (b)	  	  “…	  will	  be	  ineligible	  
for	  further	  full-‐time	  appointment	  in	  the	  University”,	  as	  Bylaw	  86	  (b)	  does	  not	  include	  the	  
phrase:	  “must	  be	  removed	  from	  the	  tenure	  track	  and	  except	  in	  exceptional	  
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circumstances,	  will	  be	  ineligible	  for	  any	  future	  full-‐time	  appointment”	  and	  
Bylaw	  86	  (b)	  does	  not	  allow	  for	  “exceptional	  circumstances”.	  	  

	  	  
2.	  	  The	  following	  requirement	  for	  notification	  of	  intention	  not	  to	  reappoint	  appears	  in	  the	  
NEW	  YORK	  UNIVERSITY	  GUIDELINES	  FOR	  FULL-‐TIME	  CONTRACT	  FACULTY	  
APPOINTMENTS	  (which	  does	  not	  apply	  to	  either	  the	  College	  of	  Dentistry	  or	  the	  College	  of	  
Nursing):	  	  

	  
Schools	  may	  have	  different	  administrative	  calendars;	  however,	  all	  schools	  shall	  provide	  
adequate	  notice	  for	  individuals	  to	  pursue	  alternative	  employment	  in	  the	  event	  of	  a	  negative	  
decision	  [to	  reappoint].	  Normally,	  a	  contract	  faculty	  member	  must	  be	  notified	  of	  the	  
intention	  not	  to	  be	  reappointed	  no	  later	  than	  March	  1st	  of	  the	  final	  year	  of	  the	  contract,	  if	  
the	  appointment	  is	  to	  be	  terminated	  on	  August	  31st.	  Normally,	  a	  contract	  faculty	  member	  
whose	  period	  of	  appointment	  is	  due	  to	  terminate	  on	  a	  date	  other	  than	  August	  31st	  must	  be	  
notified	  of	  the	  intention	  not	  to	  be	  reappointed	  no	  later	  than	  180	  days	  prior	  to	  the	  
termination	  date;	  
• Grounds	  for	  stopping	  the	  contract	  clock	  for	  reasonable	  cause	  (e.g.,	  medical,	  personal,	  

or	  maternity	  leave,	  or	  by	  contractual	  stipulation	  or	  negotiation);	  and	  
• The	  grounds	  for	  grievance	  and	  appeal	  as	  laid	  out	  in	  this	  document	  (below,	  Section	  V.).	  

	  
Likewise,	  a	  time	  limit	  for	  notification	  not	  to	  reappoint	  Non-‐Tenured	  Faculty	  Members	  on	  
the	  Tenure-‐Track	  is	  specified	  in	  the	  Faculty	  Handbook:	  
	  
Title	  II:	  Appointment	  and	  Notification	  of	  Appointment	  
	  	  	  	  	  	  	  	  	  	  	  	  	  XI.	  	  Notification	  of	  Non-‐Tenured	  Faculty	  Members	  on	  the	  Tenure-‐Track	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  2.	  Notice	  of	  intention	  not	  to	  reappoint	  a	  full-‐time	  assistant	  professor,	  associate	  

professor,	  or	  professor	  shall	  be	  sent	  to	  the	  individual	  affected	  according	  to	  the	  
following	  schedule:	  

	  
a)	  Not	  later	  than	  March	  1	  of	  the	  first	  year	  of	  academic	  service,	  if	  the	  
appointment	  is	  to	  be	  terminated	  on	  August	  31.	  

	  
b)	  Not	  later	  than	  December	  15	  of	  the	  second	  year	  of	  academic	  service,	  if	  
the	  appointment	  is	  to	  be	  terminated	  on	  August	  31.	  

	  
c)	  In	  all	  other	  cases,	  not	  later	  than	  August	  31,	  if	  the	  appointment	  is	  to	  be	  
terminated	  on	  the	  following	  August	  31,	  or	  not	  later	  than	  one	  year	  before	  
the	  termination	  of	  the	  appointment.	  

	  
Recommendation:	  

	  
As	  Title	  II;	  XI;	  2	  provides	  time	  frames	  for	  notification	  of	  intention	  not	  to	  reappoint	  Non-‐
Tenured	  Faculty	  Members	  on	  the	  Tenure	  Track,	  adherence	  to	  Title	  II;	  XI;	  2	  will	  ensure	  
timely	  notification	  of	  intention	  not	  to	  reappoint	  Non-‐Tenured	  Faculty	  on	  the	  Tenure	  
Track	  in	  the	  Colleges	  of	  Dentistry	  and	  Nursing.	  
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As	  NEW	  YORK	  UNIVERSITY	  GUIDELINES	  FOR	  FULL-‐TIME	  CONTRACT	  FACULTY	  
APPOINTMENTS	  provides	  timeframes	  for	  notification	  of	  intention	  not	  to	  reappoint	  Non-‐
Tenured	  Faculty	  Members	  not	  on	  the	  Tenure	  Track	  so	  as	  to	  allow	  sufficient	  time	  for	  such	  
Faculty	  to	  seek	  employment	  elsewhere,	  it	  is	  recommended	  that	  the	  NYU	  College	  of	  
Dentistry	  NYU	  College	  of	  Nursing	  Policies	  and	  Procedures	  for	  Appointment,	  Promotion	  and	  
Tenure	  of	  Full	  Time	  Faculty	  and	  Appointment	  and	  Promotion	  of	  Faculty	  Who	  Serve	  on	  a	  
Full-‐Time	  Basis	  include	  similar	  timeframes	  for	  notification	  of	  intention	  not	  to	  reappoint	  
Non-‐Tenured	  Faculty	  Members	  not	  on	  the	  Tenure-‐Track	  in	  the	  Colleges	  of	  Dentistry	  and	  
Nursing.	  	  

	  
	  
Minor	  editorial	  issues:	  
	  
1.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  	  
A.	  Tenure	  Track,	  Full-‐Time,	  Faculty	  Titles	  (page	  5)	  
Third	  Sentence:	  
“Since	  the	  College	  of	  Nursing	  is	  not	  organized	  by	  departments,	  …”	  
	  
Recommendation:	  
	  
Consider	  replacing	  “Since”	  with	  “As”,	  as	  “since”	  refers	  in	  its	  first	  definition	  to	  time	  
	  

2.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
B.	  Faculty	  Titles	  for	  Non-‐tenure	  track	  Faculty	  who	  serve	  on	  a	  full-‐time	  basis	  
B-‐2	  Clinical	  Track,	  Clinical	  Educator	  Track	  and	  Research	  Track	  Title,	  above	  the	  rank	  of	  
Instructor	  
	  	  	  Clinical	  and	  Clinical	  Educator	  Tracks	  
	  	  	  	  	  	  Clinical	  Assistant	  Professor	  
	  	  	  	  	  	  First	  paragraph	  (page	  10)	  

Second	  sentence	  
“Assistant	  Professors	  are	  expected	  to	  show	  promise	  of	  continuing	  development	  with	  
clear	  evidence	  of	  future	  potential	  to	  significantly	  advance	  their	  field.”	  
	  
Recommendation:	  

	  
It	  appears	  that	  this	  sentence	  should	  read:	  
“Clinical	  Assistant	  Professors	  are	  expected	  to	  show	  promise	  of	  continuing	  development	  
with	  clear	  evidence	  of	  future	  potential	  to	  significantly	  advance	  their	  field.	  

	  
3.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
B.	  Faculty	  Titles	  for	  Non-‐tenure	  track	  Faculty	  who	  serve	  on	  a	  full-‐time	  basis	  
B-‐2	  Clinical	  Track,	  Clinical	  Educator	  Track	  and	  Research	  Track	  Title,	  above	  the	  rank	  of	  
Instructor	  
	  	  	  Clinical	  and	  Clinical	  Educator	  Tracks	  
	  	  	  	  	  	  Clinical	  Associate	  Professor	  
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	  	  	  	  	  	  First	  paragraph	  (page	  10)	  
“The	  rank	  of	  Clinical	  Associate	  Professor	  may	  be	  granted	  to	  those	  members	  of	  the	  
faculty	  who	  have	  served	  as	  Assistant	  Professors	  at	  NYU	  or	  elsewhere,	  who	  demonstrate	  
excellence	  in	  their	  clinical	  discipline	  and	  teaching	  activities	  …”	  
	  
Recommendation:	  

	  
It	  appears	  that	  this	  sentence	  should	  read:	  
“The	  rank	  of	  Clinical	  Associate	  Professor	  may	  be	  granted	  to	  those	  members	  of	  the	  
faculty	  who	  have	  served	  as	  Clinical	  Assistant	  Professors	  at	  NYU	  or	  elsewhere,	  who	  
demonstrate	  excellence	  in	  their	  clinical	  discipline	  and	  teaching	  activities	  …”	  
	  
An	  alternate	  interpretation	  absent	  the	  word	  “Clinical”	  is	  that	  this	  Section	  of	  the	  
document	  encompasses	  a	  change	  of	  track	  from	  a	  Tenure	  Track	  to	  a	  Non	  Tenure-‐
Track.	  Consider	  clarifying	  if	  this	  is	  the	  intent.	  	  If	  it	  is	  the	  intent,	  then	  it	  becomes	  a	  
substantial	  issue	  that	  the	  TFSC	  wishes	  to	  consider	  further.	  
	  

4.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
B.	  Faculty	  Titles	  for	  Non-‐tenure	  track	  Faculty	  who	  serve	  on	  a	  full-‐time	  basis	  
B-‐2	  Clinical	  Track,	  Clinical	  Educator	  Track	  and	  Research	  Track	  Title,	  above	  the	  rank	  of	  
Instructor	  
	  	  	  Clinical	  and	  Clinical	  Educator	  Tracks	  
	  	  	  	  	  	  Clinical	  Professor	  
	  	  	  	  	  	  First	  paragraph	  (page	  10)	  

“The	  rank	  of	  Clinical	  Professor	  may	  be	  granted	  to	  those	  members	  of	  the	  faculty	  who	  
have	  served	  as	  Associate	  Professors	  of	  Clinical	  or	  its	  equivalent	  at	  NYU	  or	  other	  
institutions	  and	  …”	  
	  
Recommendation:	  

	  
The	  meaning	  of	  	  “Associate	  Professors	  of	  Clinical”	  is	  not	  clear	  -‐-‐	  “Clinical”	  is	  an	  
adjective,	  a	  noun	  is	  required	  	  
	  
Consider	  rephrasing,	  e.g.:	  
	  
	  “The	  rank	  of	  Clinical	  Professor	  may	  be	  granted	  to	  those	  members	  of	  the	  faculty	  who	  
have	  served	  in	  a	  position	  that	  includes	  in	  its	  title	  “Associate	  Professor	  of	  Clinical”	  or	  its	  
equivalent	  at	  NYU	  or	  other	  institutions	  and	  …”	  
	  

5.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
B.	  Faculty	  Titles	  for	  Non-‐tenure	  track	  Faculty	  who	  serve	  on	  a	  full-‐time	  basis	  
B-‐2	  Clinical	  Track,	  Clinical	  Educator	  Track	  and	  Research	  Track	  Title,	  above	  the	  rank	  of	  
Instructor	  
	  	  	  Clinical	  and	  Clinical	  Educator	  Tracks	  
	  	  	  	  	  	  Clinical	  Professor	  	  
	  	  	  	  	  	  Second	  full	  paragraph	  (page	  11)	  
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“Appointment	  as	  Professor	  carries	  with	  it	  the	  possibility,	  but	  no	  presumption,	  of	  annual	  
reappointment.”	  
	  
Recommendation:	  
	  
It	  appears	  that	  this	  sentence	  should	  read:	  
“Appointment	  as	  Clinical	  Professor	  carries	  with	  it	  the	  possibility,	  but	  no	  presumption,	  
of	  annual	  reappointment.”	  
	  
An	  alternate	  interpretation	  absent	  the	  word	  “Clinical”	  is	  that	  this	  Section	  of	  the	  
document	  encompasses	  a	  change	  of	  track.	  Consider	  clarifying	  if	  this	  is	  the	  intent.	  	  If	  it	  
is	  the	  intent,	  then	  it	  becomes	  a	  substantial	  issue	  that	  the	  TFSC	  wishes	  to	  consider	  
further.	  
	  

6.	  	  Section	  V.	  SPECIFIC	  CRITERIA	  FOR	  VARIOUS	  TRACKS	  
B.	  Faculty	  Titles	  for	  Non-‐tenure	  track	  Faculty	  who	  serve	  on	  a	  full-‐time	  basis	  
B-‐2	  Clinical	  Track,	  Clinical	  Educator	  Track	  and	  Research	  Track	  Title,	  above	  the	  rank	  of	  
Instructor	  
	  	  	  Research	  Track	  
	  	  	  	  	  	  Research	  Assistant	  Professor	  	  
	  	  	  	  	  	  First	  paragraph	  
	  	  	  	  	  	  Second	  sentence	  (page	  12)	  

“Assistant	  Professors	  are	  expected	  to	  show	  promise	  of	  continuing,	  …”	  
	  
Recommendation:	  
	  
It	  appears	  that	  this	  sentence	  should	  read:	  
“Research	  Assistant	  Professors	  are	  expected	  to	  show	  promise	  of	  continuing,	  …”	  
	  

7.	  	  Section	  VI.	  POLICIES	  OF	  ADMINISTRATION	  	  
C.	  Charges	  to	  and	  Composition	  of	  the	  Appointment,	  Promotion	  and	  Tenure	  Committees	  
C1.	  Charge	  to	  the	  AP&T	  Committees	  	  
Third	  paragraph	  (page	  15)	  
“All	  votes	  by	  the	  college’s	  Committee,	  by	  the	  Nursing	  AP&T	  Committee,	  and	  by	  the	  full-‐time	  
tenure	  and	  tenure	  track	  faculty	  of	  the	  College	  on	  these	  matters	  must	  be	  by	  closed	  ballot.”	  
	  
The	  meaning	  of	  “college’s	  Committee”	  is	  unclear.	  
	  
Recommendation:	  
	  
Consider,	  for	  clarity,	  rephrasing	  to	  specify	  that	  all	  votes	  of	  the	  College	  of	  Dentistry	  AP&T	  
Committee,	  the	  College	  of	  Nursing	  AP&T	  Committee,	  the	  combined	  Committee	  
comprised	  of	  the	  College	  of	  Dentistry	  AP&T	  Committee	  and	  the	  College	  of	  Nursing	  AP&T	  
Committee,	  and	  the	  full-‐time	  tenure	  and	  tenure	  track	  faculty	  of	  the	  Colleges	  of	  Dentistry	  
and	  Nursing	  must	  be	  by	  a	  closed	  ballot.	  	  
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8.	  	  Section	  VI.	  POLICIES	  OF	  ADMINISTRATION	  	  
C.	  Charges	  to	  and	  Composition	  of	  the	  Appointment,	  Promotion	  and	  Tenure	  Committees	  
C2.	  Membership	  	  
First	  paragraph	  (page	  15)	  
“The	  Dean	  of	  the	  College	  of	  Dentistry,	  in	  consultation	  with	  the	  Dean	  of	  the	  College	  of	  
Nursing	  will	  appoint	  seven	  tenured	  faculty,	  including	  the	  Committee’s	  Chair,	  for	  three	  year	  
terms.”	  
	  
It	  is	  unclear	  to	  which	  committee	  the	  Dean	  of	  the	  College	  of	  Dentistry,	  in	  consultation	  
with	  the	  Dean	  of	  the	  College	  of	  Nursing,	  will	  appoint	  members.	  
	  
It	  seems	  logical	  that	  the	  Dean	  of	  the	  College	  of	  Dentistry	  would	  appoint	  members	  of	  the	  
Dentistry	  AP&T	  Committee.	  	  If	  this	  is	  not	  the	  meaning,	  then	  the	  meaning	  is	  obscure	  to	  
the	  naïve	  reader,	  and	  further	  clarification	  is	  required.	  
	  
Recommendation:	  
	  
Consider,	  for	  clarity,	  rephrasing	  to	  specify	  to	  which	  committee	  the	  Dean	  of	  the	  College	  of	  
Dentistry	  will	  appoint	  members.	  
	  
For	  clarity,	  consider	  adding	  an	  explicit	  definition	  of	  the	  composition	  of	  the	  “combined	  
college’s	  AP&T	  Committee	  in	  C1,	  e.g.	  “The	  combined	  college’s	  AP&T	  Committee	  will	  be	  
comprised	  of	  the	  seven	  members	  of	  the	  College	  of	  Dentistry	  AP&T	  Committee	  and	  the	  
five	  members	  of	  the	  College	  of	  Nursing	  AP&T	  Committee“,	  or	  whatever	  is	  the	  correct	  
composition	  of	  the	  “combined	  college’s	  AP&T	  Committee”.	  	  
	  
It	  is	  difficult	  to	  understand	  how	  many	  AP&T	  committees	  are	  extant	  at	  the	  College	  of	  
Dentistry.	  	  Throughout	  the	  document	  six	  different	  word	  phrases	  are	  used	  to	  describe	  the	  
College	  of	  Dentistry	  AP&T	  Committee(s):	  Colleges’	  combined	  Appointment,	  Promotion	  
and	  Tenure	  (AP&T)	  Committee,	  AP&T	  Committee,	  colleges’	  AP&T	  committee,	  standing	  
AP&T	  committee,	  College’s	  AP&T	  Committee,	  combined	  colleges’	  AP&T	  Committee.	  	  
Consider,	  for	  clarity,	  using	  one	  word	  phrase	  throughout.	  

	  
In	  the	  last	  paragraph	  of	  C1,	  the	  correct	  terminology	  is	  “colleges’	  ”	  if	  the	  intent	  is	  to	  refer	  
to	  a	  committee	  that	  represents	  both	  Colleges.	  
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Tenured/Tenure Track 
Faculty Senators Council 
 
194 Mercer Street, Suite 401 
New York, NY 10012 

P: 212 998 2230 
F: 212 995 4575 

t-fsc@nyu.edu 

 

Proposed T-FSC Resolution Regarding Coles Redevelopment 
Presented for consideration 

at the T-Faculty Senators Council Meeting, 11/6/14 
 
 
 
 
Resolution:   
 
RESOLVED, That 
 
The T-FSC considers swim instruction to be an issue of fundamental safety. This is especially the case 
for children, as drowning is the second most common cause of unintentional injury death among children 
up to age 19, according to the CDC (after motor vehicles). The T-FSC also notes that at present, other 
children's swim instruction options near Faculty Housing are considerably more expensive than the 
offerings at Coles. Accordingly, the T-FSC respectfully requests that: 
 
1. NYU continue to make swimming lessons available on an affordable basis to the university community 
after the closure of Coles, either by direct offering of classes or by subsidizing third party classes.  
 
2. NYU consider moving the current swim instruction program at Coles to the Palladium to the extent that 
the facilities at the Palladium can be rendered appropriate and safe for children. 
 
3. Alternatively, to the extent that NYU does not move swim instruction to the Palladium, NYU provide 
some meaningful subsidy towards swim instruction at non-NYU facilities.   
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Note:  We have addressed a number of the issues raised.  A few general comments 
relating to certain issues raised: (1) our policies (other than Sexual Misconduct subject to 
a specific government mandate) do not speak to processes for dealing with a violation; 
the regular processes apply (e.g., T-Faculty violations are handled in accordance with the 
Faculty Handbook); (2) the Issuing Authority must be a member of the Senior Team and 
while this Policy intersects with a number of areas, the Issuing Authority and Responsible 
Officer are logical choices as social media fall under them (and they will coordinate with 
others as applicable); (3) the Policy is substantially in “Policy on Policies” format; (4) 
there are other related policies and they are shown at the end of the Policy, which is 
consistent with the Policy on Policies; (5) the Policy was revised substantially at the 
behest of the T-Faculty last winter, including a clear delineation between the aspirational 
parts of the policy, which we view as particularly important to help educate students 
(overwhelmingly the issues involve students), and the mandatory portions of the policy; 
and (6) the University has whatever rights it legally has in its own intellectual property, 
and can determine whether to assert or not assert those rights; we do not view the Policy 
as creating any additional rights.   

 
New York University 

University Policies 
 
Title:     Electronic Communications and Social Media Policy 
 
Effective Date:    _____________, 2014 
 
Supersedes:    Not Applicable 
 
Issuing Authority:  Senior Vice President for University Relations and Public Affairs 
 
Responsible Officer: Vice President for Public Affairs 
 
 
Policy 
 
New York University (the “University”), including the schools, colleges, institutes, and 
other administrative units of NYU, NYU’s Global Network University sites, and all 
University affiliates, as each term is defined in NYU’s Policy on Policies (together, 
“NYU”), supports and encourages open discourse by members of the University 
Community through the use of Electronic Communications, which encompasses Social 
Media, while at the same time seeking to address the concerns associated with such use.   
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Purpose of this Policy  
 

This policy: 
 

 Promotes awareness within the University Community regarding the benefits and 
risks (including privacy-related risks) of Electronic Communications; 

 Helps create a safe learning and working environment at NYU; 
 Helps to ensure the confidentiality of personally identifiable information in 

accordance with applicable laws, regulations, and NYU policies;  
 Strives to protect NYU Marks (i.e., NYU’s name, logos, trademarks, service 

marks, or graphics) and NYU’s reputation; 
 Sets certain rules for the use of Electronic Communications for NYU purposes; 

and 
 Reinforces that NYU policies apply to Electronic Communications, as they do to 

any other types of communications and media, and that such other policies must 
be consistent with this policy. 
 

Scope of this Policy 
 
This policy applies to all members of the University Community with respect to their 
utilization of Electronic Communications. Other pertinent NYU policies also apply to 
Electronic Communications, some of which are referenced in the Related Policies section 
below.  NYU schools, colleges, institutes, other units, Global Network University sites, 
and University Affiliates may supplement this policy, provided that such supplementary 
policies are consistent with this policy in accordance with the NYU Policy on Policies.   
 
I. General Principles of Electronic Communications 
 

a.  Freedom of Expression and the Academic Community 
 

NYU is committed to the principle of academic freedom, as described more fully in the 
Statement in Regard to Academic Freedom and Tenure in the Faculty Handbook.  
Nothing in this policy is intended to abridge or interfere with those rights and 
responsibilities. This policy is intended to support and encourage NYU’s academic 
mission and specifically NYU’s commitment to a research and teaching environment that 
is open, robust, and diverse. In addition, nothing in this policy is intended to abridge or 
interfere with the right of NYU employees to speak about the terms and conditions of 
their employment pursuant to Section 7 of the National Labor Relations Act.   
 

b. Criminal and Civil Liability with Respect to Electronic Communications 
 
Members of the University Community are always subject to the jurisdiction of 
applicable local and national governments when they are using Electronic 
Communications. In addition to the consequences addressed in the Enforcement section 
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below, violations of applicable laws through the use of Electronic Communications can 
lead to criminal and/or civil sanctions, as well as to private law suits by persons claiming 
injury.  Members of the University Community also may want to be mindful of local 
customs, norms, and practices with respect to Electronic Communications. 
 

c. Limited Expectations of Anonymity and Privacy 
 
Members of the University Community should not assume that Electronic 
Communications, including Social Media, are anonymous or private. When composing 
an Electronic Communication, the author may want to assess the risk and the 
consequences of communications becoming public.  Electronic Communications often 
are forwarded, posted, or otherwise distributed without the approval or knowledge of the 
author.  Members of the University Community may want to monitor privacy settings on 
Social Media accounts to maximize their privacy to the extent desired and feasible.  
Electronic Communications, including e-mails, also can be subject to disclosure, for 
example in litigation, to regulatory bodies or other persons in connection with NYU 
business operations, and in response to subpoena.     

 
Pressing the “delete” key does not mean that an Electronic Communication is 
unrecoverable even where all recipients have “deleted” it.  In addition, Internet Protocol 
addresses (known as IP addresses) normally can be traced to their source (e.g., to NYU) 
and often to a specific computing device. 
 
NYU reserves the right to monitor and record activity on NYU devices, networks, and 
systems related to Electronic Communications in accordance with the protections for 
privacy of such communications as set forth in relevant NYU policies and procedures 
(including Responsible Use of NYU Computers and Data Policy, 
http://www.nyu.edu/about/policies-guidelines-compliance/policies-and-
guidelines/responsible-use-of-nyu-computers-and-data-policy-on.html), and in 
accordance with applicable laws. 
 
II. Social Media Overview 
 

a. Appropriate Uses of Electronic Communications 
 

Electronic Communications must be used in accordance with applicable laws and NYU 
policies, including the Code of Ethical Conduct. NYU encourages members of the 
University Community to use Electronic Communications in a manner that: (a) is 
consistent with NYU’s academic mission; (b) employs, to employ common sense; and (c) 
when using Electronic Communications, to write in a manner that is knowledgeable, 
accurate, truthful, and professional when using Electronic Communications, and to 
promptly correct errors where appropriate.  NYU also encourages members of the 
University Community to correct errors on a timely basis where appropriate.  Users of 
Electronic Communications also should be aware of the terms of use that may be 
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imposed on users by the vendors or others involved in specific Electronic 
Communications, including Social Media accounts. 

 
b. Misuses of Electronic Communications 

 
Misuses of Electronic Communications may subject members of the University 
Community to disciplinary action pursuant to the Enforcement section below.  The list 
below, while not exhaustive, provides examples of misuses of Electronic 
Communications.  Misuses of Electronic Communications include: 
  

 Threatening, tormenting, defaming, bullying, intimidating, stalking, or performing 
similar acts that a reasonable person would consider objectionable by its severity, 
pervasiveness, and/or persistence; 

 Engaging in conduct that uUnreasonably and substantially interferinges with a 
person’s academic or work performance, opportunities or benefits, or a person’s 
mental, emotional, or physical well-being;  

 Engaging in conduct that eExploitings a person’s known psychological or 
physical vulnerabilities or impairments; 

 Engaging in conduct that Publishing content that reasonably causes or could be 
expected to reasonably cause a person to fear for his or her physical safety; 

 Engaging in conduct that Unreasonably disruptings NYU operations or 
createscreating a foreseeable risk of doing so (including, for example, organizing 
a demonstration that seeks to materially impair ingress to or egress from a 
University premises or event; or attempting to disable or interfere with, through 
malware or otherwise, University electronic resources or operations);  

 Using Electronic Communications to pPublishing unauthorizedcontent, including 
digital images or video files, that includes non-consensual use of another 
individual’s nudity or sexuality; 

 Publishing offensive content, including slurs, epithets, jokes, or images, that 
depicting another to insults, mocks, degrades, threatens, or ridicules embarrass, 
socially ridicule, or defame that personan individual or class of individuals based 
on membership or perceived membership in a Legally Protected Class that a 
reasonable person would consider creates a hostile learning, working, or living 
environment; 

 Illegally discriminating on the basis of a Legally Protected Class, or perceived 
membership in such classification;  

 Inciting or attempting to incite violence; 
 Engaging in conduct that jJeopardizinges or potentiallycould jeopardizinge the 

health or safety of a child (including viewing, downloading, or transmitting child 
pornography); 

 Misusing or Vviolating the intellectual property or related rights of NYU or others 
(which may include, for example, plagiarism, including failure to attribute 
properly, attribute or failure to obtain necessary consent); 
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 Disclosing without authorization or unlawfully the confidential or proprietary 
information of NYU or members of the University Community (including, but not 
limited to, patient and student information protected under the HIPAA Privacy 
Rule or the Family Education Rights and Privacy Act (FERPA)); 

 Impersonatingon, including but not limited to misrepresenting the University 
Community member’s own identity, capacity, or authority; 

 Sending unauthorized bulk e-mail (spam) or otherwise transmitting mass 
messages in violation of applicable NYU policies (including Appropriate Use of 
E-mail at New York University Policy, 
http://www.nyu.edu/its/policies/email.html), unless authorized by NYU; 

 Engaging in prohibited electioneering prohibited by applicable law or that could 
jeopardize NYU’s tax exemptions; and 

 Engaging in any other conduct prohibited by local, state, federal, or other 
applicable law or NYU policy. 

 
Actions described in the above list also may violate NYU’s Statement and Response 
Guidelines on Bullying, Threatening, and Other Forms of Disruptive Behavior, 
http://www.nyu.edu/content/dam/nyu/compliance/documents/StudentAffairs.StatementR
esponseGuidelinesBullyingDisruptiveBehavor.8.15.13.pdf, Non-Discrimination and 
Anti-Harassment Policy and Complaint Procedures for Students, Non-Discrimination and 
Anti-Harassment Policy and Complaint Procedures for Employees, Sexual Misconduct, 
Relationship Violence, and Stalking Policy, or other NYU policies. 
 

c. NYU Name,  Marks, and Logos 
 

Use of NYU Marks must (1) be for official NYU business or otherwise have been 
approved in writing by NYU’s Office of Digital Communications (“DigiComm”), 
digital.communications@nyu.edu, and (2) follow all NYU rules and policies; provided, 
however, that members of the University Community may reference their NYU 
affiliation for identification purposes (e.g., an NYU faculty member or an NYU student), 
but where it is not clear, they must make it clear that they are acting in a personal (and 
not official NYU) capacity and not for or under the auspices of NYU.  Members of the 
University Community do not have the authority to alter or create their own versions of 
NYU Marks for use in Electronic Communications. 
 
III. Institutional Social Media Accounts 

 
a. Establishment   

 
Members of the University Community must notify DigiComm, 
digital.communications@nyu.edu, prior to activating an Institutional Social Media 
Account.  Administrators of existing Institutional Social Media Accounts activated prior 
to the Effective Date of this policy must promptly notify DigiComm if they have not 
previously done so. 
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b. Access, Maintenance, and Ownership 
 

For each Institutional Social Media Account, there must at all times be at least two NYU 
employees to serve as the Administrators of that Account who have appropriate account 
access credentials (including usernames, passwords, and answers to security questions) 
and who have been provided or expressly delegated the authority to administer the 
account (including editing account settings and content).  The personal information of a 
member of the University Community should not be incorporated into the account access 
credentials of an Institutional Social Media Account.  To ensure the continuity of 
Institutional Social Media Accounts, anyone who administers such accounts should 
maintain passwords and all other relevant information necessary to access such accounts 
in a safe and secure location.   
 
NYU may have an ownership or other interest in the information, files, or data contained 
in an Institutional Social Media Account; if so, NYU may have the right to control the 
distribution or publication of that information, separate from any right NYU may have to 
access the account as described above.   
 

NYU reserves the right to take steps to “freeze” any Institutional Social Media Account 
that violates this policy or other NYU policies. 
 

c. Guidelines for Administrators 
 
Administrators of Institutional Social Media Accounts should monitor/moderate postings 
on a frequent basis in accordance with applicable response approaches/strategies to 
ensure compliance with this policy and other applicable NYU policies. 

 
d. Public Affairs   

 
As with any form of communication that may appear to represent NYU, members of the 
University Community should exercise good judgment in determining whether an 
Electronic Communication should be approved in writing by NYU’s Office of Public 
Affairs prior to transmission through an Institutional Social Media Account.  

 
NYU employees must notify NYU’s Office of Public Affairs if contacted by a media 
representative about an Institutional Social Media Account, and employees must not 
respond to a request for information by such a representative without first consulting with 
NYU’s Office of Public Affairs. 
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IV. Use of Social Media in an Employment Context 
 

a. Screening Candidates for Employment 
 
Members of the University Community must not use Social Media or other Electronic 
Communications to (1) search for or screen out candidates for employment at NYU on 
the basis of any Legally Protected Class or (2) make any pre-employment inquiries 
otherwise prohibited by law.  For example, tThe Equal Employment Opportunity 
Commission has cautioned that personal information, such as that gleaned from social 
media postings, may not be used to make employment decisions on prohibited bases, 
such as race, gender, sexual orientation, national origin, color, religion, age, disability, or 
genetic information. Members of the University Community intending to use Social 
Media to screen employee candidates should consult with their Human Resources 
representatives for guidance.  
 

b. Reviewing Employee Performance 
 
Members of the University Community in their capacity as supervisors should not use 
Social Media to comment on or display information concerning the work performance of 
their subordinates.  Faculty who are asked to evaluate other colleagues or subordinates 
should not use Social Media to comment or display information concerning their 
performance.  Formal performance reviews and/or recommendations related to the work 
performance of subordinates should not be made using Social Media without the express 
consent of such employee. Before supervisors make any informal communications about 
the job performance of their subordinates using Social Media, supervisors must exercise 
judgment and discretion and consider whether there is a need to obtain the approval of 
any colleagues or supervisors.   
 

c. Authority Relationships and Social Media 
 

Maintaining a Social Media account requires careful assessment of the implications of 
inviting a person to be a “friend” or “connection” or the equivalent or accepting such an 
invitation from another person.  This is particularly true where there is an authority 
relationship (such as faculty-student, doctor-patient, or supervisor-subordinate) between 
inviter and invitee; the presence of such an authority relationship necessitates close 
consideration of the implications of sending and accepting an invitation. 

 
Supervisors should exercise good judgment and caution when inviting subordinates to be 
a “friend” or “connection” or the equivalent using Social Media; if a supervisor believes 
there is a possibility a reasonable person similarly situated to the subordinate in question 
would find an invitation to be inappropriate, the supervisor should not send that 
invitation. Supervisors should consider whether it is appropriate to decline invitations 
they receive from subordinates. These cautions also are applicable in other cases 
involving authority relationships. 
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d. Protecting Confidential Information 
 

In using Social Media and other Electronic Communications, members of the University 
Community must ensure the confidentiality of personally identifiable information and 
other NYU sensitive information in accordance with applicable laws and NYU policies, 
including, but not limited to, those related to HIPAA, FERPA, and personal identification 
numbers (see, e.g., the Related Policies section below).  Before uploading or sending 
student, patient, or other NYU information through Social Media, members of the 
University Community must ensure that such actions are in compliance with applicable 
laws and NYU policies. 

 
e. Outside Service Providers 
 

Members of the University Community should exercise caution and act within their 
authority when entering into contractual agreements (including click-through agreements) 
on behalf of NYU for services related to Institutional Social Media Accounts or 
distribution of University-generated content over Electronic Communications (e.g., 
through AddThis or ShareThis).  Members of the University Community should pay 
particularly close attention to the privacy policies of potential service providers. 
 

f. Endorsements and Testimonials   
 
When making an endorsement or a testimonial in one’s NYU capacity, members of the 
University Community must comply with the Federal Trade Commission’s Guides 
Concerning the Use of Endorsements and Testimonials in Advertising. 
 

g. Social Media and Teaching  
 
It is recommended that institutional Social Media accounts created by faculty to support 
courses of instruction include a clear statement on expectations for use of such social 
media by instructors and students. For example, if desired by a faculty member, the 
statement might provide that students are prohibited from using the account for any 
purpose other than their activities for the course, and that no content from the account 
may be copied or distributed by any student for any other purpose.  It also is 
recommended that the statement note that all Social Media should be used in an 
appropriate manner and include a link to this policy and to the New York University 
Code of Ethical Conduct. 

 
h. Disclaimers 

 
If others could reasonably be confused as to whether a publicly-available Electronic 
Communication by an employee or member of the University Community represents the 
position of NYU when in actuality the Electronic Communication does not do so, 
members of the University Community should accompany the Electronic Communication 
(either directly or if necessary via a link) with a disclaimer such as the following:  “The 
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views expressed herein are mine alone and do not represent the views or opinions of New 
York University.” 
 
Enforcement 
 
As noted in Section II(b) Misuses of Electronic Communications above: (a) employees, 
including faculty, who violate this policy may be subject to disciplinary action up to and 
including termination in accordance with applicable NYU policies and, where applicable, 
the Faculty Handbook;  (b) students who violate this policy may be subject to disciplinary 
action up to and including expulsion, in accordance with the disciplinary rules and 
procedures of NYU and the relevant school, college, and/or other unit; and (c) other 
members of the University Community who violate this policy, including but not limited 
to consultants, vendors and contractors, may be subject to termination of their 
relationship with NYU.  

  
V.  Review 
 
In accordance with NYU’s Policy on Policy, every NYU policy is to be reviewed 
periodically, as necessary to assure that the policy reflects obligations imposed by current 
laws and best practices.  Given the rapidly changing nature of electronic communications 
and social media, it is particularly important to review this policy periodically. 
 
Policy Definitions 
 
“Electronic Communications” means any electronic transfer of information between 
one or more electronic devices and/or electronic networks/systems relating to such 
devices.  Electronic Communications encompass Social Media.  
 
“Institutional Social Media Account” means a Social Media site or account appearing 
to represent or be associated with NYU regardless of whether the site or account is hosted 
by NYU (e.g., NYU Wikis or NYU Blogs) or a third party, including any site or account 
using an NYU Mark; provided, however, that where the only association with NYU is 
that members of the University Community have referenced their NYU affiliation for 
identification purposes, the site or account is not an Institutional Social Media Account so 
long as it is clear that the members of the NYU Community are acting in a personal (and 
not official NYU) capacity. 
 
“Legally Protected Class” means race, gender, gender identity or expression, color, 
religion, age, national origin, ethnicity, disability, veteran or military status, sexual 
orientation, marital status, citizenship status, and any other class or status that is protected 
under applicable laws.  
 
“NYU” means the schools, colleges, institutes, and other administrative units of NYU, 
NYU’s Global Network University sites, and all University affiliates, as each term is 
defined in NYU’s Policy on Policies. 
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“Social Media” means Electronic Communications that provide the user the ability to 
distribute content quickly to a broad audience, including but not limited to social 
networking sites (e.g., Facebook, Twitter, LinkedIn, Instagram, MySpace, YouTube, 
Ask.fm, Google+, Quick Chat, Meetup, tumblr, Flickr, SlideShare, Pinterest), blogging 
and microblogging, wikis, website creation, website postings and comments, mass text 
and multimedia messaging, and mass e-mailing, and includes future forms of such 
communication. 
 
“University Community” means the following persons associated with the University 
and its domestic and international subsidiaries and affiliated entities: (a) the Board of 
Trustees, (b) all full-time and part-time employees, including but not limited to faculty 
members, instructors and researchers, (c) volunteers, (d)  fellows, trainees and post-
doctoral appointees, (e) students, and (f) others who are performing activities or 
providing services, including but not limited to consultants, vendors and contractors. 
 
“NYU Marks” means NYU’s name, logos, trademarks, service marks, or graphics.  
 
Related Policies 

 
General Conduct 

 Affirmative Action/Equal Opportunity Policy 
 Anti-Harassment Policy and Complaint ProceduresNon-Discrimination and Anti-

Harassment Policy and Complaint Procedures for Students 
 Non-Discrimination and Anti-Harassment Policy and Complaint Procedures for 

Employees 
 Code of Ethical Conduct 
 Compliance Complaint Policy 
 Faculty Handbook 
 Interaction with Government Officials 
 University Policy on Student Conduct 
 Sexual Misconduct, Relationship Violence, and Stalking Policy 

 
Information Privacy  

 Family Educational Rights and Privacy Act (FERPA) 
 HIPAA Policies 
 Policy on Personal Identification Numbers 

 
Information Technology 

 Data Classification at NYU  
 Statement of Policy and Guidelines on Educational and Research Uses of 

Copyrighted Materials 
 Policy on Responsible Use of NYU Computers and Data  
 World Wide Web Policies and Procedures  
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New York University 

University Policies 
 
Title:     Electronic Communications and Social Media Policy 
 
Effective Date:    _____________, 2014 
 
Supersedes:    Not Applicable 
 
Issuing Authority:  Senior Vice President for University Relations and Public Affairs 
 
Responsible Officer: Vice President for Public Affairs 
 
 
Policy 
 
New York University (the “University”), including the schools, colleges, institutes, and 
other administrative units of NYU, NYU’s Global Network University sites, and all 
University affiliates, as each term is defined in NYU’s Policy on Policies (together, 
“NYU”), supports and encourages open discourse by members of the University 
Community through the use of Electronic Communications, which encompasses Social 
Media, while at the same time seeking to address the concerns associated with such use.   

 
Purpose of this Policy  

 
This policy: 
 

• Promotes awareness within the University Community regarding the benefits and 
risks (including privacy-related risks) of Electronic Communications; 

• Helps create a safe learning and working environment at NYU; 
• Helps to ensure the confidentiality of personally identifiable information in 

accordance with applicable laws, regulations, and NYU policies;  
• Strives to protect NYU Marks (i.e., NYU’s name, logos, trademarks, service 

marks, or graphics) and NYU’s reputation; 
• Sets certain rules for the use of Electronic Communications for NYU purposes; 

and 
• Reinforces that NYU policies apply to Electronic Communications, as they do to 

any other types of communications and media, and that such other policies must 
be consistent with this policy. 

 {00058477.1} 1 

T-FSC Meeting 11/6/14, Document D, Page 1



DRAFT OCTOBER 14, 2014 
 

 
 

Scope of this Policy 
 
This policy applies to all members of the University Community with respect to their 
utilization of Electronic Communications. Other pertinent NYU policies also apply to 
Electronic Communications, some of which are referenced in the Related Policies section 
below.  NYU schools, colleges, institutes, other units, Global Network University sites, 
and University Affiliates may supplement this policy, provided that such supplementary 
policies are consistent with this policy in accordance with the NYU Policy on Policies.   
 
I. General Principles of Electronic Communications 
 

a.  Freedom of Expression and the Academic Community 
 

NYU is committed to the principle of academic freedom, as described more fully in the 
Statement in Regard to Academic Freedom and Tenure in the Faculty Handbook.  
Nothing in this policy is intended to abridge or interfere with those rights and 
responsibilities. This policy is intended to support and encourage NYU’s academic 
mission and specifically NYU’s commitment to a research and teaching environment that 
is open, robust, and diverse. In addition, nothing in this policy is intended to abridge or 
interfere with the right of NYU employees to speak about the terms and conditions of 
their employment pursuant to Section 7 of the National Labor Relations Act.   
 

b. Criminal and Civil Liability with Respect to Electronic Communications 
 
Members of the University Community are always subject to the jurisdiction of 
applicable local and national governments when they are using Electronic 
Communications. In addition to the consequences addressed in the Enforcement section 
below, violations of applicable laws through the use of Electronic Communications can 
lead to criminal and/or civil sanctions, as well as to private law suits by persons claiming 
injury.  Members of the University Community also may want to be mindful of local 
customs, norms, and practices with respect to Electronic Communications. 
 

c. Limited Expectations of Anonymity and Privacy 
 
Members of the University Community should not assume that Electronic 
Communications, including Social Media, are anonymous or private. When composing 
an Electronic Communication, the author may want to assess the risk and the 
consequences of communications becoming public.  Electronic Communications often 
are forwarded, posted, or otherwise distributed without the approval or knowledge of the 
author.  Members of the University Community may want to monitor privacy settings on 
Social Media accounts to maximize their privacy to the extent desired and feasible.  
Electronic Communications, including e-mails, also can be subject to disclosure, for 
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example in litigation, to regulatory bodies or other persons in connection with NYU 
business operations, and in response to subpoena.     

 
Pressing the “delete” key does not mean that an Electronic Communication is 
unrecoverable even where all recipients have “deleted” it.  In addition, Internet Protocol 
addresses (known as IP addresses) normally can be traced to their source (e.g., to NYU) 
and often to a specific computing device. 
 
NYU reserves the right to monitor and record activity on NYU devices, networks, and 
systems related to Electronic Communications in accordance with the protections for 
privacy of such communications as set forth in relevant NYU policies and procedures 
(including Responsible Use of NYU Computers and Data Policy, 
http://www.nyu.edu/about/policies-guidelines-compliance/policies-and-
guidelines/responsible-use-of-nyu-computers-and-data-policy-on.html), and in 
accordance with applicable laws. 
 
II. Social Media Overview 
 

a. Appropriate Uses of Electronic Communications 
 

Electronic Communications must be used in accordance with applicable laws and NYU 
policies, including the Code of Ethical Conduct. NYU encourages members of the 
University Community to use Electronic Communications in a manner that: (a) is 
consistent with NYU’s academic mission; (b) employs common sense; and (c) is 
knowledgeable, accurate, truthful, and professional.  NYU also encourages members of 
the University Community to correct errors on a timely basis where appropriate.  Users of 
Electronic Communications also should be aware of the terms of use that may be 
imposed on users by the vendors or others involved in specific Electronic 
Communications, including Social Media accounts. 

 
b. Misuses of Electronic Communications 

 
Misuses of Electronic Communications may subject members of the University 
Community to disciplinary action pursuant to the Enforcement section below.  The list 
below, while not exhaustive, provides examples of misuses of Electronic 
Communications.  Misuses of Electronic Communications include: 
 

• Threatening, tormenting, defaming, bullying, intimidating, stalking, or performing 
similar acts that a reasonable person would consider objectionable by its severity, 
pervasiveness, and/or persistence; 

• Unreasonably and substantially interfering with a person’s academic or work 
performance, opportunities or benefits, or a person’s mental, emotional, or 
physical well-being;  

• Exploiting a person’s known psychological or physical vulnerabilities or 
impairments; 
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• Publishing content that reasonably causes or could be expected to reasonably 

cause a person to fear for his or her physical safety; 
• Unreasonably disrupting NYU operations or creating a foreseeable risk of doing 

so (including, for example, organizing a demonstration that seeks to materially 
impair ingress to or egress from a University premises or event; or attempting to 
disable or interfere with, through malware or otherwise, University electronic 
resources or operations);  

• Publishing content, including digital images or video files, that includes non-
consensual use of another individual’s nudity or sexuality; 

• Publishing offensive content, including slurs, epithets, jokes, or images, that 
insults, mocks, degrades, threatens, or ridicules an individual or class of 
individuals based on membership or perceived membership in a Legally Protected 
Class that a reasonable person would consider creates a hostile learning, working, 
or living environment; 

• Illegally discriminating on the basis of a Legally Protected Class, or perceived 
membership in such classification;  

• Inciting or attempting to incite violence; 
• Jeopardizing or potentially jeopardizing the health or safety of a child (including 

viewing, downloading, or transmitting child pornography); 
• Violating the intellectual property or related rights of NYU or others (which may 

include, for example, plagiarism, failure to attribute properly, or failure to obtain 
necessary consent); 

• Disclosing without authorization or unlawfully the confidential or proprietary 
information of NYU or members of the University Community (including, but not 
limited to, patient and student information protected under the HIPAA Privacy 
Rule or the Family Education Rights and Privacy Act (FERPA)); 

• Impersonating, including but not limited to misrepresenting the University 
Community member’s capacity or authority; 

• Sending unauthorized bulk e-mail (spam) or otherwise transmitting mass 
messages in violation of applicable NYU policies (including Appropriate Use of 
E-mail at New York University Policy, 
http://www.nyu.edu/its/policies/email.html), unless authorized by NYU; 

• Engaging in electioneering prohibited by applicable law or that could jeopardize 
NYU’s tax exemptions; and 

• Engaging in any other conduct prohibited by local, state, federal, or other 
applicable law or NYU policy. 

 
Actions described in the above list also may violate NYU’s Non-Discrimination and 
Anti-Harassment Policy and Complaint Procedures for Students, Non-Discrimination and 
Anti-Harassment Policy and Complaint Procedures for Employees, Sexual Misconduct, 
Relationship Violence, and Stalking Policy, or other NYU policies. 
 

c. NYU Name,  Marks, and Logos 
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Use of NYU Marks must (1) be for official NYU business or otherwise have been 
approved in writing by NYU’s Office of Digital Communications (“DigiComm”), 
digital.communications@nyu.edu, and (2) follow all NYU rules and policies; provided, 
however, that members of the University Community may reference their NYU 
affiliation for identification purposes (e.g., an NYU faculty member or an NYU student), 
but where it is not clear, they must make it clear that they are acting in a personal 
capacity and not for or under the auspices of NYU.  Members of the University 
Community do not have the authority to alter or create their own versions of NYU Marks 
for use in Electronic Communications. 
 
III. Institutional Social Media Accounts 

 
a. Establishment   

 
Members of the University Community must notify DigiComm, 
digital.communications@nyu.edu, prior to activating an Institutional Social Media 
Account.  Administrators of existing Institutional Social Media Accounts activated prior 
to the Effective Date of this policy must promptly notify DigiComm if they have not 
previously done so. 
 

b. Access, Maintenance, and Ownership 
 

For each Institutional Social Media Account, there must at all times be at least two NYU 
employees to serve as the Administrators of that Account who have appropriate account 
access credentials (including usernames, passwords, and answers to security questions) 
and who have been provided or expressly delegated the authority to administer the 
account (including editing account settings and content).  The personal information of a 
member of the University Community should not be incorporated into the account access 
credentials of an Institutional Social Media Account.  To ensure the continuity of 
Institutional Social Media Accounts, anyone who administers such accounts should 
maintain passwords and all other relevant information necessary to access such accounts 
in a safe and secure location.   
 
NYU may have an ownership or other interest in the information, files, or data contained 
in an Institutional Social Media Account; if so, NYU may have the right to control the 
distribution or publication of that information, separate from any right NYU may have to 
access the account as described above.   
 

NYU reserves the right to take steps to “freeze” any Institutional Social Media Account 
that violates this policy or other NYU policies. 
 

c. Guidelines for Administrators 
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Administrators of Institutional Social Media Accounts should monitor/moderate postings 
on a frequent basis in accordance with applicable response approaches/strategies to 
ensure compliance with this policy and other applicable NYU policies. 

 
d. Public Affairs   

 
As with any form of communication that may appear to represent NYU, members of the 
University Community should exercise good judgment in determining whether an 
Electronic Communication should be approved in writing by NYU’s Office of Public 
Affairs prior to transmission through an Institutional Social Media Account.  

 
NYU employees must notify NYU’s Office of Public Affairs if contacted by a media 
representative about an Institutional Social Media Account, and employees must not 
respond to a request for information by such a representative without first consulting with 
NYU’s Office of Public Affairs. 

  
IV. Use of Social Media in an Employment Context 
 

a. Screening Candidates for Employment 
 
The Equal Employment Opportunity Commission has cautioned that personal 
information, such as that gleaned from social media postings, may not be used to make 
employment decisions on prohibited bases, such as race, gender, sexual orientation, 
national origin, color, religion, age, disability, or genetic information. Members of the 
University Community intending to use Social Media to screen employee candidates 
should consult with their Human Resources representatives for guidance.  
 

b. Reviewing Employee Performance 
 
Members of the University Community in their capacity as supervisors should not use 
Social Media to comment on or display information concerning the work performance of 
their subordinates.  Faculty who are asked to evaluate other colleagues or subordinates 
should not use Social Media to comment or display information concerning their 
performance.  Formal performance reviews and/or recommendations related to the work 
performance of subordinates should not be made using Social Media without the express 
consent of such employee. Before supervisors make any informal communications about 
the job performance of their subordinates using Social Media, supervisors must exercise 
judgment and discretion and consider whether there is a need to obtain the approval of 
any colleagues or supervisors.   
 

c. Authority Relationships and Social Media 
 

Maintaining a Social Media account requires careful assessment of the implications of 
inviting a person to be a “friend” or “connection” or the equivalent or accepting such an 
invitation from another person.  This is particularly true where there is an authority 

 {00058477.1} 6 

T-FSC Meeting 11/6/14, Document D, Page 6



DRAFT OCTOBER 14, 2014 
 

 
relationship (such as faculty-student, doctor-patient, or supervisor-subordinate) between 
inviter and invitee; the presence of such an authority relationship necessitates close 
consideration of the implications of sending and accepting an invitation. 

 
Supervisors should exercise good judgment and caution when inviting subordinates to be 
a “friend” or “connection” or the equivalent using Social Media; if a supervisor believes 
there is a possibility a reasonable person similarly situated to the subordinate in question 
would find an invitation to be inappropriate, the supervisor should not send that 
invitation. Supervisors should consider whether it is appropriate to decline invitations 
they receive from subordinates. These cautions also are applicable in other cases 
involving authority relationships. 

 
d. Protecting Confidential Information 

 
In using Social Media and other Electronic Communications, members of the University 
Community must ensure the confidentiality of personally identifiable information and 
other NYU sensitive information in accordance with applicable laws and NYU policies, 
including, but not limited to, those related to HIPAA, FERPA, and personal identification 
numbers (see, e.g., the Related Policies section below).  Before uploading or sending 
student, patient, or other NYU information through Social Media, members of the 
University Community must ensure that such actions are in compliance with applicable 
laws and NYU policies. 

 
e. Outside Service Providers 
 

Members of the University Community should exercise caution and act within their 
authority when entering into contractual agreements (including click-through agreements) 
on behalf of NYU for services related to Institutional Social Media Accounts or 
distribution of University-generated content over Electronic Communications (e.g., 
through AddThis or ShareThis).  Members of the University Community should pay 
particularly close attention to the privacy policies of potential service providers. 
 

f. Endorsements and Testimonials   
 
When making an endorsement or a testimonial in one’s NYU capacity, members of the 
University Community must comply with the Federal Trade Commission’s Guides 
Concerning the Use of Endorsements and Testimonials in Advertising. 
 

g. Social Media and Teaching  
 
It is recommended that institutional Social Media accounts created by faculty to support 
courses of instruction include a clear statement on expectations for use of such social 
media by instructors and students. For example, if desired by a faculty member, the 
statement might provide that students are prohibited from using the account for any 
purpose other than their activities for the course, and that no content from the account 
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may be copied or distributed by any student for any other purpose.  It also is 
recommended that the statement note that all Social Media should be used in an 
appropriate manner and include a link to this policy and to the New York University 
Code of Ethical Conduct. 

 
h. Disclaimers 

 
If others could reasonably be confused as to whether a publicly-available Electronic 
Communication by an employee or member of the University Community represents the 
position of NYU when in actuality the Electronic Communication does not do so, 
members of the University Community should accompany the Electronic Communication 
(either directly or if necessary via a link) with a disclaimer such as the following:  “The 
views expressed herein are mine alone and do not represent the views or opinions of New 
York University.” 
 
Enforcement 
 
As noted in Section II(b) Misuses of Electronic Communications above: (a) employees, 
including faculty, who violate this policy may be subject to disciplinary action up to and 
including termination in accordance with applicable NYU policies and, where applicable, 
the Faculty Handbook; (b) students who violate this policy may be subject to disciplinary 
action up to and including expulsion, in accordance with the disciplinary rules and 
procedures of NYU and the relevant school, college, and/or other unit; and (c) other 
members of the University Community who violate this policy, including but not limited 
to consultants, vendors and contractors, may be subject to termination of their 
relationship with NYU.  

  
V.  Review 
 
In accordance with NYU’s Policy on Policy, every NYU policy is to be reviewed 
periodically, as necessary to assure that the policy reflects obligations imposed by current 
laws and best practices.  Given the rapidly changing nature of electronic communications 
and social media, it is particularly important to review this policy periodically. 
 
Policy Definitions 
 
“Electronic Communications” means any electronic transfer of information between 
one or more electronic devices and/or electronic networks/systems relating to such 
devices.  Electronic Communications encompass Social Media.  
 
“Institutional Social Media Account” means a Social Media site or account appearing 
to represent or be associated with NYU regardless of whether the site or account is hosted 
by NYU (e.g., NYU Wikis or NYU Blogs) or a third party, including any site or account 
using an NYU Mark; provided, however, that where the only association with NYU is 
that members of the University Community have referenced their NYU affiliation for 
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identification purposes, the site or account is not an Institutional Social Media Account so 
long as it is clear that the members of the NYU Community are acting in a personal (and 
not official NYU) capacity. 
 
“Legally Protected Class” means race, gender, gender identity or expression, color, 
religion, age, national origin, ethnicity, disability, veteran or military status, sexual 
orientation, marital status, citizenship status, and any other class or status that is protected 
under applicable laws.  
 
“NYU” means the schools, colleges, institutes, and other administrative units of NYU, 
NYU’s Global Network University sites, and all University affiliates, as each term is 
defined in NYU’s Policy on Policies. 
 
“Social Media” means Electronic Communications that provide the user the ability to 
distribute content quickly to a broad audience, including but not limited to social 
networking sites (e.g., Facebook, Twitter, LinkedIn, Instagram, MySpace, YouTube, 
Ask.fm, Google+, Quick Chat, Meetup, tumblr, Flickr, SlideShare, Pinterest), blogging 
and microblogging, wikis, website creation, website postings and comments, mass text 
and multimedia messaging, and mass e-mailing, and includes future forms of such 
communication. 
 
“University Community” means the following persons associated with the University 
and its domestic and international subsidiaries and affiliated entities: (a) the Board of 
Trustees, (b) all full-time and part-time employees, including but not limited to faculty 
members, instructors and researchers, (c) volunteers, (d)  fellows, trainees and post-
doctoral appointees, (e) students, and (f) others who are performing activities or 
providing services, including but not limited to consultants, vendors and contractors. 
 
“NYU Marks” means NYU’s name, logos, trademarks, service marks, or graphics.  
 
Related Policies 

 
General Conduct 

• Affirmative Action/Equal Opportunity Policy 
• Non-Discrimination and Anti-Harassment Policy and Complaint Procedures for 

Students 
• Non-Discrimination and Anti-Harassment Policy and Complaint Procedures for 

Employees 
• Code of Ethical Conduct 
• Compliance Complaint Policy 
• Faculty Handbook 
• Interaction with Government Officials 
• University Policy on Student Conduct 
• Sexual Misconduct, Relationship Violence, and Stalking Policy 
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Information Privacy  

• Family Educational Rights and Privacy Act (FERPA) 
• HIPAA Policies 
• Policy on Personal Identification Numbers 

 
Information Technology 

• Data Classification at NYU  
• Statement of Policy and Guidelines on Educational and Research Uses of 

Copyrighted Materials 
• Policy on Responsible Use of NYU Computers and Data  
• World Wide Web Policies and Procedures  
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I. Proposed changes to the Faculty Handbook, Draft September 11, 2014, version 5. 
 
 Background:  This has been reviewed and discussed several times over the summer (by 
Carol Morrow, Senior Associate Provost and Chief of Staff to the Provost; Peter Gonzalez, Ass’t. 
Provost for Academic Appointments; and senators Warren Jelinek, Charlton McIlwain, and Jim 
Uleman) and within the FSC Governance Committee this fall (Jim Uleman and Mitchell Kane, 
co-chairs, and senators Awam Amkpa, Adam Becker, Michael Garabedian,Warren Jelinek, and 
Victoria Stanhope). Here are the substantive changes we recommend. 
 
 A. On the first page, insert “and endorsed” into the first paragraph under the titles. It used 
to say the Handbook was reviewed and adopted by the FSC, but Bonnie Brier (Senior VP, 
General Counsel and Secretary in the Office of the President) objected that only the Board of 
Trustees can “adopt” this document. So “endorsed” is offered to clarify the results of our review. 
 
 B. On p. 11 under ORGANIZATION AND ADMINISTRATION (15th page of 
document), the FSC-GC recommends that an organizational chart of NYU should be linked to 
this section. We recommend that Carol Morrow undertake this task. The chart should include 
links to web pages that list the names of the people involved, and go from the Board of Trustees 
at the top down to the level of departments and programs within schools, include the portals and 
study-away centers, and go down to major offices, divisions, and standing and ad hoc 
committees within the administration and governance structure.  
 
 C. On p. 16 (20th page in the document), the entire section on Principles of Joint Shared 
Governance should be moved to the next page, to follow the section on “The Full-Time Non-
Tenure Track/Contract Faculty” and precede the section on “The Deans Council.” 
 
 D. On p. 24 (28th page in the document), delete “as a matter of academic courtesy” 
to make this less optional. This requires a change in the Bylaw 86 too. 

 
 E.  On p. 28 (32nd page in the document), the change in wording softens this 

recommendation for faculty on self-identification in the media from “should clearly” to “may 
want to.” This is based on a recent Administrative Law Judge ruling in a case involving the 
NLRB. The ruling said that on social media an employee is not required to make a disclaimer 
that he/she does not speak for the company, but only for him/herself, when identifying as an 
employee of said company.  If the current text applies to “Other Faculty” including the unionized 
adjunct faculty, as this section’s heading implies, it violates that ruling and NLRB policy. This 
general area of the law is in flux. 
 
 F. On p. 35 (39th page in the document) under Housing for Faculty, “About equal…” is 
changed to “The next highest priority is given to existing faculty,” to clarify the priorities. 
 
II. Proposed changes to the Rules and Procedures of the Faculty Senators Council 
 
 Background: Raghu proposed two changes to the Governance Committee to increase the 
continuity in the FSC Executive Committee. First, advance the chair election (in February) by a 
month or more so s/he can join the current Exec. Comm. well before assuming office in May. 
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Second, have the immediate past chair, vice-chair, and secretary (rather than just the chair) serve 
for a year without vote on the succeeding Exec. Comm.  
 The Governance Committee therefore proposes the following changes in our Rules of 
Procedure. They would advance the elections of officers by two months, and have immediate 
past officers serve for a year without vote on the succeeding Exec. Comm. Furthermore, in the 
event that a Senator is elected to the Exec. Comm. in his/her third year, his/her term on the FSC 
would be automatically extended by one year. This would reduce new representation from 
his/her school on the FSC by one seat for that fourth year, so that FSC membership remains 
constant.  
 
 Here are the relevant sections of our Rules of Procedure and the proposed changes. 
 

III. Officers 
 
2. Nominations 
 
 (a) Nominating Committee: The Executive Committee shall appoint a Nominating 
Committee at by the start end of the fall semester to consist of 3 members of the Council in the 
second year of their current terms or the first or second year of any successive terms. 
 
 (c) The Nominating Committee should make every effort to prepare a list of at least two 
candidates for the position of Chair-elect. The list of candidates will be announced in the notice 
prior to the November January meeting. 
 
 (d) The Nominating Committee should make every effort to prepare a list of at least two 
candidates for the position of Vice Chair and Secretary. The list of candidates will be announced 
in the notice prior to the February April meeting. 
 
 (e) FSC members in any year of their term are eligible for election to the position of 
Chair, Vice Chair, or Secretary. In the rare instance that the Chair-elect or Vice Chair-elect or 
Secretary-elect is in his/her third year of the his/her three year Senatorial term and runs foris re-
electedion for one of these offices (with its one-year term), but is not reelected as Senator in 
his/her school,then his/her Senatorial term will be automatically extended to a fourth year he/she 
would be nominated to serve one three-year term as Senator-at-Large, according to the 
procedures stipulated in section I.1.a of the Rules of Procedure, and the election for his/her 
replacement on the FSC will be postponed for a year. 
 
 (f) Only FSC members who will hold a seat for the coming academic year are eligible for 
election to the positions of Vice Chair and Secretary. 
 
 
 (f) No person may serve as Chair… [as before, but simply renumbered (f) rather than (g)]. 
 
3. Elections 
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 (a) The Chair-elect shall be elected by secret ballot at the November February meeting 
and will sit with the Executive Committee thereafter. 
 
 (b) The Vice Chair and the Secretary shall be elected by secret ballot at the March May 
meeting. 
 
4. Terms of Service. 
 
 (a) The Chair-elect, Vice Chair-elect, and Secretary-elect will assume their offices 
become Chair following the May meeting of the Council and serve until the following May.  
 
 (b) To ensure continuity, tThe Past Chair, Past Vice Chair, and Past Secretary will 
continue to serve on the Executive Committee without voting privileges for one year, even if 
they have he or she has completed their his/her elected terms of office as Faculty Senators. If the 
Chair serves a second consecutive term, the Past Chair may remain in office. 
 
 (b) The Vice Chair and the Secretary will take office following the May meeting of the 
Council and serve until the following May. 
 

#     #     #     #     # 
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