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Full-Time Continuing Contract 
Faculty Senators Council 
 
194 Mercer Street, Suite 401 
New York, NY 10012 

P: 212 998 2230 
F: 212 995 4575 

c-fsc@nyu.edu 

 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF SEPTEMBER 27, 2017 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at 9:00 AM on 
Wednesday, September 27, 2017 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th 
Floor Colloquium Room. 
 
In attendance were Senators Aldrich, Borowiec, Carter, Celik, Davis, Ferguson, Gershman, Howard-Spink, 
Illingworth, Killilea, Kim, Liston, Paiz, Renzi, Sacks, Saravanos, Slater, Steeves, Stehlik, Watkins, White, and 
Youngerman; Alternate Senators Bednarz, Bryant, Casey, Funk, Grillo, Howard, Kennedy (for Joachim), Lim, 
Mandracchia, Ritter, and Shullenberger. 
 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
 
APPROVAL OF THE MINUTES OF THE MEETING HELD MAY 11, 2017 
 
Upon a motion duly made and seconded, the minutes of the May 11, 2017 meeting were approved 
unanimously. 
 
 
REPORT FROM THE CHAIRPERSON: MARY KILLILEA 
 
See attached Document A: C-FSC Chair Update 
 
Discussion/Questions on Chair’s Report 
 
Suspension of Bylaw 81c 
 
Chairperson Killilea explained this is an individual, not an overall, suspension of 81c. This was a specific case to 
allow a faculty member to enroll in a master’s program at NYU. 
 
Killilea also noted the response from Provost Fleming regarding the April 2017 resolution of the C-FSC  
resolution regarding Employee Tuition  Benefits for Faculty Pursuing Degrees-in-Course. See attached 
Document G.  
 
A Senator commented the Provost should disseminate the content of this document. She also noted the 
Provost’s office should clearly identify which schools and programs are eligible for tuition remission and the 
process an individual needs to follow.  
 
Killilea responded that the Steering Committee and a representative from the Ad Hoc Committee on Tuition 
Remission and Portable Tuition should work together and create a response that is either officially sent or 
discussed at the next meeting with the Provost.  
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Changes to the Bylaws and Handbook 
 
Senator Slater, who serves on the Senate Committee on Organization and Governance (SCOG), clarified that 
SCOG asked all the individual councils to examine the bylaws regarding the council’s function. This was voted 
on last year. A Senator noted the additional change in bylaw 41 related to the composition of the Executive 
Committee of the Board of Trustees.  
 
Response to the FY 2018 budget recommendations  
 
Killiea reported that AMI adjustments based on performance during fiscal 2017 should be calculated on a 
minimum base salary of $60,000. She asked Senators to let the Council know if they become aware of anyone 
who received an AMI calculated below the minimum base salary. 
 
A Senator noted faculty should also receive a letter at the beginning of the academic year stating their salary. 
Anyone who did not receive a letter should contact the Council and the Finance Committee. 
 
Killilea also announced that to ensure maximum availability of the AMI pool to C-Faculty, school deans and 
fiscal officers were advised that, starting this year, the AMI pool for C-Faculty in each school will be calculated 
and administered separately from the AMI pool for Tenured and Tenure-Track faculty, with each pool fully 
distributed, and no fungibility between pools. 
 
Shared Governance Climate Report 
 
Killilea noted at the end of spring 2017, the C-FSC and T-FSC conducted a joint survey of full-time faculty 
across the University to broadly assess how the principles of shared governance are applied and understood.  
She noted she has briefly reviewed the results of the survey and thinks it is important that the data provided is 
analyzed quickly, so that the Council can discuss and assess as a group.   
 
A Senator stated the potential of sending the survey to the Deans to see if there is a disparity between how they 
view the system and how it is working for the faculty. 
 
Steering Committee Report on Meeting with Members of the Core Committee of Faculty Leading the 
Unionization Effort 
 
On June 15, 2017, the C-FSC Steering Committee, both current and elected members, met with three members 
of the core committee of faculty leading the unionization effort of full-time continuing contract faculty at NYU.  
The purpose of the meeting was to increase dialogue between the two groups. Killilea stated she has requested  
additional meetings, but has not received a response. 
 
A Senator noted the core committee is only looking at certain schools and colleges, for instance they are not 
looking to include nursing, dentistry, medicine, or the portal campuses.  
 
A Senator noted there is the question of who could be in a potential bargaining unit, because despite what the 
organizers may do, the university as the employer can still appeal the decision. He noted it will likely be a multi-
year process. He also noted there is question of whether a new Trump appointed NLRB would allow this kind of 
micro organization. He noted it seems possible that if there was union representation, everything would be up 
for negotiation including current benefits, representation on governance bodies, etc. 
 
The Chair’s Report was accepted into the minutes. 
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SPECIAL PRESENTATION BY TRACEY K. GARDNER AND JOYCE MOON HOWARD 
 
Being@NYU: Equity, Diversity, and Inclusion Survey 
 
Tracy Gardner, Deputy Chief of Staff in the President’s Office presented the history behind the survey.  
She noted in November 2015 the University hosted a listening session. The session lasted several hours and 
students shared stories on experiences in which they felt they were not being welcomed at NYU. Following the 
session, the university administration made a set of commitments, one of which was to create a statement that 
affirmatively supports NYU’s commitment to issues of diversity, equity, and inclusion. A committee of faculty, 
students, and administrators drafted a statement that is currently on the university’s website.  
 
It was also communicated at the listening session that many people did not know where to turn if they 
experienced instances in which they felt they were not welcomed in the community. The Bias Response Line 
was created as a central place where people could report instances. The bias response line is run out of the 
Office of Equal Opportunity. 
 
The University Senate Executive Committee also created the ad hoc advisory Task Force on Equity, Diversity, 
and Inclusion. It included faculty, students, and administrators from across NYU, including the global sites. The 
group worked diligently over the course of 16 months looking at the initiatives that were already underway 
across the university as well as thinking of undertakings the university might do differently. The group made a 
final report to the University Senate last April, which included a set of recommendations. One of those was to 
hire a Chief Diversity Officer. Lisa Coleman was hired to the position and started this September. She has an 
office at 240 Greene Street.   
 
Another recommendation of the task force was that the University create a climate survey. The task force 
recommended the University hire an external consultant to help advise on this work. There was a sufficient level 
of skepticism that if the survey were administered internally that members of the community might not trust the 
process and the results. In addition the group wanted someone who could devote a sufficient and significant 
amount of time to doing the survey and an entity that had extensive experience. A subcommittee of the task 
force vetted several consultants and recommended that the university hire Rankin and Associates. Rankin and 
Associates has done 178 other surveys of this type at colleges and universities across the nation, including 
large university systems.  
 
Alternate Senator Howard, a member of the Climate Survey Working Group, presented on the process.  The 
Group focused on the priorities of the survey being voluntary, anonymous, available in multiple formats, and 
open to everyone across NYU. In terms of content, the Group wanted to gather information on personal 
experiences on NYU campuses and the perception of the climate in the past year. She noted the focus is on the 
timeframe of the listening session until present. In addition to personal experiences, the Group wanted to gather 
experiences related to institutional responses to any kind  of statement or complaint. In the spring of 2017, 
based on responses from focus groups and analysis of that data, as well as the bank of questions from Rankin, 
a survey was developed and then fined tuned over several months. In the summer of 2017, the Committee 
made an application to the IRB.  
 
She identified this as ground level campaign and the Group is contacting different groups across campus to 
spread the word and encourage others to do so. 
 
She noted according to the contract with Rankin, Rankin must provide a report in the spring of 2018. There is a 
minimum goal of a 30% response rate. 
 
A Senator asked if the report will include data at the individual school level. Howard responded each dean and 
school will determine how best to further analyze and report on the data at the local school level. This is limited 
by response rate at the school level, to preserve anonymity. Any category that has fewer than 5 individuals will 
not be included in the report.  
 
A Senator asked for a link to the survey that Council members could share with their classes. 
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Howard noted the group is working on both a visual identity that will be spread throughout the campus as well 
as exact language that people can forward to their various constituent groups.  
 
She noted the importance of spreading the word to all groups, student, faculty, administration, and staff. 
 
A Senator asked about any incentives for taking the survey. Howard responded the Group is putting together 
incentives and is looking for additional ideas. She noted that participants, following completion of the survey, will 
be sent to a thank you page that will invite participants to voluntarily go to a separate site where they can enter 
their name and email address. It will be completely separate from the survey. There they can enter into a raffle, 
if they choose.  
 
A Senator asked about the final Rankin report and how it will be distributed. Howard stated the group is still 
working out the details for  the final report and welcomes feedback and suggestions. The report will be available 
publicly online. 
 
A Senator asked about the effect the climate outside the University will influence the survey responses. 
 
Howard commented the group did discuss this and recognizes the influence of environmental factors, but the 
questions focus on the experience at NYU.   
 
The Group also recommended that the university do the survey on a regular interval. The consultants 
recommended every three to five years. 
 
A Senator expressed concerns regarding the incentive structure and if collecting personal data may deter 
people from taking the survey, even if there is still no way to track.  
 
Howard noted the Group focused closely on anonymity. She stated the results do not come back to the 
University or through the university. They go directly to Rankin.  
 
A Senator suggested creating incentives at the school level to participate. In addition, she suggested offering a 
free time set aside to take the survey.  
 
Gardner noted each school dean, institute director, and administrative unit head has designated a person to 
serve as an ambassador to help the working group think about what might work best at the local level. There are 
about seventy ambassadors and the list will be posted on the website. 
 
Gardner confirmed there are different questions for tenure-track faculty, continuing contract faculty, researchers, 
post-docs, adjuncts, people in New York, Abu Dhabi, and Shanghai. Additional demographic questions include 
master’s students, doctoral students, and undergraduate students by year, by status, part-time or full-time, 
commuters, first generation students, etc. 
  
Gardner noted Lisa Coleman is now chairing the project. Before she arrived, Kenji Yoshino from the Law School 
and Charlton McIlwain from Steinhardt were co-chairing. 
 
A Senator suggested an event such as a bagel breakfast to get people together to take the survey. Gardner 
responded the group was considering an event such as a pizza lunch for people after they complete the survey. 
 
Gardner reported the initial email on the survey will come from President Hamilton and Lisa Coleman inviting 
people to take the survey, which provides the link to the website where they can take the survey. There will be 
ongoing messaging throughout the course of the survey. 
 
A Senator suggested reaching out to the faculty members teaching required courses across the schools to send 
the link to their students.  
 
The Council thanked the presenters. 
 



   

5 
 

 
STEERING COMMITTEE ELECTION 
 
Call for Nominations and Vote for 1 member of Steering Committee 
 
Chairperson Killilea announced the election for the one open seat on the Steering Committee. She noted 
Joseph Borowiec of the Tandon School of Engineering received a nomination.  Killilea called for any additional 
nominations from the floor. She noted the current six members of the Steering Committee are from the following 
schools: College of Dentistry, College of Global Public Health, Faculty of Arts and Science, Rory Meyers 
College of Nursing, Stern School of Business, and Wagner Graduate School of Public Service. She noted the 
Steering Committee sets the agenda for the Council meetings. The Steering Committee also meets two to three 
times a semester with the President and the Provost.  
 
Senator Lauren Davis from the Tisch School of the Arts self-nominated.  She introduced herself as an 
associate’s arts professor with a background as an attorney. She noted she has experience chairing various 
committees at the school and university level. 
 
The election of the member to the C-FSC Steering Committee for 2017-2018 took place by secret ballot. 
 
Vice Chairperson Stehlik supervised the counting of the ballots. The results of the election: Lauren Davis from 
the Tisch School of the Arts will serve as a Steering Committee member for academic year 2017-2018. 
 
 
COMMITTEE REPORTS 
 
Reports at Meeting: 
 
Faculty Benefits & Housing 
 
Senator Renzi reported the Committee made a recommendation to the University regarding the increase in the 
medical benefits premiums. The recommendation asked that the high deductible health plan premium increase 
should be the lowest annual increase, to serve as an incentive to switch to the high deductible plan. It was 
recommended the second lowest increase be to the value plan, and the highest increase be to the advantage 
plan, which is the highest cost plan. All of this is intended to incentivize using the plan that costs the university 
less money in order to free up resources and put them in other places, like the childcare subsidy.  
 
He noted the Council should discuss how the Committee should handle decisions over the summer when there 
is not an opportunity to present to the Council for a vote.  
 
Renzi will put together a written report on meetings with CVS Caremark. 
 
He noted a preliminary proposal for changing tuition remission policies has been sent to Marty Dorph. After his 
review, the Committee will make a final recommendation. This includes raising the current employee benefit to 
100% from the current 90% and trying to change the dependent benefit to have a larger portable benefit. 
  
In October, Trish Halley from Benefits will attend the Council meeting to discuss the roll-out of the single record 
keeper for retirement benefits. 
 
Judicial Board 
 
Craig Jolley asked to visit the Council meeting again to discuss the student grievance policies. 
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OLD BUSINESS 
 
Responses to C-FSC Recommendations 
 
A Senator requested that the Provost’s responses to C-FSC recommendations regarding personnel policies be 
posted on the C-FSC website.  
 
Executive Vice President for Health 
 
A Senator reported that the position of Executive Vice President for Health will not be replaced. He noted this 
requires changing the Faculty Handbook, including footnote number 8. He asked the Committee involved in 
review of changes to the Faculty Handbook include this on their agenda.   
 
Alternative Faculty Organizational Structures 
 
Chairperson Killilea noted Senators Youngerman and White are working on a document related to  
alternative faculty organizational structures. This is an opportunity for other Council members interested to 
become involved.  
 
 
TIME FOR COMMITTEES TO MEET AND ELECT CHAIRS 
 
Council committees met to discuss agenda items and elect their Chair. 
 
 
ADJOURNMENT 
 
The meeting adjourned at 11:00 AM.  



C-FSC—Chair’s Report 
Chairperson Mary Killilea 

 
Report as of September 27, 2017 

  
 

 
 

1. Welcome 
 
On behalf of the Steering Committee and the C-FSC I would like to 
welcome everyone back for the 2017-2018 Academic Year, especially 
new Senators and Alternate Senators.  
 
Please see the accompanying document which lists the AY 2017-2018 
committee membership, including C-FSC, Senate, University, and 
Provostial committees and task forces. Also, please find the dates of the 
AY 2017-2018 C-FSC meetings.  
 
For new members: all Senators and Alternate Senators are encouraged 
to attend C-FSC meetings and to participate fully in all discussions, as 
well as raising issues for discussion. Our Rules state that only Senators, 
or Alternates who are representing absent Senators at a meeting, may 
vote. 
 

2. Steering Committee Elections 
 
As you all will read in the Minutes of the May 11, 2017 C-FSC meeting, 
this year’s current Steering Committee is: 
 
John Gershman (Wagner) 
Leila Jahangiri (Densistry) 
Mary Killilea (FAS)—Chair 
Larry Slater (Nursing) 
Susan Stehlik (Stern) – Vice-Chair 
Beverly Watkins (GPH) 
 
We also need to elect one additional representative during today’s 
meeting. 
 

3. C-FSC Retreat  
 

Our 2017 C-FSC Retreat was on Wednesday, May 24, 2017, from 
10:00am-4:00pm in Kimmel 405/406.  The retreat was attended by 25 
senators and alternates.  The day allowed us to reflect and discuss topics 
related to Policies and Procedures for the Council, Salary and Benefits 
Issues, Work Life Balance Issues, and Inclusion and Diversity Issues.  
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We have included notes on those discussion that should be used by C-
FSC committees as we plan for the upcoming year. 
 

 
4. Steering Committee Report on Meeting with Members of the Core 

Committee of Faculty Leading the Unionization Effort.  
 
On June 15, 2017, the C-FSC Steering Committee, both current and 
elected members, met with three members of the core committee of 
faculty leading the unionization effort of full-time continuing contract 
faculty at NYU.  The purpose of the meeting was to increase dialogue 
between the two groups.   
 

 
5. Changes to the Bylaws and Handbook 

In June 2017, the Board of Trustees approved amendments to 
University Bylaws 65-69 regarding the roles and responsibilities of the 
Tenured/Tenure-Track Faculty Senators Council, the Full-Time 
Continuing Contract Faculty Senators Council, the Deans Council, the 
Student Senators Council, and the Administrative Management Council.  
The August 1, 2017 version of the Faculty Handbook has been updated 
to incorporate these amendments. The updates appear on the title page 
and on pages 10, 11, and 12.  Redlined versions of both documents are 
included in today’s materials.  Thank you to John Gershman, Brian 
Mooney, Vincent Renzi, and Larry Slater for their work on SCOG that 
lead to these changes. 
 

 
6. Suspension of Bylaw 81(c) 

A resolution was passed at the June 14, 2017 NYU Board of Trustees 
meeting concerning suspension of Bylaw 81(c) to allow a faculty member 
to enroll in a master’s program at NYU. 
 
 

7. Response to the FY 2018 budget recommendations of the Full-Time 
Continuing Contract Faculty Senators Council presented in the 
memo dated March 28, 2017 

 University leadership agreed to create a minimum annual salary of  
$60,000 which went into effect September 1, 2017. 

 AMI adjustments based on performance during fiscal 2017 will be 
calculated on a minimum base salary of $60,000. This adjustment 
will affect a total of approximately 175 faculty.  

 A 2.5% AMI pool for fiscal 2018 approved by the Trustees.  
Additionally, to ensure maximum availability of the AMI pool to C-
Faculty, school deans and fiscal officers were advised that, starting 
this year, the AMI pool for C-Faculty in each school will be 
calculated and administered separately from the AMI pool for 
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Tenured and Tenure-Track faculty, with each pool fully distributed, 
and no fungibility between pools. 

 
 

8. Provost’s Response to C-FSC Resolution about Employee Tuition 
Benefits for Faculty Pursuing Degrees-in-Course dated April 2017 
On September 15, 2017, the Provost sent a response to the C-FSC 
Steering Committee and the Chair of the C-FSC Faculty Benefits & 
Housing Committee Chair.  The response is included in the materials 
provide for today’s meeting.  The document provides a rationale for the 
restrictions of faculty receiving degrees and the process for receiving 
exceptions.   
 
 

9. Shared Governance Climate Report 
At the end of last semester (spring 2017) the C-FSC and T-FSC 
conducted a joint survey of full-time faculty across the University to 
broadly assess how the principles of shared governance are applied and 
understood.  I have briefly reviewed the results of the survey and think it 
is very important that the data provided are analyzed quickly, so that we 
can discuss and assess them as a group.   
 

10. Committee Chair Elections 
 

All C-FSC Committees are encouraged to elect a chair or co-chairs as 
soon as possible. If time permits, committees can possibly meet briefly 
after the first C-FSC meeting to elect chairs. Please inform Karyn Ridder 
of all election results as soon as possible. 
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C-FSC Council Committee Assignments: 2017-18

Council Committee Type School Full Name
Administration & Technology Faculty Senator Gallatin School of Individualized Study Mitchell Joachim
Administration & Technology Faculty Senator School of Medicine Jung T. Kim
Administration & Technology Alternate Senator School of Professional Studies Edward Kleinert
Administration & Technology Alternate Senator Faculty of Arts and Science Geoff Shullenberger
Administration & Technology Faculty Senator Division of Libraries Victoria Steeves
Administration & Technology Alternate Senator NYU Shanghai Antonius Oktaviano Wiriadjaja

Communications Faculty Senator School of Medicine Martha Caprio

Communications Alternate Senator Rory Meyers College of Nursing Sally Cohen
Communications Alternate Senator Tisch School of the Arts Janet Grillo
Communications Faculty Senator Steinhardt School Sam Howard-Spink
Communications Faculty Senator Tisch School of the Arts Scott Illingworth
Communications Faculty Senator Faculty of Arts and Science Noelle Molé Liston
Communications Faculty Senator Division of Libraries Victoria Steeves
Communications Alternate Senator NYU Shanghai Antonius Oktaviano Wiriadjaja
Diversity, Equity, and Inclusion Alternate Senator NYU Abu Dhabi Wendy Bednarz
Diversity, Equity, and Inclusion Alternate Senator Steinhardt School Jamie Skye Bianco
Diversity, Equity, and Inclusion Alternate Senator Steinhardt School Michael Funk
Diversity, Equity, and Inclusion Faculty Senator Rory Meyers College of Nursing Larry Slater 
Diversity, Equity, and Inclusion Faculty Senator College of Global Public Health Beverly Watkins
Diversity, Equity, and Inclusion Faculty Senator School of Law Andrew Williams
Diversity, Equity, and Inclusion Alternate Senator NYU Shanghai Antonius Oktaviano Wiriadjaja
Diversity, Equity, and Inclusion Alternate Senator Tisch School of the Arts Janet Zarish
EP & Faculty/Student Relations Faculty Senator Tandon School of Engineering Joseph Borowiec
EP & Faculty/Student Relations Faculty Senator School of Medicine Spiros Frangos
EP & Faculty/Student Relations Faculty Senator Tisch School of the Arts Scott Illingworth
EP & Faculty/Student Relations Alternate Senator Rory Meyers College of Nursing Fidelindo Lim
EP & Faculty/Student Relations Faculty Senator Faculty of Arts and Science Noelle Molé Liston
EP & Faculty/Student Relations Alternate Senator Faculty of Arts and Science Jon Ritter
EP & Faculty/Student Relations Faculty Senator Faculty of Arts and Science Ethan Youngerman
Faculty Benefits & Housing Faculty Senator Silver School of Social Work Alison Aldrich
Faculty Benefits & Housing Faculty Senator Tandon School of Engineering Joseph Borowiec
Faculty Benefits & Housing Faculty Senator College of Dentistry Michael Ferguson
Faculty Benefits & Housing Faculty Senator Faculty of Arts and Science Vincent Renzi
Faculty Benefits & Housing Faculty Senator Tisch School of the Arts Ezra Sacks
Faculty Benefits & Housing Alternate Senator Faculty of Arts and Science Geoff Shullenberger
Finance & Policy Planning Faculty Senator School of Medicine Joseph Carter
Finance & Policy Planning Faculty Senator College of Dentistry Leila Jahangiri
Finance & Policy Planning Alternate Senator Tandon School of Engineering Tommy Lee
Finance & Policy Planning Faculty Senator Rory Meyers College of Nursing Larry Slater 
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C-FSC Council Committee Assignments: 2017-18

Council Committee Type School Full Name
Finance & Policy Planning Faculty Senator Stern School of Business Susan Stehlik 
Global Network University Faculty Senator NYU Abu Dhabi Aysan Celik
Global Network University Faculty Senator Steinhardt School Sam Howard-Spink
Global Network University Faculty Senator Tisch School of the Arts Scott Illingworth
Global Network University Alternate Senator School of Professional Studies Edward Kleinert
Global Network University Faculty Senator NYU Shanghai Joshua Martin Paiz
Global Network University Alternate Senator Tisch School of the Arts Pamela Pietro
Governance Faculty Senator Tisch School of the Arts Lauren Davis
Governance Faculty Senator Wagner Graduate School of Public Service John Gershman 
Governance Faculty Senator Gallatin School of Individualized Study Mitchell Joachim
Governance Faculty Senator School of Professional Studies Antonios Saravanos
Governance Faculty Senator Rory Meyers College of Nursing Larry Slater 
Governance Alternate Senator School of Medicine Patrick Ying
Grievance Alternate Senator School of Medicine Erich Anderer
Grievance Alternate Senator Faculty of Arts and Science Marion Casey
Grievance Alternate Senator School of Professional Studies Edward Kleinert
Grievance Alternate Senator Tandon School of Engineering Tommy Lee
Grievance Faculty Senator Division of Libraries Victoria Steeves
Grievance Faculty Senator College of Global Public Health Beverly Watkins
Grievance Faculty Senator Faculty of Arts and Science Heidi White
Grievance Faculty Senator School of Law Andrew Williams
Grievance Alternate Senator Tisch School of the Arts Janet Zarish
Personnel Policies & Contract Issues Alternate Senator School of Medicine Erich Anderer
Personnel Policies & Contract Issues Alternate Senator Faculty of Arts and Science Marion Casey
Personnel Policies & Contract Issues Faculty Senator NYU Abu Dhabi Aysan Celik
Personnel Policies & Contract Issues Faculty Senator Tisch School of the Arts Lauren Davis
Personnel Policies & Contract Issues Alternate Senator College of Dentistry Lucretia Depaola-Cefola
Personnel Policies & Contract Issues Alternate Senator College of Global Public Health Joyce Moon Howard
Personnel Policies & Contract Issues Alternate Senator Rory Meyers College of Nursing Fidelindo Lim
Personnel Policies & Contract Issues Faculty Senator NYU Shanghai Joshua Martin Paiz
Personnel Policies & Contract Issues Alternate Senator Tandon School of Engineering Iskender Sahin 
Personnel Policies & Contract Issues Faculty Senator Faculty of Arts and Science Heidi White
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C-FSC University Senate Committee Assignments: 2017-18

Senate Committee Type School Full Name
Academic Affairs Faculty Senator Tandon School of Engineering Joseph Borowiec
Academic Affairs Faculty Senator Faculty of Arts and Science Noelle Molé Liston
Academic Affairs Faculty Senator College of Global Public Health Beverly Watkins
Financial Affairs Faculty Senator School of Medicine Joseph Carter
Financial Affairs Faculty Senator College of Dentistry Leila Jahangiri
Financial Affairs Alternate Senator Tandon School of Engineering Tommy Lee
Financial Affairs Faculty Senator Rory Meyers College of Nursing Larry Slater 
Financial Affairs Faculty Senator Stern School of Business Susan Stehlik 
Judicial Board Faculty Senator School of Medicine Nancy Fefferman
Judicial Board Alternate Senator Steinhardt School Michael Funk
Judicial Board Faculty Senator Faculty of Arts and Science Heidi White
Judicial Board Faculty Senator School of Law Andrew Williams
Judicial Board Faculty Senator Faculty of Arts and Science Ethan Youngerman
Judicial Board Alternate Senator Tisch School of the Arts Janet Zarish
Public Affairs Alternate Senator Faculty of Arts and Science Marion Casey
Public Affairs Faculty Senator College of Dentistry Michael Ferguson
Public Affairs Alternate Senator Tandon School of Engineering Iskender Sahin 
SCOG Faculty Senator Tisch School of the Arts Lauren Davis
SCOG Faculty Senator Wagner Graduate School of Public Service John Gershman 
SCOG Faculty Senator Faculty of Arts and Science Vincent Renzi
SCOG Faculty Senator School of Professional Studies Antonios Saravanos
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C-FSC University Committee Assignments: 2017-18

University Committee Type School Full Name

Ad Hoc Committee on Family Care and Work-Life Faculty Senator Silver School of Social Work Alison Aldrich

Ad Hoc Committee on Family Care and Work-Life Faculty Senator College of Dentistry Michael Ferguson

Ad Hoc Committee on Family Care and Work-Life Faculty Senator Faculty of Arts and Science Vincent Renzi
Ad Hoc Committee on Tuition Remission and 
Portable Tuition Faculty Senator Tandon School of Engineering Joseph Borowiec
Ad Hoc Committee on Tuition Remission and 
Portable Tuition Alternate Senator Faculty of Arts and Science Marion Casey
Ad Hoc Committee on Tuition Remission and 
Portable Tuition Faculty Senator Faculty of Arts and Science Vincent Renzi
Affordability Steering Committee Faculty Senator Tisch School of the Arts Scott Illingworth
Distinguished Teaching Award Committee Faculty Senator Faculty of Arts and Science Heidi White
Emergency Management Advisory Council Faculty Senator Faculty of Arts and Science Mary Killilea

Faculty Advisory Committee on Academic Priorities Faculty Senator Stern School of Business Susan Stehlik 
Faculty Advisory Committee on NYU's Global 
Network Faculty Senator Steinhardt School Sam Howard-Spink
Faculty Committee on the Future of Technology-
Enhanced Education at NYU (FTEE) Faculty Senator Division of Libraries Victoria Steeves
Graduate Program Committee Alternate Senator Tandon School of Engineering Iskender Sahin 
NYU Climate Survey Working Group Alternate Senator Steinhardt School Jamie Skye Bianco

Senate Ad Hoc Committee on Sexual Misconduct Faculty Senator NYU Abu Dhabi Aysan Celik

Senate Ad Hoc Committee on Sexual Misconduct Faculty Senator School of Medicine Gabrielle Gold-Von Simson 

Senate Ad Hoc Committee on Sexual Misconduct Faculty Senator School of Law Andrew Williams
Superblock Stewardship Advisory Committee Faculty Senator College of Dentistry Michael Ferguson
Superblock Stewardship Advisory Committee Faculty Senator Gallatin School of Individualized Study Mitchell Joachim
Undergraduate Academic Affairs Committee Alternate Senator Faculty of Arts and Science Ethan Youngerman
Undergraduate Program Committee Alternate Senator Faculty of Arts and Science Jon Ritter

C-FSC Meeting 9/27/17, Document B, Page 4



                                                                                      
 

C-FSC and University Senate 
Calendar of Meetings for Academic Year 2017-2018 

 
 
C- FACULTY SENATORS COUNCIL 
 
The C-Faculty Senators Council (C-FSC) meets on the following dates in Room 566 
(Colloquium Room) of the Global Center for Academic and Spiritual Life at 238 Thompson 
Street. 
 
Wednesday, September 27, 2017, 9:00-11:00 am 
Thursday, October 19, 2017, 9:00-11:00 am 
Tuesday, November 7, 2017, 12:00-2:00 pm 
Tuesday, December 12, 2017, 12:00-2:00 pm 
 
Thursday, February 1, 2018, 9:00-11:00 am 
Thursday, March 8, 2018, 9:00-11:00 am 
Thursday, April 5, 2018, 9:00-11:00 am 
Tuesday, April 24, 2018, 12:00-2:00 pm 
 
 
UNIVERSITY SENATE 
 
The University Senate meets monthly during the academic year on the following Thursdays 
from 9:00-11:00 am in Room 566 (Colloquium Room) of the Global Center for Academic and 
Spiritual Life at 238 Thompson Street. 
 
 
Thursday, October 5, 2017 
Thursday, November 9, 2017 
Thursday, December 7, 2017 
 
 
 
 
 
 
 
 

Thursday, February 15, 2018 
Thursday, March 29, 2018 
Thursday, April 26, 2018 
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C-FSC Retreat: May 2017 
 

 

Council Governance Salary and Benefits Academic Programming 

Council Specific: 
 Expectations vs rules 
 Meeting requirements for Senators/Alternates 
 Council representation - rules about what can 

and can’t be said by members in the name of 
the Council 

 Senators who speak with other representative 
bodies (e.g. unions) should report to the 
council on those meetings 

 Role of Alternates 
 Release time for Senate work 
 Governance committee to draft best practices 

for Council members 
 Agenda posted when the Steering committee 

meets w/ President or Provost  
 Rules/obligations for committee membership 
 Procedures for assuring we don’t lose 

historical memory in any new Senate council 
 Make sure that senators are on the agenda 

for School faculty councils 
 Agenda for Provost/Pres. Meetings 
 Election rules 
 Rules for committee membership  
 Post Sen. Alt. job description 
 Create an Orientation document-how things 

work, map, flowchart, links to webpages 
 Mentor for new senators and alternates 
 Procedures for avoiding loss of historical 

memory in any new SC 

 University-wide and 
supported response to 
compression issues – priority 
for finance senate committee 

 Transparency, information 
(knowledge) is power 

 Continue to find innovative, 
non-Washington Square 
solutions to support housing 
opportunities 

 Setting standards for base 
salaries for other levels 

 Benefits that ease cost of 
NYC living 

 Faculty housing. Equity of 
access across schools? 

 Continue the discussion on 
salary & compression 
[including intersection with 
issues of diversity/inclusion] 

 Ways to address housing 
problems 

 Communicate benefits 
 Summer teaching where 

applicable [especially as it 
relates to possible loss of 
income going from 9-month to 
12-month contracts] [3-3-3 
and concerns that Spring 
admits will lead to what is now 
a choice to teach in summer 
being required] 

 How to promote exchange/co-
teaching between/among schools and 
globally [identify funds, grants; link it 
to professional development funds; 
Global committee create best 
practices document 

 Send committee document regarding 
faculty evaluations to Provost  

 School calendar  - concerns about 
move to trimesters and spring admits 

 Best practices for hiring - create best 
practices document 

 How do we improve sharing of ideas 
across University and among 
universities 

 Transparency from administration 
personnel and inclusion of faculty in 
restructuring and 
changing/adding/deleting academic 
programs 

 Spring admission/trimester creep 
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Council Governance (continued) Work/Life Balance Inclusion/Diversity 

 Communications Committee could use 
Council meeting minutes to create bullet 
points of discussion and action in Council 
meetings; these points could be sent to all 
Continuing Contract Faculty  

 Create a template for all Committee Reports 
that includes a short box of summary points; 
these points could be collated for the 
Communication Committee to include in a 
newsletter [committee chairperson includes 
summary that can be voted on] ???? 

 No member of the Council should speak on 
behalf of the council without the vote of the 
council 

 Open up participation on CFC committees to 
Continuing Contract Faculty not on the 
council to provide either background 
information or particular knowledge 
necessary to the Committee 
(procedure/process/policy in place and 
subject to approval of the committee) 

 Expectation that senators will attend council 
and committee meetings 

 Audit of Council elections with committee 
made up of 2 C-FSC, 2 T-FSC and 1 member 
from the Provost’s office [Create document of 
Election rules that goes out to schools] 

 
 
 
 
 

 Getting out information on 
opportunities! 

 Gym access in university 
facilities 

 How can faculty better 
“unplug or power down” 
 
 

 Cross school programs to share 
curriculum materials 

 Articulated and centrally supported 
best practices for CCF hiring – 
particularly for faculty from historically 
underrepresented populations – this 
needs to be discipline specific 

 Co-teaching with other faculty to 
create diverse teams 
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University Governance Faculty Evaluation Global University 

 Should non-continuing contract faculty be 
represented by a Council similar to CFSC? 
(e.g. post-docs, researchers) 

 Building relationships with other councils and 
the Board of Trustees 

 Requests from other groups reaching out to 
us for representation (post-docs; senior 
research scientists) 

 Expectations versus rules 
 

 
 

 Course versus faculty 
evaluation 

 Ask the admin to justify online 
evaluation especially in light 
of all negative previous 
research and data 

 Review of university 
evaluations 

 Consumer facing versus 
faculty improving 

 The senate’s coming into 
being has coincided with a 
formalization of and increased 
attention to procedures. In 
some cases these changes 
have made more work for 
continuing faculty (e.g. more 
involved reappointment 
procedures than in the past), 
potential for longer contracts; 
less administrative labor for 
professors and administrators 

 Continue investigation and 
development of proposal for 
institution of teaching tenure 

 
 
 
 

 C-faculty participation in global 
network conference planned for 
spring 2018 

 Ways for faculty to trade/co-teach 
from different portals etc. 

 Guidelines for portals 
 How can we benefit more from the 

global network? 
 Better understanding/connection 

within the network. We’re all a part of 
the same institution –appreciation of 
differences and challenges. 

 Hiring of site faculty 
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Opportunities Stress points 

New responsive president 
New Chief Diversity Officer 
Diversity Equity and inclusion agenda 
Equity as a platform 
Size of university 
Number of contract faculty 
Opportunity to develop creative and innovative solutions to 
wider community issues (not just issues specific to CC Faculty) 
Cross-school collaboration 
Increase communication w/ Deans and senior leadership to form 
relationships so that hard, top-down decisions are more difficult 
Research collaboration across schools 
Potential for longer contracts 
Relations w/ Board of Trustees 
Expansion to Brooklyn 
Move from a seat at the table to leading discussions 
 
 
 

Size of University 
Expense of living in the city 
Lack of transparency 
Lack of confidence in shared governance 
Resistance to change 
Too few contract faculty know the council exists 
Difficulty balancing teaching duties and Council work 
Diversity of opinions and needs /concerns 
Challenges of diversity, equity and inclusion at the schools 
(What is diversity, equity and inclusion?) 
Dean’s authority as business leaders at the School level 
PI status for Clinical Faculty 
Ways to support colleagues in schools that have the foot on their neck 
Acknowledge that university-wide shared governance is very 
important, but lack of strong governance in Schools needs to happen 
for the university-wide stuff to be most effective 
Union and lack of discussion of unionization 
Political climate 
NYU economy - tuition based 
The senate’s coming into being coincided with a formalization of, and 
increased attention to procedures. In some cases these changes have 
made more work for continuing faculty (e.g., more involved 
reappointment procedures than in the past). 
Large gap among schools/colleges in terms of voice/transparency 
(haves vs. have nots) 
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Office of General Counsel 
70 Washington Square South, 11th Floor 
New York, NY 10012 

P: 212 998 2257 

terrance.nolan@nyu.edu 

Terrance J. Nolan 
General Counsel and 
Secretary of the University 

TO: Executive Committee of the Tenured/Tenure Track Faculty Senators 
Council 

   
FROM: Terrance Nolan, Secretary 
 
CC:  Carol Morrow, Karyn Ridder 
 
DATE: June 16, 2017 
 
RE:  Resolution Passed at June 14, 2017 Board of Trustees Meeting 
 

 
Please find attached a copy of the amended and restated Bylaws approved at the June 
14, 2017 meeting of the New York University Board of Trustees with the changes 
marked in red. 
 
The updated Bylaws are now available on the NYU website: 
https://www.nyu.edu/about/leadership-university-administration/university-senate/rules-
and-procedures.html 
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CHAPTER I 
 

PURPOSES, NONDISCRIMINATION, OFFICES AND FISCAL YEAR 
 

1. Purposes 
 

New York University (the "University") is an education corporation of the State of New 
York that derives its powers from a charter granted by act of the New York State 
Legislature in 1831 (such charter as amended from time to time, the “Charter”). The 
purposes of the University are exclusively charitable, scientific, literary and educational 
within the full contemplation of Section 501(c)(3) of the Internal Revenue Code of 
1986, as amended, or corresponding provision of any successor law (the “Internal 
Revenue Code”). 
 
2. Nondiscrimination 
 

The University will undertake and carry on its educational activities without regard to 
race, color, creed, age, marital status, disability, national origin or sexual orientation or 
any other basis prohibited by law. The University will not discriminate on any of these 
bases in administering its educational policies, admission policies and other school-
administered programs. 
 
The University will make its nondiscriminatory policy known at least annually to all 
segments of the general community served by publishing a notice of its nondiscriminatory 
policy in a newspaper of general circulation that serves all segments of the community 
and/or by using the broadcast media to publicize its nondiscriminatory policy to all 
segments of the general community the school serves. 
 
3. Principal Office 
 

The principal office of the University will be located at such place in the City of New York, 
State of New York, as the Board of Trustees of the University (the “Board”) may from time 
to time determine. 
 
4. Other Offices 
 

The University also may have other offices at such other places both within and without 
the State of New York as the Board may from time to time determine or the business of the 
University may require. 
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5. Fiscal Year 
 

The fiscal year of the University will begin each year on September 1 and end on the 
following August 31. 
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CHAPTER II 
 

MEMBERS 
 
6. Membership 
 
The University will have one class of members, which will consist of those persons 
serving as the voting Trustees of the Board. Such persons are the members of the 
University for the purposes of any statutory provision or rule of law relating to members of 
a non-stock, not-for-profit education corporation. If a member ceases to serve as a voting 
Trustee, whether due to his or her death, incapacity, disqualification, resignation, 
removal or expiration of term as a voting Trustee, such person automatically ceases being 
a member of the University. 
 
7. Meetings 
 

A regular meeting of the members denominated as the annual meeting will be held 
annually, usually in June, for the election of Trustees and the transaction of such other 
business as may properly come before the membership including the delivery of a 
financial report verified by the President and Chancellor and by the Chief Financial Officer. 
The Board or the Chair of the Board may call other regular or special meetings for any 
permitted purpose. The Chair of the Board, or the President and Chancellor in the Chair’s 
absence, will determine the date, time and place of meetings of the members and will 
advise the Secretary and General Counsel. Special meetings also may be convened at 
the principal office of the University by written demand of at least ten percent of the 
members then in office, specifying the date of such meeting, which must be not less than 
two nor more than three months from the date of the written demand; the Secretary will 
give prompt notice of the meeting upon receipt of the written demand. 
 
8. Notice 
 

The Secretary and General Counsel will provide members with not less than ten or more 
than fifty days’ notice of each meeting. Notice of special meetings also will set forth the 
purpose or purposes of the meeting. Notice of a meeting of the members need not be 
given to a member who submits a waiver of notice before or after the meeting, or who 
attends the meeting without protesting the lack of notice prior to the conclusion of the 
meeting. 
 
9. Quorum 
 

One-third of the members present in person or by proxy constitutes a quorum for the 
transaction of business. 
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10. Voting by Members 
 

a. Voting at a Meeting.  At all meetings of the members, each member 
present is entitled to one vote. Except as otherwise provided by law or by these 
Bylaws, the vote of a majority of the members present at any meeting at which there 
is a quorum will constitute the act of the members. 

 
b. Proxies.  Voting by proxy is permitted. A member may authorize another 
person to act for the member by providing an authorization to the person who will 
be the holder of the proxy. No proxy is valid more than eleven months after 
execution unless it expressly states otherwise and every proxy is revocable 
prospectively at the pleasure of the member executing it. 

 
11. Organization 
 

The Chair will preside at all meetings of the members or, in the absence or incapacity of 
the Chair, the Chair Designee (if there is one) or the Vice Chair (if there is more than one, 
the Vice Chair designated by the Chair), or, in the absence or incapacity of the Chair 
Designee, if any, and Vice Chair (or all the Vice Chairs if there is more than one), an 
acting Chair chosen by the voting Trustees. The Secretary and General Counsel will act 
as Secretary at all meetings of the members, but in the absence or incapacity of the 
Secretary and General Counsel, the presiding officer may appoint any person to act as 
Secretary of the meeting. 
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CHAPTER III 
 

BOARD OF TRUSTEES 

 
12. Number and Qualifications 
 

The Board will be composed of not less than twenty-five nor more than seventy voting 
Trustees, including Elected Trustees as described in Section 14(b), Ex Officio Trustees 
as described in Section 14(c), Alumni Trustees as described in Section 14(d), and 
Young Alumni Trustees as described in Section 14(e). The number of voting Trustees 
that will constitute the Board at any time will be the number of voting Trustees elected 
by the members or serving as Ex Officio Trustees who have not ceased to serve as 
voting Trustees, whether due to their death, incapacity, disqualification, resignation, 
removal or expiration of term. Each voting Trustee must be a natural person at least 
eighteen years of age, be committed to the advancement of the University and its goals, 
and provide expertise and support to assist the University and help it attain its goals. No 
person who has reached the age of seventy-five is eligible to be elected or reelected as 
an Elected Trustee or an Alumni Trustee except as provided in Section 25 (Chair 
Emeritus), Section 29 (Chair), and Section 40 (Election and Removal of Committee 
Members, Chairs and Vice Chairs). 
 
13. Powers 
 

The Board will establish policy and strategic direction for the University and oversee the 
business and affairs of the University. The Board may exercise all powers and take all 
actions not prohibited by law, the Charter or these Bylaws. 
 
14. Voting Trustees: Election and Term 

 
a. Categories.  There will be four categories of voting Trustees:  Elected 
Trustees; Ex Officio Trustees; Alumni Trustees; and Young Alumni Trustees. 
 
b. Elected Trustees.  Elected Trustees will be elected upon nomination by the 
Committee on Trustees or, with not less than thirty or more than sixty days’  notice  
to  the  members  proposing  a  specific  nomination,  upon nomination from the floor, 
by the vote  of  a  majority  of  the  members present at any meeting at which there 
is a quorum of members. Unless otherwise provided by the members, Elected 
Trustees will take office upon their election. An Elected Trustee may be elected 
for a full term of six years, for the remainder of an unexpired term or for term of 
less than six years to better equalize the size of the respective classes, and will 
serve until the annual meeting of the members proximate to the expiration of 
such Elected Trustee’s respective term and until the Elected Trustee’s 
successor is elected and qualified, or until such Elected Trustee’s sooner death, 
incapacity, disqualification, resignation or removal. At the expiration of any term, any 
qualified Elected Trustee may be reelected. 
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c. Ex Officio Trustees.  The Chair of the Board for the two years following the 
end of his or her service as Chair, if able and willing and if not at that time an 
Elected Trustee, will serve as an Ex Officio Trustee. The President and Chancellor 
during his or her service as President and Chancellor, other than on an acting 
basis, will serve as an Ex Officio Trustee. 

 

d. Alumni Trustees.  Alumni Trustees, who must be graduates of the 
University, will be elected upon nomination of the Committee on Trustees by the 
vote of a majority of the members present at any meeting at which there is a 
quorum of members.  Prior to making any nomination, the Committee on Trustees 
will consult with the University’s Alumni Association in such manner as determined 
by the Committee from time to time. Unless otherwise provided by the members, 
Alumni Trustees will take office upon their election. An Alumni Trustee may be 
elected for a full term of six years or for the remainder of an unexpired term, and 
will serve until the annual meeting of the members proximate to the expiration of 
such Alumni Trustee’s respective term and until the Alumni Trustee’s successor is 
elected and qualified, or until such Alumni Trustee’s sooner death, incapacity, 
disqualification, resignation or removal. An Alumni Trustee may not be reelected 
as an Alumni Trustee; provided, however, that an Alumni Trustee who served less 
than a full-term may be reelected as an Alumni Trustee to a partial term that, 
together with the term served, does not exceed six years plus such additional days 
as necessary to end the term at the annual meeting of the members following 
such six-year period. 

 
e. Young Alumni Trustees.  Young Alumni Trustees, who must be graduates of 
the University who have not attained the age of forty when first elected as a  
Young Alumni  Trustee, will  be  elected  upon  nomination  of  the Committee on 
Trustees by the vote of a majority of the members present at any meeting at which 
there is a quorum of members. Unless otherwise provided by the members, 
Young Alumni Trustees will take office upon their election. A Young Alumni 
Trustee may be elected for a full term of three years or for the remainder of an 
unexpired term, and will serve until the annual meeting of the members proximate 
to the expiration of such Young Alumni Trustee’s respective term and until the 
Young Alumni Trustee’s successor is elected and qualified, or until such Young 
Alumni Trustee’s sooner death, incapacity, disqualification, resignation or removal. 
A Young Alumni Trustee may be reelected for a second three-year term as a 
Young Alumni Trustee but may not thereafter be reelected as a Young Alumni 
Trustee; provided, however, that a Young Alumni Trustee who served less than 
two full-terms may be reelected as a Young Alumni Trustee to a partial term that, 
together with the term served, does not exceed six years plus such additional 
days as necessary to end the term at the annual meeting of the members following 
such six-year period. 

 
f. Staggered Classes of Trustees.  Voting Trustees other than Ex Officio 
Trustees will be divided into six classes based on the year of expiration of their 
respective terms, with such classes as nearly equal as practicable. 
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15. Life Trustees 
 

Upon recommendation of the Committee on Trustees, the members may elect a 
retiring member of the Board or other person as an Honorary Trustee with the title of Life 
Trustee. Life Trustees will receive notice of Board meetings and have the right to attend 
meetings and participate in deliberations, but will not be counted in determining the 
presence of a quorum and will have no vote. Life Trustees are eligible to be appointed to 
committees and to serve as committee chairs and vice chairs. 
 
16. Attendance at Meeting 
 

Absent compelling circumstances, the members will remove any Voting Trustee who fails 
to attend at least fifty percent of all Board meetings during any two consecutive fiscal 
years. 
 
17. Removal 

 

Any Elected or Life Trustee may be removed with or without cause at any time by the 
vote of a majority of the members present at any meeting at which a quorum of at least 
sixty percent of the members, excluding the member who is the subject of the removal 
proceeding, is present; provided that members receive not less than thirty or more than 
fifty days’ notice of the meeting. 
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18. Resignations 
 

Any Trustee may resign at any time by giving written notice to the Chair or Secretary 
and General Counsel. The resignation will take effect at the time specified in the notice 
or immediately if no time is specified. 
 
19. Vacancies 
 

A vacancy caused by the death, incapacity, disqualification, resignation, or removal of a 
Trustee, or by the creation of a new Trusteeship, may be filled by the voting Trustees or 
the members at any meeting. 
 
20. Meetings 
 

a. Regular Meetings.  A regular meeting of the Board denominated as the 
annual meeting will be held each year, usually during the month of June, jointly with 
or immediately following the annual meeting of the members. At the annual 
meeting, the Board will elect the Officers. The Board will hold at least three other 
regular meetings each year. Regular meetings may be held at such dates, times, 
and places as set by resolution of the Board, or as determined by the Chair of the 
Board, on at least thirty days’ notice. 

 
b. Special Meetings.  Upon the written request of the Chair, the President and 
Chancellor, or at least ten percent of the voting Trustees then in office, setting 
forth the purpose, the Secretary and General Counsel will call a special meeting 
of the Board on at least thirty days’ notice, specifying the purpose, date, time, and 
place of the meeting. The meeting may be held on less than thirty days’ notice, but 
not less than twenty-four hours’ notice, if in the judgment of the Chair or President 
and Chancellor an urgent situation requires less notice. 

 
c. Executive Sessions. The Board may hold one or more executive sessions at 
any meeting on the request of the Chair, President and Chancellor, or at least five 
voting Trustees. The Board may exclude from an executive session persons who 
are not voting Trustees, voting Trustees who are employed by or have 
business relationships with the University or its affiliates, and/or voting Trustees 
who may have a conflict of interest with respect to a matter being discussed. 

 
21. Waiver of Notice 
 

Notice of a meeting of the Board need not be given to a member who submits a waiver of 
notice before or after the meeting, or who attends the meeting without protesting the lack of 
notice prior to the commencement of the meeting. 
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22. Quorum 
 

At each meeting of the Board, one-third of the voting Trustees then in office will 
constitute a quorum for the transaction of business. 
 
23. Voting at a Meeting 
 

Each voting Trustee will have one vote. Except as required by applicable law or these 
Bylaws, the vote of a majority of the voting Trustees present at any meeting at which 
there is a quorum of voting Trustees will be the act of the Board. 
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CHAPTER IV 
 

OFFICERS 
 

24. Officers 
 

a. Officers of the Board and Officers of the University.  The officers of the 
Board will consist of a Chair and one or more Vice Chairs and may include a Chair 
Designee and Honorary Officers. The officers of the University will consist of a 
President and Chancellor, a Provost, an Executive Vice President for Health, a 
Secretary and General Counsel, and a Chief Financial Officer, and may include 
an Executive Vice President and such other officers and assistant officers with 
such titles, powers and duties as the Board may from time to time determine.  All 
officers will be elected by and will serve at the pleasure of the Board. 

 
b. Qualification to Hold Office. Each officer must be a natural person at least 
eighteen years of age and each of the Chair and the Chair Designee, if any, 
must be an Elected Trustee. Each officer of the University must be an employee 
of the University whose employment duties, as determined by the President and 
Chancellor, correspond to the duties of the office. No employee of the University 
may serve as Chair, Vice Chair, or Chair Designee.  

  
25. Election and Term of Office 
 

a. Officers of the Board.  The officers of the Board will be elected by the 
voting Trustees upon nomination of the Committee on Trustees or upon 
nomination from the floor by the vote of a majority of the voting Trustees present 
at any meeting at which there is a quorum of voting Trustees. Unless otherwise 
provided by the Board, officers of the Board will take office upon their election. 

 
(i) Chair.  Except in the case of a vacancy, the Chair will be elected by the 
voting Trustees at an annual meeting of the Board for a four-year term and 
hold office until the annual meeting of the Board that is approximately four 
years after such election, and until the Chair’s successor is elected and 
qualified, or until such Chair’s sooner death, incapacity, disqualification, 
resignation or removal. The Chair may be reelected for one additional four-year 
term, but is not eligible for reelection thereafter. 

 
(ii) Chair Designee.  The Board should consider electing a Chair Designee at 
least one year before the anticipated end of the then current Chair’s term. The 
Chair Designee may be elected by the voting Trustees at any meeting of the 
Board for a term that ends with the conclusion of the current Chair’s term, or 
until such Chair Designee’s sooner death, incapacity, disqualification, 
resignation or removal, after which the Chair Designee shall become the Chair, 
to serve for a four-year term subject to the provisions of Section 25(a)(i). The 
Chair Designee is not eligible for reelection. 
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(iii) Other Officers of the Board.  Except in the case of vacancies, each officer 
of the Board, other than the Chair and any Chair Designee or Honorary 
Officer, will be elected by the voting Trustees at the annual meeting of the 
Board for a one-year term and hold office until the next annual meeting of 
the Board and until the officer’s successor is elected and qualified, or until 
such officer’s sooner death, incapacity, disqualification, resignation or removal. 
At the expiration of any term, any qualified officer of the Board may be reelected 
except that a Chair may not serve more than two terms and a Chair Designee is 
not eligible for reelection. 

 
(iv) Honorary Officers of the Board.  Upon recommendation of the Committee on 
Trustees, the voting Trustees may elect, at any meeting of the Board, a former 
Chair of the Board to the office of Chair Emeritus, and such Chair Emeritus 
shall have all of the rights and responsibilities of Elected Trustees, including full 
voting rights, regardless of age.  In addition, upon recommendation of the 
Committee on Trustees, the voting Trustees may elect, at any meeting of the 
Board, a former Vice Chair of the Board to the honorific office of Vice Chair 
Emeritus, or any other Trustee as an Honorary Officer as the Board deems 
appropriate, such designations to recognize exceptional service to the 
University but not involve any rights or responsibilities. 

 
b. Officers of the University.  The President and Chancellor will be elected by 
the voting Trustees after consideration of the recommendations of a committee 
established by the Chair to conduct a search for a President and Chancellor of the 
University, which committee will include members of the faculty of the University and 
such representation of other constituencies of the University as the Chair deems 
appropriate. The officers of the University, other than the President and Chancellor, 
will be elected by the voting Trustees upon recommendation of the President and 
Chancellor. Unless otherwise provided by the Board, officers of the University will 
take office upon their election.  Officers of the University may be elected for a 
specific term or may be elected without a stated term and serve until such officer’s 
sooner death, incapacity, disqualification, resignation, removal or until the person 
ceases to be an employee of the University whose employment duties, as 
determined by the President and Chancellor, correspond to the duties of the office. 
At the expiration of any term, any qualified officer of the University may be reelected. 

 
26. Removal 
 

Any officer may be removed with or without cause at any time by a majority of the voting 
Trustees in office. 

 
27. Resignations 

 
Any officer of the Board, other than the Chair, may resign at any time by giving written 
notice to the Chair or to the Secretary and General Counsel; the Chair may resign at 
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any time by giving written notice to the President and Chancellor or to the Secretary and 
General Counsel; any officer of the University, other than the President and Chancellor, 
may resign at any time by giving written notice to the Chair or to the President and 
Chancellor; and the President and Chancellor may resign at any time by giving written 
notice to the Chair or to the Secretary and General Counsel. The resignation will take 
effect at the time specified in the notice or immediately if no time is specified. 

 
28. Vacancies 

 
Except in the case of the Chair, a vacancy caused by the death, incapacity, 
disqualification, resignation, or removal of an officer, or by the creation of a new office, 
may be filled for the unexpired term by the voting Trustees at any meeting.  A vacancy 
caused by the death, incapacity, disqualification, resignation, or removal of the Chair may 
be filled at any meeting for a new term of four years plus such additional days as 
necessary to end the term at the annual meeting of the Board that is approximately four 
years after such election. If an officer ceases to meet the qualifications to hold office, 
such person automatically ceases being an officer. 

 
29. Chair 

 
The Chair will preside at all meetings of the Board and the members at which the Chair 
is present; will decide all questions of order, subject to appeal to the Board; will be the 
principal officer of the Board; will serve as the Board’s principal spokesperson; will act 
as liaison officer between the Board and the President and Chancellor; will make 
recommendations to the Board regarding the persons to be appointed as members 
and chairs and vice chairs of committees of the Board; will take such actions and make 
such recommendations as will facilitate the work of the Board and its committees; subject 
to Board policies regarding conflicts of interest and executive sessions, may attend 
meetings of any committee of the Board; and will have all powers and duties incident 
to the office of board chair and such other powers and perform such other duties as the 
Board may prescribe from time to time. The person serving as the Chair is eligible to 
be reelected as an Elected Trustee regardless of age, that is without regard to the 
limitation set forth in Section 12 that no person who has reached the age of seventy-
five is eligible to be reelected as an Elected Trustee. 

 
30. Chair Designee 
 

The Chair Designee is the person that the Board has selected to serve as Chair at the 
conclusion of the then current Chair’s term. The Chair Designee will assume the 
powers and discharge the duties of the Chair in the absence or incapacity of the Chair; 
and will, in general, have all powers and perform all duties incident to the office of 
chair designee and such other powers and duties as the Chair or Board may prescribe 
from time to time. 
 
31. Vice Chair 
 

The Vice Chair, or the Vice Chairs if there are more than one, will, in the order 
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designated by the Chair or by the Board, assume the powers and discharge the duties of 
the Chair in the absence or incapacity of the Chair and the Chair Designee, if any; and 
will, in general, have all powers and perform all duties incident to the office of vice 
chair and such other powers and duties as the Chair or Board may prescribe from 
time to time. 
 
32. President and Chancellor 
 

The President and Chancellor is appointed by and serves at the pleasure of the Board; 
the President and Chancellor serves as an Ex Officio Trustee so long as he or she 
holds the office on a non-acting basis. The President and Chancellor will serve as the 
chief executive officer and chief academic officer of the University; will be delegated 
authority and responsibility for the administration and management of the University 
consistent with its mission and the direction of the Board; will have all powers and 
perform all duties incident to the office and such other powers and duties as the 
Board may prescribe from time to time; will exercise supervision and direction of all 
University activities; will be responsible to the Board for the supervision of the University’s 
educational programs in the University’s schools, colleges, institutes, departments, 
divisions, and units; will serve as head of each faculty of the University and have the 
power to call a meeting of any faculty or a joint faculty meeting of two or more faculties, 
provided that any such meeting has the power to take action only upon such subjects as 
specified in the call for the meeting; will be concerned with the welfare of students of 
the University and their moral and intellectual development; will be the Board’s 
representative and the official medium of communication between each faculty of the 
University and the Board, between University students and the Board, and between 
University administration and the Board; will prepare or cause to be prepared an 
annual proposed capital and operating budget in advance of each fiscal year for the 
Board’s consideration; will recommend to the Board the appointment of the deans of 
schools and colleges and directors of institutes, after consulting with the faculty of the 
applicable college, school, or institute or a representative committee of the faculty thereof, 
each of whom will serve at the pleasure of the President and Chancellor; will consult 
or cause his or her representative to consult with the University Senate, which may be 
through the pertinent Senate committee, before making a recommendation to the Board 
with respect to changes or innovations that affect the University in matters within the 
jurisdiction of the Senate; may call upon the University’s senior management and 
academic leaders for assistance in the performance of his or her duties and may appoint 
advisory councils of senior management and academic leaders and others as he or 
she deems appropriate; subject to Board policies regarding conflicts of interest and 
executive sessions, may attend meetings of any committee of  the  Board; and will 
determine the senior management and academic leaders who will serve in the 
President and Chancellor’s stead during a temporary absence or incapacity, or until 
the Board replaces the President and Chancellor or determines a temporary succession 
plan during a permanent or more extensive absence or incapacity. 
 
33. Provost 
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The Provost is appointed by the Board upon the recommendation of the President 
and Chancellor, and may be removed by the President and Chancellor or the Board. 
The Provost will be the senior assistant to the President and Chancellor in all 
academic matters; will be a member of each faculty of the University; will work with the 
deans of the colleges and schools and the directors of the institutes in strategic 
academic planning, recruiting faculty, overseeing academic appointments and 
promotions, conducting program reviews, guiding academic aspects of enrollment 
planning and ensuring the highest academic standards throughout the University for 
faculty and students; and will have such other powers and duties as the President and 
Chancellor may prescribe from time to time. 
 
34. The Executive Vice President 
 

The Executive Vice President, if there is one, is appointed by the Board upon the 
recommendation of the President and Chancellor, and may be removed by the 
President and Chancellor or the Board. The Executive Vice President will be the senior 
assistant to the President and Chancellor in all non-academic matters; and will have 
such other powers and duties as the President and Chancellor, Chair or Board may 
prescribe from time to time. 
 

35. The Executive Vice President for Health 
 

The Executive Vice President for Health is appointed by the Board upon the 
recommendation of the President and Chancellor, and may be removed by the 
President and Chancellor or the Board. The Executive Vice President for Health will be 
the senior assistant to the President and Chancellor in all matters involving the 
schools of Medicine, Dentistry, Global Public Health, and Nursing, the Faculty of Health, 
and other health-related areas within the University; will work with the deans and other 
University officials on long-term academic, financial and operational strategies for health 
and health-related activities at the University; will be the principal liaison between the 
University and NYU Hospitals Center and its subsidiaries; and will have such other 
powers and duties as the President and Chancellor, Chair or Board may prescribe from 
time to time. 
 
36. Secretary and General Counsel 
 

The Secretary and General Counsel is appointed by the Board upon the 
recommendation of the President and Chancellor, and may be removed by the 
President and Chancellor or the Board. As Secretary, the officer will have custody of the 
seal, Charter, Bylaws, and records of the Board; will act as secretary at all meetings 
of the Board of Trustees and the members (in the absence or incapacity of the 
Secretary, the Chair will appoint a Secretary of the meeting); will be responsible for the 
maintenance of fair and accurate records of the proceedings of the Board, its 
Executive Committee and other committees of the Board, and the members, and 
distribute them to Trustees and members, as applicable, in accordance with these 
Bylaws; will cause notice to be given to Trustees, members, officers of the Board, and 
Board committee members of meetings and acts of the Board, Board committees, and 
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members affecting them; will be responsible for the issuance of certificates; and will 
have all powers and duties incident to the office of secretary and such other powers and 
perform such other duties as the President and Chancellor, Chair, or Board may 
prescribe from time to time. As General Counsel, the officer will represent the University 
and its affiliates in its legal affairs; except for those matters where the General Counsel’s 
own performance of duties or status is being considered or evaluated, and subject to the 
right of the Board, the Audit and Compliance Committee and the Compensation 
Committee to engage independent counsel, all matters requiring legal advice or legal 
action will be referred to the General Counsel who will provide legal advice or take legal 
action directly or through counsel engaged for such purpose by the General Counsel; 
and will have such other powers and duties as the President and Chancellor, Chair, or 
Board may prescribe from time to time. 
 

37. Chief Financial Officer 
 

The Chief Financial Officer is appointed by the Board upon the recommendation of the 
President and Chancellor, and may be removed by the President and Chancellor or the 
Board. The Chief Financial Officer will be the chief accounting and financial officer of the 
University; will be responsible for assuring that the University is in compliance with 
applicable financial and accounting standards and has appropriate internal controls; will 
be responsible for assuring that payments made by the University are included in the 
approved budget for the fiscal year, unless approved by the Board, and that restricted 
funds are expended in accordance with applicable limitations and restrictions; will be 
responsible for collecting, recording, and safeguarding all funds and securities of the 
University, which will be deposited with such banks or trust companies as authorized by 
the Board; will be responsible for keeping proper books of account, preparing quarterly 
and annual financial reports, and providing financial reports to the members and the 
Board at least annually and as requested by the President and Chancellor, Chair, 
members, or Board or its committees; will make available during business hours, on 
request by a Trustee or member, the University’s books of account and records; will work 
with the University’s independent certified public accounting firm in its preparation of the 
annual audit; and will have such other powers and duties as the President and 
Chancellor, The Executive Vice President, Chair, or Board may prescribe from time to 
time. 
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CHAPTER V 
 

COMMITTEES 

 
38. Committees and Subcommittees of the Board 
 

The Board may establish such committees of the Board with such powers and 
responsibilities as determined by the Board and as permitted by law. Each such 
committee of the Board, and subcommittee where permitted, will consist of three or 
more voting Trustees and may include other persons. 
 
39. Current Committees of the Board 
 

The current committees of the Board are as follows: 
 

(a) Executive Committee; 
(b) Academic Affairs Committee; 
(c) Alumni Affairs and University Life Committee; 
(d) Audit and Compliance Committee; 
(e) Committee on Trustees; 
(f) Committee on Online Education and Technology; 
(g) Compensation Committee; 
(h) Development Committee; 
(i) Facilities and Real Estate Committee; 
(j) Finance Committee; 
(k) Global Initiatives Committee; and 
(l) Investment Committee. 

 
40. Election and Removal of Committee Members, Chairs and Vice Chairs 
 

Except as provided in these Bylaws or as otherwise directed by the Board, the Chair of 
the Board will determine the size of each committee and, after consulting with the 
Committee on Trustees, recommend to the Board the membership of each committee, 
and the chair or co-chairs and vice chair or vice chairs for each committee, for annual 
election by the Board. Notwithstanding the provisions of Section 12 of these Bylaws, any 
person serving, or nominated to serve, as the chair, co-chair, or vice chair of a committee 
is eligible to be elected or reelected as an Elected Trustee regardless of age.  Each 
committee member will serve until his or her successor is elected and qualified or until 
such committee member’s sooner death, incapacity, disqualification, resignation or 
removal. Any committee member, chair or vice chair, or subcommittee member, chair 
or vice chair where permitted, may be removed with or without cause at any time by a 
majority of the voting Trustees present at any meeting at which there is a quorum. 
Committee members, chairs and vice chairs may be added to committees at any time by 
the Board on the recommendation of the Board Chair, but their terms will expire when 
their successors are elected and qualified or upon each such  committee member’s 
sooner death, incapacity, disqualification, resignation or removal. 
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41. Executive Committee 
 

The Executive Committee will be composed of the Chair of the Board, who will serve 
as chair of the Committee, the Chair Designee, if any, who will serve as chair 
designee of the Committee, the Vice Chair or Vice Chairs of the Board, who will serve 
as vice chair(s) of the Committee, the President and Chancellor, at least five persons 
who are either chairs of other  committees of the Board or, if they are Trustees, the 
chair of the New York University Institute of Fine Arts Board of Trustees or the 
president of the School of Law Foundation, and up to ten additional members.  The 
members of the Executive Committee who are not ex-officio members as set forth above 
will be elected by at least three-quarters of the Trustees present at a meeting at which a 
quorum is present. 
 
The Executive Committee will have and exercise all of the powers and authority of the 
Board, including its committees, unless prohibited by law or by the Board, except that the 
Committee may not elect or remove Trustees, or Officers, or committee members or fill 
vacancies on the Board or committees; may not amend these Bylaws or approve 
amendments to the Charter; may not submit to the Members any action requiring 
Members’ approval by law or under these Bylaws; and may not take any other action 
prohibited by law or by the Board.  and wWith respect to permitted powers and authority, 
references in these Bylaws to the Board, including, but not limited to, Board powers, 
approvals, actions, and duties, and the making of recommendations to the Board, mean 
the Board or the Executive Committee. The Executive Committee will meet at least 
twice a year and more frequently as desirable. 
 
42. Academic Affairs Committee 
 

The Academic Affairs Committee will periodically review existing and proposed 
academic programs and make recommendations to the Board concerning such 
programs and/or other academic matters. The Committee may meet with 
representatives of the faculties as desirable to discuss any educational concerns of the 
colleges, schools, institutes, or University as a whole. The Committee will make 
recommendations to the Board for the conferment of honorary degrees by the President 
and Chancellor at the Annual Commencement Exercises and, if appropriate, at other 
times. The Committee will perform such other activities as may be assigned by the 
Board. The Committee will meet at least once a year and more frequently as desirable. 
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43. Alumni Affairs and University Life Committee 
 

The Alumni Affairs Committee will act as a liaison between the Board and the Alumni 
Association. The Committee will meet periodically with the Alumni Association in order to 
be kept informed of alumni programs and activities, leadership development, and alumni 
fundraising and will report to the Board concerning these matters.  The Committee will 
perform such other activities as may be assigned by the Board.  The Committee will meet 
at least once a year and more frequently as desirable. 
 
 
44. Audit and Compliance Committee 

The Audit and Compliance Committee will cause an annual audit of the University's 
financial statements to be made by an independent firm of certified public accountants; 
discuss the substance and form of the auditor's report with the representatives of the 
auditing firm; monitor the independence and performance of the auditing firm; require the 
auditing firm to submit its opinion as auditors regarding the financial statements and 
present the auditor’s written report to the Board; monitor the integrity of the University's 
financial reporting processes and systems of internal controls regarding finance and 
accounting; monitor the performance of the University’s internal audit, accounting and 
financial, and compliance departments; and provide an avenue of communication among 
the independent auditors, management, the internal audit and compliance functions, and 
the Board.  The Committee will assist the Board in fulfilling its oversight responsibilities with 
respect to monitoring the University’s compliance with legal, research grant terms and 
obligations, and regulatory obligations.  The Committee will oversee the adoption of, 
implementation of, and compliance with the University’s Code of Ethical Conduct, conflict of 
interest policies, and whistleblower policies and will have such other duties related to these 
areas as are determined by the Board.  The Committee will have the authority to conduct 
any review or investigation it deems appropriate to fulfilling its responsibilities; will have 
direct access to the independent auditors as well as anyone in the University; and will have 
full authority to retain, at the University's expense, special legal, accounting, or other 
consultants or experts it deems necessary in the performance of its duties.  The Committee 
will perform such other activities as may be assigned by the Board.  The Committee will 
meet at least twice a year and more frequently as desirable. 

45. Committee on Online Education and Technology 
 

The Committee on Online Education and Technology will advise the Board and University 
management on matters related to online education and technology used in connection 
with teaching.  The Committee will perform such other activities as may be assigned by the 
Board.  The Committee will meet at least twice a year and more frequently as desirable. 
 
46. Committee on Trustees 
 

The Committee on Trustees will present a slate of nominated successors to the outgoing 
Trustees and officers to the voting Trustees in advance of the annual meeting of the Board 
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and from time to time present nominations to fill vacancies on the Board.  The Committee 
will advise the Chair of the Board on appropriate assignments of Trustees to committees of 
the Board.  The Committee will be responsible for establishing criteria for Board 
membership, and will seek out prospective Trustees as necessary, will advise new 
members of the Board concerning their duties and responsibilities, and in general work to 
assure the effective functioning of the Board.  The Committee will perform such other 
activities as may be assigned by the Board.  The Committee will meet at least twice a year 
and more frequently as desirable. 
 
 
47. Compensation Committee 
 

The Compensation Committee will determine the compensation, including benefits, of the 
President and Chancellor and review and approve the compensation, including benefits, of 
the other University officers as recommended by the President and Chancellor.  In so 
doing, the Committee will seek to comply with best practices, including meeting the 
requirements necessary to obtain the rebuttable presumption of reasonableness under 
Section 4958 of the Internal Revenue Code, which includes considering appropriate data 
as to comparability, determining that the total compensation is reasonable in light of the 
performance of the President and Chancellor or other University officer and the 
comparability data, and concurrently documenting the basis for the Compensation 
Committee’s determination, and will seek to meet the requirements of applicable laws. The 
Compensation Committee also may review and approve the compensation, including 
benefits, for other members of the administrative and academic University leadership team 
and of officers, directors, and key employees of University affiliates, in each case as 
recommended by the President and Chancellor. The Committee will have the authority to 
review any University compensation matter it deems appropriate to fulfilling its 
responsibilities and will have full authority to retain, at the University's expense, 
compensation consultants, special legal counsel, or other consultants or experts it deems 
necessary in the performance of its duties. The Committee will perform such other 
activities as may be assigned by the Board. The Committee will meet at least twice a year 
and more frequently as desirable. 
 
48. Development Committee 
 

The Development Committee will be concerned with fund-raising policies and the 
coordination of plans and programs for the generation of financial support of the University.  
The Committee will make appropriate recommendations to the Board concerning these 
matters. The Committee will perform such other activities as may be assigned by the 
Board. The Committee will meet at least twice a year and more frequently as desirable. 

 
49. Facilities and Real Estate Committee 
 

The Facilities and Real Estate Committee will review and provide guidance concerning 
the University’s proposed purchases and sales of real estate and the University’s short-
term and long-term facilities’ plans.  To the extent it considers advisable, the Committee 
may review other facilities, real estate and construction matters of the University.  The 
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Committee will perform such other activities as may be assigned by the Board.  The 
Committee will meet at least twice a year and more frequently as desirable. 

 
50. Finance Committee 
 

The Finance Committee will have responsibility for the financial and budget affairs of the 
University and for recommending the acquisition and disposition of property.   The 
Committee will review the borrowing plans of the University and will submit them, with 
recommendations, to the Board for consideration and adoption.  The Committee will 
review the operating and capital expenditures budgets of the University and will submit 
them, with recommendations, to the Board for consideration and adoption. The Committee 
will be concerned with plans and procedures for conserving and enhancing the facilities 
and assets of the University, and will make recommendations to the Board before 
University officers are authorized by the Board to purchase or sell real property.  The 
Committee will have responsibility for overseeing the University’s investment and 
management of University pension plans and University funds other than the endowment 
and quasi-endowment, and the Committee may establish policies and guidelines related to 
such plans and funds.  The Committee or its chair may establish one or more 
subcommittees to which it delegates some or all of its responsibilities.  The Committee will 
perform such other activities as may be assigned by the Board.  The Committee will meet 
at least twice a year and more frequently as desirable. 
 
51. Global Initiatives Committee 
 

The Global Initiatives Committee will provide the Board with advice and guidance relating 
to the development, oversight and operation of the University’s Global Network, including 
with respect to the University’s global sites and campuses, the experience of University 
students studying in the Global Network, the enhancement of the University’s standing 
and profile as the Global Network University, the recruitment of students from outside the 
United States, and the integration of the activities, students, faculty and staff within and 
among the Global Network.  The Committee will perform such other activities as may be 
assigned by the Board.  The Committee will meet at least once a year and more 
frequently as desirable. 
 
52. Investment Committee 
 

The Investment Committee will have responsibility for investing and managing the 
endowment and quasi-endowment funds of the University.  The Committee will establish 
policies and guidelines that comply with applicable law for the investment and 
reinvestment of such funds and will oversee the investment and management of the funds, 
including the engagement of investment managers and other professionals, approval of 
investments with specific managers and other professionals, approval of allocations 
among asset classes, and review of investment performance.  At each meeting of the 
Board, the Committee will report changes in investments for the preceding period.  The 
Committee or its chair may establish one or more subcommittees to which it delegates 
some or all of its responsibilities.  The Committee will perform such other activities as may 
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be assigned by the Board.  The Committee will meet at least twice a year and more 
frequently as desirable. 
 
53. Operation of Committees 
 

(a) Meetings.  The chair of the committee, or subcommittee where permitted, 
may call meetings of the committee (or subcommittee) on at least three days’ 
notice to the membership. The committee (or subcommittee) may hold one or 
more executive sessions at any meeting on the request of the committee (or 
subcommittee) chair or on the request of at least a quorum of the voting Trustee 
members of the committee (or subcommittee). The committee (or subcommittee) 
may exclude from an executive session persons who are not  voting  Trustees,  
voting  Trustees  who  are  employed  by  or  have business relationships with the 
University or its affiliates, and/or voting Trustees who may have a conflict of 
interest with respect to a matter being discussed. 

 
(b) Quorum. At each meeting of a committee, and subcommittee where 
permitted, one-third of the members who also are voting Trustees present will 
constitute a quorum for the transaction of business. 

 
(c) Voting. The vote of a majority of the members of a committee, or 
subcommittee where permitted, who also are voting Trustees present at any  
meeting at which there is a quorum will constitute the act of the committee (or 
subcommittee). 

 
(d) Minutes. All committees of the Board, will take minutes of their meetings 
and transmit those minutes to the Secretary and General Counsel for distribution 
to all Trustees; except that the minutes for the Compensation Committee will be 
distributed only to its members. 
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CHAPTER VI 
 

OTHER PROVISIONS RELATING TO MEMBERS, TRUSTEES AND OFFICERS 

 
54. Meetings by Conference Telephone or Electronic Video Screen 
 

Members, Trustees and committee (or subcommittee where permitted) members may 
participate in meetings by conference telephone or similar communications equipment or 
by electronic video screen communication. Participation by such means will constitute 
presence in person at a meeting as long as all persons participating in the meeting can 
hear each other at the same time and each member, Trustee, or committee member can 
participate in all matters before the members, Trustees, or committee, as applicable.  
 
55. Unanimous Consent 
 
Any action that may be taken at any meeting of the members, Board or a committee 
(or subcommittee where permitted) may be taken without a meeting upon the consent of  
all the persons entitled to vote at the meeting, which consent will set forth the action so 
taken.  The action and written consents will be filed with the minutes of the proceedings 
of the members, Board or committee (or subcommittee), as applicable. 

 
56. Methods of Notice 

 
Notices may be written or electronic. Notice will be deemed to have been given to a 
Trustee, committee (or subcommittee where permitted) member, or member, as 
applicable, if given in one of the following methods: (a) in the case of first class postage 
prepaid mail, three days after being deposited in the United States mail; (b) in the case 
of facsimile telecommunication, when sent to the person’s fax number; (c) in the case of 
electronic mail, when sent to the person’s electronic mail address; (d) in the case of 
courier, overnight delivery service or hand delivery, when delivered; and (e) in the case 
of telephone, when transmitted; provided, however, that notice to a member may not be 
given by telephone and, if given by facsimile telecommunication or electronic mail, will not 
be deemed given if (i) the University is unable to deliver two consecutive notices the 
member or (ii) the University otherwise becomes aware that notice cannot be delivered.   

  
57. Written or Electronic Waivers, Proxies, and Consents 

 
Waivers of notice, authorization of proxies, and unanimous consents may be written or 
electronic.  If written, a waiver of notice, authorization of proxy, or consent must be 
executed by the Trustee, committee (or subcommittee where permitted) member, or 
member, as applicable, by signing such waiver of notice, authorization of proxy, or 
consent or causing his or her signature to be affixed to the waiver of notice, authorization 
of proxy, or consent by any reasonable means, including, but not limited to, facsimile 
signature.  If electronic, the transmission of the waiver of notice, authorization of proxy, or 
consent must be sent by electronic mail and set forth, or be submitted with, information 
from which it can reasonably be determined that the transmission was authorized by the 
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Trustee, committee (or subcommittee where permitted) member, or member, as 
applicable.   
 
58. Conflicts of Interest 
 

The Board will establish one or more policies with respect to conflicts of interest by 
Trustees, officers and committee members and such other persons at the University as 
determined by the Board. 
 
59. Indemnification and Insurance 
 

(a) Right to Indemnification. To the fullest extent permitted by the New York Not-
For-Profit Corporation Law, the University will indemnify any person (and that 
person’s heirs, executors, guardians, administrators, assigns and legal 
representatives) who was or is made, or threatened to be made, a party to or is 
involved in (including as a witness) any threatened, pending or completed action, 
suit, proceeding or inquiry, whether civil or criminal, administrative or investigative, 
brought in the right of the University or otherwise, by reason of the fact that he or 
she is or was a Trustee or officer of the University, or is or was serving any other 
corporation or any partnership, joint venture, trust, employee benefit plan, or other 
enterprise in any capacity upon the written authorization of the President or 
Chancellor or with the approval of the Board, against any and all liability, loss, 
and expense actually and reasonably incurred or suffered by such person in 
connection therewith, including judgments, fines (including excise taxes 
assessed with respect to an employee benefit plan pursuant to applicable law), 
amounts paid or to be paid in settlement of such action or proceeding, and 
attorneys’ fees actually and necessarily incurred as a result of such action or 
proceeding or an appeal therein. Reference to serving any employee benefit plan 
will include such service as a Trustee or officer that imposes duties on, or 
involves services by, that Trustee or officer with respect to an employee benefit 
plan, its participants or beneficiaries. The right of indemnification provided in this 
Section 59 will continue for a person who has ceased to serve in an indemnified 
capacity with respect to the prior service in an indemnified capacity. The right to 
indemnification includes the right to be paid by the University the expenses incurred 
in defending an action, suit, proceeding or inquiry, whether civil or criminal, 
administrative or investigative, in advance of the final disposition thereof; 
provided, however, that the payment of such expenses will be made only upon 
receipt by the University of an undertaking by or on behalf of such person to repay 
(i) the sum advanced, in case the person receiving that sum is ultimately found not 
to be entitled to indemnification under this subsection (a), or (ii) that part of the sum 
advanced that exceeds the indemnification to which such person is ultimately 
determined to be entitled under this subsection (a). A person entitled to be 
indemnified as a matter of right under this subsection (a) may elect to have such 
right interpreted based on the New York Not-For-Profit Corporation Law in effect 
at the time of the occurrence of the event or events giving rise to the action or 
proceeding or in effect at the time indemnification, including reimbursement or 
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advancement of expenses, is sought. 
 

(b) Right of Claimant to Bring Suit.  If a claim for indemnification under 
subsection (a) of this Section 59 is not paid in full by the University within thirty 
days after a written demand therefor has been received by the University, the 
claimant may at any time thereafter bring suit against the University to recover the 
unpaid amount of the claim and, if successful in whole or in part, the claimant will 
be entitled to be paid also the expense of prosecuting such claim. It will be a 
defense to any such action (other than an action brought to enforce a claim for 
expenses incurred in defending a civil or criminal action or proceeding in advance 
of the final disposition thereof where the required undertaking has been tendered 
to the University) that the claimant has not met the standards of conduct that make it 
permissible under subsection (a) of this Section 59 for the University to indemnify 
the claimant for the amount claimed, but the burden of proving such defense will be 
on the University. 
 

(c) Non-Exclusivity of Rights; Severability; Contract Right. If any provision of this 
Section 59 is found to be in whole or part legally invalid, that finding will not affect 
the validity of the remaining provisions of Section 59. The right of indemnification 
provided in this Section 59 is not exclusive and will not be deemed to limit any other 
rights that any person entitled to indemnification may have or hereafter acquire 
under any statute, provision of the Charter, Bylaws, agreement, resolution of 
disinterested members of the Board, or otherwise. The provisions of this Section 
59 will be deemed to be a contract right between the University and each person 
entitled to indemnification pursuant to this Section 59. Any repeal, amendment or 
modification of this Section 59 may not adversely impact any right or protection of 
such person in respect of an act or omission occurring prior to the time of the 
repeal, amendment or modification. 
 
(d) Other Employees and Agents of the University. The University may, by 
action of its Board, provide indemnification to an employee or agent of the 
University of such scope, to such effect, and granting such rights, if any, as the 
Board, in its sole discretion, determines, including, without being limited to, 
indemnification of the same scope, to the same effect, and granting the same 
rights as the indemnification of Trustees and officers provided by this Section 59. 
 
(e) Insurance. The University may purchase and maintain insurance, at its 
expense, to indemnify (i) the University against any obligation it incurs as a result of 
this Section 59, (ii) its Trustees, officers, employees, and agents in instances in 
which they must or may be indemnified by the University pursuant to this Section 
59, and (iii) its Trustees, officers, employees, and agents in instances in which, for 
any reason, they are not, or may not be, indemnified by the University. 
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CHAPTER VII 
 

THE UNIVERSITY SENATE 
 

60. Functions 
 

The University Senate will serve the following functions: 
 

(a) The Senate will be the deliberative body for the discussion of University- 
wide policies and proposed changes in University practices and structure. The 
Senate will set its agenda with particular concern for academic programs and 
structure, personnel and budgetary policies, development of facilities, and 
community, professional, and educational relations of the University. The Senate 
will make any recommendations regarding the policies and practices of the 
University to the President and Chancellor and, through the President and 
Chancellor, to the Board. 

 
(b) The Senate will receive and review regularly the reports and 
recommendations of University-wide commissions and, from time to time, those of 
other interschool committees or commissions that may refer to matters within the 
jurisdiction of the Senate. 

 
(c) The Senate will have power to act upon educational matters and 
regulations of the academic community that affect more than one school. Action by 
the Senate in these matters will be binding upon all faculties, but any faculty will 
have the right of appeal to the Board, which may overrule the Senate action. 

 
(d) The Senate will fix the length of terms and vacations and define the 
University calendar. It will determine the time, place, and manner of the 
Commencement Exercises and of other public occasions affecting more than one 
school of the University, and will adopt regulations regarding academic costumes 
therefor. 

 
(e) The Senate may make recommendations for the consideration of each of the 
faculties in reference to their educational programs and policies. It will make 
recommendations to the administration of the University in regard to catalogues, 
bulletins, and other announcements of the University, and will define the meaning 
of educational terms used in these University publications. 

 
(f) The Senate will exercise such other legislative or advisory functions in 
connection with the educational work of the University as may be assigned to it by 
the Board. 
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61. Members 
 

The Senate will consist of the President and Chancellor, and not more than one 
hundred and thirty-seven voting members as follows: (a) not more than thirty-eight 
members of the Tenured/Tenure Track Faculty Senators Council, including one 
representative of the Division of the Libraries of the University; (b) not more than twenty-
nine members of the Full-Time Continuing Contract Faculty, including one representative 
of the Division of the Libraries of the University; (c) not more than twenty-one academic 
members of the Deans Council; (d) not more than thirty-seven members of the Student 
Senators Council; (e) not more than seven representatives of the Administrative 
Management Council; and (f) not more than five senior members of the administration 
of the University, including the President and Chancellor, the Provost, The Executive Vice 
President, if there is one, the Executive Vice President for Health, the Secretary and 
General Counsel, or such other senior members of the administrators of the University as 
may from time to time be designated by the President and Chancellor. 
 
62. Officers of the Senate 
 

The President and Chancellor of the University will be the President of the Senate.  
The Senate will elect a Vice President, who will preside in the absence of both the 
President and Chancellor and the Provost, and a Secretary. 
 
63. Meetings 
 

The Senate normally meets during the months of October, November, December, 
February, March, and April, and at other times on twenty-four hours' notice at the call 
of the President and Chancellor. When requested in writing by at least six members of 
the Senate, including at least one representative of each of the Student Senators 
Council, the Tenured/Tenure Track Faculty Senators Council, the Full-Time Continuing 
Contract Faculty Senators Council, the Administrative Management Council, the Deans 
Council, and University Senior Administration (as defined in Section 61), the Secretary will 
call a special meeting on twenty-four hours' notice, specifying the purpose of the meeting. 
 
64. Rules 
 

The Senate will adopt for its governance rules of procedure not inconsistent with the 
Charter and these Bylaws. These rules may provide for the appointment of standing 
and special committees or commissions of the Senate, with such membership and for 
such purposes as the Senate may deem useful in the performance of its functions. 
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CHAPTER VIII 
 

UNIVERSITY COUNCILS AND COMMISSIONS 
 

65. The Tenured/Tenure Track Faculty Senators Council 
 

(a) Functions. The Tenured/Tenure Track Faculty Senators Council may 
consider any matters of educational and administrative policy and will function as 
the Faculty Personnel Committee of the Senate with respect to the Tenured/Tenure 
Track Faculty. It will designate representatives on the other standing committees, 
and in appropriate instances on the ad hoc committees, of the Senate. It may 
bring to the attention of the various committees of the Senate any matters that it 
believes should be presented to the entire Senate. It may bring to the attention of 
the President and Chancellor any matters that it wishes to discuss with him or 
her. It will may perform such other educational functions as are assigned 
torequested of it by the President and Chancellor, or by the Board, or by the 
Senate. 
 
(b) Members. The Tenured/Tenure Track Faculty Senators Council will consist 
of not more than thirty-eight members of the Tenured/Tenure Track Faculty elected 
by the voting members of the several faculties of the University in the manner 
prescribed by the rules adopted by the Council for its own governance and 
consistent with these Bylaws. 
 
(c) Elections and Appointments. In order to best assure the effective operation of 
the Tenured/Tenure Track Faculty Senators Council, all elections for members of 
the Tenured/Tenure Track Faculty Senators Council should be held prior to the 
University Commencement in May. The name of each representative to the Senate 
should be transmitted to the Secretary of the Senate within five days of the 
University Commencement in May. The thirty-eight elected representatives will be 
selected as follows: one from the Division of the Libraries of the University; six 
from the School of Medicine; and thirty-one apportioned among the colleges, 
schools, and the Abu Dhabi and Shanghai portal campuses by the method of 
equal proportions with the proviso that each college and school and each of the 
two portal campuses will be entitled to at least one elected Senator. Each year, 
the University Secretary and General Counsel will provide to the Tenured/Tenure 
Track Faculty Senators Council and the dean of each college and school and the 
vice chancellor of each of the two portal campuses the number of faculty members 
assigned to each for the purpose of Senate elections and will at the same time 
state the number of Tenured/Tenure Track Faculty Senator Council Senators to 
which each is entitled. A Tenured/Tenure Track Faculty Senators Council Senator 
whose term has expired will be eligible for reelection. For purposes of the election, 
any Tenured/Tenure Track Faculty member who is a member of more than one 
faculty will be assigned by the President and Chancellor to one faculty only, and 
any Tenured/Tenure Track Faculty member, otherwise eligible to vote, who is not 
formally attached to a faculty will be assigned by the President and Chancellor to 
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one of the faculties of the University. Any Tenured/Tenure Track Faculty member 
who holds an administrative office and whose administrative responsibilities 
encompass a college, school, portal campus, the Division of the Libraries, or the 
University will not be eligible for election to the Tenured/Tenure Track Faculty 
Senators Council. Final determination of eligibility for membership rests with the 
extant Tenured/Tenure Track Faculty Senators Council. 
 
(d) Officers of the Faculty Senate. The Tenured/Tenure Track Faculty Senators 
Council will elect its own chairperson and such other officers as it may determine. 
 
(e) Meetings. The Tenured/Tenure Track Faculty Senators Council will meet at 
least twice a year at the call and under the chairpersonship of the President and 
Chancellor and the Provost, and as many other times under its own chairperson as 
it may choose. It may meet from time to time with the Executive Committee of the 
Board. 
 
(f) Rules. The Tenured/Tenure Track Faculty Senators Council will adopt for its 
governance rules of procedure not inconsistent with the Charter and these Bylaws. 

 

66. The Full-Time Continuing Contract Faculty Senators Council 
 

(a) Functions. The Full-Time Continuing Contract Faculty Senators Council may 
consider any matters of educational and administrative policy and will function as 
the Faculty Personnel Committee of the Senate with respect to the Full-Time 
Continuing Contract Faculty. It will designate representatives on the other standing 
committees, and in appropriate instances on the ad hoc committees, of the Senate. 
It may bring to the attention of the various committees of the Senate any matters 
that it believes should be presented to the entire Senate. It may bring to the 
attention of the President and Chancellor any matters that it wishes to discuss 
with him or her. It will may perform such other educational functions as are 
assigned to requested of it by the President and Chancellor, or by the Board, or by 
the Senate. 
 
(b) Members. The Full-Time Continuing Contract Faculty Senators Council will 
consist of not more than twenty-nine members of the Full-Time Continuing 
Contract Faculty elected by the voting members of the several faculties of the 
University in the manner prescribed by the rules adopted by the Council for its 
own governance and consistent with these Bylaws. 
 

(c) Elections and Appointments. In order to best assure the effective operation of 
the Full-Time Continuing Contract Faculty Senators Council, all elections for 
members of the Full-Time Continuing Contract Faculty Senators Council should be 
held prior to the University Commencement in May. The name of each representative 
to the Senate should be transmitted to the Secretary of the Senate within five 
days of the University Commencement in May. Elections and transmission of the 
names of the members in the first year of operations may be delayed while the Full-
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Time Continuing Contract Faculty Senators Council is in formation. The twenty-nine 
elected representatives will be selected as follows: one from the Division of the 
Libraries of the University; and twenty-eight apportioned among the colleges, 
schools, and the Abu Dhabi and Shanghai portal campuses by the method of 
equal proportions with the proviso that each college and school and each of the 
two portal campuses will be entitled to at least one elected Senator and none will 
have more than six elected Senators. Each year, the University Secretary and 
General Counsel will provide to the Full-Time Continuing Contract Faculty Senators 
Council and the dean of each college and school and the vice chancellor of each 
of the two portal campuses the number of faculty members assigned to each for 
the purpose of Senate elections and will at the same time state the number of 
Full-Time Continuing Contract Faculty Senators to which each is entitled. A Full-
Time Continuing Contract Faculty Senator whose term has expired will be eligible for 
reelection. For purposes of the election, any Full-Time Continuing Contract Faculty 
member who is a member of more than one faculty will be assigned by the 
President and Chancellor to one faculty only, and any such faculty member, 
otherwise eligible to vote, who is not formally attached to a faculty will be assigned 
by the President and Chancellor to one of the faculties of the University. Any Full-
Time Continuing Contract Faculty member who holds an administrative office and 
whose administrative responsibilities encompass a college, school, portal campus, 
the Division of the Libraries or the University will not be eligible for election to the 
Full-Time Continuing Contract Faculty Senators Council. Final determination of 
eligibility for membership rests with the extant Full-Time Continuing Contract Faculty 
Senators Council. 

 
67. The Deans Council 
 

(a) Functions.  The Deans Council may consider any matters of educational 
and administrative policy, and will make appropriate recommendations to the 
President and Chancellor and other University officers. It may designate 
representatives on other standing committees, and in appropriate instances on the 
ad hoc committees, of the Senate. It may bring to the attention of the various 
committees of the Senate any matters that it believes should be represented to the 
entire Senate. It may bring to the attention of the President and Chancellor any 
matters that it wishes to discuss with him or her. It willmay perform such other 
functions as are assigned torequested of it by the President and Chancellor, or by 
the Board, or by the Senate. 
 
(b) Members. The Deans Council will consist of the President and 
Chancellor, the Provost, The Executive Vice President for Health, other vice 
presidents, and the twenty-one deans and portal campus vice chancellors as follows: 
the deans of the College of Arts and Science; Faculty of Arts and Science; Faculty 
of Health; School of Law; School of Medicine; College of Dentistry; College of 
Global Public Health; Rory Meyers College of Nursing; Graduate School of Arts 
and Science; Steinhardt School of Culture, Education, and Human Development; 
Leonard N. Stern School of Business, Undergraduate College; Leonard N. Stern 
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School of Business, Graduate Division; School of Professional Studies; Robert F. 
Wagner Graduate School of Public Service; Silver School of Social Work; Tisch 
School of the Arts; Gallatin School of Individualized Study; Tandon School of 
Engineering; and Division of the Libraries; and the vice chancellors of the Abu 
Dhabi and Shanghai portal campuses. The academic members may name a 
substitute for a particular meeting if unable to attend in person. 
 
(c) Officers. The Deans Council will elect its own chairperson and such other 
officers as it may determine. 
 

(d) Rules. The Deans Council may adopt for its governance rules of procedure 
not inconsistent with the University Charter and these Bylaws. 

 

(d)(e) Meetings. The Deans Council will meet at least once a year under its own 
chairperson, and once a month at the call and under the chairpersonship of the 
President and Chancellor and or the Provost. 

 
68. The Student Senators Council 
 

(a) Functions.  The Student Senators Council may consider any matters in 
which the interests, needs, rights, or responsibilities of students are involved, and 
will take special responsibility for bringing to the attention of the Senate all matters 
concerning students the students' extracurricular life at the University.  For this 
purpose, the Council will invite the presidents of student governments in the several 
colleges, schools, and portal campuses, and such faculty members and 
administrative officers, and student constituency leaders as necessary as may be 
specified in the rules of the Council, to function together as the University Committee 
on Student Life. The Committee Council may work through such local units as may 
be appropriate at the various geographical centers of the University, and will 
reporttransmit to the Senate, through the Student Senators Council, its policy 
recommendations concerning student life. The Student Senators Council will 
designate representatives on the standing committees and, in appropriate instances, 
on the ad hoc committees of the Senate. It may bring to the attention of the various 
committees of the Senate any matters that it believes should be presented to the 
entire Senate. It may bring to the attention of the President and Chancellor any 
matters that it wishes to discuss with him or her. It will may perform such other 
functions as are assigned torequested of it by the President and Chancellor, by the 
Board, or by the Senate. 
 
(b) Members.  The Student Senators Council will consist of not more than 
thirty-seven members. There will be twenty-three regular student Senators, 
elected as follows: two from each of the Steinhardt School of Culture, 
Education, and Human Development and the Tisch School of the Arts; and one 
from each of the other colleges and schools and each of the Abu Dhabi and 
Shanghai portal campuses, except that for this purpose the School of Medicine and 
the Post-Graduate Medical School will be considered one school. There will be in 
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addition not more than fourteen student Senators appointed at large by the 
Executive Committee of the Senate in accordance with the rules of procedure 
adopted by the Senate. The name of every student Senator should be transmitted 
to the Secretary of the Senate within five days of the University Commencement in 
May. Should no student Senator be elected from a college, school or portal 
campus by the date of the October meeting of the Senate, the dean of that college 
or school or the vice chancellor of that portal campus is authorized to appoint a 
Senator who will serve until replaced by a duly elected Senator. 
 
(c) Officers. The Student Senators Council will elect its own chairperson and 
such other officers as it may determine. It will meet once a month at the call and 
under the direction of its chairperson, and at other times according to such 
procedures as it may devise; at least one meeting each semester will be held with 
the President and Chancellor and the Provost in attendance. 
 
(d) Rules. The Student Senators Council will adopt for its governance rules of 
procedure not inconsistent with the University Charter and these Bylaws. 

 
69. The Administrative Management Council 
 

(a) Functions.  The Administrative Management Council of the Senate will be the 
liaison in the Senate for the Administrative Management Council of the University, 
which is composed of elected representatives from the professional and 
administrative staffs of each college, school and division of the University. The 
Administrative Management Council of the UniversityIt functions as an initiative, 
deliberative, and responsive body concerning policy issues, serves as a vehicle for 
promoting the continued professional growth and development of its constituents, 
and has a commitment to community service. The Administrative Management 
Council of the Senate It will designate representatives on the standing committees 
of the Senate and, where appropriate, on any ad hoc committees of the Senate. 
The Administrative Management Council of the SenateIt may bring to the 
attention of the various committees of the Senate any matters of concern to the 
University's professional and administrative staffs that it believes should be 
presented to the entire Senate. It may bring to the attention of the President and 
Chancellor any matters that it wishes to discuss with him or her. It may perform such 
other functions as are requested of it by the President and Chancellor, by the Board, 
or by the Senate. 
 
(b) Members.  The Administrative Management Council of the Senate will 
consist of not more than seven members. Representatives to the Administrative 
Management Council of the Senate are the current chair of the Administrative 
Management Council of the University and five others elected from within the 
Administrative Management Council of the University. An Administrative 
Management Council Senator whose term has expired will be eligible for reelection. 

 
70. Graduate Program Committee 
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(a) Functions.  There will be a Graduate Program Committee having the power 
to review and recommend to the Provost the approval of proposals from colleges, 
schools, and portal campuses with respect to new graduate programs granting 
masters' and doctoral degrees. The Committee will evaluate all master’s and 
doctoral program proposals to ensure that the University’s colleges, schools, and 
portal campuses with graduate components maintain comparable standards of work 
for the degrees; that there has been consultation with the relevant colleges, schools, 
and/or portal campuses; and that there is minimal curricular overlap between or 
among the units. The Committee also may formulate recommendations to the 
Provost on other matters that relate to graduate education in the University. 
 
(b) Members.  The voting members of the Committee will include one elected 
faculty representative who is a full-time member of the Tenured/Tenure Track or 
Non-Tenure Track/Contract Faculty, elected by the faculty from each college, 
school, and portal campus that delivers graduate education; four graduate deans, 
selected by the Deans Council; the dean of the NYU Libraries (or his/her designee); 
a member of the Tenured/Tenure Track Faculty Senators Council, selected by the 
Tenured/Tenure Track Faculty Senators Council; a member of the Full-Time 
Continuing Contract Faculty Senators Council, selected by the Full-Time  Continuing 
Contract Faculty Senators Council; and three graduate student members of the 
Student Senators Council, selected by the Student Senators Council.  The term of 
service for Committee members is three years, unless filling a vacancy; except that 
the term of service for representatives from the Student Senators Council is two 
years, unless filling a vacancy. Terms are staggered, such that approximately one-
third of the membership changes every year. The following administrators (or their 
designees) serve ex officio as non-voting members: the dean of each college, 
school, and portal campus that delivers graduate education; the most senior 
representative of the Provost’s Office tasked with academic program review; and the 
most senior representative of the Provost’s Office tasked with graduate academic 
affairs. The co-chairs of the Committee will be the most senior representative of the 
Provost’s Office tasked with graduate academic affairs and the dean of the 
Graduate School of Arts and Science.    

 
71. Undergraduate Program Committee 

 
(a) Functions.  There will be an Undergraduate Program Committee whose chief 
responsibility is to advise the Provost on proposals from colleges, schools, and 
portal campuses for new undergraduate majors and degree programs, as well as for 
cross-school minors. The Committee will review all such program proposals to 
ensure that the University’s colleges, schools, and portal campuses with 
undergraduate components maintain comparable standards of work for the degrees; 
that units proposing new programs have consulted appropriate colleges, schools, 
and/or portal campuses; and that there is minimal curricular overlap between or 
among the units. At the request of the President and Chancellor and/or the Provost, 
or at its own discretion, the Committee also may formulate recommendations on 
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other matters that relate to undergraduate education in the University.  
 
(b) Members.  The voting members of the Committee will include at least: one 
elected faculty representative from each college, school, and portal campus involved 
in undergraduate education, elected by the applicable college, school, or portal 
campus; two undergraduate deans selected by the Deans Council; a faculty 
representative from the NYU Libraries, elected by the faculty from the NYU 
Libraries; a member of the Tenured/Tenure Track Faculty Senators Council, 
selected by the Tenured/Tenure Track Faculty Senators Council; a member of the 
Full-Time Continuing Contract Faculty Senators Council, selected by the Full-Time 
Continuing Contract Faculty Senators Council; and three members of the Student 
Senators Council, selected by the Student Senators Council. The term of service for 
Committee members is three years, unless filling a vacancy; except that the term of 
service for representatives from the Student Senators Council typically is one year. 
Terms are staggered, such that approximately one-third of the membership changes 
every year. The following administrators (or their designees) serve on the committee 
ex officio as non-voting members: the senior representatives of the Provost’s Office 
tasked with each of global programs, academic program review, and undergraduate 
academic affairs. The chair of the Committee will be the most senior representative 
of the Provost’s Office tasked with undergraduate academic affairs.    

 
72. Other University and Interschool Committees and Commissions 
 

The Senate or the President and Chancellor may from time to time appoint other 
University and interschool committees and commissions, which will have such powers 
and duties as are delegated to them at the time of their organization until modified or 
annulled by action of the appointing authority. 
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CHAPTER IX 
 

ORGANIZATION OF COLLEGES, SCHOOLS, AND ACADEMIC DEPARTMENTS 
 

73. Schools, Faculties, and Divisions of the University 
 

(a) Colleges and Schools. The University comprises the following integral 
colleges and schools, listed in order of their establishment: 
 
1832 College of Arts and Science  
1835 School of Law 
1841 School of Medicine  
1865 College of Dentistry 
1886 Graduate School of Arts and Science 
1890 Steinhardt School of Culture, Education, and Human Development  
1900 Leonard N. Stern School of Business, Undergraduate College  
1916 Leonard N. Stern School of Business, Graduate Division 
1934 School of Professional Studies 
1938 Robert F. Wagner Graduate School of Public Service  
1948 Post-Graduate Medical School 
1960 Silver School of Social Work  
1965 Tisch School of the Arts 
1972 Gallatin School of Individualized Study 
2014 Tandon School of Engineering 
2015 Rory Meyers College of Nursing 
2015 College of Global Public Health 
 
(b) Separate Faculties. The colleges and schools of the University are governed 
by their separate faculties, except that the Faculty of Medicine is responsible for 
the School of Medicine and for the Post-Graduate Medical School, the Faculty of 
Arts and Science is responsible for the College of Arts and Science and for the 
Graduate School of Arts and Science, the Faculty of Health is responsible for the 
College of Dentistry, the College of Global Public Health, and the Rory Meyers 
College of Nursing, and the Faculty of Business Administration is responsible for 
the Leonard N. Stern School of Business, Undergraduate College and for the 
Leonard N. Stern School of Business, Graduate Division.   
 
(c) Division of Libraries. The University also comprises the Division of the 
Libraries which performs academic functions across school lines and is governed 
by its faculty and officers in accordance with procedures defined and approved by 
the President and Chancellor. 
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74. Deans 
 

(a) Dean of Each Faculty.  There will be a dean of each faculty, appointed by the 
Board on the recommendation of the President and Chancellor. The dean will be 
the administrative head of his or her faculty and will be responsible for carrying 
out the policies of the University.  He or she will preside at meetings of his or her 
faculty and will supervise the work of the faculty. He or she will make 
recommendations to the President and Chancellor and Provost for the 
appointment, promotion, dismissal, and retirement of his or her faculty and 
administration in the faculty. In addition to the dean of the faculty, in cases where 
two or more schools are governed by a single faculty, a dean may be appointed for 
each of such colleges or schools by the Board on the recommendation of the 
President and Chancellor with such authority and responsibility as will be assigned 
by the President and Chancellor on the recommendation of the Provost. 
 
(b) Powers and Duties.  The dean will execute such rules as his or her faculty 
may from time to time adopt, and in general administer the affairs of his or her 
school or schools subject to the direction of the President and Chancellor, the 
rules of the faculty, and these Bylaws. He or she will submit at the time 
requested each year a proposed budget of anticipated income and expenses for 
the ensuing year, including recommendations with respect to the rank and 
salaries of faculty and administration in his or her faculty. He or she will join with 
other deans in making recommendations as to the rank and salaries of faculty who 
are members of his or her faculty and of one or more other faculties. 
 

(c) Vice, Associate and Assistant Deans, Directors and Secretaries.  The offices, 
if any, of vice dean, associate dean, assistant dean, director, or secretary in a 
faculty or in a school may be created by the President and Chancellor on 
recommendation of the Provost with such authority and responsibility as will be 
assigned to such officer by the President and Chancellor or the Provost, or as 
may be delegated to him or her by the appropriate dean. 
 

(d) Executive Dean.  The office of executive dean may be created by the 
Board on recommendation of the President and Chancellor to supervise and 
coordinate the activities of two or more schools.  The executive dean will have the 
duties assigned to him or her by the President and Chancellor. 
 

(e) Division of Libraries.  The chief executive officer of the Division of the 
Libraries will be the head of its faculty, will bear the title of dean, and will perform 
the duties of the office in the same manner as the dean of an integral college or 
school of the University. 

 
75. Departmental Organization 
 

The President and Chancellor, subject to the approval of the Board, may divide the 
courses of instruction in the various schools and colleges into departments according 
to the subject matter of instruction. He or she also may establish University 
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departments to provide instruction in more than one division of the University. Members 
of the faculty of any college or school engaged in fields of instruction identical with or 
closely akin to fields of instruction in established University departments will be eligible 
for membership in such University departments at the discretion of the President and 
Chancellor and the Provost. 
 
76. Administration of Academic Departments 
 

The chief executive officer of a University academic department that is an academic 
department incorporating more than one college or school, will bear the title "head" and 
will be responsible through the appropriate deans to the Provost and the President and 
Chancellor. The chief executive officer of a department other than a University 
department will bear the title "chair" and will be responsible to the appropriate dean. 
Department heads and chairs will be charged with the administration of their respective 
departments subject to the general authority vested in the faculties, the deans, the 
Provost, and the President and Chancellor. 
 
77. Term of Administrative Appointments 
 

Appointment to an administrative office, including but not limited to the office of executive 
dean, dean, vice dean, associate dean, assistant dean, director, secretary, department 
head, and department chair, will be without limit of time, unless otherwise specified, 
but may be terminated at any time without prejudice to a faculty member’s tenure or 
contractual rights (a) by the President and Chancellor or the Board; (b) in the case of 
an appointment other than an executive dean or dean or head, by the executive dean or 
dean, or by their respective designees; and (c) in the case of an appointment of a head, 
by the appropriate deans jointly or by the Provost. 
 
78. Experimental Degree Program 
 

The President and Chancellor, on the recommendation of the Senate, and subject to 
approval by the Board, is authorized to create temporary inter-school degree-granting 
units, to which faculty and administration may be assigned for the purpose of 
conducting such experimental programs as may not readily fit into the customary work 
of the integral colleges and schools of the University.  The faculty and administration so 
assigned will function as the faculty of such temporary units with the same powers as the 
faculties of the integral colleges and schools of the University. Experimental degree 
programs will be authorized for initial operating periods not to exceed two years and may 
be extended for like terms by specific action of the President and Chancellor; in the 
absence of such action they will automatically terminate two years after the beginning of 
their operation, or, if extended, two years after the effective date of any such 
extension. Such programs may be discontinued at any time by Board action upon 
recommendation of the President and Chancellor. 
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CHAPTER X 
 

EDUCATIONAL OPERATIONS 
 

79. Responsibilities of the Faculties 
 

(a) Educational Conduct and Functions.  The educational conduct of each of the 
several colleges and schools, within the limits prescribed by these Bylaws or by 
the Board, is committed to the faculty of each of the colleges and schools, and to 
such officers of the colleges and schools as the Board may appoint. The 
educational functions of the libraries of the University, as defined and structured 
by the President and Chancellor, are similarly committed to the faculty and officers 
of the Division of the Libraries. 
 
(b) Entrance Requirements, Courses of Study and Degrees and Certificates. 
Subject to the approval of the Board and to general University policy as defined by 
the President and Chancellor and the Senate, it is the duty of each faculty to 
determine entrance requirements of the college or school under its care, to 
determine courses of study to be pursued and the standards of academic 
achievement to be attained for each degree offered, to prepare a schedule of 
lectures, to make and enforce rules for the guidance and conduct of the students, 
and to certify to the President and Chancellor, for recommendation to the Board, 
qualified candidates for degrees and certificates. 
 
(c) Athletics and Other Extracurricular Activities.  Each faculty will make and 
enforce rules of eligibility for the participation of its own students in athletics and 
other extracurricular activities. However, the University requirements for student 
participation in intercollegiate athletics will be determined by the Senate on the 
recommendation of an appropriate committee of the several faculties and will be 
uniformly applied in the colleges and schools concerned therewith. 
 
(d) Libraries.  It is the duty of the faculty of the Division of the Libraries to 
implement the resources and services of its various libraries in accordance with 
the instructional and research needs of the University and in collaboration with 
the academic units which the libraries serve and support; to promote and develop 
the use of the libraries and their resources through interaction with the University 
community and through research and publication; and to make and enforce 
policies as desirable to ensure that the libraries’ resources and services advance 
learning, research, and scholarly inquiry in an environment dedicated to open, 
equitable, and productive exchange of scholarly information. 
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80. Student Discipline 
 

The power of suspending or dismissing a student in any college or school is lodged with 
the voting faculty of that college or school, but the President and Chancellor or the dean 
of a college or school, or their respective representatives, may suspend a student pending 
the consideration of his or her case by his or her faculty. The Senate will have power to act 
in situations involving more than one college or school. 
 
81. Degrees 
 

(a) Types of Degrees.  Degrees conferred by the University are either degrees in 
course or honorary degrees. Degrees in course are granted to candidates by the 
President and Chancellor, with annual authorization from the Board, on 
certification by a faculty as having fulfilled the requirements for a degree. Honorary 
degrees are granted by the Board. No degree granted in course will be conferred 
honoris causa. 
 
(b) Regulations.  A faculty will recommend candidates for only those degrees in 
course authorized by the New York State Education Department, where applicable. 
The regulations regarding the award of degrees in course will govern similarly the 
award of certificates. 
 
(c) Degree Programs by Faculty.  No Tenured/Tenure Track Faculty member or 
Full-Time Continuing Contract Faculty member, other than librarians, will be 
permitted to enroll as a candidate for a degree or be recommended for a degree 
in course, unless specifically excepted by the Board.  A degree candidate, other 
than a librarian, who accepts appointment as a Tenured/Tenure Track Faculty 
member or a Full-Time Continuing Contract Faculty member must thereupon 
relinquish such candidacy, unless specifically excepted by the Board.  
 
(d) Conferral of Degrees.  Honorary degrees may be voted at any meeting of the 
Board. Degrees in course may be conferred by the President and Chancellor at 
the annual Commencement after the end of the spring term, and on appropriate 
dates after the end of the summer session, after the end of the fall term, and at 
other times during the year, respectively, upon all candidates who have been 
certified as having completed the requirements for their respective degrees. 

 
82. Faculty Membership 
 

(a) Categories of Faculty.  The faculty in a college or school is comprised of 
three categories: (i) Tenured/Tenure-Track Faculty; (ii) Full-Time Continuing 
Contract Faculty; and (iii) Other Faculty, as more fully described in Sections 86 - 88 
of these Bylaws.  
 
(b) Voting Members of Each Category of Faculty. The President and Chancellor, 
the Provost, and the dean of the faculty will be considered voting members of each 

C-FSC Meeting 9/27/17, Document E, Page 45



 
Page 39 of 52 

 

   

category of faculty, as well as of any subset of a category of faculty. In addition, the 
Executive Vice President for Health will be an ex officio voting member of each 
category of faculty, as well as of any subset of a category of faculty, of the School of 
Medicine, the Post-Graduate Medical School, the College of Dentistry, the Rory 
Meyers College of Nursing, and the College of Global Public Health; and a deputy, 
senior, or vice provost liaison who has pertinent academic responsibilities will be 
selected by the Provost to serve as an ex officio voting member of each category 
of faculty, as well as of any subset of a category of faculty, of each of the colleges, 
schools, and portal campuses other than the School of Medicine, the Post-Graduate 
Medical School, the College of Dentistry, the Rory Meyers College of Nursing, and 
the College of Global Public Health. Only the Tenured/Tenure Track Faculty may 
elect members of the Tenured/Tenure Track Faculty Senators Council and only the 
Full-Time Continuing Contract Faculty may elect members of the Full-Time 
Continuing Contract Faculty Senators Council.  Only tenured faculty may vote on the 
awarding of tenure; only full Professors with tenure may vote on promotion to full 
Professor within the Tenured/Tenure Track Faculty and on the awarding of tenure to 
a faculty member hired as a full Professor.  No faculty member may vote on a matter 
directly or indirectly affecting the individual’s candidacy for a degree or his or her 
status on the faculty of the University. 
 
(c) College and School Governance - Attendance at Faculty Meetings and Voting.  
Each of the Tenured/Tenure-Track Faculty and the Full-Time Continuing Contract 
Faculty of a college or school may hold its own faculty meetings and determine the 
voting privileges at such meetings of its members, and also may grant rights of 
attendance and voting privileges to other categories of faculty of the college or 
school at such meetings as it determines, in all cases subject to the provisions of 
subsection (b) of this Section 82. The dean of a college or school may hold faculty 
meetings and invite the Tenured/Tenure-Track Faculty and/or the Full-Time 
Continuing Contract Faculty, as well as of any subset of a category of faculty, of that 
college or school, subject to the provisions of subsection (b) of this Section 82.  
 
(d) Appointments in More than One College or School.  A faculty member serving 
on a full-time basis in the University will be a full-time member of the faculty of each 
college and school in which he or she gives instruction regularly, but will have 
voting rights in the election of members of the Tenured/Tenure Track Faculty 
Senators Council or the Full-Time Continuing Contract Faculty Senators Council, as 
applicable, only in the college or school of his or her principal assignment as 
determined for this purpose by the President and Chancellor. 
 

(e) Roster.  The roster of Tenured/Tenure Track Faculty and of Full-Time 
Continuing Contract Faculty will  be prepared and maintained on a current basis 
by the dean of the faculty, will  be submitted to the Secretary and General 
Counsel for verification and filing in the official records, and will be available for 
reference at each faculty meeting. 
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83. Number of Faculty Meetings 
 

The Tenured/Tenure Track Faculty and the Full-Time Continuing Contract Faculty in each 
college or school should hold at least four meetings each year, at such times and places 
and under such rules of procedure, as are consistent with these Bylaws. Such meetings 
may be joint meetings. Copies of the minutes of such meetings will be sent to the 
President and Chancellor and the Provost. 

 
84. Dissolution of Argentine Branch 
 

In the event that the branch of the University that is registered in Argentina is dissolved 
or its operations are otherwise terminated, the tangible assets of the branch located in 
Argentina will, after paying or making provision for the payment of all liabilities of the 
branch, be given to The National Library, a tax-exempt entity located in Buenos Aires, 
Argentina, exclusively for educational or one or more other tax-exempt purposes. 
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CHAPTER XI 
 

FACULTY AND RESEARCH PERSONNEL 
 

85. Tenured Faculty 
 

(a) Tenured Appointments.  The Tenured Faculty consists of the Professors and 
Associate Professors who have full-time appointments at the University and who 
have been awarded permanent or continuous tenure at the University in accordance 
with University procedures for the awarding of such tenure, including receipt of a 
letter from an authorized senior academic official of the University advising the 
faculty member that he or she has received the requisite approvals and has been 
awarded tenure.  Only full-time Professors and Associate Professors may achieve 
permanent or continuous tenure at the University. Unless otherwise specified, 
Professors and Associate Professors are appointed for one year only, but they may 
be appointed for a longer period or without limit of time, subject to such rules 
respecting tenure as the Board may adopt. 
 
(b) Libraries.  Curators and Associate Curators in the Division of the Libraries 
and in the School of Law and certain, but not all, Curators and Associate Curators in 
the School of Medicine are granted tenure rights under conditions similar to those 
applicable to tenured Professors and Associate Professors. Only full-time Curators 
and Associate Curators may achieve permanent or continuous tenure at the 
University. 

 
86. Tenure Track Faculty 
 

(a) Tenure Track Appointments.  The Tenure Track Faculty consists of Associate 
Professors and Assistant Professors who have full-time faculty appointments at the 
University and currently are not tenured but who may be eligible to be considered for 
permanent or continuous tenure at the University in accordance with University 
procedures for the awarding of such tenure, including receipt of a letter from an 
authorized senior academic official of the University advising the faculty member 
that his or her appointment is a tenure track appointment.  Associate Professors and 
Assistant Professors are usually appointed for one year only, but full-time service in 
these ranks may be counted, to the extent permitted under the rules of the Board, 
toward the attainment of tenure. 
 
(b) Maximum Duration.  A full-time Associate Professor or Assistant Professor on 
the tenure track in any college, school, division, or department except the School of 
Medicine and its departments, the Leonard N. Stern School of Business and its 
departments, the College of Dentistry and its departments, and the Rory Meyers 
College of Nursing and its departments, who is not awarded tenure at the expiration 
of seven years will be ineligible for further full-time appointment in the University. A 
full-time Associate Professor or Assistant Professor on the tenure track in the 
School of Medicine, or any of its departments, or in the College of Dentistry, or any 
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of its departments, or in the Rory Meyers College of Nursing, or any of its 
departments, who is not awarded tenure at the expiration of ten years will be 
ineligible for further full-time appointment in the University.  A full-time Associate 
Professor or Assistant Associate Professor on the tenure track in the Leonard N. 
Stern School of Business, or any of its departments, who is not awarded tenure at 
the expiration of nine years will be ineligible for further full-time appointment in the 
University. Service as a Full-Time Continuing Contract Faculty member or as an 
Other Faculty member may not be counted toward the attainment of tenure by 
persons who may become Tenure Track Faculty members. 
 
(c) Notice.  The appropriate dean or  departmental  chairperson  will  as  a matter  
of  academic  courtesy  give  notice  of  these  rules  to  Associate Professors and 
Assistant Professors on the tenure track in any college, school, division, or 
department except the School of Medicine, and its departments, the College of 
Dentistry, and its departments, and the Rory Meyers College of Nursing, and its 
departments, and the Leonard N. Stern School of Business, and its departments, in 
the sixth year of service, or, in the School of Medicine, or any of its departments, 
and the College of Dentistry, or any of its departments, and the Rory Meyers 
College of Nursing, or any of its departments, in the ninth year of service, or, in the 
Leonard N. Stern School of Business, or any of its departments, in the eighth year of 
service, but no untenured Associate Professor or Assistant Professor will acquire 
tenure rights on the ground that he or she did not receive a notice or reminder of this 
section of these Bylaws. 
 

(d) Libraries.  Associate Curators and Assistant Curators who may be eligible to 
acquire tenure in the Division of the Libraries and in the School of Law and certain 
Associate Curators and Assistant Curators in the School of Medicine are appointed 
on the same terms and conditions as Associate Professors and Assistant Professors 
on the tenure track at the University, without extension of probationary period as 
provided for Associate Professors and Assistant Professors in the School of 
Medicine, and are subject to the same prohibition on further full-time appointment if 
not promoted at the end of the specified periods.   

 
87. Full-Time Continuing Contract Faculty 

 
(a) Full-Time Continuing Contract Faculty Appointments.  The Full-Time 
Continuing Contract Faculty consists of faculty who are not Tenured/Tenure Track 
Faculty and who: (i) have full-time appointments at the University; (ii) have titles or 
appointments that do not prohibit indefinite contract renewals (although promotion 
within the appointment category, such as from assistant to associate, may be 
required for renewal); and (iii) are not visiting faculty (including persons who have 
tenure or are on the tenure track at another institution and persons who are on leave 
from another institution or a company).  A Full-Time Continuing Contract Faculty 
member does not lose that status during the duration of his or her full-time faculty 
employment because the person has been advised that his or her contract will not 
be renewed.  Full-Time Continuing Contract Faculty are not eligible for tenure. 
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(b) Contracts and Titles.  Full-Time Continuing Contract Faculty are appointed for 
a definite period of time and the appointment automatically terminates at the close of 
that period unless there is an official notice of renewal. Unless otherwise specified, 
Full-Time Continuing Contract Faculty are appointed for one year only, but they may 
be appointed for a longer period, subject to such rules respecting Full-Time 
Continuing Contract Faculty as the Board may adopt.  Full-Time Continuing Contract 
Faculty have an array of titles, which may vary depending on the college or school, 
and which may overlap with Other Faculty titles. On rare occasions, the title of 
professor, associate professor, or assistant professor are utilized for Full-Time 
Continuing Contract Faculty, most commonly in the case of senior faculty who come 
to the University after a distinguished career at another institution and at the Abu 
Dhabi and Shanghai portal campuses. Titles also may include, among others, 
certain of the non-tenure position titles set forth in Section 88 of these Bylaws.  
 
(c) Libraries.  Associate Librarians of Practice and Assistant Librarians of 
Practice and certain Curators, Associate Curators, and Assistant Curators in the 
School of Medicine who are appointed on the terms and conditions required for Full-
Time Continuing Contract Faculty at the University are considered Full-Time 
Continuing Contract Faculty for purposes of these Bylaws.   

 
88. Other Faculty 
 

(a) Other Faculty Appointments.  Other Faculty consists of faculty who are not 
Tenured/Tenure Track Faculty and who are not Full-Time Continuing Contract 
Faculty. They may include: (i) emeritus faculty; (ii) adjunct and other part-time 
faculty; (iii) faculty whose titles or appointments prohibit indefinite contract renewals; 
(iv) temporary faculty; (v) visiting faculty; (vi) instructors and (vii) full-time 
researchers while they maintain a secondary faculty title. Other Faculty are not 
eligible for tenure.   
 
(b) Contracts and Titles.  Other Faculty are appointed for a definite period of 
time, not exceeding one academic year unless otherwise specified, and the 
appointment automatically terminates at the close of that period unless there is an 
official notice of renewal.  Other Faculty have an array of titles, which may vary 
depending on the college or school, and which may overlap with Full-Time 
Continuing Contract Faculty titles.  Titles may include, among others, certain of the 
nontenure position titles set forth in Section 88 of these Bylaws.  

 

89. Non-tenure positions  
 

Non-tenure positions, which may be faculty or non-faculty positions, include, but are not 
limited to, the following: 
 

-- instructor titles (e.g., instructor, clinical instructor, research instructor, 
assistant professor/instructor); 
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-- research and scientist titles (e.g., research professor, research associate 
professor, research assistant professor, research scholar, associate research 
scholar, assistant research scholar, senior research scientist, research 
scientist, associate research scientist, assistant research scientist, professor 
(research), associate professor (research), assistant professor (research), 
except when the title that includes research professor is conferred as a 
distinction upon a faculty member with tenure or on the tenure track.;  

-- global titles (e.g., global distinguished professor, global professor, global 
visiting professor, global instructor, global professor, except when a title that 
includes global professor is conferred as a distinction upon a faculty 
member with tenure;  

-- adjunct titles (e.g., adjunct professor, adjunct associate professor, adjunct 
assistant professor); 

-- clinical titles (e.g., clinical professor, clinical associate professor, clinical 
assistant professor, professor (clinical), associate professor (clinical), 
assistant professor (clinical), master clinician); 

-- visiting titles (e.g., visiting professor, visiting associate professor, visiting 
assistant professor); 

-- arts and music titles (e.g., arts professor, associate arts professor, assistant 
arts professor, visiting arts professor,  visiting associate arts professor, 
visiting assistant arts professor, music  professor,  music  associate  
professor,  music assistant professor, master artist, artist-in-residence); 

-- lecturer titles; 
-- titles related to the teaching of languages (e.g., senior language lecturer, 

language lecturer); 
-- teacher titles (e.g., master teacher, teacher, associate teacher, teaching 

fellow,  teaching associate,  teaching assistant);  
-- assistant and associate titles (e.g., library associate, research associate, 

assistant, clinical assistant, graduate assistant, research assistant);  
-- in residence titles (e.g., distinguished scientists in residence, writer in 

residence); 
-- industry titles (e.g., industry professor, industry associate professor, industry 

assistant professor, distinguished industry professor);   
-- scholar titles (e.g., scholar in residence, distinguished scholar, visiting 

scholar);   
-- practice titles (e.g., librarian of practice, professor of/from practice, associate 

professor of/from practice, assistant professor of/from practice); and 
-- fellow titles (e.g., assistant professor/faculty fellow). 

 
Any position designated by a title not specified in this chapter will be a nontenure 
position unless the Board determines otherwise. 
 
90. Leaves of Absence 
 

All full-time faculty and librarians are expected to be present for duty throughout the 
academic year, September 1 to August 31, unless otherwise specified. Applications for 
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leave of absence or sabbatical leave should be made to the proper dean.   
 
91. Retirement of Tenured Faculty and Tenured Librarians  
 

The tenure rights of Tenured Faculty and librarians who have attained tenure will 
cease August 31 of the academic year, September 1 to August 31, in which they give 
notice of their intention to retire from active service, unless an alternative effective date is 
agreed upon, and there will be no presumption of reappointment thereafter. 
 
92. Removal of Tenured Faculty and Tenured Librarians 
 

Tenured Faculty and tenured librarians who have attained tenure will be removed only 
on the vote of a majority of the voting Trustees present at a regular or special meeting 
of the Board at which a quorum is present; provided that the Trustees and the person 
affected must be given at least two weeks’ notice that such action will be considered by 
the Board at that meeting. Procedure on removals will be in accordance with such rules 
of tenure as the Board may adopt. 
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CHAPTER XII 
 

HOSPITAL ACTIVITIES 
 

93. Constituents of the New York University Langone Medical Center  
 

(a) History and Name.  Prior to January 1, 1998, the University owned and operated  
the School of Medicine, Post-Graduate Medical School, Tisch Hospital, the 
Rusk Institute of Rehabilitation Medicine (“Rusk”), and their related medical 
activities and properties, as a separate administrative unit of the University, 
known as the New York University Medical Center. As of January 1, 1998, 
Tisch Hospital and Rusk and their related medical activities and properties were 
separately incorporated as NYU Hospitals Center (the “Hospitals Center”). 
Effective January 1, 2006, the Hospital for Joint Diseases and Orthopaedic 
Institute, a not-for-profit hospital in Manhattan, was merged into the Hospitals 
Center, and effective January 1, 2016, the former Lutheran Medical Center, a 
Brooklyn-based not-for-profit hospital, was merged into the Hospitals Center.  

 
The University is the sole member of NYU Langone Health System (the 
“System”), a not-for-profit corporation that became the sole member of the 
Hospitals Center on April 1, 2015.  NYU Langone Medical Center (“NYULMC”) 
is a descriptive name used today to designate the operating unit comprised of 
the School of Medicine, which remains a division of the University, and 
t h e  Hospitals Center. 

 
(b) Governance. The affairs of NYULMC are under the direction of what is known as 

the “NYULMC Board of Trustees,” which is composed of individuals appointed to 
the System Board, the Hospitals Center Board, and the School of Medicine 
Advisory Board. In accordance with New York State law, decision-making 
authority with respect to the Hospitals Center’s budgets, operating policies 
and procedures, certificate of need applications, debt necessary to finance the 
cost of compliance with operational or physical plant standards required by law 
or to implement certificate of need applications, hospital contracts for 
management or for clinical services, settlement of administrative proceedings or 
litigation to which the Hospitals Center is a party (other than approval of 
settlements of litigation that exceed insurance coverage or any applicable 
self-insurance fund), and appointment or dismissal of hospital management-level 
employees and medical staff (except for the election and removal of corporate 
officers) resides with the Hospitals Center. In addition to the powers reserved 
to the System as member of the Hospitals Center under the New York Not-
for-Profit Corporation Law, the University has approval rights over certain 
actions by the Hospitals Center, as set forth in the Bylaws of the System 
and the Hospitals Center, which cannot be changed without approval of the 
University. 
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CHAPTER XIII 
 

NEW YORK UNVERSITY INSTITUTE OF FINE ARTS 
 

94. IFA Board 
 

(a) Powers, Duties and Membership.  The affairs of the New York University 
Institute of Fine Arts (“IFA”) will be under the direction of a Board of Trustees 
(“IFA Board”), which will function with the powers and duties and subject to the 
limitations and conditions set forth in these Bylaws and in the Charter of the 
University. The membership of the IFA  Board, other than those serving ex 
officio, will be divided into three equal classes of not less than three nor more 
than ten Trustees each elected by the Trustees of the University. All Trustees 
will serve for three-year terms, the terms of the members of each class being 
staggered so as to expire at the October meeting of the Board of Trustees of the 
University in each of three consecutive years. By May 1 of each fiscal year, the 
IFA Board will recommend to the Board of Trustees of the University persons 
to be nominated as members of the class of Trustees whose terms expire at the 
October meeting of the Board of Trustees of the University, and will give notice 
thereof within one week thereafter to the Secretary and General Counsel of the 
University. The Board of Trustees of the University will elect the Trustees of IFA to 
constitute such class at its October meeting. At least one of the Trustees of IFA 
will be a member of the Board of Trustees of the University. In addition to the 
elected members, the President and Chancellor of the University, the Provost of 
the University, The Executive Vice President or the Chief Financial Officer of 
the University as designated by the President and Chancellor of the University, 
the Secretary and General Counsel of the University, the Director of the 
Metropolitan Museum of Art or a designee who is a senior curator of the 
Metropolitan Museum of Art and acceptable to the Director of IFA, the Director of the 
Museum of Modern Art or a designee who is a senior curator of the Museum of 
Modern Art and acceptable to the Director of IFA, and the Director of IFA will be ex 
officio voting members of the IFA Board. 
 
(b) Minutes.  A copy of the minutes of each meeting of the IFA Board, 
including all exhibits, will be filed with the Secretary and General Counsel of the 
University not later than thirty days after the meeting. 

 
95. Vacancies 
 

In case of a vacancy in any class of Trustees comprising the IFA Board for any cause 
other than the expiration of a term of office, including a vacancy resulting from an 
enlargement of the IFA Board, the IFA Board may by affirmative vote of a majority of its 
remaining members at any meeting of the IFA Board, and subject to the approval of the 
Board of Trustees of the University, appoint a Trustee to fill the vacancy and hold office 
until the next October meeting of the Board of Trustees of the University. 
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96. Authority of IFA Board 
 

The IFA Board will have power to: (a) review the Institute's programs, plans, and 
finances and make recommendations to the Board of Trustees of the University with 
respect thereto; (b) solicit support, financial and otherwise, for IFA's programs to the 
extent and in the manner which it deems advisable; (c) take custody, for the University, 
of IFA's physical facilities if approved by the IFA Board and the Board of Trustees of the 
University and (d) perform such other functions as may be incident to the foregoing or 
may from time to time be specified by the Board of Trustees of the University. 
 
97. Financial Affairs 
 

All past and future gifts of personal and real property received by the University for the 
exclusive use of IFA will be unavailable for any other purpose of the University and 
will be excluded from the lien of any mortgage or pledge given as security for general-
purpose borrowings by the University.  All financial transactions of IFA will conform to 
the policies approved by the University and to the procedures established by the Chief 
Financial Officer of the University. Full reports of all transactions will be made regularly to 
the Chief Financial Officer of the University. 
 
98. Budgets and Appointments 
 

All budgets (including the use of income from endowment funds of IFA and tuition and 
other funds provided by the University) and faculty appointments will be negotiated by 
the Director of IFA with the Provost of the University. Faculty and non-faculty 
appointments will be in accordance with University procedures.  The Director of 
IFA will be appointed by the President and Chancellor of  the  University  in  accordance  
with  the  customary  procedures  of  the University and will have direct access to the 
President and Chancellor on matters of IFA policy that affect the interests of the 
University. 

 
99. Bylaws 
 

The IFA Board may adopt such bylaws for the regulation and management of its 
affairs, consistent with the Charter and Bylaws of the University, as it may deem 
advisable for the performance of its functions (“IFA Bylaws”). Without limiting the 
generality of the foregoing, the IFA Bylaws may provide for the establishment of an 
Executive Committee of IFA to act on behalf of the IFA Board between meetings 
thereof, a Finance Committee, and such other committees as may be deemed 
appropriate. 
 
100. Indemnification of Trustees of IFA 
 

Members of the IFA Board will be indemnified to the extent provided in Section 12 of the 
Charter of the University for members of the managing board of a separate 
administrative unit of the University. 
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CHAPTER XIV 
 
NEW YORK UNIVERSITY INSTITUTE FOR THE STUDY OF THE ANCIENT WORLD 
 

101. Institute Board 
 

(a) The New York University Institute for the Study of the Ancient World will 
have a Board of Trustees (“Institute Board”) of no less than nine members, to be 
constituted effective at a date between September 1, 2014 and September 1, 
2017, as determined at the sole discretion of Shelby White, or upon her death or 
incapacity, the Leon Levy Foundation, provided that the University will be 
provided with at least three months’ advance notice of such effective date. 
 
(b) The affairs of the New York University Institute for the Study of the Ancient 
World will be under the direction of the Institute Board, which will function with the 
powers and duties and subject to the limitations and conditions set forth in these 
Bylaws and in the Charter of the University. The membership of the Institute 
Board,  other than those serving ex officio, will be divided into three equal classes of 
not less than three nor more than seven Trustees (“Institute Trustees”), each 
elected by the Trustees of the University. All Institute Trustees will serve for 
three-year terms, the terms of the members of each class being staggered so as 
to expire at the October meeting of the Board of Trustees of the University in each 
of three consecutive years. At an annual meeting in each year, the Institute Board 
will recommend to the Board of Trustees of the University persons to be nominated 
as members of the class of Institute Trustees whose terms expire at the following 
October meeting of the Board of Trustees of the University, and will give notice 
thereof within one week thereafter to the Secretary and General Counsel of the 
University. The Board of Trustees of the University will consider the election of the 
Institute Trustees to constitute such class at such following October meeting. At 
least one of the Institute Trustees will be a member of the Board of Trustees of the 
University. In addition to the elected members, the President and Chancellor of the 
University, the Provost of the University, The Executive Vice President or the Chief 
Financial Officer of the University as designated by the President of the University, 
the Secretary and General Counsel of the University, and the Director of the 
Institute will be ex officio voting members of the Board of Trustees of the Institute. 
 
(c) A copy of the minutes of each meeting of the Institute Board, including all 
exhibits, will be filed with the Secretary and General Counsel of the University 
not later than thirty days after the meeting. 

 

102. Vacancies 
 

In case of a vacancy in any class of Trustees composing the Institute Board for any 
cause other than the expiration of a term of office, including a vacancy resulting from an 
enlargement of the Institute Board, the Institute Board may by affirmative vote of a majority 
of its remaining members, and subject to the approval of the Board of Trustees of the 
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University, appoint an Institute Trustee to fill the vacancy and hold office until the next 
October meeting of the Board of Trustees of the University. 
 
103. Authority of the Institute Board 
 

The Institute Board will have power to: (a) review the Institute's programs, plans, and 
finances and make recommendations to the Board of Trustees of the University with 
respect thereto; (b) solicit support, financial and otherwise, for the Institute's programs to 
the extent and in the manner which it deems advisable; (c) take custody, for the 
University, of the Institute's physical facilities; (d) subject to the approval of the 
Investment Committee of the University’s Board of Trustees, manage the endowment of 
the Institute, including any future grants as well as existing endowment, separately 
from the general endowment funds of the University; and (e) perform such other 
functions as may be incident to the foregoing or may from time to time be specified by 
the Board of Trustees of the University. 
 
104. Financial Affairs 
 

All gifts of personal and real property received by the University for the exclusive use of 
the Institute will be unavailable for any other purpose of the University and will be 
excluded from the lien of any mortgage or pledge given as security for general-purpose 
borrowings by the University. All financial transactions of the Institute will conform to the 
policies approved by the University and to the procedures established by the Chief 
Financial Officer of the University. Full reports of all transactions will be made regularly to 
the Vice President for Finance of the University. 
 
105. Budgets and Appointments 
 

All budgets (including the use of income from endowment funds of the Institute and 
tuition and other funds provided by the University) and faculty appointments will be 
negotiated by the Director of the Institute with the Provost of the University and 
approved by the Provost. All faculty appointments will be subject to the approval of the 
Graduate School of Arts and Science of the University. Appointments of non-
professional employees of the Institute will be negotiated by the Director of the Institute 
directly with the Provost of the University and approved by the Provost. The Director of 
the Institute will be appointed by the President and Chancellor of the University in 
accordance with the customary procedures of the University and will have direct access to 
the President and Chancellor on matters of Institute policy that affect the interests of the 
University. The Director will be a member, as are the Deans of the University’s colleges 
and schools and the Directors of the Courant Institute of Mathematical Sciences and the 
Institute of Fine Arts, of the senior leadership of the University. 
 
106. Bylaws 
 

Subject to the approval of the University's Board of Trustees, the Institute Board may 
adopt such additional bylaws for the regulation and management of its affairs, consistent 
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with the Charter and Bylaws of the University, as it may deem advisable for the 
performance of its functions (the “Institute Bylaws”). The Institute Board will be free to 
modify its own working Institute Bylaws, its size, its membership, and the terms of 
membership, subject in each case to the approval of the University Board. In specific, no 
person will be named a member of the Institute Board or as Chairperson of the Institute 
Board without the approval of both the Institute Board and the University Board. 
Without limiting the generality of the foregoing, such Institute Bylaws may provide for 
the establishment of an Executive Committee of the Institute of at least three persons, 
one of whom is an officer of the University, to act on behalf of the Board of Trustees of 
the Institute between meetings thereof, and such other committees as may be deemed 
appropriate. 
 
107. Indemnification of Trustees of the Institute 
 

Members of the Board of Trustees of the Institute will be indemnified to the extent 
provided in Section 12 of the Charter for members of the managing board of a separate 
administrative unit of the University. 
 
108. Advisory Board 
 

There will be an Advisory Board of the Institute. The role of the Advisory Board is: (a) 
to observe the work of the Institute, comment on it, and offer suggestions; (b) to 
interpret the Institute to the community; (c) to help build and maintain the bridges 
connecting the Institute to other institutions, especially museums in New York City and 
elsewhere; and (d) to perform such other functions as the Institute Board may from time 
to time specify. 
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CHAPTER XV 
 

AMENDMENTS 
 

109. Charter 
 

The members may amend the Charter by a vote of a majority of the members present 
at any meeting of the members at which there is a quorum or by unanimous written 
consent of the members. The Board may amend the Charter to the extent permitted 
by law at any meeting of the Board by a vote of a majority of the voting Trustees 
present at any meeting of the Board at which there is a quorum or by unanimous written 
consent of the Board of Trustees. 
 
110. Bylaws 
 

The members may amend or repeal these Bylaws by a vote of a majority of the 
members present at any meeting of the members at which there is a quorum or by 
unanimous consent. The Board may amend or repeal these Bylaws at any meeting of 
the Board by a vote of a majority of the voting Trustees present at any meeting of the 
Board at which there is a quorum or by unanimous written consent of the Board of 
Trustees. 
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 KATHERINE E. FLEMING  MARTIN S. DORPH  
Provost   Executive Vice President
  
 

 
To:  C-FSC Finance and Planning Committee: Susan Stehlik, Jamie Skye Bianco, Leila Jahangiri, Tommy Lee, 
Jon Ritter 
 
From:  Katherine Fleming, Provost   

and Martin Dorph, Executive Vice President    

Subject:  Full Time Continuing Contract Faculty Senator’s Council Budget Recommendations for Fiscal 2018 

Copy: Fred Carl, Chair, and Mary Killilea, Incoming Chair, C-Faculty Senators Council; Allen Mincer, Chair 
and Wen Ling, Incoming Chair, T-Faculty Senators Council; Stephanie Pianka, CFO; Sabrina Ellis, Vice 
President, Human Resources; Carol Morrow, Vice Provost; Anthony Jiga, Vice President, Budget and 
Planning; Members of the SFAC  

Date:  June 20, 2017 
 

This memo responds to the FY 2018 budget recommendations of the Full Time Continuing Contract 
Faculty Senators Council presented in the memo dated March 28, 2017 (attached).   
 
The University is already addressing a number of the recommendations contained in your memo, as we 
outline below. The University continually reviews the compensation and benefits provided to the faculty, 
and the decision to set a minimum salary for Full-Time Continuing Contract Faculty (C-Faculty) was the 
most recent result of that review.  In addition, ongoing reviews are looking at the University’s tuition 
remission policies, our benefit programs, and work-life support resources, including childcare. Looking 
ahead, for FY2019 the University will examine the premises and multiple purposes of the Annual Merit 
Increase (AMI) pool –reward for meritorious performance and/or keeping pace with inflation and market 
forces. 
 
Minimum Salary 
University leadership agrees with you that an essential element of a good compensation plan is 
determining an appropriate minimum salary. We determined that $60,000 is the minimum annual salary 
that C-Faculty should be paid. Therefore, we advised Deans and Directors that any C-Faculty member 
whose annual pay is currently below that amount will be brought to $60,000 as of September 1, 2017.  
AMI adjustments based on performance during fiscal 2017 will be calculated on a minimum base salary of 
$60,000. This adjustment will affect a total of approximately 175 faculty. On April 18, we sent a message 
to this effect to all C-Faculty, attached. 
 
Salary/AMI 
The policy of the University is to provide, within available resources, an AMI pool of sufficient size to 
continue to fund competitive salaries for NYU faculty. In setting the size of the AMI pool, the University 
takes account of inflation, AAUP salary surveys, and the impact of costs on tuition, especially given the 
NYU community’s continued intensive focus on improving affordability of an NYU education. We believe 
the 2.5% AMI pool for fiscal 2018 approved by the Trustees strikes an appropriate balance among all of 
these considerations. We note that: 

• The NY Metro Area CPI-U was 1.1% for the 12 months ending 08/31/2016, 0.1% for the prior year, 
and 1.3% for the 12 months ending 08/31/2014.   

        1 
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• Beginning with the year 2000, or selecting any year after that as a starting point, the cumulative 

changes over time in the AMI pool for full time faculty have been greater than inflation as 
measured by the NY Metro Area Consumer Price Indexes that include and exclude food and 
energy. 

• Other useful comparisons are the compound annual growth rates of the CPI and the AMI pool 
increases between the years 2000 and 2016. 

 

 
 
To ensure maximum availability of the AMI pool to C-Faculty, we advised school deans and fiscal officers 
that, starting this year, the AMI pool for C-Faculty in each school will be calculated and administered 
separately from the AMI pool for Tenured and Tenure-Track faculty, with each pool fully distributed, and 
no fungibility between pools.  
 
 The range of C- Faculty titles and responsibilities within and between schools do not permit standard 
compensation formulas. Typically, most but not all, schools use quantitative metrics to establish relative 
merit, and some schools with departments have multiple tiers of review. As well, the Faculty Handbook 
and C- Faculty school policies address criteria for reappointment and promotion. Our expectation is that 
criteria for reappointment and promotion are publicly known within each school. 
 
We know that many of our C-Faculty are long-service employees, reflecting to some extent satisfaction 
with work conditions: In FY 2017, 75% of C Faculty have been in continuous employment at NYU for four 
years or more; 36% for more than 10 years. 
 
Professional Development  
It is the prerogative of the dean of every school to structure professional development opportunities that 
fit within a school’s available budget and meet the unique needs of the academic program of the school. 
We understand that opportunities in some schools have not been communicated to the faculty as clearly 
as they should be. We advised all deans and directors of schools and institutes to ensure that all C-Faculty 
are aware of the opportunities in their schools, as stated in our April 18 message to C-Faculty. 
 
 
Attachments 

• March 28, 2017 memo from the Full Time Continuing Contract Faculty Senators Council to the 
Senate Financial Affairs Committee  

CPI Including 
Food and Energy Faculty AMI Variance

2.24% 2.68% 0.44%

CPI Excluding 
Food and Energy Faculty AMI Variance

2.11% 2.68% 0.57%

Base Year = 2000; Final Year = 2016
NY Metro Area

Compound Annual Growth Rate

2 
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• April 18, 2017 message from President Hamilton and Provost Fleming about “Increasing Base 

Compensation for Full-Time Continuing Contract Faculty, and Setting Clearer Policies for 
Professional Development Funds”  

3 
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TO:  NYU Faculty Senate Finance Affairs Committee 

From:  NYU Full Time Continuing Contract Faculty Senators Council 

Prepared by: CFSC Committee Members 
Susan Stehlik, Chair, Stern 
Jamie Skye Bianco, Steinhardt 
Leila Jahangiri, School of Dentistry 
Tommy Lee, Tandon School of Engineering 
Jon Ritter, Faculty of Arts and Science 

Date:  March 28, 2017 

Re:  Report and Comments on Faculty Budget for 2017-18 

As requested by the Committee, our Council submits the following comments on the 2017-18 budget.  This 
proposal was unanimously approved by our Council at the Meeting held today. 

Summary of Request and Concerns 

We are requesting a formal review of total compensation and benefits for the continuing contract faculty in 
all schools.   

Rationale and Context: Historically, the Annual Merit Increase (AMI) has been a budget item tied to 
inflation and various other issues and concerns.  However, this process has  a twofold gap: 

• Its focus is solely on base compensation, rather than considering compensation as a 
comprehensive package of salary, core benefits and fringe benefits. 

• The definition of “merit” and the process for rewarding “merit” are not clearly defined  
 
The result of this gap is that problems with compression, inequity and competitive positioning do not 
get adequately addressed in an increasingly competitive market where school ranking matters.  If, as 
we have heard frequently, our University is committed to attracting and retaining the best quality 
faculty, especially those that are primarily in the classroom and labs face to face with our students, 
we need a more comprehensive and effective review and response process in place. 

Last year we conducted a survey1 within NYU that identified a number of concerns with our continuing 
contract faculty; this year, we have discovered additional survey data within the US and Metropolitan NYC 
area that supports our initial findings and suggests we take a serious look at how our compensation policies 
and practices align with NYU’s goals and standards for the highest quality of delivering education.  

Several years ago, former Stern Dean Sally Blount led a study of benefits at NYU.  The result of that study 
produced numerous cost effective changes. Equally as important were the discussions, town halls and 
conversations that provided transparency around issues that affected everyone.  Today we can actually 
calculate, per person, exactly what the University spends on each of us towards benefits.  What we don’t 
have is an equally transparent process for clarifying and communicating the criteria for determining 
compensation. And, given the survey data attached to this request, it appears the concerns are escalating, 
particularly for those faculty members at the lowest end of the spectrum. 

                                                        
1 Exhibit B: collected 851 responses or about 32% of all continuing faculty, including Shanghai and Abu Dhabi, and close to 40% or 
more from most of the schools. 
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Our objective is to have a comprehensive compensation and benefits study that would support a more 
substantive review of the following concerns: 

1. Competitive base salary within the current market: most of this data is a mystery in many schools 
a. Ranges of compensation within rank by school 
b. Minimum salary within minimum teaching loads 
c. Compression issues particularly with graduate students and new hires 
d. Equity issues that persist by gender 

 
2. Related policy issues that affect quality of teaching/performance and compensation: 

a. Criteria for AMI related to merit, i.e. increases are frequently given without explanation or 
review 

b. Access to teaching overloads, i.e. in some schools faculty are discouraged from teaching 
additional courses as overloads, which could provide the difference between making ends 
meet or not for families. 

c. Support for cross school teaching, i.e., frequently faculty are discouraged because the credit 
payment system is described as “complicated” even though creative courses could be 
delivered. 

d. Professional Development Funds, i.e., these funds are expected to be provided in each 
school, but the disparity between schools is wide; assuming budgets will automatically 
address the needs for professional development of our faculty has not proved to be effective. 

e. Access to external projects or teaching, i.e., mixed communication from school to school 
about who can teach where and when outside of the NYU system.  
 

3. Competitive Benefits that affect work/life balance and ability to participate in the NYU community: 
what are the benefits that have become standard in our marketplace?  Are any of the following a 
possibility at NYU to make us more competitive? 

a. Transportation subsidies for faculty that live off campus, commute long distances and 
regularly participate in community activities at NYU 

b. Housing assistance in finding, negotiating and working with the City Admin. to find more 
affordable housing, especially for families. 

c. Health benefits as a percentage of salary – are they competitive? 
d. Retiree benefits – what do other schools offer? 
e. Child care – are we competitive with other universities? 
f. Tuition Remission – Is it competitive and administered equitably? 

Overall more communication about opportunities, benefits and policies would be welcomed.  As 
NYU adopted third party vendors to service our benefits, we gained efficiency and lost touch. 
Many faculty discover benefits on an as need basis; more pro-active communication and open 
comparison of the competitive factor would support attracting and retaining our faculty.  How 
can we better utilize the local HR teams?  What are other universities doing? 

With hard data in hand we hope to engage in a dialogue that would lead to a plan for keeping our faculty 
compensated according to market.  In that same conversation we would intend to address potential 
operational efficiencies to offset any increased costs.  Here are a few examples: 

• Developing monetary incentives for CCFaculty derived from more revenue-producing experiential 
learning opportunities; 

o Incubator labs and Entrepreneurial Competitions award students in their new ventures; 
frequently our faculty coach, lead and support the student successes.  Innovative policies 
could offer equity participation in these ventures for the faculty that engage in them.  Our 
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university could take advantage of equity participation in these ventures as well.  Currently 
many support programs are one-way awards without sufficient follow-up. 

o Alumni engagement can encourage faculty to participate and be rewarded for their efforts; 
students appreciate the personal contact with former faculty.  Incentives could be developed 
for our faculty to become more involved in these alumni activities. 

o Experiential learning is becoming the new creative edge for universities to compete; 
encouraging our faculty with incentives to develop such projects would have a two-fold 
effect on financial reward and creative acknowledgement. 

o Grant Writing to encourage more collaborative research projects with teaching faculty. 
o New Programs, particularly developing on-line programs. 

• Supporting discovery of potential reductions in other expenses by collaborating with the 
Administrative Council. Inherent to this process is having more detailed information on expenses and 
processes.  Here are some of our concerns: 

o Processes for acquiring simple supplies can be extraordinarily cumbersome and 
administratively costly; engage faculty to find savings and offer incentives for those savings. 

o Coordinate a productivity study in each of the schools to examine cost saving opportunities 
 
To support our assessment/recommendation we offer the following data: 

*Exhibit A: Faculty earning less than $60,000 (TBD) 
Exhibit B: 2016 CCFS survey  
Exhibit C: 2014 FAS survey  
Exhibit D: AAUP 2016 annual faculty survey 
Exhibit E: Current CUNY and SUNY surveys 
Exhibit F: Current NYC Public School teacher salary survey 
Exhibit G: Compression pressure points between postgraduate students and new hires  
*Exhibit H: Policies at Medical/Dental Schools exhibiting creative and transparent opportunities for 
incentives 
 
*to be added later 
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Preface: 

2 years ago, we stated an overriding principle to guide our process of reviewing budget matters.  We would 
like to reiterate our statement of purpose: 

As continuing contract faculty under various contract terms and status, we feel that any Annual Merit 
Increase factors referenced in determining the increase, such as productivity measurements or 
administrative responsibilities, should be directly correlated with sound and competitive pedagogical 
guidelines that sustain and expand the reputation of this global University in all of its Schools.  

In the spirit of transparency we request that these AMI and Professional Development Fund 
allocations be communicated to all of the faculty as well as the rationale for their per capita 
distribution. 

Recommendations: 

1. Annual Merit Increase: 5% base budget with an additional separate allocation for Professional 
Development Funds and a separate budget to address specific issues related to compression, 
inequity and a reasonable minimum wage. 

Exhibit B; CCFS Survey Summary (attached): Two years ago we recommended a formula for AMI 
directly related to inflation and cost of living, along with a review for compression issues.  Last year 
we faced the same concerns.  For the benefit of our new President and Provost, we wish to reiterate 
our concerns, based on the survey, and that the definition of a “merit” based salary increase seems 
unclear and ill-defined across the university. Faculty are not satisfied with their current base 
compensation.  48% expressed dissatisfaction and only 31% expressed satisfaction, with the 
remainder being neutral.  52% of faculty believe there is or may be a compression problem.  A 
majority of 53% felt the AMI did not adequately compensate them on an annual basis.   

The majority responded that the following factors should be considered in the annual merit review 
process: 

• 83% Collaborative work 
• 82% Service to the University 
• 80% Administrative responsibilities 
• 80% Creative additions to course content and delivery 
• 68% Research activity 
• 66% Outside activities that promote the School/university 
• 57% Student evaluations 
• 57% Student engagement 
• 50% Peer evaluations 

 
Competitive Salaries: This year we reviewed 5 salary surveys (Exhibits  C, D, E, F) within NYU’s FAS, 
the CUNY/SUNY system, AAUP and NYC public school teachers.  Each of these surveys has a warning 
bell that we are edging on noncompetitive salaries.  When we add the number of faculty earning 
below a reasonable minimum salary of $60,0002 for full time faculty, the bell gets louder.  We would 
need much more data to do a complete analysis of competitive salaries within the University, as well 
as outside of the University to offer a definitive conclusion. Based on these points, we are requesting 

                                                        
2 The actual number of continuing faculty earning below $60,000 on a comparative basis is not available as of this writing. 
Estimates are over 100 but comparative data on teaching load and salary schedule of 10 or 12 months has not been determined. 
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a comprehensive review of compensation and benefits by a recognized third party consulting firm in 
collaboration with our own Administration and Councils. 
 
A few examples may serve to illustrate our concerns: 

 
Exhibit C: FAS Equity Study from 2014:3 With respect to compensation of Continuing 
Faculty (“CF”), at all ranks, even when controlled by department, and length of 
service, women are undercompensated (Tables 12 and 13); however, for new 
hires, there was no salary differential (Tables 14 and 15). This is not the only 
concern. Starting and continuing salaries for CF are low in comparison to School 
Public/ Private Starting Salaries. 

o CUNY Public Lecturer $43,018 in the 2010 contract + negotiated increase 
o Rutgers Public Instructor $44,963 2014  
o Brown Private Lecturer $70,500  
o 2014/15 median salary data Columbia Private Lecturer $53,000  

 
Email from chair, Latin American & Iberian Cultures NYC Public Secondary MS 
degree, and no experience $54,459.  
FAS Master Teachers (LS) and Language Lecturers are paid less than other NYU 
FAS CF, even considering the recent establishment of a $50,000 floor.  
 
Low salaries may contribute to the high turnover and also to a diminished 
competitiveness with other employers. This is a serious concern, and among our 
action items.  
 
 

 

 

 

 

 

 

 

 

 

 
 

 

                                                        
3 http://as.nyu.edu/docs/IO/13742/2014EquityStudy.pdf ) 
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• Exhibit D: AAUP Salary data from March-April 2016 looking at salary alone in Private-
Independent schools from a low of $50,917 for an Instructor with a Bachelor’s degree to 
$158, 080 for a Professor with a Doctorate. The average for an Assistant Professor with a 
Master’s degree in the same category was $66,551.  Salary increases for this same category 
of Assistant Professor last year were 4.2%.  Additionally, the differentials between men and 
women in the same category showed women earning 2% less than men.  If we expand our 
data to look at regions, the average salary for an assistant professor in the Middle Atlantic 
region with a Master’s degree is $69,712.  If we look at competitive rank and consider the 
average salary for the same category in schools ranked in the 80th percentile or above, the 
range of salary is between $74,000 and $82,000.  Clearly faculty making less than $60,000 
per year is cause for concern.  Consider the following table which compares Assistant 
Professors with doctorate degrees4: 

 

Reviewing this data shows that any of our Assistant Professors at or below $60,000 per 
annum is a cause for concern. Most importantly is the Average change from last year which is 
shown to be from 2.8% to 5.9%.   These kinds of variable increases may infer a more volatile 
labor market. 
 
 
 
 
 
 
 
 
 

                                                        
4 https://www.insidehighered.com/aaup-compensation-survey/state/new-york-1493?institution-
name=New+York+U&professor-category=1601 
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• Exhibit E: 2010-17 CUNY Collective Bargaining Agreement5 shows an Assistant Professor  in 
April 2017 earns between $47,340 and $90,149 depending on level and year of service. SUNY 
Professional salaries can be comparable. 6 

 

 

• Exhibit F: Current NYC Public School teacher salary schedule7: effective May 1, 2016, a 
teacher with 5 years of experience and a Master’s degree earns between $60,959 and 
$67,369, depending on extra credits of education and/or trade license. 
 

 

                                                        
5 http://www.psc-cuny.org/sites/default/files/Full-TimeFaculty.pdf 
 
6 https://www.suny.edu/media/suny/content-assets/documents/hr/UUP_2011-2017_ProfessionalSalarySchedule.pdf 
 
7 http://schools.nyc.gov/nr/rdonlyres/eddb658c-be7f-4314-85c0-03f5a00b8a0b/0/salary.pdf 
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• NYU posted job openings for administrators comparable to many CCF salaries: Many 
Administrative positions showed a range between the mid $30s to $75,000.8 

Recommendation: Based on these findings we are requesting a 5% annual increase budget with an 
additional specific allocation for professional development and a special budget to address 
compression, equity and a targeted minimum wage of $65,000.   Noting the most important issue as 
being competitive, we strongly recommend a comprehensive review of our compensation and 
benefits policies and distributions of same.  We are concerned that we are facing a repeat of the 
issues brought up 2 years ago.  

Given the wide range and distribution of professional development funds available in all the schools, 
switching to a percentage basis would provide equity in the administration of these funds, and lend a 
clearer definition to the policy for the use of these funds.  The professional development fund could 
be further defined by allocating a portion for well-defined merit factors or achievements tied to job 
descriptions and contract terms; we recommend adding a remaining portion for equal distribution at 
a minimum level to support excellence in performing at the highest standard expected by the Schools. 
These professional funds would also save the University the required benefit costs associated with a 
similar salary increase. 

There are many creative avenues to achieving a competitive compensation program, even in the 
current budget crunch and pressure we face as a tuition-driven University.   It is for that reason that 
we as a Council would like to participate in the process of uncovering more creative incentives for 
our Continuing Contract Faculty so that we can achieve a base level of income that is reasonable and 
competitive within our academic community. 

 
2. Request for Professional Development: specific budget, policy, procedure and transparency** 

Two years ago we recommended a specific budget for professional development.  Last year, the 
survey results suggested we needed a clearer commitment to professional development.   

• While 45% of the CCS indicated they had a professional development budget, 7 % said they 
didn’t have one and 45% indicated they “didn’t know if they had a budget” for professional 
development. 

• Over 60% of the faculty did not know if there was a budget to reimburse them for any 
necessary updating of professional credentials. 

• 42% indicated sufficient resources to do their best in the classroom; 26% indicated they were 
not. 

• 58% felt they were given full support to be intellectually challenged in their work. 

Last year we described the situation as follows: 

If our faculty feel they work in an intellectually challenging and supportive environment, how 
can we best support their professional development in a way that is meaningful, tangible and 
public?  If we are in a competitive environment as a global university, how can we best 
support our faculty to continually update their thinking and teaching strategies? 

We strongly reiterate last year’s request to specifically allocate a budget for professional 
development funds in all schools and to fully explain the budget, how funds may be used, 

                                                        
8 http://www.payscale.com/research/US/Employer=New_York_University_(NYU)/Salary/by_Job 
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who is eligible and for how much.  This should be a fully transparent policy and procedure 
for all faculty.   

The CCF faculty is clearly engaged, but need to be more comprehensively informed.  By 
specifically allocating a professional development fund for each NYU school, we can dispel 
the perception that some faculty are valued over others.   

These same issues persist and we wish to put them on the table again. 

Continuing Faculty Senators Council Voice 

As we approach the end of our third year as a Council, we view the opportunity to share best practices with 
each other and offer our voice in the governance of the University to be a golden opportunity for managing 
this ever complex, global university.  It is in this spirit that we offer our recommendations for consideration 
for the 2017-18 budget.  
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MEMORANDUM	  
	  
Date:	   Tuesday,	  April	  18,	  2017	  
	  
To:	   NYU	  FULL-‐TIME	  CONTINUING	  CONTRACT	  FACULTY	  
	  
From:	   NYU	  President	  Andrew	  Hamilton	  and	  Provost	  Katherine	  Fleming	  
	  
Re:	   Increasing	  Base	  Compensation	  for	  Full-‐Time	  Continuing	  Contract	  Faculty,	  and	  

Setting	  Clearer	  Policies	  for	  Professional	  Development	  Funds	  
	  
	  
Over	   the	   last	   few	   months,	   the	   leadership	   of	   the	   Full-‐Time	   Continuing	   Contract	   Faculty	  
Senators	  Council	   approached	  us	   to	  discuss	   issues	   of	   compensation	   and	  benefits	   for	   their	  
members.	  In	  the	  course	  of	  these	  discussions,	  they	  advocated	  particularly	  strongly	  for	  two	  
actions	  to	  be	  addressed	  swiftly:	  setting	  a	  higher	  minimum	  level	  of	  compensation	  that	  more	  
properly	   reflects	   the	   professionalism	   of	   our	  full-‐time	   continuing	   contract	   faculty,	   and	  
bringing	   clarity	   within	   each	   school	   about	   the	   availability	   of	   professional	   development	  
funds.	  
	  
We	   listened	   carefully,	   and	   the	   plain	   fact	   is,	   they	   are	   right.	   Full-‐time	   continuing	   contract	  
faculty	  play	  an	  enormously	  important	  role	  in	  the	  education	  of	  our	  students,	  and	  contribute	  
in	  countless	  ways	  to	  our	  academic	  community	  –	  from	  curriculum	  development	  to	  shaping	  
the	  structure	  of	  academic	  programs	  within	  a	  number	  of	  schools.	  And	  our	  level	  of	  support	  
for	  these	  dedicated,	  accomplished	  colleagues	  should	  align	  with	  that.	  
	  
So,	   we	   are	  raising	   the	   base	   compensation	   for	  full-‐time	   continuing	   contract	   faculty	   to	   a	  
minimum	  of	  $60,000/year	  by	  September	  1,	  2017.	  
	  
In	   addition,	   we	   have	   asked	   all	   the	   deans	   to	   promptly	   make	   clear	   how	   and	   for	   what	  
purposes	  full-‐time	   continuing	   contract	   faculty	   can	   avail	   themselves	   of	   professional	  
development	  funds.	  
	  
We	  appreciate	   the	  guidance	   the	   leadership	  of	   the	  FTCC	  FSC	  gave	  us,	  and	   look	   forward	   to	  
ongoing	   discussion	   concerning	   the	   equitable	   treatment	   of	   full-‐time	   continuing	   contract	  
faculty.	   And	   we	   especially	   appreciate	   the	   hard	   work	   and	   care	   that	  full-‐time	   continuing	  
contract	   faculty	   devote	   to	   our	   students	   on	   a	   daily	   basis,	   which	   we	   hope	   today’s	   action	  
demonstrates.	  
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 KATHERINE E. FLEMING    
Provost     
 

          September 15, 2017 
 

MEMORANDUM 
 
To:   Mary Killlilea, Chair, C-Faculty Senators Council 
 

From:  Katherine Fleming, Provost  

 
Copy:  C-FSC Steering Committee: Susan Stehlik, John Gershman, Leila Jahangiri, Larry Slater, Beverly  

Watkins 
 Vince Renzi, C-FSC Faculty Benefits & Housing Committee Chair 
 Wen Ling, Chair, T-FSC Chair 
 Carol Morrow, Vice Provost  
 
Subject: C-Faculty Senators Council Resolution  
 
I’m writing to respond to the April 2017 C-FSC resolution regarding “Employee Tuition Benefits for 
Faculty Pursuing Degrees-in-Course.”1 
 
The focus of the C-FSC Resolution is University Bylaw 81(c), Degree Programs, which addresses faculty 
eligibility to enroll in NYU degree programs. Bylaw 81(c) provides “No Tenured/Tenure Track Faculty 
member or Full-Time Continuing Contract Faculty member, other than librarians, will be permitted to 
enroll as a candidate for a degree or be recommended for a degree in course, unless specifically excepted 
by the Board. A degree candidate, other than a librarian, who accepts appointment as a Tenured/Tenure 
Track Faculty member or a Full-Time Continuing Contract Faculty member must thereupon relinquish 
such candidacy, unless specifically excepted by the Board.”2 
 
The C-FSC raised a number of questions, which I address below. These are important matters that can 
benefit from clarification and I thank you for bringing them to attention. Since these matters also affect 
the Tenured/Tenure Track Faculty (T-Faculty), I am copying the Chair of the T-FSC on this memo. 
 
Scope: The prohibition against faculty enrolling in degree programs is long-standing. As approved by the 
Board in June 2014 (effective September 2014), Bylaw 81(c) was amended to clarify that it covered all T-
Faculty and Full-time Continuing Contract Faculty (C-Faculty), with the exception of librarians. With 
respect to C- Faculty, the Bylaw applies to all titles in this category, including these titles without the 
“professor” designation: Instructor, (Senior) Lecturer, and (Master) Teacher. Amendments to this Bylaw 
and others (including the bylaw creating the Full-Time Non-Tenure Track/Contract Faculty Senators 
Council) were circulated to the T-FSC and other bodies for review before they were finalized and 
promulgated.  
 
Per the Foreword to the Faculty Handbook, “The policies outlined in the Faculty Handbook as in effect 
from time to time form part of the essential employment understandings between a member of the Faculty 
and the University.” Accordingly, Bylaw 81(c) applies to all faculty, including (Senior) Language 
Lecturers (a focus of the C-FSC Resolution) who were in such ranks at the time the Bylaw was amended.   

                                                
1 http://www.nyu.edu/content/dam/nyu/facultyGovernance/documents/C-FSCRes42517.pdf 
2 http://www.nyu.edu/content/dam/nyu/generalCounsel/documents/University%20Bylaws-Effective-2017-06-14.pdf  
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Rationale: The prohibition against enrolling in NYU degree programs reflects the principle that full-time 
faculty members owe their primary commitment of time and intellectual energies to their faculty 
responsibilities with respect to NYU’s teaching, research and clinical programs. Appointment as a full-
time faculty member is inconsistent with engaging in a significant commitment to study in a degree 
program; degree studies may detract from a faculty member’s obligations to NYU and create or appear to 
create real or potential conflicts of commitment. The prohibition also reflects the concern that faculty 
enrollment in NYU degree programs may create or appear to create real or potential conflicts of interest 
on the part of faculty peers who teach and grade their colleagues. Further, the prohibition reflects the 
understanding that faculty are hired with the expectation that they fully meet the educational and degree 
qualifications of their positions. As an exception, because librarians are hired with the explicit expectation 
of attaining a second degree while in service, the Bylaw exempts them from the prohibition. Given these 
principles and concerns, University Bylaw 81(c) is necessary and appropriate when coupled with its 
exceptions policy.  
 
Exceptions to policy: Since 2014, Bylaw 81(c) clarifies an established requirement of Board approval of 
exceptions to policy. The process is consistent with general University practice requiring Board approval 
of exceptions to University Bylaws and school practice of faculty consulting and seeking school approval 
on matters involving commitments of time. Each year, a small number of these requests come to the 
Provost’s office for attention. 
 
Faculty (including (Senior) Language Lecturers) who seek an exception may consult with their Dean to 
seek an exception to the rule. The process is for the Dean to submit a written request to the Provost, who, 
as chief academic officer, reviews and forwards requests to the Board. Typically, exceptions will be 
considered where the University expects to benefit from the faculty member’s participation in the 
program, including the positive impact such participation is expected to have on his or her teaching. As 
relevant, approval may be contingent, for example, on requiring a doctoral examining committee to 
include non-NYU faculty.  
 
For clarification, the NYU Tuition Remission Benefit Plan for Employees Enrolled in Graduate Degree 
programs for Faculty, Administrators, and Professional Research Staff 3 will be amended, in consultation 
with University Human Resources, to add the following italicized text and provide that “No faculty 
members, other than Librarians and faculty specifically excepted from this prohibition by the NYU Board 
of Trustees in accordance with NYU Bylaw 81(c) are permitted to enroll as a degree candidate at NYU." 
 
Tuition Remission Benefits: Tuition benefits are separate from eligibility to enroll in degree programs. 
Faculty may claim benefits for non-degree courses and approved degree-courses in accordance with NYU 
tuition remission policies. The C-FSC requested a rationale for exclusion of benefits for graduate study in 
Law, Medicine, certain programs in Stern, Dentistry, and SPS. Since this policy primarily affects 
employees who are not faculty, I suggest raising this matter for discussion by the Senate Ad Hoc 
Committee on Tuition Remission and Portable Tuition Benefits.  

                                                
3 See http://www.nyu.edu/content/dam/nyu/hr/documents/benefitsforms/TR-Grad-Employee-100-102-103.pdf 
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