
 

1 
 

Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 327 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF SEPTEMBER 19, 2019 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at 9:00 AM on Thursday, 
September 19, 2019 in the Global Center for Academic & Spiritual Life at 238 Thompson Street, 5th Floor 
Colloquium Room. 
 
In attendance were Senators Davis, De Bartolo, Depaola-Cefola, Gershman, Gold-Von Simson, Illingworth, 
Jahangiri, James, Joachim, Killilea, Kim, Liston, McCarty, Mitnick, Patterson, Rao, Renzi, Saravanos, Slater, 
Tourin, Unnikrishnan, Wang, White, Williams, and Youngerman; Alternate Senators Barnes, Breaux, Dickey (for 
Watkins), Femia, Ferguson (for Depaola-Cefola), Hartsfield, Hersh, Iams, Kleinert, Nielsen, Owens (for Maynor), 
Pietro, Rochlen, Sahin, Shullenberger, Spivakovsky, and Stevens. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES OF THE MEETING HELD MAY 2, 2019 
 
A Senator suggested an amendment on page four, under faculty benefits and housing, to state that the 
committee will carry out the council's recommendation on the lowest increases on premium starting at the lowest 
salary tier. 
 
Upon a motion duly made and seconded, the minutes of the May 2 meeting were approved as amended. 
 
REPORT FROM THE CHAIRPERSON: LARRY SLATER 
 
See attached Document A-F. 
 
Discussion/Questions on Chair’s Report 
 
Chair Slater delivered his report. The first section was a welcome to Senators and Alternates. Next, Slater 
provided a re-cap of the June C-FSC retreat, which included brain-storming main topics for the Council to take a 
lead on in 2019-20. He stated the main topics identified included: 1) open access policy; 2) emergency 
preparedness; 3) job security; and 4) benefit transparency. He noted the full report is in the binder. 
 
Slater reported the Steering Committee (SC) met on July 23 and elected the SC Chair, Vice Chair, and 
Secretary, and selected the Council committee assignments. He noted there will be time at the end of today’s 
meeting for Council Committees to meet, elect chairs, and discuss agenda topics for this academic year.  
 
He noted that a discussion on the union card drive is placed under “old business” for today and a discussion on 
C-FSC Communication under “new business.”  

 
Slater reported the SC continued to work over the summer with the Vice Provost for Research, Stacie Bloom, to 
finalize a draft of guidelines for the new PI Status Policy. The latest draft presented by the SC is attached for 
review. Two issues became clear as the SC worked with Stacie on this draft: (1) T/TT faculty have to go through 
a similar oversight process when they apply for grants, and (2); the clarity about how long a contract faculty 
member will be at NYU vis a vis the grant length is necessary for all grants, which have to articulate a back-up 
plan if the grantee leaves the institution. The SC is awaiting word from the Office of the Vice Provost on 
approval of the final policy, which will be forwarded to the Council upon receipt. The policy will also be 
communicated directly to all school deans.  



  

2 
 

 
A Senator inquired on the process of someone joining an existing grant as a PI. Slater responded questions like 
this one would go to the Office of Sponsored Programs for guidance, once they have this policy in place. 
 
Slater addressed the topic of the Faculty Salary Study. [It was noted that the description in the report will be 
changed from “survey” to “study”.] He suggested the Finance Committee draft a message to all c-faculty 
thanking them for their participation in the C-FSC survey and inform them of the process for the University 
Faculty Salary Study.  
 
A Senator expressed concern regarding sending this message, as faculty might ask for data gathered from the 
C-FSC Survey. It was noted the C-FSC survey sample size is small enough that the data may conflict with the 
University’s study. 
 
Slater reported the planning committee for the University’s Faculty Salary Study includes a representative from 
the C-FSC and T-FSC. The Committee met two times and they provided faculty input. He was informed at the 
beginning of this academic year that the faculty participation in the process is complete. As such, the SC will 
continue to ask for information from the Provost on the progress of the study. It was noted the study is school 
specific. 

 
Slater reported he and Vice Chair Watkins met with Kris Day. It was an informal introductory meeting to get to 
know her and briefly review ongoing and upcoming issues for contract faculty across the University. Kris Day 
has taken over for Carol Morrow and will be responsible for all faculty governance matters.  

 
In the meeting, they discussed outstanding appointment, reappointment, and promotion guidelines; and the 
Provost Office’s role in continuing to move schools without policies forward in the process. They also discussed 
PI Status and the main four issues brought up during the retreat. They also continued discussion on the need for 
contract faculty to have a support person at the University who can serve as a resource for questions related to 
policies and procedures, benefits, etc. The Steering Committee and the Provost’s office currently refer to this 
position as “banana.” 

 
A Senator noted the new Center for Data Science and the representation of their faculty on the Senate. He 
noted this will be going to the Senate Committee on Organization and Governance (SCOG). Slater noted they 
will also discuss representation for the new Long Island School of Medicine members. He asked SCOG 
representatives to add this to the agenda of the first meeting.  
 
Slater also included the dates of the upcoming meetings with the President and Provost in his report and 
encouraged C-FSC members to raise any issues they would like discussed in those meetings. He noted the first 
meeting with the President is October 4. 

 
The Chair’s Report was accepted into the minutes. 
 
COMMITTEE REPORTS 
 
See attached Document G. 
 
Discussion/Questions on the following submitted reports: 
 

Faculty Benefits & Housing 

Committee Chair Renzi noted the improvements in mental health benefits, which includes out-of-network 
providers. A Senator asked Renzi to send to the Council the email he usually sends to FAS faculty regarding 
benefits, noting it is a helpful summary.  
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Undergraduate Academic Affairs Committee 

Senator Youngerman reported the Committee is examining the issue of academic integrity, including efforts to 
standardize reporting, as well as broader efforts to change the campus culture around academic integrity.    

 
A Senator inquired on the academic engagement button in Albert that affects student financial aid. A Senator 
responded it was explained to the Education Policy Committee that this came from the federal government to 
improve record-keeping. Senators expressed concern regarding lack of communication to faculty on this 
process. It was clarified that this pertains to enrollment in the University and attendance versus achievement in 
class. The EP Committee will gather more information.  
 
A Senator inquired on the number of plagiarism cases. Youngerman noted he can forward the Committee’s 
request for more data. It was noted the process varies by school and there is confusion on how to handle it 
between schools, which leads to an interest in a form of centralization.  
 
 
Reports at Meeting: 
 
Faculty Committee on the Future of Technology-Enhanced Education at NYU (FTEE) 

Senator Kleinert reported the Committee met and discussed NYU classes. There was a unanimous vote in favor 
of recommending to the Provost and to NYU IT to conduct a University-wide evaluation to identify the best new 
learning system for current and future needs.  He commented this is a significant step that will impact students 
and faculty. There will be an email authored by Clay Shirky, the Chair of FTEE and Vice Provost for Educational 
Technologies. The email will inform all faculty and leadership that this project is underway. He noted there is a 
strong sense among those involved that this is a high-priority project. He encouraged Senators to bring any 
concerns of their constituents and noted the importance of c-faculty bringing their voice to this discussion.  

 
Administration & Technology 

Kleinert reported the guidelines for Considerations for the Use of Social Media and non-NYU Third-Party Digital 
Platforms for Teaching and Learning have been formally submitted and accepted by Provost Fleming. She and 
Len Peters, Vice President and Chief Information Officer, will be working on a number of systems and technology 
focused policies this year and will fold this guideline into their work. 

He also noted the Committee reached out the Len Peters and Clay Shirky, and both are willing to attend a Council 
meeting to address these issues.   

There were no additional reports at the meeting. 
 
The reports were accepted into the minutes. 
 
 
OLD BUSINESS 
 
Union Card Drive Discussion 
 
A Senator commented the email sent by the Steering Committee (SC) to all c-faculty was balanced and 
informative. Chairperson Slater noted their mistake in not including NYU Abu Dhabi and Shanghai in the list of 
schools excluded from the unionization efforts.  
 
It was noted faculty in those schools were sent an email clarifying this.  
 
A Senator recommended that in future correspondence, if an email is being sent by the Steering Committee, 
rather than the full Council, that the letter specifically state the authors with all SC names included. 
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In response to a Senator’s question on contract faculty unions in other universities, Slater noted in the memo 
sent by the SC listed links to union contracts at Barnard, Boston University, Fordham, and Tufts. It was noted 
the most similar to this effort is Fordham, whereas Barnard includes only visiting faculty and adjuncts, and the 
other contracts include only Arts and Sciences. 
 
It was noted the memo to faculty stated the C-FSC is not part of the unionizing effort, but are a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information. If faculty are 
seeking more information regarding unionization, the C-FSC suggested contacting organizers. 
 
A Senator from Abu Dhabi (AD) commented on the challenges of communication between New York and AD 
and Shanghai. Slater suggested the SC set-up a meeting with colleagues in AD and Shanghai to discuss the 
best way to communicate information going forward.  
 
Senators questioned if the Council would be dissolved in the case of unionization and Senators discussed 
potential outcomes for governance.   
 
Senators discussed the best way to communicate information. It was also noted the new Secretary position will 
assist in these efforts.  
 
NEW BUSINESS 
 
C-FSC Communication 
 
Senators discussed ways to communicate to constituents in their schools. Following the meeting, an email 
template will be sent out that can serve as a basis for email reporting from Senators to school faculty or reports 
at school faculty meetings. 
 
 
ADJOURNMENT 
 
The meeting adjourned at 11:00 AM. Following the adjournment of the meeting, there was time for committees 
to meet and elect Chairs. 

https://bcfuaw.org/our-first-contract/
https://www.bu.edu/hr/documents/l509.pdf
https://www.fordham.edu/download/downloads/id/11342/collective_bargaining_agreement_for_full-time_bargaining_unit_faculty_members.pdf
https://as.tufts.edu/sites/default/files/CBAfullTimeLecturers.pdf
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1. Welcome 
 
Welcome to the 2019-2020 academic year! I would first like to welcome all of our new senators 
and alternates. We are excited about your contributions to the C-FSC and to all contract faculty 
at NYU. 
 

New Senators/Alternates 
 

• College of Dentistry: Lucretia Depaoa-Cefola (Senator); Gleen Rochlen (Alternate) 
• College of Global Public Health: David Barnes (Alternate); Chris Dickey (Alternate) 
• Division of Libraries: William Owens (Alternate); Gioia Stevens (Alternate) 
• Faculty of Arts and Science: Chris Packard (Alternate) 
• NYU Shanghai: Steven Iams (Alternate) 
• School of Medicine: Shaline Rao (Senator)); Alisa Femia (Alternate); Kepal Patel 

(Alternate) 
• Steinhardt School: Marlene McCarty (Senator); Michael Breaux (Alternate) 
• Tisch School of the Arts: Caran Hartsfield (Alternate) 

 
 
2. C-FSC Retreat, June 5, 2019 
 
We had great participation from new and old senators at our end-of-the-year retreat.  
There were two main purposes of the retreat: (1) thorough review and discussion of council, 
senate, and university committees; and (2) brainstorming to come up with the “Big 4” topics for 
which the council can take the lead in the next academic year. The notes from the retreat are 
attached (Attachment A). The Big 4 topics included: (1) open access policy; (2) emergency 
preparedness; (3) job security; (4) benefit transparency. 
 
 
3. Steering Committee Meetings 
 

a. July 23, 2019 
 
The Steering Committee first elected its leadership. I (Larry Slater) was elected as Chair, 
Beverly Watkins as Vice-Chair, and Ethan Youngerman in the new Secretary role, who is 
responsible for communications. 
 
The Steering Committee also met to discuss committee assignments for the upcoming 
academic year. The committee worked diligently to ensure participation from as many senators 
and alternates as possible and to not put any one individual on too many committees. Where it 
seemed necessary for purposes of continuity and knowledge, some faculty assigned to multiple 
committees were contacted directly to ensure their willingness and availability to participate, and 
adjustments made as necessary. The list of committee assignments for the 2019-2020 
academic year is attached (Attachment B).  If you are assigned a committee and can not make 
its scheduled meetings, please let me know as soon as possible.  If you are not yet assigned a 
committee, know that we are looking out for other opportunities for you to serve! 
 
At the meeting, the committee also discussed the upcoming union card drive to take place in the 
Fall semester. The Chair (Mary Killilea) and other committee members have been fielding many 
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questions over the course of the spring and summer, and therefore decided to send an email 
out to all contract faculty at the university. The steering committee also reviewed a comparison 
table of NYU’s Faculty Handbook policies and those of recent union contracts for faculty. It was 
determined that the table would be made available to the council, for members to use as they 
see fit, but would not be included in the email. The table is attached to this report (Attachment 
C). Further discussion of the email and resultant questions is provided in #4 of the Chair’s report 
below. 
 

b. September 6, 2019 
 
A majority of the Steering Committee met to discuss concerns related to the Steering 
Committee’s email on the union card drive, as well as expectations related to communication 
within the C-FSC, including (1) communication from the Steering Committee to all contract 
faculty at the university; (2) communication from the C-FSC to all contract faculty at the 
university; (3) communication of any senator or alternate to the full C-FSC; (4) communication 
from the Steering Committee to the full C-FSC; and (5) communication from any senator and 
alternate to contract faculty in their respective school. The C-FSC will have discussions related 
to communication at the end of our meeting today or, if time doesn’t permit completion of the 
conversation, we will continue it at our next council meeting (October 10, 2019). 
 
 
4. C-FSC Steering Committee Email Regarding Union Card Drive 
 
The Steering Committee sent an email to all contract faculty at NYU on August 22, 2019. Since 
that time, the committee chair has received eight emails with comments or requesting 
information. The email content, as well as responses written and sent by the in-coming and out-
going chairs (Larry and Mary), are attached (Attachment D). The committee and C-FSC will 
continue discussions throughout the semester, as well as respond to individual emails/questions 
from faculty in a similar manner. 
 
 
5. Principal Investigator Status for Contract Faculty 
 
The Steering Committee continued to work over the summer with the Vice Provost for 
Research, Stacie Bloom, to finalize a draft of guidelines for new PI Status Policy. The latest 
draft presented by the Steering Committee is attached for your review. Two issues became 
clear as we worked with Stacie on this draft: (1) T/TT faculty have to go through a similar 
oversight process when they apply for grants; and (2) the clarity about how long a contract 
faculty member will be at NYU vis a vis the grant length is necessary for all grants, which have 
to articulate a back-up plan if the grantee leaves the institution.  We are still awaiting word from 
the Office of the Vice Provost on approval of the final policy, which we will forward as soon as 
we receive it. 
 
 
6. Faculty Salary Survey 
 
As you may remember, the University is conducting a Faculty Salary Survey, as requested by 
the C-FSC over the last 3 years, to review data and identify potential inequity within schools and 
across the university. The planning committee contained one senator from the C-FSC (Tommy 
Lee) and one from the T-FSC (Maurizio Porfiri). The committee met two times, allowing faculty 
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to provide input. It was our initial understanding that the two faculty would continue to serve 
throughout the process. As such, we forwarded two names to replace Tommy Lee on the 
committee, Leila Jahangiri (Dentistry) and myself, who have both served on the C-FSC and 
Senate Finance Committees. We received a response from Vice Provost Kris Day that the 
faculty role on the committee was complete and they would no longer need representation from 
our council. I then asked if they could share the variables they would be evaluating, especially in 
the initial round, and our continued participation in the process. The response was that the 
instructions to the consultant performing the study are part of a privileged, legal review that is 
being conducted through the counsel’s office. We will continue to follow up. I have also reached 
out to Maurizio Porfori of the T-FSC to get a report from him on the two meetings that were held. 
His report is provided below: 
 
From Maurizio Porfori in email to Larry Slater dated September 14, 2019. 
 

• I attended two meetings for a "Faculty Salary Study," in the end of the Spring semester. 
• I was very pleased with this initiative and with the willingness of University administration 

to undertake this comprehensive study. 
• Beyond administration and faculty representatives, the meeting included an external firm 

which was hired to process the dataset and help formulating statistically-valid claims 
regarding our salary system.  

• I did not feel that the firm was hired with a specific set of narrow goals. Rather, the firm 
was brought to the University with the idea of learning as much as possible from our 
current state of affairs in regards to faculty salary, toward drawing meaningful 
conclusions and helping inform future policymaking.    

• I was delighted with the choice of the firm, which had strong experience in similar studies 
on other peer institutions (apparently, these studies are not uncommon in Universities). 

• The external firm requested the University to provide as much data as possible to 
examine as many factors as possible. 

• The University administration responded with the utmost care and diligence, showing 
willingness to share as much as possible and dig any source that was available to offer 
the most comprehensive picture they could provide. 

• My input was sought in bringing forward factors that should be examined when 
assessing equity in salary; among other factors, I suggested standardizing the salary of 
faculty over the same academic year, accessing data on extramural funding and other 
performance indicators, and examining the years of service of the faculty in the 
University. 

• I was under the impression that the study by the external firm would be completed 
around this time of the year. 

• I was hoping another meeting would take place to learn about the results of the study 
and help disseminate its findings to our colleagues. 

• Once again, I would like to commend the University following up on our request to delve 
into the intricacies of our salary system. 

 
 
7. Meeting with Vice Provost, Kristen Day, August 22, 2019 
 
The Vice-Chair, Beverly Watkins, and I met with Kristen Day. It was an informal introductory 
meeting for us to get to know her and briefly review ongoing and upcoming issues for contract 
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faculty across the university. Kris Day has taken over for Carol Morrow and will be responsible 
for all faculty governance matters. The four current issues that were initially discussed include: 
 

• Appointment, Reappointment, and Promotion Guidelines – Discussed outstanding 
school policies and the Provost Office’s role in continuing to move schools without 
policies forward in the process. Also reviewed the C-FSC’s recommendation to develop 
best guidelines for the development, approval, continuous review/evaluation, and 
amendment of policies. 

• PI Status – Further discussions related to #5 above in the Chair’s Report. 
• Faculty Salary Study – We sought clarification on the faculty role in the process. For 

additional information, see #6 above in the Chair’s Report. 
• Contract Faculty “Banana” – The Steering Committee has been discussing with the 

Provost as well as the Vice President for Human Resources, Sabrina Ellis, the need for 
contract faculty to have a support person at the university who can serve as a resource 
for questions related to policies and procedures, benefits, etc. (Several typical terms for 
such a role, including ombudsman, have been rejected for reasons of semantics or 
connotations; thus, the Steering Committee and the Provost’s office currently refer to this 
position as “banana” to ensure no negative connotations.)  Discussions have included 
where in the university structure this person would reside (who they would report to) and 
what their full role would be (e.g., only resource/information, or be able to serve as 
support in grievance or disciplinary matters [e.g., ombudsperson]). 

 
Finally, we discussed several issues that were brought up at the C-FSC Retreat, as well as 
continuing issues, including: (1) faculty mentorship; (2) open access policy; (3) emergency 
preparedness; (4) faculty space; (5) update on student evaluations of faculty; and (6) Being 
@NYU.  
 
 
8. Upcoming Meetings for the Semester 
 
If you have any issues you would like to have discussed at any of the meetings, please forward 
your requests/comments to the Steering Committee at: 
 

c-fsc-steering-committee-group@nyu.edu 
 

a. C-FSC 
i. C-FSC Council Meetings 

1. October 10, 2019, 9:00 am – 11:00 am 
2. November 14, 2019, 12:00 pm – 2:00 pm 
3. December 3, 2019, 12:00 pm – 2:00 pm 

b. C-FSC Steering Committee 
i. C-FSC Steering Committee Meetings 

1. TBD 
ii. Meetings with the President 

1. October 4, 2019, 9:00 am – 10:00 am 
2. December 13, 2019, 9:00 am – 10:00 am 

iii. Meetings with the Provost 
1. November 5, 2019, 2:00 pm – 3:00 pm 
2. December 19, 2019. 1:00 pm – 2:00 pm 

mailto:c-fsc-steering-committee-group@nyu.edu
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c. University Senate 
i. Senate Meetings 

1. October 3, 2019, 9:00 am – 11:00 am 
2. November 7, 2019, 9:00 am – 11:00 am 
3. December 5, 23019, 9:00 am – 11:00 am 

ii. Senate Executive Committee Meetings (Chairperson only) 
1. September 23, 2019, 10:00 am – 11:00 am 
2. October 23, 2019, 4:00 pm – 5:00 pm 
3. November 26, 11:30 am – 12:30 pm 

 
 
9. Office of Equal Opportunity Reminder 
 
This is a reminder to all faculty that the OEO training on sexual harassment (OEO 150) must be 
completed by October 9, 2019. OEO asks that you please encourage all of your fellow faculty, 
as well as any adjuncts for which you may work with or be responsible for, to complete the 
training. 
 
 
Attachments 
 
 Attachment A  C-FSC Retreat Summary, June 5, 2019 
 Attachment B  C-FSC Committee Assignments for AY 2019-2020 
 Attachment C  NYU Handbook and Union Contract Comparison Table 
 Attachment D  Emails and Responses to Card Drive Email 
 Attachment E  Draft PI Status Policy 



History of C-FSC (somewhat hidden under Current Issues, Meetings, and Records). 
● A senator gave a reminder that there is still work to do for us to normalize our presence;

noted that AMC has similar work to do.

Structure of the University Senate and larger points (*attach 1-pager) 
● Important Reminder: Alternates are fully empowered in committee work and CFSC

discussions; the only distinction is in voting.
● University Senate meeting schedule (AY 2019-2020):

○ Thursday, October 3, 2019, 9:00 a.m. to 11:00 a.m. Eastern Time
○ Thursday, November 7, 2019, 9:00 a.m. to 11:00 a.m. Eastern Time
○ Thursday, December 5, 2019, 9:00 a.m. to 11:00 a.m. Eastern Time
○ Thursday, February 13, 2020, 9:00 a.m. to 11:00 a.m. Eastern Time
○ Thursday, March 26, 2020, 9:00 a.m. to 11:00 a.m. Eastern Time
○ Thursday, April 23, 2020, 9:00 a.m. to 11:00 a.m. Eastern Time

● At the end of 1st meeting, we want to be more proactive about switching people OFF
committees if an assigned-committee schedule doesn’t work for you.  Let Steering
Committee know.

● ^More time in CFSC meetings to report back on University Senate Committees.
Each CFSC contingent in a Senate Committee should decide on a lead/point person.
For advisory committee, it’s usually just one person so it should be them.

● Teaching workload.^   A philosophy for schools as they create policies.
● Admissions.^  A problem with students taking courses across schools.  (*Follow up with

Bev to articulate this problem better.)
● *Integrate the committee run-down document into the committee-selection interest form.
● ^Individual Schools should each have a school-specific teaching award.

Committee Conversation (10.30 - 1.15pm, with lunch break.) 
● Administration & Technology (Ed)

○ Has not been talking much about “administration.”
○ “Technology” conversations: Len Peters should come to CFSC to discuss issues

that affect us.*
○ Social media guideline is *coming (right of privacy in use of social media,

including within user agreements; goal is to sensitive everyone about concerns
and potential alternatives); process: has been in committee, and now it’s gone
through councils to get more feedback, and then to the CIOs from each school,
plus NYU Legal, but that’s why it’s gone on for 18 months.

○ Intellectual property policy is also coming*.

C-FSC Meeting 9/19/19, Document A, Page 1

https://www.nyu.edu/about/leadership-university-administration/university-senate/membership/councils/ft-continuing-contract-faculty-senators-council/meetings/council-records.html
https://wp.nyu.edu/torchtech/len-peters/


○ FTEE (chaired by Clay Shirkey): tools and tech in the classroom (NYU LMS, 
NYUCLASSES -- this is not functioning as a consumer system, interface that 
faculty are comfortable with (e.g. there isn’t searching!)). 

○ Discoverability of guidelines and documents is a continuing issue.^ 
● Communications.  Disbanded.  Not functional, too much back and forth.  Instead: we’ll 

have an SC secretary. 
○ Created email template^: distill the key issues, with links to docs on website. 

Could then plug in info for each school. 
■ A problem was getting too perfectionistic about email summary.  One 

suggestion: updating website with emails sending people there. 
■ Could we create an app?*(Ask Karyn) 
■ Could we have lists for individual schools?* 

● Diversity, Equity, & Inclusion.  (Bev). 
○ Being@NYU, data rejected by Deans, by the time we get it it might be too old. 

■ People should fight for data @school level; Dean’s discretion is problem.^ 
● Should be coming by September.* 

○ Goal 1.  CFSC and Lisa Coleman’s office (Karen Jackson Weaver, AVP, Global 
Faculty Engagement): co-sponsoring a training on teaching around DEI for CF.^ 

○ Goal 2.  Open Access (hopefully Librarians will be involved).^ 
○ 70% attendance at committee meetings; Bev will enforce on her committees! 

● Ed Policies. (Larry). 
○ Evaluations.  Brief update from Gigi Dopico and Provost: no gender/race bias. 

■ But still concerns about reappointment use of evals. 
■ Can we talk about creating action plans?^  Supervisors must be put in 

position to develop action plan.  Peer reviews.  Gigi committee. 
■ A senator asked how many of us have been observed: not even 50%. 

○ Look at language on Contract Policies for relative weight of evals. 
■ Deans have to take evals with grain of salt; has to be other factors.  If a 

Grievance comes up with ONLY evals as part of it, we can squash it. 
○ AMI is now Annual Increase.  This is a win.  But we need to tell each other what 

has been sent to Deans.  We, as SC, will be better about getting language out.^ 
(For instance: advisory about professional development funds.) 

○ *Looking into an issue: if there’s fewer than 5 evals, then NO one should be able 
to see it.  A concern is that Deans can see it, but faculty can’t. 

○ Also looked at Spring Admits; and at student wellness. 
● Faculty Benefits & Housing. (Vince). 

○ Faculty wellness. 
○ Mostly “benefits” (since “Housing” isn’t available to most CF). 
○ Mortgage assistance (waiting on update)*. 

C-FSC Meeting 9/19/19, Document A, Page 2



○ Asked to give advisory of medical benefits premium increases. 
■ A senator asked about an NYU-only policy; looking into it. 
■ Highly regressive change about co-pays last year; ^looking at ways to 

respond for this year. 
■ CFSC -- should be priced progressively; still regressive. 

● TFSC -- majority is high-paid; so they’re against this. 
○ Retirement has been a fight to get representation, which we now have. 

■ Impressed by fiduciary care; updates in September.* 
■ But difficulty with them making it possible for faculty to attend meetings! 

○ Constituent services -- if there are particular issues about benefits, don’t hesitate 
to refer people to Vince, we’ve been effective.* 

● Faculty Grievance. (Bev.) 
○ ^Faculty Handbook amendment coming.  Language is imprecise, loopholes that 

are really damaging.  First bit of process on egregious issues, with more waves 
coming.  Working with TT on first meeting aspect of policy. 

○ Grievances are on rise.  But we’ve had wins.  Deans follow school-level 
committee, with only 1 exception in history. 

○ ^Create a guidance for Grievance Committees.  (With Heidi White.) 
○ Reminder: faculty need to be told 12 months in advance if contract won’t be 

renewed.  (Dentistry, Nursing, and Med School still footnoted in Handbook.) 
■ Working on remnants in schools, such as at Tandon. 

○ Process: all schools require mediation (but problem: people would mediate with 
Dean but CF wouldn’t really have representation); then school-level policy of 
committee convened; committee makes finding and sends to Dean; Dean almost 
always follows; faculty member can then go to Provost, and our Grievance 
committee then sends 1 person, plus 1 administrator. 

○ Senator noted: Grievance happens between CF and a supervisor , who can be 
protected by Dean.  So the hierarchy has a problem: HR reports to Dean.  SC 
failed on concept of centralizing HR so that HRs from different schools report to 
central on grievance issues. 

● Finance and Policy Planning.  (Larry, Leila, Joe.) 
○ Major win: compensation evaluation, in terms of Gender/Race/Compression. 

Concern is that they’re working on Gender/Race first.  We also did our own. 
○ Concern about 60k floor being close to PostDoc 58.5k. 
○ 60k floor came from 65k recommendation from Committee (win).  Sub-win: 

almost every school, even after announcement, still had CF below 60k.  Provost 
had to remind Deans that this was a mandate. 

○ NYU has admitted: we are under our peer institutions in compensation. 

C-FSC Meeting 9/19/19, Document A, Page 3



○ Senator: Provost has said NYU can’t compete on Salary well (cost of living), so 
we need to compete in other ways.) 

○ ^Provost volunteered to show us how tuition would have to go up.  Let’s ask, and 
are there other resources that can be brought up.  Other sources of revenue, cost 
cutting?  Every year is discussion on the margin, and then they make zero-sum 
game argument, and then AMI is set at 2.5% and that’s it. 

○ ^Titles.  Offices.  Other ways to treat us better? 
○ Senator’s question: is there a way to monetize housing?  Even if it’s symbolic. 

Subsidy?^ 
● Global Network University.  (Robin.) 

○ How faculty are treated at specific sites.  NYUSH: Chinese language faculty are 
not paid enough, private school costs for children are a serious built-in cost. 

○ Meta-problem: sites are so different. 
○ ^Are full-time faculty paid less than 60k? 
○ *Faculty Committee on NYU’s Global Network -- what did they tackle? 
○ ^Let’s continue to work, as a full CFSC but also individually, to think about 

colleagues around the globe. 
● Governance.  (Antonios) 

○ Working on bylaws, visitation policies, ^nomination/elections best practices. 
○ Shared governance report -- a lot of time went into it; (thankfully) wasn’t sent out 

as it was. 
○ ^Concrete set of documents on who we are and how we operate. 
○ ^NYU joint shared governance document -- nothing that trickles down to schools. 

● Personnel Policies and Contract Issues (PPCI).  (Antonios.) 
○ ^Need a policy that there must be a policy; deadline/timeline? 
○ Reminder: we have a 25-principles document . 

 
University Senate Committees 

● Academic Affairs (Bev.) 
○ 1 issue: how we come up with a way to support Deans to look at evaluations and 

teaching. 
○ Religious observance -- syllabus language. 

■ Day after for family travel? 
■ Clinical?  (Make-up fee?) 
■ *Send Bev. UAAC advisory. 
■ Athletic competition. 

○ Bereavement policy.  Should be separate but in tandem with this discussion 
because, in part, some religions take family obligations as part of religious 
observance (e.g. sitting shiva). 
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○ ^Bev to look into uniform grading issue policy (93-100 is an A?) (Another 
senator: we did not look at that in Senate.) 

● Financial Affairs (Larry.) 
○ Looking at recommendations from councils for budgetary issues. 

● Public Affairs (Michael) 
○ Commencement place. 
○ Public safety report.  Violations in dorm, alcohol transport. 
○ 2/4 meetings cancelled. 

● SCOG 
○ Might be a call to look at organization of senate -- came up briefly last year with 

the question of LS Dean; will come up again as new schools need representation. 
○ Student resolutions get parked in SCOG; ^push on Executive Committee to do 

ad-hoc committees on resolutions; a senator noted that it becomes an issue when 
the level of discourse isn’t a befitting a university. 

○ A senator noted that the ad-hoc committee on fossil fuel divestment a couple 
years ago was, in contrast, collaborative and productive.  And so it was a positive 
experience. 

○ ^Could we have faculty mentors?  Could we have a term paper/white 
paper/interviews/other institution practices? 

○ ^A cursory review of ideas before they become resolutions?  Problem, statement 
of need, populations/statement of impact, additional comments. 

○ ^Can we have a meeting with students?  *Bev → former students in SSC 
leadership. 

● Judicial Board 
○ Quite extreme cases are what rise to this level. 
○ Policies to be reviewed, and continued to be reviewed (including protest and 

dissent). 
● Public Safety 

○ Impressive machine.  VIP, public figures, etc. 
 
Advisory Committees 

● Undergraduate Academic Affairs Committee. (Ethan) 
○ Academic integrity questions and how to combat silo. 
○ Grade inflation issues. 

 
Big Ideas Conversation (3pm - ) 

1) Faculty mentorship training -- Steinhardt*(we want to be included). 
2) Work/life workload relief revision (currently covers birth/adoption, but not chronically ill 

parent, child, etc.) 
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3) Open Access policy/resolution.  *need: what it is, why it matters.  1-pager from Ashley. 
→ D,E, & I  

4) Emergency Preparedness.  Public forum with public safety (prevention and aftermath 
side, not only scenario).^  

a) Student flagging 
b) Mental health first-aid (regular; public safety as partner) → wellness? 
c) Aftermath (medical triage, CPR) 
d) Adjunct vs./and Full-time training 

→ Public Safety.  And other committees.  But we work with Provost to parse it out. 
5) Union Organizing drive in the Fall. 
6) Salary compression (including postdoc implications). 
7) Undergraduate handbooks for programs, especially when there’s licensing involved. 

(Practicum, fees.)  Policies/procedures.  → ED policy to see what programs don’t have 
what Musical Education just put in place. 

8) Faculty Development Funds.  → A fight that’s already going on. 
9) Faculty evaluation protocol.  There should be clear articulation of it.  Should be uniform. 
10) Job Security (longer contracts) .  Issues about licensing (NYS medical/dental).  Should 

be faculty option?  1,3,5,7?  *Connect to March minutes from Provost’s visit where she’s 
in favor of this. 

11) Transparency -- 360 reviews.   Whoever the reviewer is should be reviewed as well. 
Deans reviewed? 

12) Benefit transparency → TIAA-CREF does, indeed, review all the funds; but what about 
hidden other benefits (commuter expenses, gyms, etc.)  Communications item.  Icons? 
Also pitch to  

13) Transparency issues. 
a) Administrators to Faculty ratio? 
b) Faculty to student ratio?  Average classroom sizes.  → STATBOOK?*  School 

level analysis for program assessment and improvement.  Graduates (undergrads 
being addressed by MJ K-F). 

c) Structural issues about pressure on faculty 
14) Reorganization and termination. 
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C-FSC Committee Assignments by Senator: 2019-2020

First Name Last Name School Email Comm 1 Comm 2 Comm 3 Comm 4 Comm 5
Alison Aldrich Silver School of Social Work alison.aldrich@nyu.edu EP
Zhihua An Faculty of Arts and Science za6@nyu.edu Admin
Erich Anderer School of Medicine Erich.Anderer@nyulangone.org
David Barnes College of Global Public Health barned05@nyu.edu PPCI
Michael Breaux Steinhardt School michael.breaux@nyu.edu Fin Fin A
Linda Bryant Silver School of Social Work linda.lausellbryant@nyu.edu
Martha Caprio School of Medicine Martha.Caprio@nyulangone.org
Joseph Carter School of Medicine Joseph.Carter@nyulangone.org Ben
Jonathan Cayer Faculty of Arts and Science jc7748@nyu.edu
Harry Chernoff Stern School of Business hchernof@stern.nyu.edu
Sally Cohen Rory Meyers College of Nursing sally.cohen@nyu.edu Gov PA
Lauren Davis Tisch School of the Arts lauren.davis@nyu.edu Griev Gov SCOG
Angela De Bartolo College of Dentistry adb2005@nyu.edu AcA
Lucretia DePaola-Cefola College of Dentistry ldp2013@nyu.edu
Chris Dickey College of Global Public Health chris.dickey@nyu.edu GNU
Alisa Femia School of Medicine alisa.femia@nyulangone.org Admin Gov
Michael Ferguson College of Dentistry mbf2@nyu.edu Ben SSAC PA
Joe Foudy Stern School of Business jfoudy@stern.nyu.edu Ben
John Gershman Wagner john.gershman@nyu.edu EP AcA
Gabrielle Gold-von Simson School of Medicine Gabrielle.Gold-VonSimson@nyulangone.org Div
Caran Hartsfield Tisch School of the Arts caran.hartsfield@nyu.edu
Barry Hersh School of Professional Studies barry.hersh@nyu.edu
Steve Iams NYU Shanghai sei2@nyu.edu
Scott Illingworth Tisch School of the Arts scott.illingworth@nyu.edu EP CS Aff
Leila Jahangiri College of Dentistry lj14@nyu.edu Griev Fin FinA PSA Comp
Kirk James Silver School of Social Work kirkajames@nyu.edu Gov CS
Mitchell Joachim Gallatin School mitchell.joachim@nyu.edu
Mary Killilea Faculty of Arts and Science mek5@nyu.edu Griev Gov EMAC Sus SCOG
Jung Kim School of Medicine Jung.Kim@nyulangone.org
Edward Kleinert School of Professional Studies elk1@nyu.edu Admin FTEE
Fidelindo Lim Rory Meyers College of Nursing fl9@nyu.edu PPCI
Monika Lin NYU Shanghai msl14@nyu.edu GNU
Noelle Liston Faculty of Arts and Science noellemole@nyu.edu EP Fin FinA PA
Ashley Maynor Division of Libraries arm12@nyu.edu Div DIA
Marlene McCarty Steinhardt School mm148@nyu.edu
Robin Mitnick School of Medicine Robin.Mitnick@nyulangone.org GNU SCOG
Ken Nielsen NYU Abu Dhabi kn38@nyu.edu Div Gov
William Owens Division of Libraries william.m.owens@nyu.edu
Christopher Packard Faculty of Arts and Science chris.packard@nyu.edu Div
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C-FSC Committee Assignments by Senator: 2019-2020

First Name Last Name School Email Comm 1 Comm 2 Comm 3 Comm 4 Comm 5
Kepal Patel School of Medicine kepal.patel@nyulangone.org Griev
Maria Patterson Stern School of Business mpatters@stern.nyu.edu Fin FinA Griev
Pamela Pietro Tisch School of the Arts pp34@nyu.edu GNU PPCI
Shaline Rao School of Medicine shaline.rao@nyulangone.org Fin Fin A
VIncent Renzi Faculty of Arts and Science vincent.renzi@nyu.edu Ben RPC
Jonathan Ritter Faculty of Arts and Science jon.ritter@nyu.edu GNU FAC-GNU
Glenn Rochlen College of Dentistry gkr2004@nyu.edu
Iskender Sahin Tandon School of Engineering iskender.sahin@nyu.edu EP GPC
Irma Sanchez School of Medicine irma.sanchez@nyulangone.org
Antonios Saravanos School of Professional Studies saravanos@nyu.edu Griev Gov PPCI
Geoff Shullenberger Faculty of Arts and Science gs139@nyu.edu PPCI
Larry Slater Rory Meyers College of Nursing larry.slater@nyu.edu Fin UPC Comp
Silvia Spivakovsky College of Dentistry ss3617@nyu.edu Admin CS
Gioia Stevens Division of Libraries gioia.stevens@nyu.edu Griev PPCI
Scott Taitel Wagner staitel@nyu.edu Ben SCOG
Agnes Tourin Tandon School of Engineering atourin@nyu.edu Div
Deepak Unnikrishnan NYU Abu Dhabi du258@nyu.edu GNU FAC-GNU
Xingyu Wang NYU Shanghai xw305@nyu.edu Ben GNU
Beverly Watkins College of Global Public Health watkib04@nyu.edu Div Griev AcA PSA
Heidi White Faculty of Arts and Science heidi.white@nyu.edu PPCI DTA Griev
Andrew Williams School of Law andrew.williams@nyu.edu Div CS PSA
Patrick Ying School of Medicine Patrick.Ying@nyulangone.org
Ethan Youngerman Faculty of Arts and Science ethan.youngerman@nyu.edu CS UAAC
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C-FSC Council Committee Assignments: 2019-2020

C-FSC Committees First Name Last Name Type School Email
Administration & Technology Zhihua An Alternate Senator Faculty of Arts and Science za6@nyu.edu
Administration & Technology Alisa Femia Alternate Senator School of Medicine alisa.femia@nyulangone.org
Administration & Technology Edward Kleinert Alternate Senator School of Professional Studies elk1@nyu.edu
Administration & Technology Silvia Spivakovsky Alternate Senator College of Dentistry ss3617@nyu.edu

Diversity, Equity and Inclusion Gabrielle Gold-von Simson Senator School of Medicine
Gabrielle.Gold-
VonSimson@nyulangone.org

Diversity, Equity and Inclusion Ashley Maynor Senator Division of Libraries arm12@nyu.edu
Diversity, Equity and Inclusion Ken Nielsen Alternate Senator NYU Abu Dhabi kn38@nyu.edu
Diversity, Equity and Inclusion Christopher Packard Alternate Senator Faculty of Arts and Science chris.packard@nyu.edu
Diversity, Equity and Inclusion Agnes Tourin Alternate Senator Tandon School of Engineering atourin@nyu.edu
Diversity, Equity and Inclusion Beverly Watkins Senator College of Global Public Health watkib04@nyu.edu
Diversity, Equity and Inclusion Andrew Williams Senator School of Law andrew.williams@nyu.edu
EP & Faculty/Student Relations Alison Aldrich Alternate Senator Silver School of Social Work alison.aldrich@nyu.edu
EP & Faculty/Student Relations John Gershman Senator Wagner john.gershman@nyu.edu
EP & Faculty/Student Relations Scott Illingworth Senator Tisch School of the Arts scott.illingworth@nyu.edu
EP & Faculty/Student Relations Noelle Liston Senator Faculty of Arts and Science noellemole@nyu.edu
EP & Faculty/Student Relations Iskender Sahin Alternate Senator Tandon School of Engineering iskender.sahin@nyu.edu 
Faculty Benefits & Housing Joseph Carter Senator School of Medicine Joseph.Carter@nyulangone.org
Faculty Benefits & Housing Michael Ferguson Alternate Senator College of Dentistry mbf2@nyu.edu
Faculty Benefits & Housing Joe Foudy Alternate Senator Stern School of Business jfoudy@stern.nyu.edu
Faculty Benefits & Housing VIncent Renzi Senator Faculty of Arts and Science vincent.renzi@nyu.edu
Faculty Benefits & Housing Scott Taitel Alternate Senator Wagner staitel@nyu.edu
Faculty Benefits & Housing Xingyu Wang Senator NYU Shanghai xw305@nyu.edu
Finance and Policy Planning Michael Breaux Alternate Senator Steinhardt School michael.breaux@nyu.edu
Finance and Policy Planning Leila Jahangiri Senator College of Dentistry lj14@nyu.edu
Finance and Policy Planning Noelle Liston Senator Faculty of Arts and Science noellemole@nyu.edu
Finance and Policy Planning Maria Patterson Senator Stern School of Business mpatters@stern.nyu.edu
Finance and Policy Planning Shaline Rao Senator School of Medicine shaline.rao@nyulangone.org
Finance and Policy Planning Larry Slater Senator Rory Meyers College of Nursing larry.slater@nyu.edu
Global Network University Chris Dickey Alternate Senator College of Global Public Health chris.dickey@nyu.edu
Global Network University Monika Lin Alternate Senator NYU Shanghai msl14@nyu.edu
Global Network University Robin Mitnick Senator School of Medicine Robin.Mitnick@nyulangone.org
Global Network University Pamela Pietro Alternate Senator Tisch School of the Arts pp34@nyu.edu
Global Network University Jonathan Ritter Alternate Senator Faculty of Arts and Science jon.ritter@nyu.edu
Global Network University Deepak Unnikrishnan Senator NYU Abu Dhabi du258@nyu.edu
Global Network University Xingyu Wang Senator NYU Shanghai xw305@nyu.edu
Governance Sally Cohen Alternate Senator Rory Meyers College of Nursing sally.cohen@nyu.edu
Governance Lauren Davis Senator Tisch School of the Arts lauren.davis@nyu.edu
Governance Alisa Femia Alternate Senator School of Medicine alisa.femia@nyulangone.org
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C-FSC Council Committee Assignments: 2019-2020

C-FSC Committees First Name Last Name Type School Email
Governance Kirk James Senator Silver School of Social Work kirkajames@nyu.edu
Governance Mary Killilea Senator Faculty of Arts and Science mek5@nyu.edu
Governance Ken Nielsen Alternate Senator NYU Abu Dhabi kn38@nyu.edu
Governance Antonios Saravanos Senator School of Professional Studies saravanos@nyu.edu
Grievance Lauren Davis Senator Tisch School of the Arts lauren.davis@nyu.edu
Grievance Leila Jahangiri Senator College of Dentistry lj14@nyu.edu
Grievance Mary Killilea Senator Faculty of Arts and Science mek5@nyu.edu
Grievance Kepal Patel Alternate Senator School of Medicine kepal.patel@nyulangone.org
Grievance Maria Patterson Senator Stern School of Business mpatters@stern.nyu.edu
Grievance Antonios Saravanos Senator School of Professional Studies saravanos@nyu.edu
Grievance Gioia Stevens Alternate Senator Division of Libraries gioia.stevens@nyu.edu
Grievance Beverly Watkins Senator College of Global Public Health watkib04@nyu.edu
Grievance Heidi White Senator Faculty of Arts and Science heidi.white@nyu.edu
PP & Contract Issues David Barnes Alternate Senator College of Global Public Health barned05@nyu.edu
PP & Contract Issues Fidelindo Lim Alternate Senator Rory Meyers College of Nursing fl9@nyu.edu
PP & Contract Issues Pamela Pietro Alternate Senator Tisch School of the Arts pp34@nyu.edu
PP & Contract Issues Antonios Saravanos Senator School of Professional Studies saravanos@nyu.edu
PP & Contract Issues Geoff Shullenberger Alternate Senator Faculty of Arts and Science gs139@nyu.edu
PP & Contract Issues Gioia Stevens Alternate Senator Division of Libraries gioia.stevens@nyu.edu
PP & Contract Issues Heidi White Senator Faculty of Arts and Science heidi.white@nyu.edu
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C-FSC University Senate Committee Assignments: 2019-2020

Senate Committees First Name Last Name Type School Email
Academic Affairs Angela De Bartolo Senator College of Dentistry adb2005@nyu.edu
Academic Affairs John Gershman Senator Wagner john.gershman@nyu.edu
Academic Affairs Beverly Watkins Senator College of Global Public Health watkib04@nyu.edu
Community Standards Scott Illingworth Senator Tisch School of the Arts scott.illingworth@nyu.edu
Community Standards Kirk James Senator Silver School of Social Work kirkajames@nyu.edu
Community Standards Silvia Spivakovsky Alternate Senator College of Dentistry ss3617@nyu.edu
Community Standards Andrew Williams Senator School of Law andrew.williams@nyu.edu
Community Standards Ethan Youngerman Senator Faculty of Arts and Science ethan.youngerman@nyu.edu
Financial Affairs Michael Breaux Alternate Senator Steinhardt School michael.breaux@nyu.edu
Financial Affairs Leila Jahangiri Senator College of Dentistry lj14@nyu.edu
Financial Affairs Noelle Liston Senator Faculty of Arts and Science noellemole@nyu.edu
Financial Affairs Maria Patterson Senator Stern School of Business mpatters@stern.nyu.edu
Financial Affairs Shaline Rao Senator School of Medicine shaline.rao@nyulangone.org
Public Affairs Sally Cohen Alternate Senator Rory Meyers College of Nursing sally.cohen@nyu.edu
Public Affairs Michael Ferguson Alternate Senator College of Dentistry mbf2@nyu.edu
Public Affairs Noelle Liston Senator Faculty of Arts and Science noellemole@nyu.edu
SCOG Lauren Davis Senator Tisch School of the Arts lauren.davis@nyu.edu
SCOG Mary Killilea Senator Faculty of Arts and Science mek5@nyu.edu
SCOG Robin Mitnick Senator School of Medicine Robin.Mitnick@nyulangone.org
SCOG Scott Taitel Alternate Senator Wagner staitel@nyu.edu
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C-FSC University Committee Assignments: 2019-2020

University Committee First Name Last Name Type School
Affordability Steering Committee Scott Illingworth Faculty Senator Tisch School of the Arts
Disability, Inclusion, and Accessibility Working Group Ashley Maynor Senator Division of Libraries
Distinguished Teaching Award Committee Heidi White Senator Faculty of Arts and Science
Emergency Management Advisory Council Mary Killilea Faculty Senator Faculty of Arts and Science
Faculty Advisory Committee on NYU's Global Network Jon Ritter Alternate Senator Faculty of Arts and Science
Faculty Advisory Committee on NYU's Global Network Deepak Unnikrishnan Senator NYU Abu Dhabi
Faculty Committee on the Future of Technology-Enhanced 
Education at NYU (FTEE) Edward Kleinert Alternate Senator School of Professional Studies
Faculty Compensation Study Committee Leila Jahangiri Senator College of Dentistry
Faculty Compensation Study Committee Larry Slater Senator Rory Meyers College of Nursing
Graduate Program Committee Iskender Sahin Alternate Senator Tandon School of Engineering
Information Security and Risk Advisory Group
Retirement Plan Investment Committee Vincent Renzi Senator Faculty of Arts and Science
Superblock Stewardship Advisory Committee Michael Ferguson Faculty Senator College of Dentistry
Superblock Stewardship Advisory Committee Yu Shi Faculty Senator
Sustainability Advisory Group Mary Killilea Senator Faculty of Arts and Science
Undergraduate Academic Affairs Committee Ethan Youngerman Alternate Senator Faculty of Arts and Science
Undergraduate Program Committee Larry Slater Senator Rory Meyers College of Nursing
University Public Safety Advisory Committee Leila Jahangiri Senator College of Dentistry
University Public Safety Advisory Committee Beverly Watkins Senator College of Global Public Health
University Public Safety Advisory Committee Andrew Williams Senator School of Law
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Contract Faculty Union Contract Comparisons 
August 2019 

Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

NYU's Current Policy 

Includes all continuing 
contract faculty 

https://www.nyu.edu/facult
y/governance-policies-and-
procedures/faculty-
handbook/the-
faculty/faculty-policies-
applicable-to-full-time-
continuing-contract-
faculty.html 

Minimum $60,000 as of fall 
2017 

Average annual increase 
has been 2% through the 
AMI process for the last 
several years. 

Varies depending on 
school from 1-6 years. 

Each school process for 
review of full-time multi-
year contracts of three 
years or more, including 
promotion reviews, must 
include: 

• A review committee,
which is advisory to
the Dean and/or unit
head, and rules
determining how the
committee is to be
constituted;

• A statement of the
academic criteria in
the areas of teaching,
program development,
the creative and
performance arts
(where appropriate),
department and school
service, and
scholarship (where
appropriate) that will
guide the committee’s
evaluation

• The criteria of
assessment in effect
at the time, which shall
be available to the
faculty in print and on
the web;

In the case of all 
grievances, attempts shall 
be made to settle the 
dispute by informal 
discussions between the 
concerned parties, 
possibly with the 
assistance of mediators. 

If a faculty member’s 
grievance is not settled 
informally at a level below 
the Dean, or by the Dean 
himself or herself, the 
faculty member may 
appeal to the Dean to 
convoke the Grievance 
Committee of the school or 
faculty. Each school or 
faculty shall designate a 
faculty committee to hear 
grievances in order to 
advise the Dean. 

An appeal of the dean’s 
decision can be made to 
the Provost.  Where such 
an appeal is made, the 
Dean shall transmit to the 
Provost a report of the 
proceedings in the case at 
its earlier stages. The 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

NYU's Current Policy 
Continued 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• A published and 
widely available 
calendar for 
department/school-
level reviews and 
communication to 
faculty members that 
accords fair and timely 
notice of a review to 
take place and of its 
outcome (Note: 
Schools may have 
different administrative 
calendars; however, 
all schools shall 
provide adequate 
notice for individuals to 
pursue alternative 
employment in the 
event of a negative 
decision); 

• The grounds for 
stopping the contract 
clock for reasonable 
cause, e.g., medical, 
personal, as primary 
caregiver for child, 
spouse, parent, same-
sex domestic partner, 
or by contractual 
stipulation or 
negotiation; and 

Provost shall in each case 
obtain the advice of an ad 
hoc advisory committee – 
Continuing Contract 
Faculty Grievance 
Committee – drawn from a 
standing committee that 
shall consist of the 
members of the C-FSC 
Grievance Committee and 
the T-FSC Grievance 
Committee; in each case 
committee members shall 
be selected by the relevant 
faculty senators council but 
need not necessarily be 
members of the particular 
council. The Continuing 
Contract Faculty 
Grievance Advisory 
Committee shall consist of 
three members, none of 
whom are from the 
grievant’s school: one from 
the C-FSC standing 
Grievance Committee, one 
from the T-FSC standing 
Grievance Committee, and 
one senior administrator 
selected by the Steering 
Committee of the C-FSC. 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

NYU's Current Policy 
Continued 

• The grounds for 
grievance and appeal. 

Fordham (SEIU) 
 
Includes most full-time 
non-tenure track faculty, 
exceptions include the law 
school, business school, 
graduate school, and a few 
other titles 
 
https://www.fordham.edu/d
ownload/downloads/id/113
42/collective_bargaining_a
greement_for_full-
time_bargaining_unit_facul
ty_members.pdf 
 
 

As of August 1, 2018, 
minimum salaries include: 
  

• Lecturer/Clinical 
Assistant Professor 
$60,000  

• Advanced 
Lecturer/Clinical 
Associate Professor 
$62,500  

• Senior Lecturer 
/Clinical Professor 
$65,000  

 
Annual increases are 
$2,000 per year  
 
When promoted into a 
higher rank, increase in 
pay to the minimum salary 
for that rank or a $2,500 
increase in pay, whichever 
is greater 
 
Co-teaching results in a 
reduction of pay 

Lecturer and Assistant 
Clinical Professor 1 or 2 
years (first 3 years are 1-
year contracts) 
 
Advanced Lecturer and 
Associate Clinical 
Professor 3 or 4 years  
 
Senior Lecturer and 
Clinical Professor 5 years 

Not clear who conducts the 
evaluation. 
 
Tenured faculty decide 
whether promotion cases 
go to the Dean. 

An aggrieved party shall 
present a grievance within 
twenty-one (21) calendar 
days after the grievant 
became aware of, or 
reasonably could have 
known about, the action 
being contested. Then 
union can file a grievance 
through the following 
steps: 
 

• Step 1 includes 
negotiation with Dean; 

• Step 2 is negotiation 
with Provost; 

• Followed by Mediation 
and then Arbitration. 

Barnard (UAW) 
 
Includes adjunct, term and 
visiting faculty along with a 

Minimum Salary for Term 
faculty: 

 

Not applicable for term 
faculty 
 

Not applicable A grievance may be filed 
by the Union or a Unit 
Member (with a copy given 
to the Union) at Step One, 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

few other titles, and does 
not include lecturers or 
professors of practice. 
 
https://bcfuaw.org/our-first-
contract/ 
 
 

Smstr  Salary 

Fall 
2017 

$60,000   

Fall 
2018 

$64,000 

Fall 
2019 

$68,000 

Fall 
2020 

$70,000 

Fall 
2021  

$70,000 

 
For 2017, any salaried 
faculty member that is 
above the minimum 
received a 2% increase 
per year or an amount 
equal to the merit increase 
for faculty approved by the 
College's Board whichever 
is greatest.  In subsequent 
years the increase will be 
the amount approved by 
the College Board.  
 
 
 

For adjuncts, after 7 
consecutive semesters 
they are either given a 1-
year contract or 1 
semester separation 
payment 

but at Step Two grievance 
and a demand for 
arbitration may be filed 
only by the Union or the 
College: 
 

• Step One is filed with 
the chair or program 
director; 

• Step Two is filed with 
the Provost; 

• Step Three is 
arbitration. 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

Tufts (SEIU) 
 
Includes full time lecturers 
employed in the School of 
Arts and Sciences and 
excludes professors of the 
practice, non-tenure track 
assistant and associate 
professors, and lectures in 
other schools 
 
https://as.tufts.edu/sites/de
fault/files/CBAfullTimeLect
urers.pdf 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

For FY2017, increase as 
2.3%, with: 
 

• Lecturers making less 
than $57,000 also 
getting an increase of 
$2000 

• Lecturers making 
between $57,000 and 
$75,000 receiving 
$1500 

• Lecturers making more 
$75,000 receiving 
$1000 

 
Salary increases in 
FY2018 were variable 
based on the AMI pool 
 

A Lecturer will initially be 
appointed for a term of 1 
year and may be 
appointed at the 
University’s sole discretion 
for an additional term of 1 
year. In its sole discretion, 
the University may offer an 
initial 2-year appointment 
instead of a 1-year 
appointment.* 
 
At the conclusion of 2 
years of consecutive 
service at the University, 
the University in its 
reasonable discretion 
decides to reappoint the 
Lecturer, the University will 
appoint the Lecturer to a 
term contract of 2 years.* 
 
At the conclusion of 4 
years of consecutive 
service at the University, 
the University in its 
reasonable discretion 
decides to reappoint the 
Lecturer, the University will 
appoint the Lecturer to a 
term contract of 3 years.*  

The tenured faculty 
members and Senior 
Lecturers of the 
department or program, 
and any full-time lecturers 
or tenure-track faculty who 
have direct supervisory 
oversight of the program or 
have relevant subject 
matter knowledge, shall 
meet formally to review the 
faculty member’s activities 
and to vote on whether or 
not to recommend 
reappointment. 
 
Promotion to Senior 

Lecturer comes with a one-

time addition to base salary 

of $3500 to base pay. 
 

Non-reappointments are 
not grievable if the 
decision was based upon: 
a. Elimination or 

downsizing of a 
department or program; 
a reduction in the 
number of courses or 
sections offered; or 
other general 
curriculum 
modifications or needs; 

b. The hiring of a full-time 
tenure-track faculty 
member that has the 
effect of reducing the 
need for a full time 
Lecturer’s services; or 

c. Serious financial 
considerations that 
warrant reduction in 
teaching staff. 

 
An aggrieved faculty 
member or the Union shall 
present a grievance within 
twenty-one (21) days after 
the grievant became aware 
of, or reasonably could 
have known about, the 
action being contested, as 
follows: 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

Tufts (SEIU) 
Continued 

Any subsequent 
appointments as a 
Lecturer will also be for a 
term contract of 3 years.*  
 
If the promotion is 
approved, the Senior 
Lecturer will receive an 
appointment for a 5-year 
contract and will be eligible 
to be reappointed for 
additional 5-year 
appointment periods.*  
 
*In limited cases where the 
faculty member’s 
performance has not been 
sufficiently satisfactory, the 
Dean may offer a 1-year 
appointment instead of a 
longer appointment or non-
reappointment. 

 

• Step 1 The faculty 
member shall file the 
grievance with his/her 
Department Chair or 
his/her designee.  

• Step 2 If the grievance 
is not resolved at Step 
1, the faculty member 
may request that the 
Union appeal the 
grievance to Step 2. If 
the Union deems the 
grievance to be 
meritorious, it may file 
the Step 2 grievance 
with the Dean of 
Academic Affairs or 
his/her designee 

• Step 3 A grievance not 
resolved at Step 2 may 
be appealed in writing 
by the Union to the 
Dean of the School of 
Arts and Sciences or 
his/her designee 

• Followed by mediation 
and then arbitration 

Boston University (SEIU) 
 
Includes lecturers, senior 
lecturers, master lecturers, 

January 2018 minimums: 
 

Lecturer initial appointment 
1-2 years and 
reappointment for 2-3 
years* 

The Department Chairs 
and Program Directors 
generally have overall 
responsibility for the 

Grievances occur as 
follows: 
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Contract Faculty Union Contract Comparisons 
August 2019 

 
 

 
Note: We have reviewed four recent (since 2017) contracts of unionized faculty and included links to the contracts. Please note we have done our best to capture 
some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
policies and course/workload definitions are salient (but difficult to summarize).    

School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

and instructors who are 
salaried (whether full-time, 
part-time, or half-time); 
excludes professors of 
practice and faculty at any 
of the professional schools 
 
https://www.bu.edu/hr/doc
uments/l509.pdf  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Lecturer, Instructor, 
Clinical Instructor 
$60,000  

• Senior Lecturer 
$68,000  

• Master Lecturer 
$74,000  

• minimums increase 
$2000 per year for 
three years 

 
Annual increases are 2.5% 
for 2018-2020 

 
Senior Lecturer initial 
appointment for 2-3 years 
and reappointment for 3-5 
years 
 
Master Lecturer initial 
appointment for 5-7 years 
and reappointment for 5-10 
years 
 
*For positions filled as a 
result of a national search, 
the initial appointment will 
generally be for 2 years. 

evaluation of Salaried 
Lecturers and Instructors. 
 
The Dean of each 
respective School or 
College and/or their 
respective designees will 
set forth defined and 
transparent guidelines and 
promotional criteria for 
Salaried Lecturers by Fall 
2018. Promotional policies 
and practices vary from 
school to school and from 
department to department 
and are subject to approval 
by the University Provost 
or the Provost’s designee. 
The University will share 
this information with the 
Salaried Lecturers as soon 
as it is finalized, and will 
subsequently share this 
information with all newly 
hired Salaried Lecturers. 
This information will be 
placed on the School or 
College website where 
information for faculty is 
customarily posted. 

• Step 1. The Salaried 
Lecturer or Instructor 
shall discuss the 
grievance with the 
immediate supervisor 
(e.g., Program Director 
or Department Chair).  

• Step 2 if the Union 
deems the matter to be 
meritorious and 
chooses to proceed 
further. Step 2. The 
Step 2 grievance must 
be filed with the 
relevant Dean or Vice 
President (or the 
respective authorized 
designee), and 
simultaneously filed 
with the University’s 
Director of Labor 
Relations (or her/his 
designee).  

• The Step 3 grievance 
must be filed with the 
University's Associate 
Provost of Faculty 
Affairs (or authorized 
designee) and 
simultaneously filed 
with the University's 
Director of Labor 
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some key comparisons of the contracts in the table but you should reference the contracts to obtain the full context; for instance, professional development fund 
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School (Union) 
Link to contract 

Salaries/Increases Contract Lengths Evaluation/Promotion Grievance 

Boston University (SEIU) 
Continued 

Relations (or 
authorized designee).  

• Followed by mediation 
and then arbitration. 
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Reply Template: 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  

If appropriate we can answer basic questions. 

If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com . 

Email 1: 
I am so HAPPY to see this take shape. Thank you for including me. 

Reply 1: 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  

If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com . 

Email 2: 
Dear C-FSC Steering Committee, 

I would be organizing with you if I did not work at NYU Shanghai, in Mainland China, which 
outlaws independent unions and does not recognize the right to strike. 

Because of the structural barriers to organizing faculty unions at NYUSH and NYU Abu Dhabi, 
the sweatshop campuses, you should reconsider including us in these emails. We can't do 
anything except cheer you on. 

Reply 2: 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information. We 
should have included NYUSH in the list of schools not included in the unionizing effort, and we 
have sent out a clarification email.  

Additionally, if there are issues at NYUSH that we can address with the administration that will 
improve work conditions please let us know.  
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Email 3: 
To me I see only one statement that dissolves the CFSC 
 
a union that receives a majority of the votes cast is certified as the employees' bargaining 
representative and is entitled to be recognized by the employer as the exclusive bargaining 
agent for the employees in the unit 
 
Why would the University recognize the CFSC if the UAW was the exclusive agent? 
 
Reply 3: 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  
 
We have raised the concern that unionizing will result in the loss of the C-FSC with faculty 
involved in the unionizing effort.  
 
If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com .  
 
Email 4: 
Hello, 

 

And thank you for your efforts to improve our working conditions and 

compensation. 

 

May I confirm that these efforts do not directly include me, since I C-Faculty with 

the College of Dentistry? 

 

Reply 4: 
 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  
 
You are correct, that in our conversations with the faculty organizers they have stated that the 
College of Dentistry is not included in the unionizing effort. 
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If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com .  
 
 
 
Email 5: 

Dear C-FSC, 
 
If we vote to unionize, do we lose the current health insurance options? Are we then 
supposed to take the UAW Health Insurance Program? I notice that on the Barnard 
contract, the insurance is through Emblem Health. Thank you for letting me know. 

 
Reply 5: 
 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  
 
Our understanding is that health insurance and other benefits would be decided during contract 
negotiations, so we won’t know until after we have decided to unionize. 
 
If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com .  
 
 
Email 6: 
 

Dear member of the c-fsc steering team, 
 
Following up on your e-mail from August 22, I would like information on the voting 
process for the unionization effort. In particular, I would like an answer to the 
following questions: 
 
(1) Does the 30% threshold apply at the level of each individual school or in 
aggregate?  
(2) What have been the criteria used to exclude schools and what have been the 
criteria used for inclusion of schools in the drive and how has this information been 
communicated? 
(3) What is the process for schools to opt in or opt out? 
 
I (and several of my colleagues) am not clear about the process (even after reading 
some of the attached information), and would appreciate further clarification of the 
rules before the voting is scheduled to commence.  
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Any further insights on this would be appreciated. 
 

Reply 6: 
 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information.  
 
We appreciate your questions and a similar question was asked during our October 18, 2018 
meeting.  From the minutes: 
 
Senators asked if all schools, except medical, dental, and law school, would be involved in the 
vote or only those schools that submitted at least one-third of signatures. 
 
The presenter responded if it was decided the bargaining unit was all schools at NYU, except 
the medical, dental, and law school, then it would be the total number of c-faculty that 
determines the success of a vote, not individual schools. 
 
Unfortunately, we don’t know if schools will be able to opt out or how the collective bargaining 
unit will be defined. 
 
If you want more information regarding unionization, you can also contact 
nyu.cfu.uaw@gmail.com  
 
 
Email 7 

This was just reported by the Wall Street Journal: 
 

 
 

Federal Agents Raid Home of United 
Auto Workers President 
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Federal agents searched the home of 

United Auto Workers President Gary 

Jones and a northern Michigan 

conference center used by union 

leaders, according to an FBI 

spokeswoman. 

The raids mark a widening of a 

multiyear criminal investigation into 

alleged corruption in the UAW’s top 

ranks, which has already resulted in 

charges against nine people. 

 

Reply 7: 
Dear …. 
 
Thank you for sending this article.  The C-FSC is not part of the unionizing effort but as a 
representative body for all continuing contract faculty wanted to make sure everyone had basic 
information. I will share the article with the C-FSC Steering Committee and it will be brought up 
at our first C-FSC council meeting. 
 
Email 8: 

Why not the dental school? 
 
Reply 8: 
Dear …. 
Thank you for your email.  The C-FSC is not part of the unionizing effort but as a representative 
body for all continuing contract faculty wanted to make sure everyone had basic information (e.g 
dental school is not included).  
 
If you want more information regarding unionization you can contact organizers at 
nyu.cfu.uaw@gmail.com .  
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Full-Time Continuing Contract Faculty as Principal Investigators of Sponsored Programs 

Research conducted by Full-Time Continuing Contract Faculty (FTCCF) is vital to the academic 
mission of NYU and helps to establish it as one of the world's leading international centers of 
scholarship, teaching, and research. Many FTCCF are encouraged to pursue research while at 
NYU and, in many cases, may be expected to do so as part of their responsibilities. Henceforth, 
FTCCF will be deemed eligible to serve as Principal Investigators (PIs) on approved sponsored 
training, pedagogical, curriculum, research, and evaluation grants and contracts in compliance with 
applicable laws, regulations, and NYU policy governing the conduct of sponsored research, subject 
to decanal and University approval. The process that FTCCF must follow to obtain PI status varies 
by program type as outlined below:  

Training, Pedagogical, and Curriculum Grants 
FTCCF may serve as PIs on sponsored training, pedagogical, and curriculum grants with their 
Dean’s approval. No approval from the Vice Provost for Research is necessary for such projects. 

Sponsored Research and Evaluation Grants and Contracts 
FTCCF may serve as PIs on sponsored research and evaluation grants and contracts upon 
successful completion of the following process:  

1 . The Department (or Program, as applicable) makes a recommendation to the Dean
affirming that participation in sponsored research will not impede the faculty member’s
ability to fulfill current duties and roles and in line with the department's mission.

2 . The Dean recommends the appointment to the Vice Provost for Research, who authorizes
PI status in consultation with the Office of Sponsored Programs and the Office of
Academic Appointments.

The Dean’s recommendation should be presented in a formal manner, which provides the faculty 
member’s full current CV and addresses each of the following items to all parties’ satisfaction: 

1. the length of the faculty member’s current contract term in effect and likelihood that the
faculty member will be at NYU long enough to complete the project;

2. a commitment to consult with the faculty member about current duties and roles and, if
necessary, make adjustments to accommodate effort to the research project;

3. involvement of undergraduate, graduate, and  postdoctoral students, their roles on the
project, and the faculty member’s responsibilities for them;

4. additive of the research within the department's interests;
5. plan for assigning responsibility for the project in the event of the faculty member’s

departure (voluntary or non-reappointment) from NYU or for the faculty
member’s noncompliance with University policies and regulations; and

6. a commitment to providing specified department and/or school resources, including space,
cost sharing, and new and existing personnel, as required for completion of the grant.

Applications for PI status are reviewed on a rolling basis. PI status may be approved without 
limitation, or for a designated sponsored program only.  

Please contact the Vice Provost for Research, Dr. Stacie Bloom, if you have any questions 
regarding this process: blooms03@nyu.edu. 
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Committee on Faculty Benefits and Housing 
 
 
On June 4, 2019, I attended the quarterly meeting of the University’s Retirement Plan 
Investment Committee.  This was the second at which representatives from the C-FSC, 
T-FSC, and AMC were included as non-voting observers.  The regular business of the 
quarterly meetings is review of recommendations from the University’s actuarial 
consultants, Cammack Retirement Group, about funds to be added to, removed from, or 
continued on the “watch list,” that is, the list of funds receiving special scrutiny of their 
continued suitability as retirement investment options.  In addition, our council’s March 
8, 2018 resolution concerning the Vanguard Total International Bond Index Fund has 
been added to the agenda.  The agenda also included a preliminary discussion about other 
changes to the funds line-up, which was continued in a meeting on August 31st.  I am 
unable to attend the next quarterly meeting, on September 10th, because it conflicts with 
my teaching; but I reviewed the meeeting materials in advance and sent written 
comments to the committee.  The final quarterly meeting of the year conflicts with the 
December meeting of the University Senate, and I have requested that the committee seek 
to avoid such obvious conflicts in the future. 
 
On June 20th, Michael Ferguson, Scott Taitel, and I met jointly with the T-FSC 
committee, Assistant Vice President for Global Benefits Trish Halley, and Jim Archer 
from the University’s benefits consultant firm Willis Towers Watson, for our annual 
discussion of proposed changes to benefits for the coming calendar year.  Medical and 
pharmacy expenses at that time were projected to rise by 4.8% for calendar year 2020, 
which is somewhat lower than the rate of increase (6% to 8%) over the past four years.  
As a result, and in response to feedback from the two councils, the University proposed a 
number of possible enhancements to benefits, which would bring the rate of increase to c. 
7% for 2020.  The consensus of the two committees was that these were all worthwhile 
(they include better coverage for mental health and in fertility treatments, as well as a 
number of other more generous changes in the types of procedures and number of various 
provider visits covered).  We asked for some further modeling of the impact on benefits 
premiums, and for a second meeting, which took place on July 16th.  I have since been 
inform by Trish Halley that Willis Towers Watson has now found on further review that 
expenses have risen more than initially projected.  For this reason, the University has had 
to priorize the councils’ joint recommendations.  I expect that we will see improvements 
to the mental health benefit for 2020, but that our other recommendations will have to 
wait.  I am confident, however, that the University is committed to seeing those other 
changes through, in order to keep us competitive with benefits at our Ivy+ comparison 
schools.  Also notable is that the T-FSC joined us this year in recommending a 
progressively-tiered differential increase in benefits premiums for the coming year. 
 
On September 25th, the committee will meet with Benefits Office staff to reiew drafts of 
the open-enrollment informational materials for 2020. 
 
Respectfully submitted, 
 
Vincent Renzi, 
chair 
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Undergraduate Academic Affairs Committee 
Sept. 10th 

The UAAC will meet for the first time on Tuesday, Sept. 17th (it is, as of this writing, Tuesday, 
Sept. 10th).  My understanding is that the committee will continue to take up the issue of 
academic integrity, including efforts to standardize reporting (and what happens after an issue 
arises), as well as broader efforts to change the campus culture around academic integrity.  I 
can make verbal additions to this report in our Council meeting on Sept. 19th.    

Respectfully, 
Ethan Youngerman 
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Administration and Technology Committee Report 09/19/2019 

The members of all three governance groups voted unanimously to authorize NYU IT and the 
Provost's Office to conduct a University-wide evaluation to identify the best new learning 
management system for current and future needs.    

A major factor is the decrease in the number of institutions nationwide using Sakai, the open-
source platform on which NYU Classes is based; it now represents less than 3% of market share. 
This means fewer and fewer colleagues contributing “code” to new features and functionality.   

The instructional design teams from every school submitted dozens of pages of current gaps in 
the system. These would take years to close if NYU continued to use Sakai as the basis for its LMS. 

Focus groups, demos, and usability sessions will take place in Fall 2019, January 2020, and Spring 
2020.  

A website providing more detail about this initiative will be launched within the next two weeks. 

After a platform is selected, each NYU school will be invited to migrate to the new LMS at a time 
that it deems appropriate. 

In addition, the guideline for the Considerations for the Use of Social Media and non-NYU Third-
Party Digital Platforms for Teaching and Learning have been formally submitted and accepted by 
Provost Fleming she and Len Peters, VP, CIO at NYU, will be working on a number of systems and 
technology focused policies this year and will fold this guideline into their work. 

Respectfully, 

Edward Kleinert 
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