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 Full-Time Continuing Contract 
Faculty Senators Council 
 
411 Lafayette Street, Room 327 
New York, NY 10003 
P: 212 998 2230 
c-fsc@nyu.edu 

 
MINUTES OF THE C-FACULTY SENATORS COUNCIL MEETING OF SEPTEMBER 17, 2020 
 
The New York University Continuing Contract Faculty Senators Council (C-FSC) met at 9:00 AM on Thursday, 
September 27, 2020 via Zoom. 
 
In attendance were Senators Abel-Bey, Barnes, Brar, De Bartolo, Gelb, Gershman, Gold-Von Simson, 
Illingworth, Jahangiri, Killilea, Latimer, Liston, Maier, Maynor, McCarty, Nielsen, Patterson, Renzi, Tourin, Wang, 
White, Williams, Youngerman, and Yuan; Alternate Senators Birdsall, Davis, Ferguson, Heckman, Iams, 
Keating, Kleinert, Malhotra (for de Leon), O'Connor, Owens, Ritter, Spivakovsky, Stevens, and Sun. 
 
WELCOME OF NEW MEMBERS 
 
Chairperson Youngerman introduced the new members of the Council: Olivia Birdsall and Michael Tyrell from 
the Faculty of Arts and Science, Preneet Brar, Bruce Gelb, and Seth Cohen from the Grossman School of 
Medicine, Yanyue Yuan from NYU Shanghai, Beth Latimer, Linda Herrmann, and Stacen Keating from the Rory 
Meyers College of Nursing, Joyce O'Connor from the School of Global Public Health, Sylvia Maier and Chyng 
Sun from the School of Professional Studies, Cora de Leon, Aminda Heckman, and Juhi Malhotra from the 
Silver School of Social Work, Gay Abel-Bey from the Tisch School of the Arts, and Thom Blaylock from the 
Wagner Graduate School of Public Service. 
 
APPROVAL OF THE AGENDA 
 
Upon a motion duly made and seconded, the meeting agenda was approved unanimously. 
 
APPROVAL OF THE MINUTES  
 
Upon a motion duly made and seconded, the minutes of the June 25, 2020 meeting were approved 
unanimously. 
 
REPORT FROM THE CHAIRPERSON: ETHAN YOUNGERMAN 
 
See attached Document A. 
 
Discussion/Questions on Chair’s Report 
 
Chairperson Youngerman opened the floor to questions on the Chair’s report. 
 
Senators expressed concerns with discrepancies between University communications and practices at Schools. 
He offered the example of in-person enrollment and actual in-person attendance and what is being 
communicated to students on accommodations regarding remote attendance. 
 
A Senator noted the University is allowing students to delay in-person attendance and begin remote. It was 
noted that faculty who have agreed to teach in-person can find this flexibility offered to students challenging.  
  
A Senator commented communications on differences in undergraduate and graduate programs versus policies 
that apply to all need to be communicated more clearly.  
 
Senators commented on the issue of Zoom recordings and the issue of in-person experiences being shared in 
the classroom. 
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A Senator stated, regarding the Zoom delete issue, a decision has been made at the University to retain all 
“Zoom” classroom session recordings until further notice, and to not permit the assigned instructor to a 
course(s) that has been recorded, to delete or destroy said classroom recording(s). The University has taken 
this action to ensure immediate compliance with applicable legal standards associated with record retention for 
classroom recordings. This “legal hold” has been put in the form of a directive, issued by OGC, directing the 
implementation of the retention of Zoom recordings related to this litigation associated with the online, remote 
classroom environment. Although the University’s preservation is being done solely for purposes of the litigation. 
It will not retain the lectures once the litigation or obligation to preserve them has ended, and the preservation 
does not impact NYU’s policy on faculty ownership of their lectures. It was noted instructors make the decision 
on whether or not to record.  
  
A Senator noted the challenge of the recording issue with the hybrid model because there is now an expectation 
that all content will be recorded for students to access at any time. A Senator expressed disagreement with this 
new expectation, commenting there is a decreased participation and change in discussion when students know 
the class is being recorded. A Senator noted concerns on student privacy and confidentiality. 
 
A Senator inquired if recordings will be used in reappointment decisions. A Senator stated the Provost’s office is 
taking into account the challenges of remote teaching during the pandemic and not using recordings as 
assessment tools.  
 
The Chair’s Report was accepted into the minutes. 
 
STEERING COMMITTEE ELECTION 
 
Chairperson Youngerman called for nominations for the seventh member of the Steering Committee. Maria 
Patterson from the Stern School of Business, Scott Illingworth from the Tisch School of the Arts, and Ashley 
Maynor from the Division of Libraries were nominated from the floor. Illingworth and Maynor accepted the 
nomination. Patterson declined the nomination.  
 
The election of the seventh member of the Steering Committee took place by online poll. The election results 
were announced after the meeting: Scott Illingworth will serve as a member of the Steering Committee, 2020-
21, joining members Ethan Youngerman (Chair), John Gershman (Vice Chair), Leila Jahangiri, Mary Killilea, 
Noelle Molé Liston, and Agnes Tourin. 
 
PRESENTATION, DISCUSSION, AND VOTE 
 
T-FSC/C-FSC Anti-Racism Ad Hoc Committee Resolution  
 
See attached Document C. 
 
Ad Hoc Committee members presented the resolution developed by the ad-hoc subcommittee of C-FSC and T-
FSC members. The resolution addresses issues concerning anti-racism training at NYU.  
 
The Committee examined two sets of concerns: 1) racial bias in hiring, retention, and promotion and 2) assisting 
faculty to identify and eliminate racism and racial bias in their teaching and scholarship. 
 
It was noted sexual harassment training is mandated by law, which would not be the case in anti-racism training. 
Instead, to encourage participation, the resolution includes a pledge asking every faculty member to add the 
following to their signature block and to their syllabi: “I will be brave enough to have uncomfortable 
conversations and take action against racism at NYU.” 
 
The resolution was approved by vote of the Council. 
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Faculty of Color Caucus Letter on Scholarly Excellence and Inclusion 
 
Committee member Patterson presented the: Faculty of Color Caucus Letter on Scholarly Excellence and 
Inclusion 
  
A Senator expressed concern over the following statement particularly the assertation that NYU uses “sweeping 
concepts of ‘academic freedom’”:  
 

“Any scholar is free to produce poor scholarship. But by what definition of scholarship can a work like 
“Poverty and Culture” lay claim to the rigor—the inquiry, the close reading of evidence—we all no doubt 
associate with the term? The very idea of scholarship is degraded when university officials use 
sweeping concepts of “academic freedom” to shelter such substandard work.” 

 
 
Another Senator noted his concern that the letter could be construed as questioning the value of academic 
freedom. A Senator commented he does not believe this statement is a threat to academic freedom, noting 
there is an expectation that academic freedom in the university is something which is open to the quality review 
of peers. A Senator agreed that in academic freedom there is a commitment to rigorous academic inquiry and 
excellence, supported by the peer review process. 
  
The C-FSC’s endorsement of the letter was approved by vote of the Council. 
  
COMMITTEE REPORTS 
 
See attached Document D. 
 
Discussion/Questions on the following submitted reports: 
 
Faculty Benefits & Housing 

Committee Chair Renzi reported that the University has decided to remain with United Healthcare as the 
medical benefits manager for faculty and administrator for 2021, as there was reluctance to make a change in 
the present pandemic conditions. With this decision now having been made, the Benefits Office will schedule a 
meeting of the two committees in the coming weeks about proposed medical premiums and benefits changes 
for the coming year. Together with savings due to new pricing from United Health Care, there is expected to be 
no net increase in costs, therefore there will be no increase in medical plan premiums for the coming year. 
 
As a part of the renewal with United Health Care, the University will be shifting employee assistance benefits 
from Carebridge to United Healthcare; and they will be providing an on-campus staff member. 
 
In response to a question from a Senator, Renzi noted the renewal for United Healthcare is only for one year 
and then the decision will be revisited. 
  
Reports at Meeting: 
 
Community Standards 

Committee Co-Chair Illingworth reported on changes to the student conduct policy, which add language to 
public health guidelines. The Office of Student Conduct is receiving questions on the suspension of students 
around code violations. Suspensions are focused on violations relating to hosting large gatherings.They are also 
reviewing the consistency of the appeal process across schools. 
 
The reports were accepted into the minutes. 
 
NEW BUSINESS 

https://docs.google.com/forms/d/e/1FAIpQLSeQ2Fjb9ea1s4REE3fnjh-hI5CPHSu7HzcdOXidqOzcIoITLQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeQ2Fjb9ea1s4REE3fnjh-hI5CPHSu7HzcdOXidqOzcIoITLQ/viewform
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Communications with Constituents 
 
See attached Document B: August 2020 Communications 
 
Chairperson Youngerman called for a discussion on the best practices of communicating with individual schools 
and constituents. He noted the 2011 resolution and response granting the Council authority to email colleagues.  
 
Senators discussed the different school processes in disseminating communications and turn-around times. 
It was noted Senators should contact their Dean’s office if there are any issues. 
 
Re-Opening Concerns  
 
A Senator noted as spring plans are being put in place for in-person and/or remote classes, there should be 
channels for faculty to communicate what is working and not working pedagogically, their concerns, questions, 
etc. 
 
A Senator inquired on the data of in-person enrollment and actual in-person attendance, noting in her classes 
there are fewer students attending in person. She also noted issues with room re-assignments and contact 
tracing if students show up to the wrong space and interact with a different cohort of students. 
 
BREAKOUT ROOMS FOR COMMITTEES 
 
The Council Committees met in breakout rooms. See attached Document E for Committee assignments, 2020-
2021.  
 
ADJOURNMENT 
 
The meeting adjourned at 11:00 AM.  
 

https://www.nyu.edu/content/dam/nyu/facultyGovernance/documents/ResEmail2311.pdf


1. Welcome

Welcome to the 2020-2021 academic year! And a hearty welcome to all of our new senators and 
alternates. We’re excited about your contributions to the C-FSC and to all contract faculty at 
NYU.  It’s obviously a crucial time to make sure all our voices are heard…. 

2. Steering Committee Meeting (August 4th)

The Steering Committee met to discuss committee assignments for the upcoming academic year. 
The committee worked diligently to ensure participation from all senators and alternates and to 
not put any one individual on too many committees. Where it seemed necessary for purposes of 
continuity and knowledge, some faculty assigned to multiple committees were contacted directly 
to ensure their willingness and availability to participate, and adjustments made as necessary.  
The list of committee assignments for the 2020-2021 academic year is attached. 

The Steering Committee also elected Ethan Youngerman as chair for 2020-2021.  However, 
given that Steering is still one senator short and will need to hold elections for our 7th member at 
the first Council meeting, the SC decided not to elect a Vice-Chair or a Secretary.  Until we do 
hold such elections, Mary Killilea (former Chair) will serve as informal Vice-Chair, with the 
specific duty of attending any meetings that Ethan cannot attend in his capacity as Chair. 

3. Zoom Delete Issue, a joint meeting between TFSC/CFSC Admin Tech Committees,
Executive/Steering Committees, Clay Shirky, and Terrence Nolan (August 5th)

(N.B. These notes, courtesy of Ed Kleinert, were previously sent to the Council on 8/11).   
Nolan discussed the legal reason and implications of NYU’s policy decision to retain all “Zoom” 
classroom session recordings until further notice. This includes retaining all recordings posted on 
NYU classes. This was necessary due to a class action lawsuit filed against NYU claiming the 
remote learning environment and the manner of instruction delivered was ineffective and 
therefore demands a return of tuition. Due to this situation, until further notice faculty are unable 
to delete Zoom classroom recordings because of data retention needs related to the case.  

Senators detailed faculty concerns regarding this change. 

In response to faculty concerns regarding ownership of recordings, Shirky made it clear there has 
not been a change in the University’s Intellectual Property Policy. Faculty own the intellectual 
property (IP) for the recordings.  

Faculty also have concerns that even though students are prohibited from recorded locally, there 
are ways students can work around the system. Shirky noted stricter default systems were put in 
place to prevent students from recording locally, which will deter most users. He noted, however, 
that it is not a locked door, and as with screenshots, etc. there are workarounds.  

A Senator questioned if the University could download all spring recordings to a NYU server. 
Shirky noted they are working with Zoom on this capability. It was inquired if NYU has all 
recordings archived in a back-up system. Shirky noted these are all archived together and not 
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separated by course, making it challenge to pull specific evidence for General Counsel with all 
recordings being grouped together.  

Chris Blackburn, NYU IT, will investigate what it will take to allow for reenabling the delete on 
Zoom for fall classes, as the lawsuit only applies to spring classes. It was noted the preferred policy 
allows faculty to delete recordings, but again this change in policy was due to the legal implications 
brought on by the lawsuit.   
 
In response to the question if students are required to sign a waiver to agree to being recorded in a 
zoom class session, Shirky responded a waiver is not required if the recording is of the general 
class, as any student would have experienced in class.  

A senator shared a document that included a Political Safety Accommodation Statement, which 
they and a group of faculty members have discussed submitting on syllabi for students studying in 
China. A final version of this document will be sent the group.  

Senators suggested Terry Nolan and Clay Shirky draft a statement to be sent to faculty regarding 
this issue. University Leadership will develop an ‘instructional video’ on administrative concerns 
with using Zoom; and clarify the defaults of the application.  

It was noted that the issue of digital content being discoverable does not just include Zoom, but 
email, etc., as has been in the case. A Senator raised the point that faculty are being asked to record 
their classes via Zoom, which is a change from the norm, and unlike other forms of communication 
or the usual classroom environment, all sensitive discussions are recorded via digital means. This 
pressure to record classes makes this situation different from the discoverable issues around, say, 
email vs. calling someone; faculty, in effect, feel pressured to turn their class sessions into 
(potentially) discoverable evidence.  

Shirky noted Leadership at the University, will defer to individual faculty members, who are 
empowered to make decisions regarding recording or not, a Zoom classroom session, and/or 
deleting a Zoom recording (when this functionality is restored.)  

On a process level, it was noted that the T-FSC and C-FSC Administration and Technology 
Committees are the appropriate resource for leadership at the University to turn to regarding this 
issue.  

Kleinert concluded the meeting by emphasizing the importance of sharing information on changes 
to policy, etc. with the Faculty Senates to enable a collaborative discussion. This assists the Senate 
in effectively communicating policies to constituents.  
 
4. Work/Life Meeting with Grace Protos (August 19th) 
 
Members of the CFSC and TFSC Steering/Executive Committees met with Grace Protos, in part 
spurred by the “Letter from 187 NYU Parents” to voice concerns about faculty with young 
children and the difficulties of working during COVID, especially if public schools do not re-
open with in-person instruction.  We noted that financial support was crucial for faculty with 
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young children.  In truth, the tone of the conversation was emotional; we let Grace know that 
many faculty feel as though childcare is a crisis once the semester begins. 
 
Grace noted that her office is working on multiple different approaches to this problem, which is 
important because 1) not all families look the same; and 2) families have different risk tolerance 
when it comes to childcare during COVID.  Specifically, Work/Life has worked on an app to 
support POD creation; a googlegroup to connect NYU parents with NYU students looking to 
babysit; support groups for parents; and employee assistance, including an onsite counselor.  The 
Work/Life office was looking into extending backup care.  And Grace noted that there were two 
big proposals currently being examined by the administration, but she would not give more 
details as they were not yet approved. 
 
We noted that we could serve as a useful communication tool to our colleagues, especially since 
Grace noted that she was limited in terms of how many times she could reach out to all faculty.  
The joint note from the CFSC/TFSC leadership (attached, dated Monday, August 24th) was the 
result of this offer, although the updates that Grace provided us at that time still did not include 
information on the two big proposals. 

 
5.  Meeting with Elizabeth Kuzina (Monday August 24th) (Chair only) 
 
Ethan Youngerman met with Elizabeth Kuzina, Chief of Staff for Student Affairs, to get 
information surrounding CFSC/TFSC’s planned email to colleagues about in-person classroom 
management (attached, sent August 27th).  Elizabeth was able to offer clarifications on the plans 
to have a Student Affairs professional on call should faculty have in-the-moment concerns about, 
say, a student refusing to wear a mask in class.  I communicated that we didn’t want faculty to 
feel like they had to go through this protocol to cancel a class, and she agreed.  She also shared 
that they did not want faculty to think that a student affairs staff member would be able to show 
up *in person* at any location on campus at any time of day; there isn’t bandwidth for this.  
Instead, this protocol was being modeled on the existing system whereby RAs are able to call 
professional staff for consultations on any issues arising in a residence hall, with the possibility 
that professional staff come to the site should that be required; the idea is that faculty, should 
they wish, will have a professional with whom they can collaboratively figure out a game-plan 
for a COVID-related issue. 
 
5. Meeting with Vice Provost, Kristen Day (August 26th) 
 
Members of the CFSC Steering Committee met with Kris Day in advance of a planned Steering 
Committee meeting with President Hamilton the next day to explain academic concerns about 
reopening.  We were worried about the changing of faculty’s classrooms without notification; 
about PPE availability and distribution; about plans for entrance/exit/movement through 
buildings; about contact tracing and faculty notification if students test positive; about protocols 
for labs and other space that may require "violations" of social distancing; about classroom 
technology, use, and training for the combination of in person/remote teaching; as well as a 
general, genuine concern about faculty lack of morale related to personal safety, childcare 
concerns, lack of transparency and understanding of protocols.  This last overarching message 
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was particularly strongly conveyed.  Kris noted that there were classroom shortages, which put 
pressure on the registrar to constantly re-jigger classroom set-ups.  One result of this meeting 
was that Kris forwarded the Steering Committee the “NYU Returns - Operational Readiness 
Overview” document; this document was sent out, along with the TFSC, on August 28th to all 
faculty (attached). 
 
6. Senate Executive Committee Meeting (August 27th) 
 
Larry Slater attended as Chair and Ethan Youngerman attended as Chair-elect, along with 
representatives from the other bodies of the Senate.  Placed on a future agenda was the question 
of the Fall University Senate meetings – how should those be run?  There was initial consensus 
that the Senate Executive Committee meeting instead of the University Senate, as had been done 
at the end of the Spring 2020 semester, was not an appropriate way forward. 
 
The SEC received updates on a proposed testing plan (everyone in the community every other 
week; students in residence and folks in clinical settings every week). The plan came together 
quickly once a vendor was able to offer saliva tests which could be picked-up/dropped-off at 
locations around campus (thus avoiding the bottleneck of testing-by-appointments).  This would 
result in 20k-25k tests per week, with the ability to ramp up if particular communities start 
trending poorly.  The administration also announced that they would be posting a COVID-
tracking dashboard similar to what other institutions have.  The administration also noted some 
of the metrics that they would continue to monitor, including testing results, numbers of students 
in quarantine, the state of NYC and NYS, and patterns from the Office of Student Conduct.  
Responses to trends in the data are more varied than simply “close down NYU”, and could 
involve going remote for a period of time and ramping down some specific activities; emptying 
campus (as was done in March, 20020) was presented as the largest and last possible response. 
 
We were told that enrollment numbers appear good.  A slight dip in international enrollment 
actually was made up for with “robust” domestic enrollments.  ~3,000 student have opted to Go 
Local at the undergrad level; another ~800 Grads have done the same.  These students are spread 
out across all global sites, though mostly they are concentrated in Shanghai.  ~6k students are on 
campus at Washington Square. 
 
7. CFSC Steering Committee Meeting with President Hamilton (August 27th) 
 
The Steering Committee was told that quarantining was being strictly followed by students 
arriving from hot spot states; NYC even did a spot audit and found students where they were 
supposed to be – in their rooms.  The CFSC pushed for transparency on metrics, even if not strict 
thresholds; and for transparency on the tools that could be used to respond to worrying trends 
other than/before shutting down the campus.  Mary Killilea directed administration to the Cornell 
dashboard, which displays not only testing results but also “alert levels” and what they mean in 
terms of campus responses. 
 
The administration confirmed that there would be no other classroom changes before classes 
began. 
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8.  Classroom Concerns with Registrar Beth Kienle-Granzo, Joe Juliano, Noelle Mole, 
Mary Killilea, Ethan Youngerman (September 1st) 
 
Beth explained the variables that go into assigning rooms; it’s very complicated but does not 
include any kind of qualitative judgment of what constitutes a “good” room.  The registrar and 
operations had to figure out the configurations for each and every room on campus, including 
rooms that they “grabbed” to turn into classrooms which hadn’t previously been used as such 
(e.g. computer labs).  In addition to the on-the-ground realities of space and distancing, the 
registrar’s office has tried to reduce the numbers of classes on higher floors (thus reducing 
elevator use) and increase the number of classes which can be accessed by open stairwells (e.g. 
lower levels of Bobst).  They believe that campus will feel significantly less densely populated 
than faculty are used to.  Faculty who have concerns about their classroom assignments (e.g. too 
long of a commute between buildings in a 15-minute window between classes, or a room which 
feels unsafe given enrollment sizes) should contact classroom.scheduling@nyu.edu . 
 
9.  Upcoming Meetings for the Semester 
 
If you have any issues you would like to have discussed at any of the below meetings, please 
forward your requests/comments to the Steering Committee at: 
 

c-fsc-steering-committee-group@nyu.edu 
 

a. C-FSC 
i. C-FSC Council Meetings 

1. Thursday, September 17, 2020, 9:00 am – 11:00 am 
2. Thursday, October 15, 2020, 9:00 am – 11:00 am; 

a. Provost Fleming visit 
3. Thursday November 12, 2020, 12:00 pm – 2:00 pm; 

a. President Hamilton visit 
4. Tuesday, December 1, 2020, 12:00 pm – 2:00 pm 

b. C-FSC Steering Committee 
i. C-FSC Steering Committee Meetings 

1. TBD 
ii. Meetings with the President 

1. Tuesday, September 15, 4-5 pm 
2. TBD 

iii. Meetings with the Provost 
1. TBD 

c. University Senate 
i. Senate Meetings 

1. Thursday, October 1, 2020, 9:00 am – 11:00 am 
2. Thursday, November 5, 2020, 9:00 am – 11:00 am 
3. Thursday, December 3, 2020, 9:00 am – 11:00 am 

ii. Senate Executive Committee Meetings (Chair only) 
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1. Thursday, September 17, 2:00 to 3:00 pm 
2. Thursday, October 22, 11:00 am to 12:00 pm 
3. Thursday, November 12, 11:00 am to 12:00 pm 

iii. Senate Executive Committee Meetings w/ Board Executive Committee (Chair only) 
1. Tuesday, December 8, 2020, 5:30 to 6:15 pm 
2. Monday, April 12, 2021, 2:00 to 2:45 pm 
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CFSC Steering Committee Meeting 9/15, with Hamilton, Ciotoli, Baum, Schall, Mills, & Shirky. 
 
Hamilton reported that the NYS 100 cases metric is a warning system, not a threshold with an 
automatic-close trigger.  He also reiterated the administration’s concern about the Washington 
Square Park weekend parties while maintaining that there isn’t evidence that these were events 
filled with NYU-affiliated people.  He reminded everyone that there will be positive cases in the 
community and NYU will act swiftly in response, as it did with Rubin Hall. 
 
Dr. Carlo Ciotoli reported on testing.  After a very low baseline positive percentage in gateway 
testing, the first period of community testing has also stayed below .5%.  They were concerned 
that the off-campus population would be the first to spike because of parties in apartments, etc., 
but that hasn’t been the case.  The Rubin cluster is awaiting results on the re-testing of 
(essentially) every single student in that residence hall, and they will either lift the quarantine, 
maintain it for close contacts of positive cases, or keep the full residence hall quarantine based 
on the results; students have responded positively.  This cluster is part of larger evidence they see 
that clustering is not happening by school or major or classes, but instead by life outside the 
classroom. 
 
The CFSC Steering committee pushed concerns about faculty not being informed of positive 
cases in their in-person classes.  Ciotoli walked through the contact tracing protocol, which 
involves a discrete sub-section of the conversation devoted to classroom experiences.  The basic 
metric is asking about being within 6 feet of someone, indoors, for more than 10 minutes.  
Because the classrooms have been spaced out such that students are at least 6 feet from each 
other and the professor, the baseline assumption is that a student in a classroom who tests 
positive is not in close contact with anyone else in that classroom.  Even after-class 
conversations with the professor on the way out the door won’t rise to the 10 minute mark very 
frequently, though if they do the student would be asked about that in the contact tracing 
protocol.  Finally, Hamilton and his colleagues explained that part of contact tracing challenges 
are the legal frameworks of FERPA and HIPA; the university cannot simply alert the entire 
class/faculty and override contact tracing team judgments based on these legal protections.  
Relatedly, a faculty member who is told in confidence by a student about a positive COVID-19 
test result can not inform the entire class about that student’s status, although the professor may 
advise the student to inform the class.  
 
A CFSC senator  explained that it's difficult for faculty to trust the protocol when we haven't 
been told what the protocol is, but that that communication issue, once rectified, still won't fix 
many of the other anxieties.  A senator explained that faculty who had volunteered and/or been 
pressured to teach in person may have made different decisions if they knew that they would not 
be alerted if/when there was a positive student in their class.  A senator explained that a 
colleague is meant to keep her daughter home from school in New Jersey if she (the faculty 
member) was in a room with a positive person, and so is in an untenable position without 
knowing if she has been.  A senator explained that the public health explanations/mindset is 
different than the individual risk mindset and faculty are anxious and scared.  A senator noted 
that “in-person” while still maintaining 6 feet distance is OK and we should instead focus 
on prevention, including reminding people not to have in-person conversations and meetings that 
can be had online. 
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The administration is aware, not only from this meeting, that the issue of contact tracing is a 
concern.  They are working on a communication in the coming days to explain the protocol and 
will seek input from the CFSC steering committee.  A senator noted that this will remain a real 
concern for many faculty. 
 
For time reasons, the meeting moved on to classroom technology.  Shirky reported that it has 
been a bumpy roll-out but that faculty have been devoted to delivering for their students.  
Vp_edtech@nyu.edu is still the best way to contact the whole ed tech team for a concern, 
especially individual ones as it’s become increasingly clear that many of the problems faculty 
face are idiosyncratic due to the nature of who “owns” the classroom in question and thus the 
technology available.  A senator noted that even well-organized websites explaining classroom 
technology do not accurately represent what’s on the ground. 
 
Mills reported that student conduct is being taken very seriously and that ~40 student have now 
been suspended.  She made a distinction between too-larger-but-still-small gatherings and out-
and-out parties.  She made a distinction between being at a party and organizing it.  There are 
still partial tuition rebates available at this moment in the semester for students who are 
suspended. 
 
Childcare/Adult care.  The CFSC SC thanked the administration for  the enhancements to 
BrightHorizons and the responsiveness of Grace Protos and her office more broadly.  Given what 
we’ve heard from colleagues about the perennial struggles of childcare which were merely 
exacerbated by COVID, we expressed hope that making these enhancements the new normal is 
on the table for beyond 2021.  
 
Decision-making.   The meeting ended with a quick discussion of the ways that the University 
Senate will return to normal meeting patterns albeit with the difficulty of being 150+ people on a 
zoom call.  A senator noted that the CFSC believes that elected representatives need to be more 
involved going forward in decision-making and we’d like to work out concrete systems for that; 
this could avoid the contact tracing issue we are now in, where a policy was made without 
faculty input and then needs to be communicated to a concerned constituency. 
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NYU Full-Time Continuing Contract Faculty Senators Council (C-FSC) 
August 2020 Communications 

1. “Initial updates on Childcare”.  Joint email with TFSC EC to all full-time faculty.
8/24

Dear Colleagues, 

Leadership from the Faculty Senate Councils met with Grace Protos of the Work Life office to 
discuss concerns about faculty who are trying to deal with childcare during the pandemic.  Know 
that we conveyed the frustration and bewilderment we've heard from so many of you about how 
to handle being parents and NYU employees during this time.  We are grateful to the group who 
put together the Letter from 187 parents for their advocacy on these issues.  An initial update on 
childcare support from the Work Life office is below.  We were told that more support is 
coming.  

-C-FSC Steering Committee and T-FSC Executive Committee

------------- 
The Work Life office is currently working on a number of initiatives and supports to help NYU 
parents concerned about child care and school for the Fall 2020 semester. 

Very soon, Work Life will be launching a webpage that contains answers to frequently asked 
questions regarding child care, learning at home, adult caregiving, and remote work. This 
webpage will outline several resources that will be available to NYU faculty and staff, including 
a newly created, closed NYU Child Care Google Group where parents can post opportunities for 
NYU students to apply to work as sitters, tutors or recreational instructors. Additionally, the 
webpage will highlight some enhancements to Bright Horizons, NYU’s back-up care provider.  

To receive updates and news about the latest resources, we encourage you to sign up for Work 
Life’s Parenting at NYU newsletter. For other work-life concerns or questions, here is a flyer 
with more information about the office and how to contact us. 
---------------------- 
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2. “In-Person Classroom Management and Covid”.  Joint email with TFSC EC to all 
full-time faculty.  8/27 
 

Dear Colleagues, 
  
We’ve heard from some of you about in-person classroom management anxieties in the age of 
Covid.  Regardless of how any of us feel about NYU’s decision to hold in-person classes, this 
email is meant to empower you in your in-person classes. 
  
First of all, we wanted to point you to two policies which are aimed to influence the student in-
person culture. 
  
The University has put out an official Policy on Requirements Related to Access to NYU 
Buildings and Campus Grounds Resulting from the COVID-19 Pandemic.  This policy states 
“All Members of the NYU Community are required to wear face coverings at all times while in 
NYU Buildings and on Campus Grounds” (with a few exceptions). 
  
There are also slight revisions to the University Student Conduct Policy, including expanding the 
definition of disorderly conduct to include “Failure to abide by the Requirements Related to 
Access to NYU Buildings and Campus Grounds Resulting from the COVID-19 Pandemic, or 
any related governmental orders issued concerning public health.” 
  
You may want to include links to these policies on your syllabus.  Students will have gone 
through a mandatory on-line training about these policies and public health in the age of COVID 
more generally.   
  
While we are hopeful that compliance issues will be nonexistent or extremely rare in our 
classrooms, here are suggestions on the particular scenarios about which we’ve heard faculty 
voice concerns. 
  

1. Scenario: Accidental non-compliance (e.g. a student’s mask breaks in our 
classroom).  Because everyone will need a mask on to get into buildings in the first 
place, there will be masks at various locations around campus, including at Public 
Safety at Washington Square (561 LaGuardia Place), and in Brooklyn at 6 
MetroTech.  Faculty can tell students to go and get a replacement mask. 

2. Scenario: Incomplete compliance (e.g. a student enters our classroom with their mask 
around their chin).  We recommend just reminding students of the university policies; 
there will be signs in all classrooms noting the mask requirement which faculty can 
simply point to.  Again, students will have to have had their mask on to enter the 
building. 

3. Scenario: Refusal to comply (e.g. a student is defiant and says something like "I'm not 
wearing a mask and you can't make me.").  This scenario is both the one we’ve heard 
the most anxiety over and the one we hope is the least likely.  The administration has 
noted in its correspondence with the community that if reminders don’t work “you 
should not pursue the matter face-to-face.”  Instead, remove yourself from the unsafe 
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interaction; later, you can report student non-compliance by email 
at covidcompliance@nyu.edu. 
We have also been told from Student Affairs that there will be “a Student Affairs 
professional staff member on call [at] 212-995-3377 for any faculty member 
experiencing an issue in the classroom where a student is refusing to abide by the 
public health standards.  The Student Affairs professional staff member on call will 
assist the faculty member in addressing the situation by phone, including the possibility 
of talking to the student to de-escalate the situation. Depending on location and class 
time -- and the situation -- this could include the Student Affairs professional staff 
person coming to the classroom to assist (limited to Washington Square, Brooklyn, 
Dental and Nursing facilities, and the SPS Midtown Center).  The faculty member will 
be informed when they might expect to have the staff member arrive on the scene. [...] 
A phone consultation is available for any faculty member in any location at any time.” 
That said, faculty are experts at running our own classrooms and all of us should trust 
our teacherly instincts and experience.  We believe that -- should quick efforts fail to 
make a classroom a safe environment for our students and ourselves -- faculty 
should feel empowered to cancel that class session on the spot and leave the space. 

 
We’re hopeful for a safe and productive semester.  Please don’t hesitate to be in touch with us 
about concerns or actual experiences in your classrooms…. 

Warmly, TFSC/CFSC Executive/Steering Committees 
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3. “UPDATES FOR IN-PERSON TEACHING: Operations Overview”.  Joint email with 
TFSC EC to all full-time faculty.  8/28 
 
Dear Colleagues, 
  
Many of you have reached out to us with logistical/operational questions and concerns about 
PPE, building readiness, classroom cleaning, Ed tech/IT support.  Attached is a document, NYU 
Returns: Fall 2020 Operational Readiness Overview, which has been shared with us by the 
administration. 
  
We hope it answers some of your questions; we know it won’t cover all your concerns.  If you 
have additional concerns, please don’t hesitate to send them to us.  We will continue to elevate 
them to NYU leadership and continue to try to find answers and solutions. 
  
Warmly, 
  
T-FSC Executive and C-FSC Steering Committees 
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4. “TFSC/CFSC anti-racism ad hoc committee”.  Email to CFSC (separate, identical 

email to TFSC); perhaps Senators sent to respective schools.  8/31 
 
MEMO TO:   NYU Faculty Senators 
FROM:   C-FSC/T-FSC Executive Committees  
DATE:   August 31, 2020 
RE:    Anti-Racism Training 
An Ad Hoc joint T-FSC/C-FSC Anti-Racism committee has been exploring ways for our faculty 
to engage in proactively anti-racist work within our institution.  They have looked, in particular, 
at ways to increase faculty’s intellectual knowledge and personal understanding of anti-
racism.  And they have thought through ways that faculty can foster a sense of belonging in our 
students. 
  
To that end, our colleagues came up with a way for faculty to send subtle but significant signals 
of inclusion around race: they recommend faculty place the following on their syllabus and/or 
email signature line: 
  

Anti-Racism Pledge 
I will be brave enough to have uncomfortable conversations 
and take action against racism at NYU 

  
The C-FSC/T-FSC Executive Committees hope that faculty senators feel comfortable modeling 
this practice. 
  
The Leadership of both Faculty Councils also recommend that faculty participate in some form 
of structured learning around inclusivity and/or anti-racism.  We are an institution of learning 
and we believe that learning can change people and institutions.  We admire the Inclusive 
Teaching Seminar , but are concerned that it has limited capacity.  The Ad-Hoc Committee has 
been investigating outside faculty development options and plans to present a budgetary proposal 
to the Administration this Fall. 
 
The committee membership is: 
Gay Abel-Bey (C-FSC, Tisch) 
Sonia Das (T-FSC, FAS) 
Lauren Davis (C-FSC, Tisch) 
Andre Fenton (T-FSC, FAS) 
Marilyn Nonken (T-FSC, Steinhardt) 
Maria Patterson (C-FSC, Stern) 
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5. “Zoom’s Delete Function is Currently Disabled.”  Email to CFSC, Senators 

encouraged to send to respective schools. 8/31 
 

Dear Colleagues, 

NYU -- like many other institutions of higher education – is being sued by several students who 
are seeking refunds because remote learning in Spring 2020 wasn’t what they thought they paid 
for.  As a result, any information about remote teaching last semester is potentially discoverable 
evidence for such a lawsuit.  A decision has been made by the University to retain all “Zoom” 
classroom session recordings until further notice, and to disable the deletion of Zoom recordings, 
lest a faculty member inadvertently engage in destruction of evidence.  You may read more about 
this policy change at NYU IT’s Knowledge (a collection of IT articles/answers) here. 

Faculty representatives from the TFSC and CFSC collectively met with the Office of General 
Counsel and the Provost’s office on this issue over the summer.  We have been assured that the 
University’s preservation is being done solely for litigation purposes; the recordings data is 
essentially set aside, to be looked at only should such a legal discovery process take place. The 
Office of General Counsel has also assured us that they will not retain the recordings once the 
litigation or obligation to preserve them has ended.  Furthermore, this preservation does not 
impact NYU’s policy on faculty ownership of their intellectual property. 

We wanted to widely share this information to help inform faculty of the change in advance of the 
start of the fall semester.  Apart from the legal exigencies and the mechanics of this process, faculty 
senators have registered a strong concern regarding a breach of trust breach between the University 
and the faculty since this policy change was not discussed with faculty leadership prior to its 
implementation. 

There are two action items that have been raised with leadership at the University which are still 
pending: 

1.     NYU IT is to determine what it will take to allow for re-enabling of the delete 
capability on Zoom for Fall classes.  (The pending litigation does not involve remote 
instruction other than Spring 2020 and NYU professes that its preference would be to re-
allow faculty to delete Zoom recordings.) 
2.     NYU IT will develop an instructional video on administrative concerns with 
using Zoom; and clarify the defaults of the application and potential recording work-
arounds. 

We remain hopeful that these items will be completed.  If you have further concerns 
about Zoom recordings, please don’t hesitate to reach out to us. 

Warmly, 
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6.  “Anti-racism #scholarstrike”.  Joint email with TFSC EC to all full-time faculty.  

9/4 
 
Dear Colleagues, 
 
The leaders of the NYU faculty councils want you to be aware of #ScholarStrike, which begins 
this Tuesday morning after Labor Day.  You can read more about it 
here: https://academeblog.org/2020/09/02/scholar-strike/. 
  
This 48 hour event is happening within academe and across the country because fighting racism 
is fundamentally about education.  As the above call to action makes clear, though, faculty – 
especially contingent faculty – may feel more moved and secure participating, if they so 
choose, by teaching-in rather than walking out of their classrooms. 
  
The #ScholarStrike is one of many encouraging steps and initiatives to bring attention to the path 
to racial justice.  Howsoever you engage as faculty in your classrooms and work at NYU, we 
encourage you to use these 48 hours to consider how to combat and confront racism. 
 
Signed, 
TFSC Executive Committee 
CFSC Steering Committee 
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JOINT T-FSC and C-FSC ANTI-RACISM & RACIAL BIAS RESOLUTION 

WHEREAS, the Tenured/Tenure Track Faculty Senators Council (T-FSC) and the Full-
Time Continuing Contract Faculty Senators Council (C-FSC), representing the NYU 
tenured/tenure track and full-time continuing contract faculty (hereinafter, the “Faculty” 
and “NYU Faculty”) acknowledge that New York University has publicly condemned the 
racist attacks that have taken place in the United States over the past several months and 
applaud the educational initiatives, resources, and programming offered by NYU’s Office 
of Global Inclusion, Diversity, and Strategic Innovation (OGI) as well as the ongoing 
efforts of NYU’s Office of Equal Opportunity to address racism nationally and at NYU; 

WHEREAS, racism and racial bias continue to exist at NYU in teaching and scholarship 
and in the recruitment, retention, and accountability of Faculty; 

WHEREAS, NYU Faculty desire to eradicate racism and racial bias in the recruitment, 
retention, and accountability of Faculty; 

WHEREAS, NYU Faculty want and need assistance in their ongoing efforts to identify 
and eliminate racism and racial bias in their teaching and scholarship; 

WHEREAS, NYU Faculty stand in solidarity with those who oppose hate, ignorance, and 
divisiveness, and are committed to taking action to eliminate race-based bias that 
threatens excellence in teaching and scholarship; and 

WHEREAS, a statement of commitment by NYU Faculty, both as a whole and 
individually, regarding their ongoing efforts to identify and eliminate racism and racial 
bias is desirable as a necessary first step to making lasting change; 

NOW, THEREFORE BE IT RESOLVED: 

1) NYU should adopt and customize existing anti-racism and racial bias education and
training materials (“Materials”) that Faculty throughout NYU-NYC and its portal
campuses can use1;

2) NYU should facilitate and encourage use of the Materials by frequently and regularly
disseminating them to all Faculty and requiring that they be discussed at all Faculty
meetings, whether school wide or departmental;

1 Among possible software is that offered by companies such as Race Forward 
(https://www.raceforward.org/trainings), Overcome Racism 
(https://www.overcomeracism.com), and Traliant (https://www.traliant.com/diversity-
training/), as well as Ohio State University implicit bias training. 
These are widely used in corporate and educational communities, easily procured, and 
adaptable to our needs,  
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3) The T-FSC and C-FSC encourage use of these Materials and other resources that 
Faculty may create or discover; 
 
4) NYU must avoid racism and racial bias in Faculty recruitment and retention, adopt a 
comprehensive plan to attract, recruit, and retain a diverse Faculty, and hold the schools 
and academic programs accountable for implementing the plan by among other things, 
requiring special effort in the selection and training of search committees and the use of 
policies and practices to address equity gaps and racial bias in recruitment and retention.    
 
5) We ask every member of the Faculty to add the following pledge to their signature 
block and to their syllabi: “I will be brave enough to have uncomfortable conversations 
and take action against racism at NYU”; 
 
6) The T-FSC and C-FSC endorse the Faculty of Color Council August 24, 2020 Letter 
on Scholarly Excellence and Inclusion (attached) and encourage individual Faculty 
members to also endorse it; and 
 
7) The T-FSC and the C-FSC are committed to these resolutions and to taking steps to 
transform NYU into an institution and community for all people. 
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Committee on Faculty Benefits and Housing 
Report for the C-FSC meeting of September 17, 2020 
Vincent Renzi, chair 

Together with the co-chairs of the T-FSC Benefits Committee, I met via Zoom on July 
15th with Trish Halley, Assistant Vice President for Global Benefits, and Sabrina Ellis, Vice 
President of Human Resources, who reported that the University has decided to remain with 
United Health Care as the medical benefits manager for faculty and administrator for 2021, as 
there was reluctance to make a change in the present pandemic conditions.  With this decision 
now having been made, the Benefits Office will schedule a meeting of the two committees in the 
coming weeks about proposed medical premiums and benefits changes for the coming year. 

I reminded them that improving coverage for infertility treatments remains an important 
concern for faculty. 

As a part of the renewal with United Health Care, the University will be shifting 
employee assistance benefits from Carebridge to them; and they will be providing an on-campus 
staff member to us (perhaps to be located in the Work-Life Office, and rotating to the First 
Avenue corridor and to Brooklyn). 

We also received an update on the University’s matching of employee retirement 
contributions.  The University had been contemplating a suspension of contribution matching as a 
means of dealing with pandemic-related financial losses.  We expect more word on this once the 
University’s financial situation becomes clearer after the deadline for fall tuition payments.  Note 
that matching contributions were made for September. 

Together with the co-chairs of the T-FSC Benefits Committee, I met via Zoom on August 
6th with Trish Halley, Assistant Vice President for Global Benefits, regarding medical plan 
premiums and plan enhancement for 2021.  Medical plan expenses are expected to rise only 2.2% 
for 2020, due to the changes made this year in deductibles and reimbursement rates, well below 
the 7% increase the previous year.  Together with savings due to new pricing from United Health 
Care, there is expected to be no net increase in costs, therefore there will be no increase in 
medical plan premiums for the coming year. 

Covid-related expense have been off-set by declines in elective procedures.  It is too soon 
to say whether and when we will see a cost impact—presumably people will at some point go 
forward with those deferred procedures. 

If expenses follow projections and Covid-related expenses to do not increase, the 
University will revisit in early- to mid-2021 the possibility of implementing some of the plan 
enhancements that were deferred last year.  Chief among them is the planned enhancement of 
infertility treatments. 

A joint meeting of the C-FSC, T-FSC, and AMC Benefits Committees will be scheduled 
for fall with the new account representative from United Health Care. 

A second meeting will be scheduled of the committee chairs to meet the new on-site 
employ assistance benefit staff member from United Health Care. 
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The C-FSC Administration & Technology Committee September 2020 Report 

There were two foci that the committee worked on during the Summer’20.  These include: 

1. Work with Senior Administrative leaders at New York University, to clarify the decision 
made at the University to retain all ‘Zoom’ classroom session recordings until further 
notice, and to not permit the assigned instructor to a course(s) that has been recorded, 
to delete or destroy said classroom recording(s). 

The University has taken this action to ensure immediate compliance with applicable legal 
standards associated with record retention for classroom recordings.  This “legal hold” 
has been put in the form of a directive, issued by OGC, directing the implementation of 
the retention of Zoom recordings related to this litigation associated with the online, 
remote, classroom environment. 

Although the University’s preservation is being done solely for purposes of the litigation. 
It will not retain the lectures once the litigation or obligation to preserve them has ended, 
and the preservation does not impact NYU’s policy on faculty ownership of their lectures.  

2. Investigate and escalate an alert to NYU ITS and the education and tech Support Team, 
regarding a bug in the Kaltura Capture application tool used with NYU Stream, for the 
purpose of students and faculty to record videos for use in course lesson modules. This 
bug prevented faculty from using the tool properly. 

The committee will be reviewing the administration and technology faculty concerns, and 
prioritizing them for investigation and escalation as appropriate during the 2020/2021 academic 
year. 

 

Respectfully, 

Edward Kleinert, Chair  
Clinical Associate Professor 
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C-FSC Committee Assignments by Senator: 2020-21

First Name Last Name Type School Notes # C1 C2 C3 C4 C5
Gay Abel-Bey Senator Tisch School of the Arts New 2 Div UPC
Erich Anderer Alternate Senator Grossman School of Medicine 0
David Barnes Senator School of Global Public Health 1 PPCI
Olivia Birdsall Alternate Senator Faculty of Arts and Science New 2 Gov PPCI
Thom Blaylock Alternate Senator Wagner Graduate School 0
Preneet Brar Senator Grossman School of Medicine New 0
Kelly Bridges Alternate Senator Steinhardt School Mat L 1 EP
Jonathan Cayer Alternate Senator Faculty of Arts and Science 1 CS
Harry Chernoff Alternate Senator Stern School of Business 1 Ben
Lauren Davis Alternate Senator Tisch School of the Arts 5 Griev GNU Gov PA EMAC
Angela De Bartolo Senator College of Dentistry 2 AcA PA
Cora de Leon Senator Silver School of Social Work New 1 PPCI
Chris Dickey Alternate Senator School of Global Public Health 2 Ben Fin
Alisa Femia Alternate Senator Grossman School of Medicine 1 Admin
Michael Ferguson Alternate Senator College of Dentistry 3 Ben PA SSAC
Vittoria Flamini Alternate Senator Tandon School of Engineering 2 Admin Ben
Bruce Gelb Senator Grossman School of Medicine New 0
John Gershman Senator Wagner Graduate School 2 Gov AcA
Gabrielle Gold-Von Simson Senator Grossman School of Medicine 1 Div
John Halpin Former Senator Faculty of Arts and Science 1 DTA
Caran Hartsfield Alternate Senator Tisch School of the Arts 0
Aminda Heckman Alternate Senator Silver School of Social Work New 1 EP
Linda Herrmann Alternate Senator Rory Meyers College of Nursing New 0
Steve Iams Alternate Senator NYU Shanghai 1 PPCI
Scott Illingworth Senator Tisch School of the Arts 4 EP CS PSA Aff
Leila Jahangiri Senator College of Dentistry 3 Griev Fin FinA
Mitchell Joachim Senator Gallatin School 2 PSA Sus
Stacen Keating Alternate Senator Rory Meyers College of Nursing New 1 EP
Mary Killilea Senator Faculty of Arts and Science 4 Griev Gov SCOG Sus
Jung Kim Senator Grossman School of Medicine 1 Griev
Edward Kleinert Alternate Senator School of Professional Studies 3 Admin PPCI FTEE
Beth Latimer Senator Rory Meyers College of Nursing New 1 Admin
Monika Lin Alternate Senator NYU Shanghai 2 GNU
Noelle Liston Senator Faculty of Arts and Science 3 EP Fin FinA
Sylvia Maier Senator School of Professional Studies New 2 Fin FinA
Juhi Malhotra Alternate Senator Silver School of Social Work New 1 Div
Ashley Maynor Senator Division of Libraries 2 Div Dis
Marlene McCarty Senator Steinhardt School 2 Fin FinA
Robin Mitnick Senator Grossman School of Medicine 3 Ben Gov SCOG
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C-FSC Committee Assignments by Senator: 2020-21

First Name Last Name Type School Notes # C1 C2 C3 C4 C5
Ken Nielsen Senator NYU Abu Dhabi 3 Div GNU SCOG
Joyce O'Connor Alternate Senator School of Global Public Health New 1 CS
William Owens Alternate Senator Division of Libraries 2 Admin GNU
Christopher Packard Alternate Senator Faculty of Arts and Science 1 GNU
Kepal Patel Alternate Senator Grossman School of Medicine 0
Maria Patterson Senator Stern School of Business 3 Griev Fin FinA
Shaline Rao Senator Grossman School of Medicine 1 Sus
Vincent Renzi Senator Faculty of Arts and Science 3 Ben AcA RPC
Jon Ritter Alternate Senator Faculty of Arts and Science 4 Fin GNU FAC-GNU GPC
Iskender Sahin Alternate Senator Tandon School of Engineering 0
Irma Sanchez Alternate Senator Grossman School of Medicine 0
Silvia Spivakovsky Alternate Senator College of Dentistry 3 Admin PPCI SCOG
Gioia Stevens Alternate Senator Division of Libraries 2 Griev PPCI
Chyng Sun Alternate Senator School of Professional Studies New 1 Griev
Scott Taitel Alternate Senator Wagner Graduate School New 0
Agnes Tourin Senator Tandon School of Engineering 1 Div
Michael Tyrell Alternate Senator Faculty of Arts and Science New 1 EP
Xingyu Wang Senator NYU Shanghai 1 GNU
Heidi White Senator Faculty of Arts and Science 3 Griev PPCI Gov
Andrew Williams Senator School of Law 5 Div Griev CS S-Mis PSA
Ethan Youngerman Senator Faculty of Arts and Science 3 CS UAAC Gov
Yanyue Yuan Senator NYU Shanghai New 1 Div
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C-FSC Council Committee Assignments: 2020-2021

C-FSC Committees First Name Last Name Type School
Administration & Technology Alisa Femia Alternate Senator Grossman School of Medicine
Administration & Technology Vittoria Flamini Alternate Senator Tandon School of Engineering
Administration & Technology Edward Kleinert Alternate Senator School of Professional Studies
Administration & Technology Beth Latimer Senator Rory Meyers College of Nursing
Administration & Technology William Owens Alternate Senator Division of Libraries
Administration & Technology Silvia Spivakovsky Alternate Senator College of Dentistry
Diversity, Equity and Inclusion Gay Abel-Bey Senator Tisch School of the Arts
Diversity, Equity and Inclusion Gabrielle Gold-Von Simson Senator Grossman School of Medicine
Diversity, Equity and Inclusion Juhi Malhotra Alternate Senator Silver School of Social Work
Diversity, Equity and Inclusion Ashley Maynor Senator Division of Libraries
Diversity, Equity and Inclusion Ken Nielsen Senator NYU Abu Dhabi
Diversity, Equity and Inclusion Agnes Tourin Senator Tandon School of Engineering
Diversity, Equity and Inclusion Andrew Williams Senator School of Law
Diversity, Equity and Inclusion Yanyue Yuan Senator NYU Shanghai
EP & Faculty/Student Relations Kelly Bridges Alternate Senator Steinhardt School
EP & Faculty/Student Relations Aminda Heckman Alternate Senator Silver School of Social Work
EP & Faculty/Student Relations Scott Illingworth Senator Tisch School of the Arts
EP & Faculty/Student Relations Stacen Keating Alternate Senator Rory Meyers College of Nursing
EP & Faculty/Student Relations Noelle Liston Senator Faculty of Arts and Science
EP & Faculty/Student Relations Michael Tyrell Alternate Senator Faculty of Arts and Science
Faculty Benefits & Housing Harry Chernoff Alternate Senator Stern School of Business
Faculty Benefits & Housing Chris Dickey Alternate Senator School of Global Public Health
Faculty Benefits & Housing Michael Ferguson Alternate Senator College of Dentistry
Faculty Benefits & Housing Vittoria Flamini Alternate Senator Tandon School of Engineering
Faculty Benefits & Housing Robin Mitnick Senator Grossman School of Medicine
Faculty Benefits & Housing Vincent Renzi Senator Faculty of Arts and Science
Finance and Policy Planning Chris Dickey Alternate Senator School of Global Public Health
Finance and Policy Planning Leila Jahangiri Senator College of Dentistry
Finance and Policy Planning Noelle Liston Senator Faculty of Arts and Science
Finance and Policy Planning Sylvia Maier Senator School of Professional Studies
Finance and Policy Planning Marlene McCarty Senator Steinhardt School
Finance and Policy Planning Maria Patterson Senator Stern School of Business
Finance and Policy Planning Jon Ritter Alternate Senator Faculty of Arts and Science
Global Network University Lauren Davis Alternate Senator Tisch School of the Arts
Global Network University Monika Lin Alternate Senator NYU Shanghai
Global Network University Ken Nielsen Senator NYU Abu Dhabi
Global Network University William Owens Alternate Senator Division of Libraries
Global Network University Christopher Packard Alternate Senator Faculty of Arts and Science
Global Network University Jon Ritter Alternate Senator Faculty of Arts and Science
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C-FSC Council Committee Assignments: 2020-2021

C-FSC Committees First Name Last Name Type School
Global Network University Xingyu Wang Senator NYU Shanghai
Governance Olivia Birdsall Alternate Senator Faculty of Arts and Science
Governance Lauren Davis Alternate Senator Tisch School of the Arts
Governance John Gershman Senator Wagner Graduate School
Governance Mary Killilea Senator Faculty of Arts and Science
Governance Robin Mitnick Senator Grossman School of Medicine
Governance Heidi White Senator Faculty of Arts and Science
Governance Ethan Youngerman Senator Faculty of Arts and Science
Grievance Lauren Davis Alternate Senator Tisch School of the Arts
Grievance Leila Jahangiri Senator College of Dentistry
Grievance Mary Killilea Senator Faculty of Arts and Science
Grievance Jung Kim Senator Grossman School of Medicine
Grievance Maria Patterson Senator Stern School of Business
Grievance Gioia Stevens Alternate Senator Division of Libraries
Grievance chyng Sun Alternate Senator School of Professional Studies
Grievance Heidi White Senator Faculty of Arts and Science
Grievance Andrew Williams Senator School of Law
PP & Contract Issues David Barnes Senator School of Global Public Health
PP & Contract Issues Olivia Birdsall Alternate Senator Faculty of Arts and Science
PP & Contract Issues Cora de Leon Senator Silver School of Social Work
PP & Contract Issues Steve Iams Alternate Senator NYU Shanghai
PP & Contract Issues Edward Kleinert Alternate Senator School of Professional Studies
PP & Contract Issues Silvia Spivakovsky Alternate Senator College of Dentistry
PP & Contract Issues Gioia Stevens Alternate Senator Division of Libraries
PP & Contract Issues Heidi White Senator Faculty of Arts and Science
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C-FSC Senate Committee Assignments: 2020-21

Senate Committee First Name Last Name Type School
Academic Affairs Angela De Bartolo Senator College of Dentistry
Academic Affairs John Gershman Senator Wagner Graduate School 
Academic Affairs Vincent Renzi Senator Faculty of Arts and Science
Community Standards Jonathan Cayer Alternate Senator Faculty of Arts and Science
Community Standards Scott Illingworth Senator Tisch School of the Arts
Community Standards Joyce O'Connor Alternate Senator School of Global Public Health
Community Standards Andrew Williams Senator School of Law
Community Standards Ethan Youngerman Senator Faculty of Arts and Science
Financial Affairs Leila Jahangiri Senator College of Dentistry
Financial Affairs Noelle Liston Senator Faculty of Arts and Science
Financial Affairs Sylvia Maier Senator School of Professional Studies
Financial Affairs Marlene McCarty Senator Steinhardt School
Financial Affairs Maria Patterson Senator Stern School of Business
Public Affairs Lauren Davis Alternate Senator Tisch School of the Arts
Public Affairs Angela De Bartolo Senator College of Dentistry
Public Affairs Michael Ferguson Alternate Senator College of Dentistry
SCOG Mary Killilea Senator Faculty of Arts and Science
SCOG Robin Mitnick Senator Grossman School of Medicine
SCOG Ken Nielsen Senator NYU Abu Dhabi
SCOG Silvia Spivakovsky Alternate Senator College of Dentistry
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C-FSC University Committee Assignments: 2020-2021

University Committee First Name Last Name Type School
Affordability Steering Committee Scott Illingworth Senator Tisch School of the Arts
Disability, Inclusion, and Accessibility Working Group Ashley Maynor Senator Division of Libraries
Distinguished Teaching Award Committee John Halpin Former Senator Faculty of Arts and Science
Emergency Management Advisory Council Lauren Davis Alternate Senator Tisch School of the Arts
Faculty Advisory Committee on NYU's Global Network Jon Ritter Alternate Senator Faculty of Arts and Science
Faculty Committee on Course Evaluations Ethan Youngerman Alternate Senator Faculty of Arts and Science
Faculty Committee on the Future of Technology-Enhanced 
Education at NYU (FTEE) Edward Kleinert Alternate Senator School of Professional Studies
Graduate Program Committee Jon Ritter Alternate Senator Faculty of Arts and Science
NYU Outstanding Service Awards
Retirement Plan Investment Committee Vincent Renzi Senator Faculty of Arts and Science
Senate Ad Hoc Advisory Committee on Sexual Misconduct Andrew Williams Senator School of Law
Senate Ad Hoc Advisory Committee on Sexual Misconduct
Superblock Stewardship Advisory Committee Michael Carrozza Non-C-FSC Faculty of Arts and Science
Superblock Stewardship Advisory Committee Michael Ferguson Alternate Senator College of Dentistry
Sustainability Advisory Group Mitchell Joachim Senator Gallatin School 
Sustainability Advisory Group Mary Killilea Senator Faculty of Arts and Science
Sustainability Advisory Group Shaline Rao Senator Grossman School of Medicine
Undergraduate Academic Affairs Committee Ethan Youngerman Alternate Senator Faculty of Arts and Science
Undergraduate Program Committee Gay Abel-Bey Senator Tisch School of the Arts
University Public Safety Advisory Committee Scott Illingworth Senator Tisch School of the Arts
University Public Safety Advisory Committee Mitchell Joachim Senator Gallatin School 
University Public Safety Advisory Committee Andrew Williams Senator School of Law
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Abbreviations

Type Committee Abbreviations
C-FSC Committee Administration & Technology Admin
C-FSC Committee Communications Comm
C-FSC Committee Diversity, Equity and Inclusion Div
C-FSC Committee Educational Policies & Faculty/Student Relations EP
C-FSC Committee Faculty Benefits and Housing Ben
C-FSC Committee Faculty Grievance Griev
C-FSC Committee Finance and Policy Planning Fin
C-FSC Committee Global Network University GNU
C-FSC Committee Governance Gov
C-FSC Committee Personnel Policies & Contract Issues PPCI
Council Ad Hoc Health and Wellness Taskforce Well
University Senate Academic Affairs AcA
University Senate Community Standards CS
University Senate Financial Affairs FinA
University Senate Public Affairs PA
University Senate Senate Committee on Organization & Governance SCOG
University Affordability Steering Committee Aff
University Disability, Inclusion, and Accessibility Working Group DIA
University Distinguished Teaching Award Committee DTA
University Emergency Management Advisory Council EMAC
University Faculty Advisory Committee on NYU's Global Network FAC-GNU
University Faculty Committee on the Future of Technology-Enhanced Education at FTEE
University Graduate Program Committee GPC
University Outstanding Service Awards OSA
University Retirement Plan Investment Committee RPC
University Senate Ad Hoc Committee on Sexual Misconduct S-Mis
University Superblock Stewardship Advisory Committee SSAC
University Sustainability Advisory Sus
University Undergraduate Academic Affairs Committee UAAC
University Undergraduate Program Committee UPC
University University Public Safety Advisory Committee PSA
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