
TO:   Senate Financial Affairs Committee
  
FROM:  Administrative Management Council
  
RE:   Recommendation for the 2013-14 Fiscal Year, Draft as of December 12, 2012
  
  
The members of the Administrative Management Council (AMC) are proud of the status NYU has 
earned on the world stage and our contributions to its growing global network.  We are prepared for 
the demanding tasks placed before us: integrating our global and local operations, incorporating new 
technologies into our academic and administrative practices, and adapting efficiently to emergencies like 
Hurricane Sandy and military conflicts near our global sites.  We applaud the remarkable work of those 
who have responded so ably to Hurricane Sandy, establishing programs like the Emergency Loan Fund 
with NYU Credit Union and the volunteer service leave of absence policy.
  
We are mindful of the contracting support for higher education in public discourse and in federal and state 
budget and policy.  We work closely with many students who are hard pressed in financing their tuition 
at NYU.  We understand that our joint request with the faculty that NYU address the wage gap last year 
could not be remedied in a single cycle.  We are happy to report that, partially due to low inflation over 
the past year, the gap has begun to close.  We believe it can be resolved completely via a salary pool of 
4.00% over each of the next two years, but we would be happy to consider another multi-year strategy. 
(Please refer to the attached table for more complete calculations on the wage gap.)
  
Since many members of the AMC have a hand in building and managing the budgets in our complex 
university, we fully appreciate the constraints the university faces when considering compensation and 
benefits issues.  Therefore we are interested in working in collaboration with our colleagues to address 
how benefits funding is deployed to better ensure both the university and the administrators are getting 
maximum value out of these expenditures.  These areas of interest include:
  
1)     Tuition remission policies: primarily the $50,000 threshold from full to partial compensation, which 
effectively reduces NYU’s ability to recruit and retain valuable administrators.
2)     A donation pool for time away: we are interested in establishing a program like one adopted by 
CUNY that would allow contribution of time-off to colleagues who are faced with critical illness affecting 
either themselves or their immediate families.
  
We intend to follow up with our colleagues directly to help develop these programs in a way that is both 
appropriate to our collective needs and fiscally responsible for the University.
 
  

 



PERSISTENCE OF THE WAGE GAP EXPERIENCED BY LONG TERM NYU EMPLOYEES SINCE 2003
  

ACADEMIC
YEAR

NEW YORK
CPI[1]

ANNUAL
CHANGE IN 
CPI[2]

ADMIN 
SALARY 
INCREASE 
POOL

CONTINUING 
SALARY 
INDEX (CSI)

RATIO OF CSI 
to CPI

WAGE GAP

2002-03 100     100 1.000 0.00%

2003-04 103.11 3.11% 0.00% 100 0.970 3.02%

2004-05 106.53 3.32% 3.00% 103 0.967 3.31%

2005-06 110.88 4.08% 3.00% 106.09 0.957 4.32%

2006-07 116.05 4.67% 3.00% 109.27 0.942 5.84%

2007-08 118.24 1.89% 3.50% 113.10 0.957 4.35%

2008-09 124.57 5.35% 3.50% 117.06 0.940 6.03%

2009-10 123.40 -0.94% 0.00% 117.06 0.949 5.14%

2010-11 125.10 1.38% 2.30% 119.75 0.957 4.28%

2011-12 129.50 3.51% 2.50% 122.74 0.948 5.22%

2012-13 131.26 1.37% 3.00% 126.42 0.963 3.68%

4 YEAR REMEDIATION PLAN

2013-14 134.00 2.09% 3.25% 130.53 0.974 2.8%

2014-15 136.80 2.09% 3.00% 134.45 0.983 1.8%

2015-16 139.66 2.09% 3.00% 138.48 0.992 0.9%

2016-17 142.58 2.09% 3.00% 142.64 1.000 0.0%

3 YEAR REMEDIATION PLAN

2013-14 134.00 2.09% 3.50% 130.85 0.976 2.5%

2014-15 136.80 2.09% 3.50% 135.43 0.990 1.2%

2015-16 139.66 2.09% 3.25% 139.83 1.001 0.0%

2 YEAR REMEDIATION PLAN

2013-14 134.00 2.09% 4.00% 131.48 0.981 1.8%

2014-15 136.80 2.09% 4.00% 136.74 1.000 0.0%

1 YEAR REMEDIATION PLAN

2013-14 134.00 2.09% 6.00% 134.01 1.000 0.0%

  
[1] We use the New York-Northern New Jersey-Long Island NY-NJ-CT-PA Consumer Price Index (CUUSA101SA0) as reported by the US 
Bureau of Labor Statistics. The CPI is calculated September to August to correspond to NYU budget years.
[2] The predicted inflation rate for 2013-14 and beyond is the average of the inflation rates of the past decade.  We note that this is a tenuous 
prediction, and of course would revise our expectations were true inflation rates to depart significantly from this.

https://docs.google.com/a/nyu.edu/document/d/1YIRliwjECzQppBmW_aZPMH0LQTFRlIac3tfRUJddlS0/edit#_ftn1
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